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Preface

It is my proud privilege to submit the Reaccreditatand Assessment Report
(RAR) for the cycle Il of our institution, Mahatm@andhi Vidyamandir's Arts,
Science and Commerce College Manmad, Tal. Nandg&ost, Nashik. The
institution is affiliated to University of Pune WitJGC recognition under section 2(f)
and 12(b). Mahatma Gandhi Vidyamandir is a wellsknceducational Institution in
Maharashtra. It was established in 1952 underlbheelaadership of the then Revenue
Minster, a great educationalist Late Karmaveer Bahab Hiray. Thénstitution has
been registered under Society’s Registration Ac6018(No. 2766 of 1951, dated
21.2.1952) and Bombay Public Trust Act 1950 m. (N7, dated 23-8-1954).

The Mahatma Gandhi Vidyamandir presently runs O&any schools, 31
High schools, 17 Junior colleges, 11 Senior codeged 13 Professional colleges.
The Institution vents out the floodgates of edwato the underprivileged masses.

The institution has been accredited with gradeBB’NAAC in the academic
year 2003-04. At that time the institution had begoing through trials and
tribulations. The accreditation energized the io8bn to come up as a reputed one
imparting quality education incessantly to the dbatiden masses. The faculty
working in the institution has been proving theetnvigour involved profoundly in
active execution of curricular, co-curricular, edurricular, research and extension
activities. The institution takes care of the studeby providing the facilities such as
physical infrastructure, career guidance, finan@astistance, health and hygiene
services, competitive examinations, sports, stumlyrst industrial visits etc. The
institution inculcates research culture among #gaehers and the taughts. To suffice
this purpose the institution arranges lectureshefdcholar professors. Seminars on
State/District level were organized by the depantsie

The institution carries forward its mott8&hujan Hitay Bahujan Sukhay to
extend its services to the society. The extensativity has been carried out by the
NSS and NCC units. Besides this, the institutiomyvactively implements the
academic activities with zest and zeal. At ladtaVe to appreciate the painstaking
efforts taken by the NAAC as well as IQAC Coordara, the IQAC members, the
LMC and the management who extended their cordigpasrt and valuable guidance
for the execution of planned RAR activities.

| am profoundly hopeful while submitting this repdao the NAAC office
Bangaluru for the process of Re-accreditation asse8sment of our institution which
will be helpful to accelerate the qualitative pregg of the institution.

Dr. R.K. Deore
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EXECUTIVE SUMMARY

Accredited in 2003 at B grade with 72.00 score #figiated centre of higher
learning , is now volunteering for the Il cycle aeereditation , submitting its SSR -
2013 a faithful document conforming NAAC'’s guidasiand unerringly records its
testament of beliefs and pursuits of excellencéenduhe last five years.

M.G.Vidyamandir's Arts, Science and Commerce Qmldlanmad (Nashik)
affiliated to the University of Pune, Maharashtraswfounded in 1969 by the
visionary educationist, Karmaveer Bhausaheb Hiraypioneer in the field of
education who uplifted the downtrodden masses amuted out the Ganga of
education. The college was started in respondeetad¢ute need of lower middle class
strata in the locality. In spite of academic baitice the strata had no hope of higher
education. Because there was lack of facility afher education. The college thus
fulfilled its mission of creating an educationalveonment for the downtrodden,
middle class young males and females. The autesribf the college under the
efficient leadership of Prin. M.S. Patil, PrinMP.Bagale, Prin. G.K. Sonawane,
Prin.N.H. Raundal, Prin. Harish Adke, geared upeant of eminent professors to
realize its dream to uplift downtrodden massesdvésg with the power of higher
education and sticking to its great traditions ldavn by the founder the institution
surges ahead towards excellence. The performangeaisal of the institution is
summarized as bellow :

1) Curricular Aspects

Mahatma Gandhi Vidyamandir's Arts, Science and @amte College
upholds the motto dBahujan Hitay, Bahujan Sukhay’in its graceful realization of
the vision of empowerment of downtrodden societahta through value based
education enkindling the lamp of knowledge. Thdeg® offers 05 UG and 03 PG
courses affiliated to the University of Pune. tidiion, the college has an innovative
UG as well as PG programmes in commerce, EnglishHindi. The curriculum is
strengthened by the innovative implementation.of it

The faculties enthusiastically participate in otagion / refresher courses,
involvement in and organization of workshops anchisars of Regional/ National/
International level, and special guidance on ICAcheng technology, have resulted in
sufficient exposure to recent advances and chanfdbe curriculum innovative
initiative. The college now and again inviting e scholar professors to enlighten
the faculty different disciplines have visited tleellege. Coaching classes are
arranged to orient the students towards careerda@went/ placement. The faculties
of the college are consulted on academic mattaiscarriculum design development.
The college establishes linkages with industry iaimity and the University to
facilitate industry internships and placementsgurriculum designing and for career
planning.

At the accreditation period the research publicetiin International/ National
/ Regional journals and books publication was meag@he active participation of
faculty in workshops / seminars the major / miresearch projects undertaken and
the consistently high pass percentage of studeaws lead to increase in admissions
and improvement in higher learning / employabilf¥yw, the faculty has accelerated
the research work.
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2) Teaching, Learning and Evaluation

Arts, Science and Commerce College continuouslyntaia a student centric
atmosphere proving fruitful for empowering downtled masses. This atmosphere
leads towards quality education resulting high eetage of results. The college
recognizes the needy students urge to learn. Haéineigrted Yashwantrao Chavan
Open University Centre to facilitate the learningpgess of needy students 250
students on an average enrolled every year toyptmir thirst for education. As per
the norms laid down by UGC and Govt. of Maharashiia new admissions are
allotted categorywise.

The students belonging to SC, ST, NT, OBC and ewically backward
categories are provided remedial coaching clagdes.college establishes Academic
Excellence Committee to identify the advanced alal slearners at the very
beginning of the course concerned. The committgarozes various programmes for
better the performance of weak students. CoungeQiall is provided for students at
academic, personal levels. The students and thdtyaare sensitized on gender and
environment. The college has chalked out teach&agning and evaluation schedules
by strictly following the Academic Calender of thimiversity. Regular blue print of
the events and activites are drawn by maintainiady cacademic diaries, regular
meetings of IQAC. The IQAC plays yeoman’s role inality enhancement and
sustenance of the teaching learning process. dugages the faculty with electrifying
atmosphere.

Teaching learning is facilitated with the use off |@-content etc. State and District
level seminars/workshops, guest lectures, elocutmmpetitions are part and parcel
of the learning process. Eminent scholars like ldehdi Hasan, Dr. A.B.Sawant,
Dr.V.S.More, Dr. Anil Bhavsar, Dr. Bhaskar Shelld, Vittalsingh Dhakare, Dr.
R.K. Deore, Dr. S.N. Nikam, Dr. Ashok Dhuldule, MW.S. Dudhanikar, Dr. J.Y.
Ingale delivered the lectures and inspired buddiwplars for research work in their
respective subjects

The library is the soul of college! It is a comdtaource of information with its
rich collection of books, magazines, periodicatsirpals, etc. The computerization of
it gives internet access. It is subscribed to INBNEET opening the floodgates of
3000 plus e-journals and 75000 plus e-books tofdhelty as well as students. No
compromise in quality is the basic principle at thee of the appointments of the
faculty. The appointments are based on UGC, Staté. @nd University norms.

The quality of teaching-learning is meticulouslyrtured at departmental,
faculty and institutional levels. Internal academidlit and evaluation by stakeholders
helped sustained quality.

As per the University norms internal examinatioms eonducted. Internal
grade list of the students is published one weék po the actual commencement of
the University examination. The college has essaklil its Grievance Redressal Cell.
The cell addresses the exam related complaints.cldss teachers as well as the
Academic Excellence Committee monitor the progreésstudents performance.
Progress reports are prepared to communicate sesutie students. Besides progress
reports personal contacts with students and tresierts are made to communicate
results.
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3) Research, Consultancy and Extension

Research activities have been progressed withsleao bounds in recent
years. Internal Research Promotion Committee prdugtful to promote research
activities. This committee acts as the link betwé®an faculty research increase and
the funding agencies. This has resulted 09 UG@ddrMinor Research Projects, 01
Major Research Project, 46 research papers presanteNational/International
seminars/conferences, 39 research papers publisimeduted National / International
journals and a number of articles are also pubdisherint media.

In the time of accreditation PG courses in Hindil &Marathi started on Non-
Grant basis keeping the welfare of the studentsrbefyes. The college successfully
runs these PG courses. The college has persistentilping the research culture not
only into the minds of faculty but students alstudents are guided to prepare small
scale research projects. Institute-Industry intiswacis promoted. The institute has
effortlessly been striving to make the processarfstltancy service available for the
students to better their life and ultimately baikvholesome community.

The family of MG Vidyamandir comes into existerfoe the welfare of the
downtrodden masses. To fulfill the aim of welfaeaal extension and outreach
programmes are arranged for the underprivilegeatastwf society. The programmes
such as free coaching for poor students, spreamiageness on topics of Health in
nearby shanties, local men and women are helpgéttemployment etc.

4.) Infrastructure and Learning Resourses

The institution provides well ventilated 11 classns; having 60 to 120
students capacity and 06 departmental well equiplpbdratories having 20-30
students capacity. Basketball court and shuttlersatdn court, ICT enabled hall for
power point presentation as well as conducting saraiand workshops. For effective
teaching-learning and research specialized labls aacChemistry, Botany, Zoology,
Physics, and Geography are used. For the studéi@sience the College maintains
Botanical Garden as well as Rose Garden. This @ondedelps perculate academic
research in practical life.

The college pacifies the thirst of student playrssports. The playground
consists of Volleyball court, Basketball court ar@huttle badminton court.
Playground facility is provided for training in akinds of athletic items. The
sportspersons are also provided free clinical &s®e including a general physician
and Gynaecologist.

The library building is partially automated withetlseating capacity of 50,
offers facilities such as OPAC, N-List offered BYALIBNET. Two full time staff
works as supervisors to maintain the infrastructumeé equipments.

5) Students Support and Progession

The Students Support and Progression Cell hastieiéy been functioning in
the college. The aim of the Cell is to boost theveivodden students. The Cell
facilitates students for various State / CentralvtGd University sponsored
scholarships Average 71% of students are availing these bemefithe college
Library books facilities, career guidance, Remed@dching are provided to SC/ST,
OBC and economically weaker sections.
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Competitive Examination Cell, Remedial Coaching<sks, Special Coaching
for slow and advanced learners, Nature Club, Hiduib, various associations of
departments have effectively been functioning tosbbm the students talent. The
college has established strong bondage with itistiticommunity network. The
welfare programmes implemented for the upliftmédrhe downtrodden masses.

Students are trained for various competitive exatons such as
MPSC/UPSC, NET/SET etc. Tutorial/mentoring systenformed to give supervise
teaching to selected number of mentees.

Cultural programmes including Arts Festival, SpoRay, Celebration of
different National and International days ensures participation of students in
extracurricular and cocurricular activities. Expeprofessionals help in the
development of leadership skills and life skillsle students.

The college has produced 25 National and 500 umterersity players in
various sports events. Our Corf ball, Net ball #adbaddi teams have got runner up
status in competitions.

The Students Council offers leadership opportutatgtudents in the Campus
itself. The students representation in various cdtess such as IQAC, Anti Ragging,
Students Grievance Redressal Cell, College magagxamination, Students Welfare
and Library have opened the avenues of leadership.

6) Governance, Leadership and Management

The college Management is very well recognizeditiy@ortance of education
in the lives of downtrodden masses. It makes educats a pathway to success by
encouraging planned programmes. It is always re@dyextend its support by
providing infrastructural facilities, to the studenThe college has been gifted with
eminent Principals who improved the overall quatityeducation and implementation
of innovative ideas in teaching learning endeavour.

The Management is wholly attached with its soihde Management-society
relations are very healthy. The very founder of thetitution, late Karmaveer
Bhausaheb Hiray is &on of the Soil: The foundation of the college includes 11
member committee having representatives of locatreanity. Monthly Executive
Committee as well as Annual General Body providgdagform to implement the
innovative schemes for the students. IQAC as welHaads of the Departments also
helped in planning and implementation of policidenual Quality Assurance Report
provides us an opportunity to improve as well aal@ate the functioning of every
year. The IQAC deals with Annual Review and prograssessment. Feedbacks are
collected from stakeholders and analyzed for furtjuality improvement.

The college Management includes Top ManagementiBah Vice principal,
Heads of the Departments, Staff, Students Counumd Alumnae. The college
conducts a performance appraisal system for fadudtyed on students feedback,
research consultancy and extension activities. ditfierent welfare schemes enjoyed
by the faculty and staff include advance paymerdatéry on request, fee concession
to the children of non teaching staff etc. Finaaod Accounts Department working
under the supervision of senior superintendent,igdtration control of the Principal
and headed by a Head Accountant implements allstaskated to finance and
accounting. These operations are regularly auditgdauditors deputed by the
Directors of Collegiate Education the Account Gahethe Chartered Accountant
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appointed by the Government Body and an InternaitBody. The main source of
income of the college is the funds from UGC.

Since July 2004 Internal Quality Assurance CaDAC) has been actively
functioning. The academic audit is done on a daitpnthly and annual basis. It
compares the academic performance of each depargmeninstitution. Teaching-
Learning Review committee plays important role mdertaking Teaching Learning
process review mechanism.

7) Innovation and Best Practices

The college has continuously been implementing itim®ovative practices.
Extra periods are arranged for soft skills develepmin students. The college
encouraged interdisciplinary studies. The visiord anission of the college is
attempted to realize in academic empowerment tativentrodden students. NSS as
well as NCC wings of the college conduct a variefycommunity development
programmes.

The college is very well aware of its responsipitid the student community,
the society, the nation and the environment. Thdesits are instilled a love of nature
by arranging such programmes as Save Trees-SageMé#king our Campus Green
and Clean and observing such days as Environment{ldme 5), Ozone Day (Sept.
16), World Population Day (July 11), World Forestyi)(March 21) etc. The students
are constantly initiated to protect the environm@&iiey are also made aware of about
eco-friendly water and energy conservation techesquiz, harvesting rainwater,
raising dams, use of everlasting solar energy ldatgsaplings in the nearby village.
The faculty nurtures some healthy practices fodestis, viz, ‘Clean Campus-Green
Campus’, ‘Anaemic Examination among AdolescencésGatc.

The Arts, Science and Commerce College Manmadmgiraiously playing
yeoman’s service to the downtrodden masses. Iindtds the everlasting lamp of
knowledge into their lives and creates wonderfuhtat to illumine the hearts and
minds of the people residing in Indian society. Tearning candidates from the
institution go out successfully into the societydaready to meet all the challenges.
The everlasting journey of excellence of the instin continued to better the future
of its stakeholders and ultimately the society.

SWOC Analysis :

« Strengths :

» Setting vision and mission for realization of oltjees to uplift society and
enrich academic life to boost research and valsedaducation.

» Establishment of a committed IQAC enhancing qualftgducation.

» Feedback mechanism helps realize stakeholdersptence

> ICT helps library with INFLIBNET making latest waklknowledge available
at the fingertips of the teachers.

> Representation of the college and its faculty inversity decision making
academic bodies enabling modification and enricitroéoourse contents and
evaluation systems.

» Implementation of Research attitude among the facuembers by arranging
visits of expert scholars in workshops/ seminars.

» Lush green plants are grown inside campus for pofitfree and eco-friendly
green and clean campus.
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Interwoven curricular, co-curricular and extra-etutar student engagement
with meritorious outcomes- University ranks, Megdtholarships, higher
recognitions of NCC and NSS.

Continuously engaged in philanthropic activitieslswas organizing Rallies,
Outreach programmes, empowering the downtroddesesas

Unstinted support of the Institution for career rpleng and bestowing
infrastructural facilities to enrich higher educati

Guidance and contact center of Yashwantrao Chavamakdhtra Open
Univeristy, Nashik.

Publication of texts and reference books as weltesgarch papers by the
faculty.

Participation and presentation of research paparsthe National and
International conferences.

Book Bank and Poor Boys Fund Schemes for needyr pod deserving
students.

Students participation in the conferences, semjnapskshops, sports, essay
writing, debating competition etc.

Preparation of monthly and term-wise teaching piateachers.

Conducting extension activity by N.C.C. cadets, .8.Svolunteers and
students and their Republic Day pared at New Delhi.

The college infrastructure spreads over 4.19 aaord®e forms of play ground,
well equipped library, ventilated class rooms, gianka etc. cater to the needs
of students.

Staff credit Co- operative society of the sistestitation providing short term
loan.

Prominent position held by alumni.

Group insurance scheme for the staff and the staden

The availability of basic UG and PG courses giveslents option to shift
from one course to another.

Awareness about national integration, equality, &oism and societal values

is created among students through cultural acwiti

Learning oriented teaching and remedial programaresconducted for the
downtrodden.

Personal academic and self employment orientedsedling for students.

The institution organizes professional as well &ifave programmes for the
staff.

Healthy practices such as Clean Campus-Green Catd@ig esting of girl
students.

Weaknesses :

Advanced central computer facility and the heaéthtre.

The non-salary grants are yet to be received filwenState Govt. for last four
years which has adversely affected the routine wbtke college.

Manmad city is facing a very critical problem oktlscarcity of water as it
comes under the drought prone area. Even gettimidg water once in a
fortnight span is cumbersome.

The rural stratum of students is basically very kv@ausing English language.
Economically weak students constraining accesatiegated fields of higher
education and majority of the parents belong eitbéhe farmers or labourers
lacking awareness about higher education.

Re-accreditationp@d: 2013-14 (Cycle 2) Page 11



X/
A X4

>
>
>
>
>

YV VYV &

A\

YV VVY

MGV’s Arts, Science and Commerce College, Manm&®) (M

Opportunities :

Adopting economically students by a teacher.

To enforce Remedial Teaching effectively.

To make central computer facility available.

To develope Water Harvesting System.

For female students courses in jewellery makingshifan designing,
personality development are to be started in aftamtime to maximize the
utilization of infrastructure.

Constraints / Challenges :

Funds Paucity is the root of all constraints, isfracture involving huge funds
stalled due to inadequate grants.

Being an aided college with fixed governmental $&icture, the institution
compelled to find other sources for infrastructaadl development activities.
Economically weak students as well as the studehtse parents are engaged
in transferrable jobs are helpless to continue drighducation leading to
dropout cases in the institution.

Looking Ahead: Future Plans :

Publishing National/International papers by alle@gh Departments.
Philanthropic initiatives to expand the projecta8a’ to collect the orphans
from railway junction and place them into orphanage

P.G. programmes in English and Geography and Reseanters for Marathi
and Hindi P.G. departments.

More e-learning content in library.

Motivate staff to undertake Major and Minor Resédecojects.

To organize National and International conferences.

To take more community oriented developmental @ognes.
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SELF STUDY REPORT

PART — |

INSTITUTIONAL DATA

A. PROFILE OF THE
COLLEGE
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A. Profile of the College
1. Name and address of the college:

Name :Mahatama Gandhi Vidyamandir’s
Arts, Science and Commerce Cajle Manmad.

Address :Chandwad Road, Near HP Petrol Pump, Tal. Nandgaon,
Dist. Nashik. Pin : 423204

State :‘Maharashtra

Website :www.mgv.ord.in/f/manmadcollege

2. For communication:

Desig-nation | Name Telephone | Mobile | Fax Email
Principal Dr. R.K. Deore| 0:02591 | 94235 | 02591 | manmad_college
222342 47142 | 226650| @rediffmail.com
R: 02591
226650
Vice Dr. D.G. Jadhay 0O:02591 | 94235 | 02591 | dgjadhav2009
Principal 223242 46598 | 226650 @gmail.com
R: 02554
250269
Steering Mr. M.S. 0: 02591 82755 | 02591 | bhandarims70
Committee Bhandari 223242 04435 | 226650 @gmail.com
Co-ordinator

3. Status of the of Institution :
Affiliated College

Constituent College |:|

Any other (specify) [ ]
4. Type of Institution:

a. By Gender
i. For Men

ii. For Women
iii. Co-education

b. By shift
i. Regular

ii. Day

LR M0

lii. Evening
5. Is it a recognized minority institution?
Yes

No

L
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If yes specify the minority status (Religious/lingfic/ any other) and provide
documentary evidence.

6. Source of funding:
i) Government

i) Grant-in-aid v

iii) Self-financing

iv) Any other

7. a. Date of establishment of the college : 19" June 1969

b. University to which the college is affiliated /or vhich governs the college (If
it is a constituent college) : Pune University.

c. Details of UGC recognition:

Under Section | Date, Month & Year Remarks
(dd-mm-yyyy) (If any)

i. 2(f) 15" July 1976 Recognition Granted

ii. 12 (b) 15" July 1976 Recognition Granted

(Enclose the Certificate of recognition u/s2affid 12 (B) of the UGC Act)

d. Details of recognition/approval by statutory/regilatory bodies other than
UGC (AICTE, NCTE, MCI, DCI, PCI, RCI etc.) : NA

8. Does the affiliating university Act provide for corferment of autonomy (as
recognized by the UGC), on its affiliated colleges?

Yes v No
If yes, has the College applied for availing thtopaomous status?

Yes No| v

9. Is the college recognized
a. By UGC as a College with Potential for ExcellenC®E)?

Yes No| v

b. For its performance by any other governmeaahcy?

Yes No| v
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10. Location of the campus and area in sq.mts:

11.

Location Rural
Campus area in sq. mts. 36584 Sq.mtr.
Built up area in sq. mts. 2408.86 Sq. mtr.

(* Urban, Semi-urban, Rural, Tribal, Hilly Area, puothers specify)

Facilities available on the campus (Tick the availle facility and

provide numbers or other details at appropriate plaes) or in case the
institute has an agreement with other agencies insing any of the
listed facilities provide information on the facilities covered under
the agreement.

e Auditorium/seminar complex with infrastructural il#ttes : No
» Sports facilities
[0 play ground : Yes
[0 swimming pool : No
[0 gymnasium : No
* Hostel
[0 Boys’ hostel : No

i. Number of hostels
ii. Number of inmates
ii. Facilities (mention available facilities)
[0 Girls’ hostel : No
i. Number of hostels
ii. Number of inmates
ii. Facilities (mention available facilities)
[0 Working women'’s hostel : No
i. Number of inmates
ii. Facilities (mention available facilities)

» Residential facilities for teaching and non-teaghsiaff : No
» Cafeteria : : No
* Health centre : : No

First aid, Inpatient, Outpatient, Emergency cawdifg, Ambulance:
Health centre staff :

Qualified doctor Full time Rarme | v

Qualified Nurse Full timg Rame
» Facilities like banking, post office, book shops : No
» Transport facilities to cater to the needs of stisi@and staff : No
* Animal house : No
» Biological waste disposal : Yes
» Generator or other facility for management/regalati

of electricity and voltage : No

» Solid waste management facility : No
* Waste water management : No
e Water harvesting : No

Re-accreditationp@d: 2013-14 (Cycle 2) Page 16



MGV’s Arts, Science and Commerce College, Manm&®) (M

12. Details of programmes offered by the college (Givalata for current
academic year)
D 2
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B.A 3 yrs HSC Marathi, 720 714
Passed | Hindi,
1 | UG English.
Level | B.Com 3yrs HSC Marathi, 480 300
Passed | English.
B.Sc. 3yrs HSC English 360 171
Passed
M.A. Marathi | 2 yrs B.A. Marathi 60 06
2 | PG M.A. Hindi |2 yrs B.A. Hindi 60 13
Level
M.Com. 2yrs B.COM.| Marathi, 60 04
English.

13. Does the college offer self-financed Programmes?

14. New programmes intro

Yes

duced in the colleg

Yes

No

No

e during théast five years if any?

15. List the departments: (respond if applicable only ad do not list facilities
like Library, Physical Education as departments, utess they are also
offering academic degree awarding programmes. Singtly, do not list the
departments offering common compulsory subjects foall the programmes
like English, regional languages etc.)

Streams UG PG Research
Science 06 00 00
Arts 05 02 00
Commerce 01 01 00

16. Number of Programmes offered under (Programme meana degree course
like BA, BSc, MA, M.Com...)

a. annual system

b. semester system

c. trimester system
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17. Number of Programmes with
a. Choice Based Credit System 0

b. Inter/Multidisciplinary Approach 0

c. Any other 0

18. Does the college offer UG and/or PG programmes ineacher Education?

Yes No v

19. Does the college offer UG or PG programme in Physat Education?

Yes [ | No | v

a. Is the institution opting for assessment and acdt@toh of Physical
Education Programme separately?

Yes |:| No 4

20. Number of teaching and non-teaching positions in & Institution :

Teaching faculty Non- Technical
; ; teaching staff
Positions Professor | Associate | Assistant staff

Professor | Professor
*M *F *M *F *M *F *M *F *M *F

Sanctioned by
UGC / University | 0 O | 13| 0 | 17| 3 |36 | O 2 0
| State Govt.

Recruited 0 0 13 0 14 3 30 0 2 0
Yet to recruit 0 0 0 0 3 0 6 0 0 0
Sanctioned by

Management 0 0 13| O 17 3 36| O 2 0
Recruited 0 0 13 0 14 3 30 0 2 0
Yet to recruit 0 0 0 0 3 0 6 0 0 0

*M-Male *F-Female
21. Qualifications of the teaching staff:

Highest Professor Associate Assistant
Quialification Professor Professor Total
*M | *F M | *F M| *F
Permanent teachers :
D.Sc./D.Litt. 0 0 0 0 0 0 0
Ph.D. 0 0 5 0 6 1 12
M.Phil. 0 0 4 0 1 0 5
PG 0 0 0 0 10 3 13
Temporary teachers :
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Ph.D. 0 0 0 0 0 0 0

M.Phil. 0 0 0 0 0 0 0

PG 0 0 0 0 0 0 0
Part-time teachers :

Ph.D. 0 0 0 0 0 0 0

M.Phil. 0 0 0 0 0 0 0

PG 0 0 0 0 1 0 0

*M-Male *F-Female

22. Number of Visiting Faculty / Guest Faculty engageavith the College.

Nil

23.Furnish the number of the students admitted to thecollege during the last

four academic years.

Categories 2009-10 2010-11 2011-12 2012-13

*M *F *M *F *M *F *M *F
SC 125 112 112 107 94 112 95 103
ST 21 17 19 15 19 14 17 17
OBC 146 104 124 92 125 111 102 134
General 182 175 176 15€ 208 175 194 190
Others 180 83 223 78 215 94 207 101

*M-Male *F-Female

24.Details on students enrollment in the college durm the current academic

year:

Type of students UG PG M. Ph.D. | Total

Phil.
Students from the same state 1185 23 00 00 1204
where the college is located
Stu_dents from other states of 00 00 00 00 00
India
NRI students 00 00 00 00 00
Foreign students 00 00 00 00 00
Total | 1185 23 00 00 1208

25. Dropout rate in UG and PG (average of the last twdatches)

UG:| 828 %

PG

3.84 %
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26. Unit Cost of Education

(Unit cost = total annual recurring expenditure ¢aal) divided by total number
of students enrolled )

(a) Including the salary componen| Rs. 30187/-

(b) Excluding the salary compaine| Rs. 1568/-

27. Does the college offer any programme/s in distee education mode
(DEP)?

Yes| v No

If yes,
a) Is it a registered centre for offeringtdnce education programmes
of another University :

Yes v No

b) Name of the University which has granted sugjisteation.

Yashwantrao Chavan Maharashtra Open University,Nashik

c) Number of programmes offered : 02
Sr. | Programme Subjects
No.
1 | BA Marathi, Hindi, English, Psychology, Econics History,

Sociology, Politics, OPN- 101 and GKN- 101

2 | B.Com. COM.-106, COM.-209, COM.-211, COM.-212,
COM.-220, COM.-221, COM.-222, COM.-306,
COM.-307, MGM.-224, MGM.-225, MGM.-308, MGM.-309
and ECO.-201

d) Programmes carry the recognition of the Distancgc&tion Council.

Yes v No

28. Provide Teacher-student ratio for each of thenqegramme/course

offered:

Sr. Programme / Course Teacher-Student Ratio
No

1 B.A. 1:51

2 B.Com. 1:75

3 B.Sc. 1:16

4 M.A. Marathi 1:06

5 M.A. Hindi 1:13

6 M.Com. 1:04

Re-accreditationp@d: 2013-14 (Cycle 2) Page 20



MGV’s Arts, Science and Commerce College, Manm&®) (M

29. Is the college applying for Accreditation:

30. Date of accreditation* (applicable for Cycle 2Cycle 3, Cycle 4 and re-assessment

Cycle 1

Re-Assessment v/

only):

* Kindly enclose copy of accreditation certificag(and peer team report(s) as

an anhexure.

31. Number of working days during the last academigear. 254

32. Number of teaching days during the last academiyear 192

Cycle 2| v Cycle

eys

(Cycle 1refers to first accreditation and Cycle Qycle 3 and Cycle 4 refers
to re-accreditation)

» Cycle 1. 16.09.2003 Accreditation Outcome / ResBlLevel

(Teaching days means days on which lectures wegagea excluding the
examination days)

33. Date of establishment of Internal Quality Assuance Cell (IQAC)

» IQAC established on 03.07.2004

34. Details regarding submission of Annual QualityAssurance Reports
(AQAR) to NAAC. :

Sr. Reports Academic Years Date of Submission
N10 | AQAR 2008-09 30.04.2009

2 AQAR 2009-10 23.04.2013

3 AQAR 2010-11 23.04.2013

4 AQAR 2011-12 26.06.2013

5 AQAR 2012-13 04.10.2013

35. Any other relevant data (not covered above) theollege would like to include.

(Do not include explanatory/descriptive information

Nil.
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B. CRITERION-WISE
ANALYTICAL REPORT
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Criterion |

Curricular Aspects

1.1
111

1.1.2

Curriculum Planning and Implementation.
State the vision, mission and objectives tfie Institution and describe

how these are communicated to the students, teaclserStaff and other
stakeholders.
Vision:

The devotional motto of the institution is "BahuwgaRlitay Bahujana
Sukhay" (Benefit and Prosperity of Majority PeoplePur pioneer
Late.Karmaveer Bhausaheb Hiray a great educatjoclesarly signifies “To
strive for academic excellence” by exploring théepdialities of economically
and socially weaker sections of the society by jghiaog them opportunities to
face global challenges.

Mission:
To reach out to the poor, needy, down-trodden, egeged and

deprived to uplift them by giving new directionsgights and aspirations
through education.

Objectives:

» To explore the best possible ways to realize thielenadeals of Late
Karmaveer Bhausaheb Hiray.

To act as catalyst for empowering the studentsetmime better human
beings having spirit of Nationality.

To impart quality based higher education and fixedito the masses

To develop responsible and sensitive youth haviregas commitment

To inculcate moral values amongst students.

Empower women through higher education.

A\

YV V V

The vision and mission of the college is transrditte the students,
staff and stakeholders by displaying them in themas at notice board and
other places and reinforced through college prdspgeoveb site, college
magazine, advertisement, seminars and conferemzkshaough Principal’s
speech. It is strengthened through Alumni and Ranereet, during NSS and
NCC camps, on National days, Annual prize distrdrutand all Academic
and Extracurricular activities organized by the expé.

How does the Institution develop and deployction plans for effective
implementation of the curriculum? Give details of he process and
substantiate through specific examples.

The college meticulously plans and develops aqgtians for effective
implementation of the curriculum which is in linetwthe institution’s goal to
empower students through quality education. At Heginning of every
academic year, Principal and IQAC convenes meaetitig all the HODs and
discusses about the implementation of the curriouldesigned by the
University of Pune. Based on the number of worldlags and teaching days
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1.1.3

available in the academic year, the HODs are adviseprepare teaching
schedules. In turn the HODs convene meetings wiir tdepartmental

teaching staff and discuss about the distributibeytiabus and ask the staff
members to prepare the teaching schedules basetheorteaching days
available. The coverage of syllabus is reviewedthsy HOD at the end of
every semester/term. The Principal also convenetings with all the faculty

members at the end of each term to review the mydlacoverage. The
difficulties in the observance occurred in the foofrholidays, leaves etc are
compensated by conducting extra classes and sgllabusatisfactorily

completed by the concerned faculty.

What type of support (Procedural and practial) do the teachers receive
(from the university and /or Institution) for effectively translating the
curriculum and improving teaching practices?

The teachers receive the following types of supfrarn the university and
institution.

University: The University forms the Board of Studies for vagsubjects as
per Maharashtra University Act 1994.Board of Stadrames the syllabus for
their affiliated colleges and it is displayed oniwémsity Website. Teachers at
the college level are always consulted wheneveUtheersity takes a
decision on academic matters.

Our then Principal. Dr. S. N. Nikam is a MemberBafard of Studies
(Geography), Principal. Dr. H. P.Adke is a Membe€ommerce Faculty and
Board of Studies of the Pune University. PrincifalC.Hale is a Member of
Academic Council, Member of Commerce Faculty andMamber of
Management Sub Committees of the Pune Universitysdnt Principal Dr.
R.K. Deore is also a Member of Academic Council,ivdrsity of Pune.
Faculty member Dr. S. P. Khairnar was member of BOBotany of previous
Body Board.

The Orientation and Refresher Courses are condumyedcademic
Staff College of University of Pune for the teachan order to improve the
teaching and to provide opportunities for profesaloand academic
development. Following staff members completed dhentation/Refresher
Programmes during last five years:

S © o B c
S o [T % _§ = S
o = EC g o) © ©
o c " o =) S o
o zZ n A
Orientation | Mr. S.M. Bhoye Politics 2012-13  AcaderStaff

College, Pune

Refresher Dr. P.G. Ambekar Marathi 2008-0p Acadedtadf
College, Pune
Marathi 2011-12 Academic Staff
College, Pune

Mr. K.K. Bachhav Hindi 2008-09 | Academic Staff
College, Pune

Smt. S.T. Jaiswal Hindi 2009-100 BAMU
Aurangabad.

Mr. M.S. Bhandari English 2012-13 MSG College,
Malegaon
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1.14

Mr. S.D. Mohan Maths. 2010-11 BAMU
Aurangabad.
Maths. 2011-12 Academic Staff

College, Pune
Maths. 2012-13 | BAMU

Aurangabad.
Mr. R.S. Lokhande Library| 2010-11 RSTMU, Nagpur.
Science
2011-12 RSTMU, Nagpur.
Dr. J.D. Vasait Zoology 2008-09 Pune University

2011-12 Pune University

Institution:

The institution provides resources needed foruemg successful
delivery of curriculum, ICT, library and externalxpertise.The faculty
members are allowed to participate in the workshmpsSyllabus Revision
and Designing”, organized by various colleges iat#d to University of
Pune.The participation of teachers in Internatiohational and State level
conferences, seminars, workshop etc. for updatingir tknowledge in
concerned subjects that helps in maintaining higdlity in curricular aspects
by keeping pace with the need of time.

Free internet facility for staff and students psovided in various
departments. Teachers are provided OHPs, LCD poogecto improve
teaching practices.The Institution provides libranyd e-resource facilities
(INFLIBNET) to effectively deliver the curriculumybthe faculty.Student
feedback on teachers and curriculum is taken toent@#ching learning more
effective.

Specify the initiative taken upon or contribition made by the Institution
for effective curriculum delivery and transaction an the curriculum
provided by the affiliating university or other statutory agency?

As the College is affiliated to the University otike, we have to
follow the curriculum set by the University. BoastiStudies of  University
in each subject which analyses and strengthemgglum. Some of  senior
faculties get an opportunity to participate insigeing the curriculum.
University of Pune conducts workshops to intland familiarize the new
curriculum to all the teachers. As per the nortie workload of the
theory and practicals is distributed to the facultembers by HOD and the
timetable is prepared for the theory and practigark for every subjects. If
necessary, the part-time and contributory facsilteege also appointed to
complete the syllabi. Director of Physical edimatconduct sports activities
as per annual plan.

Vice-Principal and faculty in-charge are appaintamong the
senior teaching staff to make effective transactd the curriculum in the
academic session.
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1.15

116

At the beginning of the academic year, teachers&pand explain the
aims and objectives of the course to the stud€ustentwise list of ference
books is given to the students. Teachers alsoatelthe availability of
curriculum on University/college website and in titreary. Facilities and skill
development equipment like computers, LCD projectoretc. provided for
ICT delivery and e-content development providingauehte flexibility in the
choice of subjects, to the students, by offerinjoopsubjects available at the
college level.

How does the Institution network and interact with beneficiaries
such as industries, research bodies and the unisty in effective
operationalization of the curriculum?

For an effective operationalisation of the curien, the  institution
networks in a various ways with the beneficiasesh as industry, research
bodies and the universities. The field visits amganized to enlighten
students with the exposure of practical implicatiof knowledge in
various sectors. The Science faculty students ewsrsited to industries,
forests & museum. While, the study tour of Adsulty was organized at
historical places to enrich their knowledge. Thentinerce faculty visited
nearby local branch of Bank of Maharashtra, cao&pee societies such as
Pragati Urban, Bhagyalaxmi Nagari Sahakari Pats®a, Chattrapati Nagari
Sahakari Pat Sanstha to understand the actualdomg of banking.

What are the contributions of the Institution and /or its staff members

to the development of the curriculum by the univesity?(Number of
staff members/departments represented on the boardof studies,
student feedbacks, teacher feedback, stakeholderddbacks provide
,Specific suggestions etc?

A syllabus is designed by the Board of StudiedUofversity. Our
Principal Dr. R. K. Deore is elected on Acade@auncil of University
of Pune. Other, faculty members also activelyip@gate in workshops on
curriculum design. The feedback on curriculum @lected by respective
HODs from faculty members, students and stakeha@dd these suggestions
are conveyed to respective committee of curricutlesign. Recently the most
of the courses are revised by the University #m& contribution of our
faculty members is quite appreciable.

Following staff members have participated in aylls framing in
various seminars and workshops organized by Gsdleg

Level Name of Subject Class | Date Place

the Teacher

Seminar Mr. S.J. Sonawane¢  Commerce FY/5Y6.1.10 | ASC College,

BCom. Deola
Work- Mr. K.K. Bachhav | Hindi TYBA | 28.12.09 ASC College,
shops A’Nagar
Hindi TYBA |4.2.11 ASC College,
Deola

Re-accreditationp@d: 2013-14 (Cycle 2) Page 26



MGV’s Arts, Science and Commerce College, Manm&®) (M

Mr. S.M. Bhoye Politics FYBA | 22.9.07] KJ Somaiya
College,
Kopargaon.
Politics FYBA | 1.3.13 JAET College,
Malegaon.
Mr. W.K. Gagare Physics FYBSc 26.3.12 KKW College,
Pimpalgaon.
Mr. S.D. Mohan Maths FYBSg 15.10.08Vadia College,
Pune.
Maths SYBSc| 6.2.2000LASC College.
Agasti.
Maths TYBSc| 18-19. | KTHM College.
Jan. 10 | Nashik.
Mr. S.U. Deore Geography FYBAf 23.2.10 | KTHM College.
BCom/ Nashik.
BSc/M
A/MSc
Mr. S. R. Deore Chemistry FYBSc 22.1.18 LVH College
Nashik.
Dr. T.S. Savale Chemistry FYBSc 22.1.13 LVH College
Nashik
Dr. D.G. Jadhav Botany FYBS¢ 6.7.13 Abasaheb
Garware
College, Pune.
Dr. J.D. Vasait Zoology FYBSq 10/12/2 | ASC College
008 Deola.
Mr. S.J. Sonawane| Commerce M.Com. 20.7.03 ASC gelle
Satana.

1.1.7

1.1.8

Does the Institution develop curriculum forany of the courses offered
(other than those under the preview of the affiliing  university) by it?
If ‘yes’, give the details on the process (‘Needféssessment’, design,
development and planning) and the courses for whicthe curriculum has
been developed.
» No. Our College is an affiliated college. So wactlly adhere to the
University curriculum.

How does the Institution analyze/ensure thdahe stated objective of the
curriculum is achieved in the course of implementation?

The Institution ensures that the stated objectofesurriculum are achieved in
the course of implementation by constant obsermaticd monitoring.

Student Performance Ensuring admission to the students from the
rural area following the stated vision and missibthe institute, internal
assessment evaluation, semester exams, Projeck, waresentations,
organizing seminars and workshops, skill basedypara and curriculum
based training.

Quality Improvement of Faculty: Regular improvement of teaching
skills along with the theoretical inputs througartcipation in national and
international workshops, seminars, conferencegudsions etc.
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1.2

1.2.1

Achievements of Faculty:Professional qualifications pertaining to the area
of specialization, paper presentations and puiddica in reputed journals.
Overall Performance of the Institution : Participation in various cultural
activities, competitive exams, achievement of dtakder's benefits,
progression of alumni and enhancing the reputaifdhe institution.
Awareness ProgrammeGender Sensitization, Computer Awareness,
Awareness of Human Rights, Environmental Issuesd awomen
Empowerment.
Social Service to the Community: Conducting outreach and extension
activities such as Blood Donation, Literacy MisgidlSS, and NCC etc. in
order to serve the society. Mechanism of contisuevaluation of the
students through internal assessment and exaomsati outstanding
performance in numerous events within and outdidecampus, the numerous
placements taken place is the evidence that thebgectives are achieved.

The feedback from the stakeholders includinglestts enables faculty
to improve the curriculum delivery and professiidlls.

Academic flexibility:

Specifying the goals and objectives give details ofthe
certificate/diploma/skill development courses etc., offered by the
institution.

Goals:

Our institute recently observed that several of aumal students,
especially the poor, backward and the marginaliaeld opportunities. It is to
give them that cutting edge in a highly competitied ruthless world.
College has launched the soft skills programme atlaboration with
University of Pune. This has been a phenomenalesscehere students have
greatly benefited from the course. With a view &velop the personality and
confidence amongst the rural based economicallyr @owl marginalized
students.

Objectives:

This Programme includes training in Spoken Enghgslys and means
to appear for an interview and total personalityed@ment basically good
and effective communication skills. Putting oneéstbfoot forward. The aim
of the Principal has been to bridge the gap oeadtllessen it between the rich
and the advantaged and poor and the disadvantageztweeen the haves and
have-nots. This will indeed and truly build a regnt and a confident India.
The response to the program is overwhelming amotiyst rural based
students.

Beside this course the N.S.S. and N.C.C. units eshdipe all-round
development of volunteers and cadets in future. ddaets gain ‘B’ and ‘C’
certificate in N.C.C. while the N.S.S. volunteeffstaon their certificates as
well as the benefit of ordinance 163 from the Ursitg of Pune.
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1.2.2

1.2.3

Does the Institution offer programme that facilitate twinning /dual
degree? if ‘yes’ give details.

» There is no provision for dual degree in the caleg

Give details on various Institutional provisions wih reference to
academic flexibility and how it has been helpful tostudents in terms of
skills development, academic mobility, progressiono higher study and
improved potential for employability, Issues may cover the following
and beyond:

Range of core/elective options offered by the Ursig and those opted by
the college

a) Core options:

Regular three years integrated courses B.A., Bn.Cd.Sc., and
postgraduate courses M.A.(Hindi), M.A. (Marathi),@&m. (Commerce) are
available.

Bachelor of Arts (B.A.):

Students have right to select five courses at geémevel out of seven
options and English is compulsory subject. At selcgear level student can
select one of the special subjects which is coetinup to the third year. The
subjects offered for specialization are 1) Engligh,Marathi, 3) Hindi, 4)
Economics and 5) Geography. The subject environnmeamareness is
mandatory at this stage.

Bachelor of Commerce (B.Com.):
For first year, students are offered seven subjeatsof which four
subjects are compulsory and four subjects are gitio
» Compulsory subjects :
1) Functional English, 2) Financial Accounting, 3Jusiness
Economics (Micro) and 4) Business Mathematics aatishics.

» Elective subjects :
1) Banking and Finance / Office Management 2) CoresuProtection
and Business Ethics/ Insurance and Transport 3atiiaHindi.

For second year there are five compulsory subjexts
1) Corporate Accounting, 2) Elements of Company LayBusiness
Economics, 4) Business Management and 5)Businessraication
v' One elective subject should be selected from Bankind
Finance or Marketing Management, Costing and Actiogn
and the same subject is to be continued for thesat y8.Com.

In the third year B. Com. the following four sulffe@re compulsory
i.e.

1) Business Regulatory Framework, 2) Advance Aantiag, 3)
Indian and Global Economic Development, 4) Auditamgl Taxation.

Bachelor of Science (B.Sc.):
First year the students have to select any fouestgfrom
1. Physics, 2) Chemistry, 3) Botany, 4) Zoology,

5) Mathematics and 6) Geography.
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At S. Y. B.Sc. level Marathi / English is compulga@and any one of
the subject either Physics, Chemistry, Botany, @ggpMathematics or
Geography should drop from first year selectedestibj

At T. Y. B.Sc. level the students can opt only fohemistry as a
special subject.

Postgraduate Courses:

The Arts graduate can take the admission for Po@rses in

M.A. Hindi and M.A. Marathi, while Commerce gradeatan take the
admission to M.Com. (Cost & Works Accounting).

There is academic flexibility for the studentstiove from one
stream to another. For example™18cience passed student can take
admission to Science, Arts and Commerce streani.Cidinmerce
passed students can take admission to CommerceAm@sdstreams
while the student who has passed B2ts has the Academic flexibility
to opt for various optional subjects prescribeAds stream.

b) Elective options:

Sr
No.

Name of
Faculty

Elective Available

1

Arts

Marathi, Hindi, Additional English,
History of Civilization, Geography,
Economics and Politics.

Commerce

F.Y.B.Com.:

1) Banking and Finance / Office
Management, Commercial Geography 2)
Consumer protection and Business Ethics
Insurance and Transport
3) Marathi / Hindi
S.Y.B.Com.:

Marketing Management/ Cost and work
Accounting/ Banking and Finance Paper |
T.Y.B.Com.:

Marketing Management/ Cost and Works
Accounting / Banking and Finance Il and

Science

Group A :1) Chemistry 2) Maths 3) Plg/s
4) Geography.
Group B: 1) Chemistry 2) Botany

3) Zoology 4) Geography

c) Interdisciplinary Courses:
Environment Awareness course

year students of B.A., B. Com. and B.Sc. In addito this, the college
runs distance education course of Yashwantrao @hawaharashtra Open
University (Nashik) for B.A. and B.Com. faculties.
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1.2.5

d) Enrichment Programme:

College organizes the course of soft skills dewelent. The
various departments of college organize semingreup discussion and
workshops. In addition to this Field visits, Stutbur and Slide show on
various subjects are organized by the departmenttfe enrichment of
students knowledge

Does the Institution offer any self-financedorogrammes? If ‘yes’, list
them and indicate how they differ from other progranmes, with
reference to admission, curriculum, fee structureteacher qualification
and salary etc.:

Yes, Institute offers self-finance (non-aided) peogmes M.A.(Hindi,
Marathi) and M.Com at Postgraduate level as denthbgestudents and stake
holders. Admissions are given as per the normsdawin by the Government
of Maharashtra and the University of Pune. Curdouis set up by affiliating
University. Fee structure is decided by our Institu Mahatma Gandhi
Vidyamandir. As these courses are self- finance@thout any aid from State
Government) the fee charged higher than that aflaedinanced courses but
not more than Govt. guidelines to cover the rematian for the faculty of the
self-financed stream.

SC, ST and OBC students of both aided and ungdagrammes are
eligible for fee concessions and stipend as the o@sy be. Scholarships and
free-ships are available for deserving studentssjrective of caste or
community. Highly qualified and meritorious candek®with a good research
potential are appointed on regular/contractual daas per UGC/State
Government norms to teach these specialized cowasésgive a boost to
research activities. Salary: As per UGC/ State @uwent norms. Besides
these courses of affiliating University Collegecalsonducts self financing
courses for Distance education of Yashwantrao Ghdvaharashtra Open
University, Nashik.

Does the college provide additional skill orienteghrogrammes relevant to
regional and global employment markets? if ‘yes’, pvide details of such
programmes and the beneficiaries.

Presently the college does not have advantageaf grovision, yet
interested students are guided and counselled 5G] UPSC and other
competitive exams.

Does the University provide for the flexibility of combining the
conventional face—to-face and Distance Mode of Edation for students to
choose the courses /combination of their choice” fiyes’ how does the
Institution take advantage of such provision for tke benefit of students?

Yes, there is flexibility of combining conventiorehd other courses so
that students can take admission to distance maideedncation at
Yashwantrao Chavan Maharashtra Open University (OCY] Nasik in our
college. The contact center for YCMOU at our cadlegas established in the
academic year 1992. This provides B.A. educatiofsility to those
individual who are deprived from the education doesocio-economical or
any other reasons. University of Pune also provid@stance Mode
Programmes.Extending expansion of education towaesses.
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1.3.2

» To make distant education available to the needy
» To figure out the needs of disadvantaged sections
» Helping adults to acquire new learning skills

Curriculum enrichment:

Describe the efforts made by the Institutionto supplement the
University’s Curriculum to ensure that the academicprogrammes and
Institution’s goals and objectives are integrated?

The College being affiliated to the Universityedonot have the
option of formulating its own curriculum. Stilhe courses offered have their
relevance to the institutional goals and obyedi (Majority of UG /PG
Programs are job oriented). The college aims toulgate the highest
intellectual standards through rigorous academicroitment and discipline.
Students are inspired to aspire for higher le¥@loademic achievement by
mastering the subject chosen to study.

The institution strives towards overall developtnef students and
quality enhancement of learners through variopgets of holistic,
personality development, orientation programs difel skill enrichment
programs conducted during their period of stuthes$ focuses on managerial
skills, communication skills, leadership qualitiesalytical skills, etiquettes,
group discussion, global warming, awareness onmr@mwent through guest
lecture, moral and ethical values, role and sadpeomen in uplifting the
society.

The College ensures that the University curriguis followed in the
best of the spirit. The College academic calenslgsrepared every session
with the active involvement of the College Exantima Committee and
Heads of the Departments. The Principal makes thae the curriculum
framed by the University is supplemented in suchay that it reflects the
mission and vision of the Institution. Regular dback obtained from the
stakeholders, with respect to the quality of theobhment programmes, are
monitored and evaluated by the IQAC and necessanedial measures are
incorporated in the future.

The institute provides necessary funds for upgrathe instruments
for students and researchers, construction of bewdings, purchase of
reference books and journals, internet facilitims departments which
supplement the curriculum to meet the goals anpecties.

What are the efforts made by the Institutionto modify, enrich and
organize the curriculum to explicitly reflect the experiences of the
students and cater to needs of the dynamic employnt markets?

The College, being affiliated to the Universigpes not have the
option of formulating its own curriculum. Nevertbss, a sincere effort is
made to modify and enrich the curriculum to sulte tintellectual
requirements of students in the fast paced lifeuph the involvement of
faculty, department and other stakeholders.

Faculty Members, who are on Board of Studies tiffpated in
curriculum design work shops take initiative todifp, enrich and organize
the curriculum. As per UGC guidelines, teacherswf college, who are on
Board of Studies/Participated in syllabus framamgl Board of Examinations

Re-accreditationp@d: 2013-14 (Cycle 2) Page 32



MGV’s Arts, Science and Commerce College, Manm&®) (M

1.3.3

have stressed the need to study Environment Sctienterms of relevance
to regional and global needs.

The college has taken measures to cater to tbbalglmarket
needs based on the true assessment of strengteeavides offered in the
campus. To develop the required skills, brain rsing sessions are held
among for the faculty to design the tools in theaa of spoken English, use of
computers and providing in-depth knowledge inrdmspective subjects.

Enumerate the efforts made by the Institutio to integrate the cross
cutting issues such as gender, climate change, @ommental education
,human rights, I.C.T. etc. in to the curriculum?

Our college has always actively responded to thenemtous issues of
our society and socio-political environment of twerld. To integrate the
cross cutting issues like gender, climate changegnvironment  education,
human rights, ICT etc. positively into the  curtiom.

Climate Change: The lectures on Biodiversity and its conservation,
Global warming, Ozone layer depletion and Carbomssion organized to
spread the message among the students.

Environmental Education: The University has prescribed subject
‘Environment Awareness’ at second year graduatel.l&€ectures, study tours
and projects activities conducted under this @ogne to aware the students
about environment. The College celebrates Worldivilenment Day, Earth
Day, Ozone Day and other important days to drivemdé the
significance of environment. In order to aware hwithe environmental
awareness, the college has organized various stadss in last four years are
as follws:

Sr. | Depart Year Place Facult Achievement
No ment y
1 | Botany 2008-09 | Kalsubai, B.Sc. Biodiversity and
Bhandardara Medicinal plants.
dam
2. | Botany 2009-10 Nashik B.Sc| Waste water treatmen
plant, Sula winery
3. | Geography 2010-11 Verul, B.A./ | Geographical
Khultabad B.Sc | Knowledge Engraving
in Basalt
4. | Botany & 2010-11| Rahuri B.Sc.| Tissue culture Lab.
Zoology Apiculture,Sericulture
and Vermiculture
5 | Botany & 2011-12| Yeola B.Sc. Plant diversity at
Zoology Ankai fort.

Agricultural Pest.

6 | Geography 2011-12 Konkan BA/ Sea-waves and
Darshan B.Sc. | landscapes, change ip
farming-style

7 | Geography 2012-13 Ralegaon | B.A./ | Importance of water

Siddhi B.Sc. | storage and forestry.
8 | Botany & 2012-13| Nashik B.Sc.| Waste water
Zoology management plant ,

Visit to honey-bee
cultivation farm

9 | Commerce 2012-13 Vinchur B.Com Marketing of praidu
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10 | Marathi 2010-11) Shegaon MA History and heritage
11 | Marathi 2011-12| Saputara MA Tribal Culture
12 | Hindi 2011-12| Chandwad MA Historical Heritage

Human rights: Anti-Ragging cell and Grievance Redressal Cekhdtive in
the college campus. The NSS department organisésusaprogrammes to
create awareness about evils of sex determinamont@minating foetus of
girl child, evils of smoking, chewing tobacco, tre&antation and women
empowerment etc.

ICT: In syllabus of Science and Commerce courses, tggaymation and
chnology is included, which helps the student tmpete global employment
market

What are the various value added courses fe@hment programmes
offered to ensure holistic development of studerf?s

The college does not offer such courses espeda@lije students as it
is not an autonomous college however the collegelects the programmes
as,

Moral and ethical values:

Rallies on female foeticides, dowry system, enwinental issues,
women empowerment etc. inculcates value educatiahcater to the holistic
development of the students.

Employable and life skills:

The College conducts the ten days workshops on shills
development programme for the final year stude@tse(batch of 50 students).
The college organizes lectures on carrier guidancto increase the
competitive approach among the students.

Community orientation:

Institution regularly organizes Blood Donation Camp@lDS
awareness, Drug abuse, Environmental awareness rapmoges in
collaboration with NSS, Rotary Club and Lions Club instil social
consciousness among students. Other social chtrea activities like
distribution of stationary materials to the podudents and fruits to the
patients admitted in civil hospital, on the odoas of birth
anniversary of Founder members of institutions seegularly conducted in
the locality.

Citing a few examples enumerate on the exterdf the use of the
feedback from stakeholder in enriching the curricdum?

The college network with the stakeholders toemtland  document
responses on curriculum from the stakeholders. Sthdents express their
opinion on curriculum through response sheetsdlfaek. Feedback from
Parents on curriculum, placement, trends and pegcimethodology is
obtained during Parent-Teacher Meeting sessioaspéhses on curriculum
are also collected from Alumni, peers, and indusirhe IQAC analyses
feedback and prepares response chart for futueebysthe Principal. The
feedback thus obtained is communicated to the éssity for Appropriate
Action through the faculty members who are parthaf Board of studies &
Board of Examiners in the particular faculty i tiniversity.
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The feedback has been utilized in enriching theaiculum in the

following manner:

» The present syllabi of Commerce, Chemistry, Botamg Zoology are
based on Market-Industry needs.

» Masters in Commerce and Arts are introduced to nieetdemand of
stakeholders.

» Inclusion of project work in the curriculum to etalstudents to have a
better grasp about the industry requirements.

How does the Institution monitor and evaluate the gality of its
enrichment programmes?

» A meeting among the Heads of the Departments aofés$ors is arranged
on the yearly planning of syllabus enforcement.

» To prepared a subject wise list of the student$ whie help of office
personnel.

» To arrange fruitful discussion among teachers aneHable, functions of
different committee, Annual planning of examinaton

» To display on notice board the information related\.S.S. and N.C.C.
debate competition, Earn and Learn scheme, exaeittbile, results etc.

> Developing personal contacts with students to atéig regarding
curricular and extracurricular activity.

» Students feedback is collected.

1.4 Feedback System

141

1.4.2

What are the contributions of the Institutions in the design and
Development of the curriculum prepared by the univesity?

» The University statutory bodies like Board of Sagli(BOS) design
syllabi. Experienced staff members are involved pgrocedures of
curriculum design.

> Institution staff members also actively participate workshops of
curriculum design.

» The inputs of the staff, students and peers arenuomcated to the
B.O.S.members. The syllabus has been revising effrtiitful suggestion
made by the faculty members as well as students.

Is there a formal mechanism to obtained feedback &m the students and
stakeholders on curriculum? If yes how is it commuitated to the
university, made use internally for curriculum enrichment an introducing
changes /new programmes?

> Yes, the Institution committee member obtains feeldrom students and
the stakeholders and collects the document respamseurriculum.

» The students express their opinion on curriculumough response
feedback.

» Feedback from Parents on curriculum, placementdfreand teaching
methodology is obtained during Parent Teacher Mgetessions.

» The IQAC analyses feedback and prepares respoasefeghfuture use by
the Principal.
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» The feedback thus obtained is communicated to tmevdisity for
appropriate action through the faculty members wateopart of the Board
of studies & Board of Examiners in the particulaculty in the University.

1.4.3 How many new programmes /courses the Institution dung the last four
years introduces us? What was the rational for intoducing new courses

/[programmes?

» The demand of the rural students to get P.G. edurcé# very acute. To
cater the need of students, the institution hasestd.G. course in Hindi
from the academic year 2007-2008. As a resultisfrtrany of the students
have completed their P.G. education.
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Criterion Il
Teaching Learning and Evaluation

2.1 Student Enrolment and Profile.

2.1.1 How does college ensure publicity and tranagency in the admission
Process?
a) Prospectus:The institution ensures publicity with its prospuecwhich is
published every new academic year. The prospectysdes all the details of
undergraduate and postgraduate courses. It alseidpso information of
additional courses and facilities guiding parentsl students for the right
option.

b) College Website:The institution furnishes admission related infation
on its updated websitevww.mgv.org.in/manmadcollege¢o attract more
students.

c) Advertisement in Regional/National:Besides these canvassing techniques
the institution takes help of mass media in flaghimdmission related
advertisement in local newspapers.

d) Any other activities:

» Well-planned admission programme is displayed oticedoard of
the institution.

» Admission canvassing is also being done throughrdiogs; flex
boards etc. at the public places.

» Prospective students in the vicinity are searchédand counselled by
the faculty members of the institution.

» The information about the institution and the aadaility of the courses
is communicated through pamphlets.

2.1.2 Explain in details the criteria adopted andprocess of admission
Ex.(i)merit(i)common admission test conducted by tate agencies and
national agencies. (iii)Combination of merit and etrance test or merit,
entrance test and interview (iv) any other to varios programmes of
Institutions.

After declaration of HSC examination results, thdmission
process is made open for UG courses. Details ofyeagailable course
options, number of seats available and criteriaaftmission are displayed on
notice board of the college. Merit forms are cdhelcfrom eligible candidates.
Merit list is prepared as per the norms directedSbgte Government and
University and displayed on the college website.

The college has constituted an admission comnifiee-Principal
and HODs are involved in the admission process,s@ection of eligible
students on the basis of merit-cum-reservation. ddmemittee scrutinizes the
applications for admission with respect to fulfiint of the eligibility criteria
prescribed for admission by the University of Pune

For General courses, the cut off percentage fonisgion at the
entry level is as prescribed by the university nar@ur mission is to provide:
the benefit of education to the underprivileged andrginalized sections.
There is no merit percentage for admission at titey éevel.
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Cut off percentage for admission varies dependimgaurses, for F.Y.B.A.
35%, F.Y.B.Com. 35% and F.Y.B.Sc. 35%. For M.A. &€om. admissions
are given on merit basis. For students belongingeservation category 5%
relaxation for UG and PG courses is followed as ther Government and

University norms.

Give the minimum and maximum percentage of arks for admission at
entry level for each of the programmes offered byhte college and provide
a comparison with other colleges of the affiliatinguniversity within the

city/district.

For the Admission at the Undergraduate and Postigitadevel, the
Institution prepares a merit list as per the noland down by the University
and the State Government and displays the saméemndtice board. For
undergraduate admissions, students passing andirsgganinimum 35%
marks in Xl class are given admission in the fysar of B.A, B.Com and

B.Sc.courses.

Programme
Name of the College F.Y.B.A. F.Y.B.Com F.Y.B.Sc.
Min. Max. Min. Max. Min. Max.
% % % % % %
M.G.V’s Arts,Science and
Commerce College 35 77 35 74.83 35 84.66
Manmad
N.D.V.P’s Arts and
Commerce College, 35 80.83 35 82 35 84.75
Lasalgaon
M.V.P’s Arts and
Commerce College, 35 68 35 70 NA NA
Manmad
2.1.4 Is there a mechanism in the Institution to réew the admission process

2.1.5

and student profiles annually? If yes what is the wtcomes of such an
effort and how it contributed to the improvement ofthe process?

Yes, the institution has a mechanism to review #umission
process and student profile annually. Admission cBss has been
automated and the profile of the students admiitedbtained from the
office of college. Our admission committee makes aaalytical study
about their academic background and economic sfabas the statistical
data (humber and composition of the candidatesegppihd admitted in the
undergraduate programme) obtained.

The departments whose programmes are in high densaed
encouraged to consider starting additional divisiamn no-grant basis
whereas those with very low demand are directeidke extra measures to
enhance their enrolment. In this process, a fewadepnts like Social
Sciences and English have widened their scope ablicgy mechanism,
and thereby succeeded in augmenting the quantity carality of their
enrolment.

Reflecting on the strategies adopted to inaee /improved access for
following categories of students, enumerate on howhe admission policy
of the Institution and its student profiles demonstate /reflect the national
commitment to diversity and inclusion.
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SC/ST: As per the statutory provisions seats are keperves for the
disadvantaged community. Students are counsellatidofReservation cell of
the college regarding academic structure, fees fiaadcial provisions which
helps facilitate admission process.

OBC: OBC students are also benefitted through GOI sechbip. In this
category most of the students come from rural afdée college facilitate
them for travel concession from MSRTC and Indiail\Ray.

Women: Out of the total enroliment of the college, almb8%o enroliment is
of women students. Our college is situated amiusthigh percentage of SC
and NT population where GOI Scholarship and SédatrPhule scholarship
are provided to girls belonging to this categoryithivi short period of time,
Hostel facility will be made available in the camspwhich will promote
admission to women students.

Differently-abled: As per statutory provisions some seats are kegarved
for differently abled students. Special infrastinat facilities like ramps,
toilet on the ground floor etc. are provided alortgwoncession in fees and
special scholarships.

Economically weaker Sections: Students who belong to economically
backward class get concession in fees accorditigetstate government rules.
They are allowed to pay fees in installments. Tleeg provided with
scholarships and other empowerment schemes like while learn. Some
financial help is also provided to these studentsnfthe Poor Boys Fund
(PBF).

Minority Community: The institution is situated in multicultural cityhich
has Railway junction. Many students are from mityobackground seeking
admission in our college. We are facilitating thé&mn minority scholarships
from Government of Maharashtra.

Any others: For the sports personnel, the college organizegpplesmentary
examination if required due to their participation various competitions
during regular schedule of examinations

Provide the following details for various pogrammes offered by the
Institution during the last four years and commenton the trends i.e.
reasons for increase /decrease and actions initiagkéor Improvement.

Number of Number of Students
Applications Admitted
o = o~ ™ o = o~ ) Average
Programme ; :.D' : (:' ; :.D' : & Demand
o — - - o i I = Ratio
o o o o o o o
~ ~ ~N ~ ~ ~ ~ N
UG Level
F.Y.B.A. 381 | 342 359 381 381 342 359 381 100 %
F.Y.B.Com 205 161 154 142 178 161 154 142 97 %
F.Y.B.Sc. 51 63 61| 87 51 63 6] 87 100 %
PG Level
M.A.(Marathi) 24 40 46| 22 24 4( 46 2 97 %
M.A. (Hindi) 44 42 42 | 43 44| 42 42| 43 100 ¢
M.Com. 34 36 25| 15 34 36 25 15 100 %
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2.2.2

2.2.3

224

Catering to Students Diverse Needs:
How does the Institution cater to the needd dlifferently-abled students
and ensure adherence to Government policies in thiegard?

The college provides amenities and concessionsfferehtly abled students

as follow:

> Physically challenged students are given admigsidhe institution as per
the University and Govt. norms.

> Physically challenged students are allotted extnaetin University
examination by providing special seating arrangenasnper University
examination rules.

» The provision of writer is made to such studenthattime of
examinations if needed agr norms.

» The institution has ramp facility for physicallyalkenged students.

» The institution has a cultural circle for the prdmoo of the talent of
physically challenged students.

Does the Institution assess the students’ass in terms of knowledge and
skills before the commencement of the program? Ifyes’, give details on
the process.

Yes, students fulfilling the eligibility norms p@ted by the
University of Pune are enrolled for a particulamurse. Since majority of
students are from rural area, the college provejercial counselling to make
them aware of the course contents and career apkes. It is observed that
many students lack fluency in English communicaskdls as well as writing
skills. To overcome these difficulties several peogmes such as spoken English
exercises, written composition-Essay writing, Letigiting etc. are arranged.
Senior faculties are called upon to enlighten tluelents on the topics of Basic
Skills/Syllabus, Structure Examination Pattern etc.

What are the strategies drawn and deployedylthe Institution to bridge
the Knowledge gap of the enrolled students to enablthem to cope with
the program of their choice?

The institution has a board of student welfare ldisiaed as per the
guidelines of University of Pune. Remedial teachmgrovided to the SC/ST
students under special guidance scheme.

How does College sensitize its staff and students ssues such as Gender,
Inclusion, Environment etc?

» The institution organizes different awareness @ognes through lectures
and workshops.

» NSS unit organizes rallies on issues such as Atgg8der discrimination
and environment.

» The institution has established grievances and aexarassment
committee to deal with the complaints of femalalenis.

> At the second year level environment awareness rgnoge is
implemented.
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» The NCC, NSS and Dept. of Botany organize tree tateom in the
premises and in nearby adopted villages.

> Every year tree plantation programme is organizgdtie college in
collaboration with Manmad Municipal Council and Depf Forest, Govt.
of Maharashtra.

» Students are sensitized in the issue of Environmestection during the
winter camping of N.S.S.

» We have organized special lectures of Mr. Namadaware the students
about Water Harvesting.

> Dept. of Zoology in collaboration with Manmad Muipal Council
developed vermi-compost unit and Gambusia fishdingecenter.

How does the Institution identify and respondo special educational /
learning needs of advanced learners?

The institution has the mechanism to identify sloaverage and
advanced learners. It is done continuously throogth internal and external
evaluation. The internal evaluation is taken inclass by asking questions or
through discussions following teaching session® fEacher tries to evaluate
the degree of understanding of the students. Tduglithtes the teachers to
identify advanced learners.

The external evaluation is done by the Universityaleation
programme. It includes oral tests, seminars, pralcéxamination and annual
examination at the end of the year. These methbdsternal and external
evaluation are very helpful to know the statuseairhers regarding their level
of competence.

Advance learners are identified and guided accghdinThey are
advised to go through more reference books onaghmgopic and use internet
and other resources to increase knowledge. Theyprareded opportunities
for independent study and also encouraged to peatec in seminar, project
(Aviskar), Madhava mathematics competition exand, @hemiad exam. etc.

How does the Institution collect, analyze and usé¢é data and

information on the academic performance of the studnts at risk of
drop out (Students from disadvantaged sections ofosiety, physically
challenged, slow learners, economically weaker semts etc. who may
discontinue their studies if some sort of supportsi not provided)?

The admission committee as well as examination citteencollects the
data of academic performance of the students fréineOof the college. The
data is analysed and the following remedial measaire taken:

» Remedial classes for disadvantaged sections oétyoand slow learners
are organised.

Teachers conduct extra classes without any remuoiera

Scholarship of GOI, State Govt. and University giren to students from
economically weaker sections.

As per the demand of students, additional divisioh$G courses have
been started in Marathi, Hindi and Commerce subject

For admission in PG courses, concessions in ingall of fees are
provided to the economically deprived students.

YV V VY
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2.3.1

2.3.2

Teaching-Learning Process

How does the college plan and organize treathing, learning and

evaluation schedules? (Academic calendar, teachimpdan, evaluation blue
print, etc.)

The institution prepares the academic calendahetoutset of every
academic year. The same calendar is to be publishéte prospectus and
website of collegeavww.mgv.org.in/manmadcollegkefore the beginning of
the academic programmes.

The academic calendar helps the students, panedtgeachers to plan
for their academic year. Each department in thiegelfunctions according to
the annual and monthly teaching plan. The course @ prepared at the
department level.

Courses to be taught The list of courses for the coming semester/ tesm
studied by the faculty of the department. Facudtgiven the choice to select
the courses based on their areas of interest.

Course Allocation: Based on the course preference list, the Heachef t
Department finalizes the course allocation for fgcumembers of the
respective departments.

Course Plan: The course plan is made clear to reflect whatféoailty is
planning to do for the current semester / term.tdl faculty members of the
department prepare the monthly teaching plan feréspective courses.

Time Table: We have a timetable committee that sets up theeTtable for
all faculties. In all programs the guidelines ofuanmsity of Pune are followed.
Evaluation System: The evaluation system for each course is fixed
immediately after framing the syllabus. It is ddnethe Board of Studies of
University of Pune and it is communicated to thelents at the beginning of
the year. Internal assessment has been introdugeaahibersity for Science
faculty. It helps to promote attendance of studdatsregular lectures and
practicals. For the Arts and Commerce faculty, m@@ized term-end
examination is introduced by the Higher Managenoéfiie Institution.
Supplementary Examination: Failed students are given opportunities to
appear for supplementary examination. The suppleanenTerm-end
examination is conducted by the college and theuansupplementary
examinamtion is conducted by the University durihg months of October
and November.

How does IQAC contribute to improve the teadhg - learning process?

The IQAC of the college has been constituted asthpeinorms of NAAC. It

supports and provides conducive atmosphere fadiotleving:

» Preparation of academic calendar for timely condacid quality
improvement of various activities of the college.

» Participating and supportive role in every evenths college including
seminars / conferences conducted by various depatsm

» Ensuring access to computers with internet faciéitg available at the
department and college level, it being vigilant fionely instructions and
directives of NAAC, UGC and University of Pune.

> Preparation and timely submission of AQAR at thd ehevery academic
year.

> IQAC plan and executes application of quality pasters for various
academic and administrative activities of the tostn.
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» Motivating faculty members periodically to attentbgrammes on new
trends in their subjects.

» Feedback on Teachers is also obtained to assurquléy of teaching
learning.

» Visual aids used to enhance teaching-learning.

» Educational tours and field surveys organized tkemteaching more
effective.

How is learning made more student-centric? @e details on the support
structures and systems available for teachers to delop skills like
interactive learning, collaborative learning and irdependent learning
among the students?

The learning is made student centric by adoptirrgatians in teaching
methods suited to the learning abilities of theletis. In the classes where the
strength is more, the lectures are delivered withdim that average student
will be able to assimilate the concept. It is al&ageen that institutional
strategies help in overall development of studelnys achieving better
knowledge. We always plan our activities to moulat students so that they
can face this competitive world boldly. It is alveageen by faculty that
lecturing method suits to the level of understagdof the student. On
demand, teachers conduct revision lectures for Eawers.

We have established well-equipped laboratories sscBcience Labs.,
Language Lab. and Commerce Lab. These laboratderesiop life skills and
study skills of students. The students from Sciefeeulty can handle
sophisticated instruments, which help them to aeqwinowledge about
instrumentation. The language departments orgaQm&zes, Magazine-
designing, Creative Writing Competitions, Debatad &oetry competitions.
In this way, Language laboratory is found usédutievelop communication
skills and also to teach different groups of stislesimultaneously according
to their abilities.

The commerce laboratory helps the students to gamctical
knowledge in commercial fields. We conduct valusdabeducation programs
which help bring stability among students. It ic@&sary to acquire lifelong
learning along with curricular courses. Group Aligs like Group
Discussion, Field work, Educational Tours, Proje@sirveys, Seminars at
departmental level and guest lecture by expertditéde students to develop
their ability to learn on their own.

How does the institution nurture critical thnking, creativity and
scientific temper among the students to transformhem into life-long
learners and innovators?

The college promoted creativity amongst studentsebgouraging
them to publish materials in the college magaziAanajor publication of the
institution is ‘Avishkar’ - the annual college magazine comprising Marathi,
Hindi and English sections. During the academiay@8€09-10 and 2010-11,
the college has published special issues of Avishiagazine on the subjects
‘Water Scarcity’ and ‘Industrial Problems’ respectively. This magazine
enables our young writers to taste the excitemehawng created something
out of their imagination/intellect and providesrha platform for giving an
expression to their creative urge. Creative ende@vbke articles, stories,
poems by students find a place of prominence imtagazine.
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Creativity, Scientific temperament are also devetbpamong the
students by rational thinking , independent leayniposter making and
exposure to the visit of Universities/IndustriesgBarch Institutes /Sea shores
and doing study projects.

2.3.5 What are the technologies and facilities avable and used by the faculty
for effective teaching? Eg: Virtual laboratories, elearning - resources
from National Programme on Technology Enhanced Learing (NPTEL)
and National Mission on Education through Information and
Communication Technology (NME-ICT), open educationh resources,
mobile education, etc.

For effective teaching the institution has promdtesiuse of following
modern Technologies:

» Charts, models, museum specimens, slide projed®arsscope, over head
projectors, are the teaching aids used by mosteoflepartment.

» Computers with UPS backup and internet facilitydtawnload and print
study material are made available to the studentsthe Library,
Chemistry, Botany, Zoology, Physics, Mathematicsomtherce and
Language departments.

» LCD projectors are available in the departmentsChemistry, Botany,
Zoology and this facility is extended to other d&pents also as per the
demand of faculty.

» The College has institutional membershipaafw.nlist.inflibnet.ac.in. It
is made available to faculty and students by pliogidndivisual login id
and password.

» The Language laboratory in the English departmertkes use of
linguaphones, TV, tape recorders to monitor therawpment in the
recitation ability of the students.

» The learning process is made more effective byudeeof e-books and e-
journals.

» Every department has computer and internet fadoitystaff and students.

2.3.6 How are the students and faculty exposed taeanced level of knowledge
and skills (blended learning, expert lectures, semars, workshops etc.)?

» The institution organizes lectures of subject etgpehrough various
associations within the college such as Scienceodason, Literary
Association and Commerce Association for the fgcakd students to
keep them updated about the latest developmetitgiinsubjects.

» The institution has promoted all the faculty mensb&r make use of
internet and computers for library resources likesearch journals,
encyclopedia and new reference books. It keeps thedated with the
recent developments. To satisfy the needs of stagddrey are also made
to use computers.

» The institution organizes workshops/ seminars/ eanfces for providing
platform for updating knowledge in the relevantjsgb The college also
deputes students and faculty for attending prograsnorganized outside
the college.

» Faculty members are encouraged to attend Orientgitograms and
Refresher courses for keeping themselves updateth wecent
developments in their subjects.

» Faculty members undertake Minor / Major Researchepts from various
funding agencies like UGC and BCUD to keep pacé gitbal trends.
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2.3.7

2.3.8

» Faculty members present research papers in senandrgonferences at
State/ National / International level for which thieancial assistance is
given to them. The research findings are publishedeputed Peer
reviewed International and National journals.

» Research projects are given to the students of €@l to make them
aware about recent developments and also encouragedtend and
present research papers in conferences.

» The institution organizes lectures of eminent saigl scientists,
professionals and subject experts through varicesoaations of the
college on the latest developments which help toeents as well as
faculty.

» The staff academy of the institution organizesuexs of faculty members
in which latest trends in their subjects are exgeanwith their colleagues.

» Collaboration with the Library of Pune Universitynch INFLIBNET
facility available in the library helps the faculgnd students to make
access to more of e-journals.

» Use of ICT helps for integrated instructional agmio. ICT based
programme supports for face to face interactiostrurction and update
knowledge. This integrated mode of method gives tesult in imparting
the knowledge.

» Industrial visits and educational tours also hélglents to keep abreast of
the latest developments. Students participatiosyimposium / seminar
conducted by the college and other institutions.

Detail (process and the number of studentsanefitted) on the academic,
personal and psycho-social support and guidance rsees (professional
counseling/mentoring/academic advise) provided tstudents?

Academic support: The faculty is always ready to strive hard for the
students by providing valuable guidance regardiyltabus. It improves their
academic performance. Students are motivatedfés extra study material
like question banks, paper solutions, questioreppmats.

Personal and psycho-social supportThe personal difficulties or dilemmas
of the students are systematically tackled witth smlved by the faculty.
Faculty also provides guidance services through:

Career Guidance and Counseling Cell: A Counsel®gl has been
established in the institution for academic colinge

The faculty also participates in personal counsein:

» To help students to chalk out academic roadmaphémnselves.

» To enable students to integrate themselves witimiheu.

» To acquaint them with various career options thhosgminars.

» To address problems related to stress, anxietynieedion phobia,

peer pressure and adjustment to changed environment
Mentoring:

» To develop leadership, teamwork, co-operation, ank, creativity.

» Faculty mentors through N.S.S., N.C.C., Sports@uidural activities.
Provide details of innovative teaching apparhes/methods adopted by
the faculty during the last four years? What are tte efforts made by the
institution to encourage the faculty to adopt new mad innovative
approaches and the impact of such innovative praactes on student
learning?
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2.3.9

Innovative teaching methods have been adoptededfattulty to boost
the capacity to learn and to teach meaningful appbn of knowledge to
young minds. The institution encourages the facutitycomplement the
academic system with practical skills through vasiteaching methodologies
that extend beyond the classrooms. Multifariousveiets in almost all the
practical subjects are integrated into the acadegpnda.

Activities undertaken:

» Power Point Presentations and use of internet teenb@aching-learning
more interactive and interesting

Socio-economic surveys, Field and Educational trips

Visits to industrial/cooperative housing institutio

State level seminars and conferences organized

Workshops and extension lectures by great schatatsubject experts.
Hands-on work experience in almost all the prattisabjects are
integrated into the academic agenda.

ICT based teaching methods are used for requiredryhand practical
topics as per University syllabus.

» Internet videos of selective topics used to teaeB 3tructures in
Chemistry and Zoology subjects.

Help of models and experimental kits are takerxfgaan certain concepts.
Feedback on lectures obtained from students.

To encourage the visit to library, students areo alszen assignments
which they complete using books from library.

» Special classes are held for slow learners andnagdaearners.

» Centralized term end examination at Institute level

» Centralized CAP and cross examination for the assest work.

YV VVVVY

YV VYV

How are library resources used to augmenthé teaching- learning
process?

The institution has a large number of books in teatral library
including text books, Reference Book, Journalsidélerals, Encyclopedia etc.
The books in the central library are categorizedRaeference/Reserve books.
There is Book-bank facility to cater exclusively the needs of the
underprivileged students and are issued for oneestmiyear. Books for
Competitive Examinations are issued to the studebwsnputers along with
printer, xerox machine and library software ardathed. Broadband Internet
facility (01 node) is provided by which e-resourcase hosted through
INFLIBNET services. The Librarian helps the depatts to purchase the
latest edition of the books as per the requiren@inthe teachersThe
reprographic facility is provided to the studentsl éhe faculty in the college.

The institution has a number of CDs and VCDs beirsgd for
classroom teaching. E-library facility is a souofevast study material which
is used by teachers as reference material. Theshregkbmmended by teachers
are purchased by the management for the colleganyibThe reading habits
among students are cultivated by teachers by quatveral references from
different books.

2.3.10 Does the institution face any challengesampleting the

Curriculum within the planned time frame and calendar? If ‘yes’,
elaborate on the challenges encountered and the titstional approaches
to overcome these.
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» The Institution has built-in mechanisms to enswgiculum completion
within the planned time frame.

» Constant monitoring by the Principal, Vice-Prindipand Head of
Department to ensure effective implementation eftdaching plans.

» However, the institution faces a few challenges completing the
curriculum within the planned time frame in certaircumstances.

» The provision of additional working days in thelege Calendar helps the
college to manage this challenge effectively.

» Teacher absence for long periods either due to cakdparticipation in
orientation/refresher courses or any other reaststs creates difficulties
in completing the curriculum within the scheduledd.

» The management ensures proper arrangement forotheletion of the
curriculum through substitute teachers. Faculty imens take extra classes
for the completion of courses.

2.3.11 How does the institute monitor and evaluatie quality of

2.4
24.1

teaching-learning?

The institute monitors and evaluates the qualityeaiching learning,
by collecting the information from students in tHeedback format,
distributed to the students. Evaluation of the heas by students is done
every year.

The feedback forms are scrutinized by the Pringcipace-Principals,
HODs, Chairman of IQAC and members of the feedlmackmittee to assess
the teachers overall preparation, communicatiofisskability to motivate
students, use of teaching methods, regularity achmg and assessment,
impartial attitude in assessment, student cenpigraach etc. The personal
and informal feedback or suggestions from studem¢staken into account
towards improvement in teaching-learning.

Accordingly, feedback results are communicated e €oncerned
teachers. The teachers with better response oémtsidegarding knowledge,
presentation and interaction with the studentsappreciated. Feedback forms
of the teacher are scrutinized by the committee taadher is honoured as
‘Best Teacher of the Year’ during annual sociahgéahg. Those who have a
lesser degree of these are councelled for impromeme

Teacher Quality:

Provide the following details and elaboraten the strategies adopted by
the college in planning and management (recruitmerénd retention) of its

human resource (qualified and competent teachersptmeet the changing
requirements of the curriculum

Professor Associate Assistant
Highest Professor Professor Total
Qualification Male | Female| Male | Female| Male | Female

Permanent Teachers

D.Sc./D.Litt. 0 0 0 0 0 0 0
Ph.D. 0 0 3 0 6 1 10
M.Phil. 0 0 4 0 2 0 6
P.G. 0 0 6 0 7 2 15
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2.4.2 How does the Institution cope with the growig demand/ scarcity of

gualified senior faculty to teach new programmes/ mdern areas
(emerging areas) of study being introduced (Biotecgiology, IT,
Bioinformatics etc.)? Provide details on the effod made by the
Institution in this direction and the outcome during the last three years.

The institution appoints qualified candidate foe tarticular post. The
institution publishes an advertisement in local aadonal newspapers and
organizes interview. On unavailability of qualifiedndidate, the institution
appoints candidate on temporary basis for one acadgear.

Sr.

No. Subject 2009.10 2010.11 2011.12 2012.13
1 M.A.(Marathi) 01 01 01 01
2 | M.A.(Hindi) 01 01 01 01
3 | M.Com. 02 02 02 02

2.4.3

The institution is willing to start new programmes, Microbiology at
UG level Mathematics and Botany at principal lexetl Analytical chemistry
at PG level.

Providing details on staff development progmas during the last four
years elaborate on the strategies adopted by the dtitution in enhancing
the teacher quality.

The management deputes faculty to National andrrat®nal
Conferences, Seminars and Workshops. Besidestha@sfaculty is granted
study leave for faculty development training progsalike Refresher or
Orientation courses, Short term courses and otagirig programs like NSS,
NCC, Soft-skill and Disaster Management.

a) Nomination to staff development programme:

Academic Staff Number of faculty
Development Programmes nominated
Refresher courses 15
Orientation programmes 05
Staff training conducted by other 01
institutions
Summer / winter schools, workshops, etc. 01

b) Faculty Training programs are organized by the Insitution to empower

and enable the use of various tools and technolofyr improved teaching-
learning :

Teaching-Learning methods/approaches: The institution provides
Information Communication Technology for effectiteaching learning.
Internet facility is also made available freely teachers and the taughts.
L.C.D., model, charts, CDs are used for effectesching and learning. Field
visits and Industrial visits are organized for gti@al oriented course. The
college has organized a comprehensive worksholusxely for teachers in
which the session on use of computer aided teolggolvere taken by the
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experts. These practices are adopted in teaclyimgajority of staff members
depending upon the nature of subject.

Handling new curriculum: New curriculum and other changes are conveyed
by Principal to HODs who explain the changes toheptteachers. College
deputes faculty to participate in syllabus tragnpprograms. Purchase of the
text, reference books and internet facility. Oacuity members Dr. T. S.
Savale, Mr. S. R. Deore, Dr. J. D. Vasait, Dr. ®. Jadhav, Mr. S. M.
Bhoye, Mr. W. K. Gagare, Mr. S. U. Deore, Mr. K. Bachhav, Dr. G. L.
Shendge, Mr. N. B. Bachhav, Dr. B. S. Desale, $Ir.D. Mohan actively
participated in designing new curriculum.

Content/knowledge managementOur faculty members prepare yearly
teaching plan. Yearly syllabus completion reparts submitted to the
Institution.

Selection, development and use of enrichment mateis: The institution
has a purchase committee which recommends to Mamagt the selection
and purchase of necessary teaching aids for eiéetdaching and learning.
Training regarding use of internet and how to prep power point
presentations and accessing of e-journals is geolvby faculty members of
Physics and Library dept.

Assessment:The Examination Department of the college sendsirttexnal
and term end examination marks to University byngisonline process.
Faculty members of the institution are appoingesiexaminers / moderators /
coordinators by the University for Assessment béory and practical
examinations. For term-end examination, papererseft examiners are
appointed by Board of Examination on the Instdatievel.

Cross cutting issuesEnvironment related activities held in the instiatare
through Botany Department, especially Sibling Elaan, Environment
Awareness Campaigns and conservation of rare addngered species of
plants.

Audio Visual Aids/multimedia: Training programmes are organised by
library department from time to time for use ofltirmedia projector, use of
language lab. etc.

OER’s Open Educational ResourcesTeachers make use of Internet facility
to access e- journal through inflibnet and websitelRD ministry.

Teaching learning material development, selectionral use:The institution
has a purchase committee to buy the necessarijiigaaids for effective
teaching and learning. Faculties as well as stisdgevelop teaching aids like
charts, models, power point technique. For enrafinof library, laboratories,
Gymkhana, Office and Exam section, the Institutistrives hard for
excellence.

c) Percentage of faculty invited as :

Percenage of Faculty Invited | 2009-10{ 2010-11| 2011-12| 2012-13
(%) (%) (%) (%)

As resource persons in Workshaps 4 10 10 7

/ Seminars / Conferences.

As participated in external 17 40 24 20

Workshops / Seminars /

Conferences.

As presented papers in Workshops 50 47 64 67

/ Seminars / Conferences.
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24.4

2.4.5

2.4.6

2.5
251

What policies/systems are in place to rechgg teachers? (eg :providing
research grants, study leave, support for researchand academic
publications teaching experience in other nationallnstitutions and
specialized programs industrial engagement etc.)

The college Management strives to promote professidevelopment of
faculty by:

» Encouraging the faculty to attend General OrieamtiCourses,
Refresher Courses, Training Programmes and Workshop
Organizing Local/State/National / seminars on @lisisues.

Granting Leave for attending national/ internation&eminars
organized by the reputed institutions.

Granting Study leave to the faculty for pursuing®h

Encouraging faculty to apply for research grants

Organizing Guest lectures in various upcoming areaglifferent

disciplines for faculty.

Providing support for attending international coefeces to the
faculty.

YV VVV VYV

Give the number of faculty who received awasd/ recognition at the state,
national and international level for excellence ineaching during the last
four years. Enunciate how the Institutional culture and environment
contributed to such performance/achievement of théculty.

The institution has the distinction of having oas #taff outstanding
scholars whose erudition has been recognized abriNdtand State level and
added a new dimension to the reputation of theegell The awards have been
given to our faculty members in recognition of thmieritorious excellence in
their respective fields.

» Dr.J.D.Vasait has received national levAkhil Bhartiya Shiksha Ratna
Award’ in the field of Education.

Has the Institution introduced evaluation oteachers by the students and
external Peers? If yes, how is the evaluation useidr improving the
guality of the teaching-learning process?

Yes, the institution has adopted a proforma to wetal teachers by
students. The proforma based on NAAC recommendatias been designed
to seek suggestions of our students.

This proforma is filled up by the students who erasé their respective
teachers on the basis of their teaching style, auetlogy, pedagogic skills
and their interaction level. (The secrecy of thigereise is fully
maintained).The feedback is analyzed by the Praiciand corrective
measures taken to enhance teaching-learning.

Evaluation Process and Reforms:

How does the Institution ensure that the ska&holders of the Institution

especially students and faculty are aware of the aluation processes?
Actually, the evaluation process is framed by Ursitg of Pune.

However, the institution ensures that stakeholdssgecially students and

faculty are aware of the evaluation process bywithg methods:

» Principal’'s address to the students.

» Faculty meeting with Principal.

» Parents meet.

» Public-address system.
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2.5.2

2.5.3

Display boards/ notice board.

Faculty members acquaint the students about exatarsy

The circulars and GR’s from the Government, Unigrand institution
are served via emails, notices and oral medium.

» Examination information is displayed on college sitdwww.mgv.org.in/
manmadcollege

YV VYV

What are the major evaluation reforms of theuniversity that the
Institution has adopted and what are the reforms iitiated by the
Institution on its own?

The University has introduced the major evaluat&forms like:

» For the First Year University has introduced 80+2éttern from the
academic year 2002-03.

» Question papers are set by the University. The Tabée is displayed by
the University. Exams are conducted by the Institutand results are
declared as per University guidelines.

» For Second Year and Third year of B.Sc. there mester system (40
marks for University and 10 marks internal) patténam the academic
year 2003-2004 and 2004-2005 respectively.

» For Second Year and Third year of B.Com there isuah pattern (80
marks University and 20 marks for term end exanondtfrom the
academic year 2002-03.

» For Second year and third year of B.A. there isuahpattern (80 marks
University and 20 marks for term end examinatiamnf the academic
year 2003-04.

» For the PG courses there is semester pattern (8srBiversity and 20
marks for internal assessment) from the acadenac3@08-09.

The institution has also adopted a centralized TEna examination
pattern framed and implemented by its mother um&itMahatma Gandhi
Vidyamandir since 2007-08. It is our significanforen in the examination
system where, question paper setting is common tancheck the unfair
means in the term end examination the supervisoduty have been swapped
among different colleges.

How does the Institution ensure effective ini@mentation of the
evaluation reforms of the university and those iniated by the Institution
on its own?

The norms of the evaluation reforms decided byuheersity of Pune
are mandatory for all the affiliated colleges tdldav. The institution takes
proper care of the effective implementation of aatibn reforms.

Institution has appointed a Chief Examination QffiCEO) as per
directives of University of Pune for the effectivienplementation of
examination system. However, the institution has abnstituted examination
committee headed by the Principal. They prepareattelemic calendar of
exam for the conduction of tests, tutorials, miditezxam, term end exam,
practical exam, oral exam and annual exam. The dtiserconducts the first
year annual exam in college as per the time talsplajed by University.
Other work like conducting exam, paper checking;latation of result and
grievances regarding the exams are collected amd ®® University
examination section.
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254

2.5.5

2.5.6

» The emphasis has been given on the continuoussasses of students
through tutorials, class tests, orals, seminarspaoct assignments.

» Practical course has been introduced for MathesaticScience faculty
from academic year 2009-10.

» Oral examination for languages and Commerce sigieantroduced.

To ensure transparency in the evaluation systeriiineersity of Pune
vides ref. No. Exam/SR/2008, dated™1®lay 2008 has implemented the
scheme of providing Xerox Copies of answer sheétany subject to the
students on demand.

Provide details on the formative and summates evaluation approaches
adapted to measure student achievement. Cite a feaxamples which have
positively impacted the system.

The institution adopts Formative and Summative atEn
approaches to measure students achievement in graprme. Formative
evaluation designed to test the cognitive skillghe students. It is based on
tests, assignments, quiz, field trip reports, sansinterm papers, residential
camps of NSS, NCC and practicals. Continuous iateassessment having
20% weightage as compared to 80% summative evafuatisures regularity
in Laboratories for practical. It makes the studeminovative and also
improves their performance in the annual examinatio
Impact on the System:

Motivated by this system, the students of Scienaeehundertaken
innovative research projects and prepared modeigleSts of Geography
have taken up case studies. It orients the studemtards research and
participating in a research event AVISHKAR orgadizey University of
Pune.

Detail on the significant improvements maalin ensuring rigor and
transparency in the internal assessment during théast four years and
weightages assigned for the overall development students (weightage
for behavioral aspects, independent learning, comnmication skills etc.

The rigor in the examination is ensured by theituson introducing
new methodology for assessment. For example, abgegtiestions, narration
skills, multiple choice questions, latest informoati The internal assessment
of the institution includes praticals, tutorialgoject works. The institution
introduced soft skill development programme, peatibn development
programme and ICT programme.

What are the mechanisms for redressal of gwvances with reference to
evaluation both at the college and University level

After declaration of results, if there are any gaiece, students are
asked to give it in writing in prescribed format.this is concerned with
college internal examination evaluation, the conmpéa are sent to
examination department and they are asked to steedifficulties and
problems.

If the grievance is regarding University examinati@applications in
prescribed format are sent to university authaitier proper action. Our
examination department takes follow-up regardimg@hcerned matters.
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2.6 Students performance and Learning Outcomes:

2.6.1 Does the college have clearly stated leargiroutcomes? If ‘yes’ give
details on how the students and staff are made awaiof these?

Yes, every programme has its learning outcomearlglstated and these
learning outcomes are set in unmistakable ternmthdyniversity. It functions
as preface to the syllabus or curriculum. The safl the students therefore
are well informed of these outcomes even before dbmencement of
teaching or learning the syllabus.

A copy of the expected learning outcome along wWithsyllabus is handed
over to each faculty and student and it is alspldi®d on website for the
convenience of stakeholders.

2.6.2 Enumerate on how the institution monitors andcommunicates the
progress and performance of students through the dation of the
course/programme?  Provide an analysis of the studés
results/achievements (Programme/course wise for lafour years) and
explain the differences if any and patterns of aclkevement across the
programmes/courses offered.

The progress and performance of the students thrtheyduration of
the course is communicated to them orally in tless#s during lectures by
the respective teachers of each faculty. Afterdbearation of the University
results, each department of all faculties preparegparate record of their
own, every year. Then the analysis of the saidlréswdone by the faculty
members. The institution gives instructions to tbgpective teachers of each
faculty in this regard.

Table showing yearwise results (%) in last foursye

Year wise Result (%)

,‘3’:) Class 2000-10 | 2010-11 | 2011-12 | 2012-13

1 |T.YBA. 75.55 71.69 58.77 57.28
2 | T.Y.B.Com. 83.15 63.88 68.67 74.03
3 T.Y.B.Sc. 58.83 50.00 69.23 61.90
4 M.A.Marathi. 62.50 84.61 94.73 60.00
5 | M.A.Hindi. 42.85 83.33 100 76.47
6 | M.Com. 50.00 28.27 72.72 33.33

2.6.3 How are the teaching, learning and assessmestrategies of the
institution structured to facilitate the achievemen of the intended
learning outcomes?

To achieve learning outcomes, the Institution hpecidied structure as

follows :

» Compulsion of attendance:The students are instructed for compulsory
attendance so that they get the maximum impaceadhing interms of
their understanding of the subject

» Frequent revision: The teacher, who has organized his teaching in the
form of teaching plan, plans his daily teachingtha last five minutes of
the lecture, important points and ideas are higkdid with the intention
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2.6.4

2.6.5

that, students should grasp the specific topicoiginly.

» Addressing Difficulties: the Head of the Department holds constant
discourse with the students wherein he looks i@ difficulties and
guerries of the students regarding understandingetopics, references
of texts and their availability. It is solved withe satisfaction of the
students.

» Organizing Guest lectures:in order to unfold and perceive the clarity of
understanding of difficult topics in the syllabukset guest lecture is
organized by inviting a specific expertise.

» Strategic Organizing of Time-table The time-table of the faculty is
prepared in such a way that, the administratiothefcollege easily points
out whether the lecture was conducted or not. $pexific column in the
time-table, there is a mention of name of teachaper, time and hall
number. Through this the students are constantlyoirch with the
syllabus, the learning process and its overalinbaigon.

» Using relevance of the actual world of living (for Humanities,
Commerce and Science)The teacher teaching a specific paper of a
subject gives references of the actual relevankiaggplace outside the
texts. It concretizes the learning experience &edeby removes haziness
in understanding, which can probably form only learhing the text
matter.

What are the measures/initiatives taken upybthe institution to enhance
the social and economic relevance (student placenten
entrepreneurship, innovation and research aptitudedeveloped among
students etc.) of the courses offered?

The traditional courses have limited scope in the af globalization.
Despite the fact, we are committed to provide dquadiducation to get a
quality job.

The institution organizes industrial visits evggar for the students of
all faculties- such as- visit to various laboratsri banks, share markets,
language lab, sugar factories, milk dairies; etee Do these visits, the spirit
of entrepreneurship is inculcated among the stgdérte students of NCC
department have availed job opportunities in Indiamy, Maharashtra
Police, SRP, BSF, CRPF, GRP. A course in EnviroriateBtudies at the
SYBA /SYB.Com/S.Y.B.Sc. creates the research ajgimmong the students.
Faculty are motivating and guiding the studentspfarticipating in a research
competition “AVISHKAR"to inculcate research aptitld

How does the institution collect and analyzedata on student
performance and learning outcomes and use it for lanning and
overcoming barriers of learning?

» Teaching Feedback:the teacher teaching a particular paper oftenstake
feedback of students. Out of total strength of eisl in the class, he
analyses as to how many students grasped the smichow many
without it. It makes him review his own teachingthwals and orient the
students for their commitment to the subject.

» Specific Procedure of working out Annual Results:the University
results of the college are analysed classwise, estse and
departmentwise. The actual tabulation of theselteguterms of number
of students in pass class, second class, firs$,diaided and absent gives a
clear view of the situation of the performancehs students.
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» Organizing various competitions: The different committees in the
college organize competition such as essay, elmtutiebating and others
showing skill performances. Score sheets of thesgetitions best serve
the basis for data that shows high performancelandperformance of
the students.

+ The analysis of the results shows extra effortbddaken by the
faculty and the administration and the need oftetjias for
maximum involvement of students in academic streegated by
the institution. It is used as input for the neaa

2.6.6 How does the institution monitor and ensurehie achievement of learning

2.6.7

outcomes?

In order to do planning and overcome barriers @afrigng, senior
faculty serves as basic tool for collecting andlynag data on student
learning outcome. The institution conducts varipusgrams, tests, seminars,
workshops, group discussions, laboratory practietdsfor better learning of
the students of all faculties.

Does the institution and individual teacher use assessment/ evaluation
outcomes as an indicator for evaluating student péormance,
achievement of learning objectives and planning? Ilfyes’ provide details
on the process and cite a few examples.

» The teachers find different ways to document sttglegcords effectively
in terms of their responses to various evaluati@egdures and outcomes.

» Assignments are given to the students to inducelfdesrning habit and
are checked by the teacher after a given time eaied.

» Seminars on the various important topics of thgesilare conducted and
evaluated through grading.

» Class tests are conducted unitwise or weekly telchiethe student has
been grasping the subject well or need speciahtaite Teacher checks
the tests and keep the record of the marks gaipdldebstudent in register.

> After the syllabus is completed, the teachers dive format of the
guestion paper of the forthcoming examinations Wliscussed thoroughly.

» The teacher guides the students for solving thestopre papers in the
classroom itself. It increases their awareness tahttempting the exams
and the need to gain the exact areas of the kngeledltimately it
improves the performance of even low performingistus.
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Criterion Il :

Research, Consultancy and Extension

3.1
3.1.1

3.1.2

Promotion of Research:

Does the Institution have recognized researatenter/s of the affiliating
University or any other agency/organization?

» The Departments of Marathi is in process of recogmifor research
centre.

Does the Institution have a research commét to monitor and address
the issues of research? If so, what is its compasit? Mention a few

recommendations made by the committee for implemeation and their
impact.

Yes, our institution has constituted a researchmatee for facilitating
and monitoring the research activities of the vasidepartments of the
institution under the guidance of Principal Dr. RBeore. The committee is
headed by the Academic and Research Coordinatootiied members of the
committee are as follows:

Sr. No. Name of the faculty Status
1 Dr. B. S. Desale Chairman
2 Dr. V. T. Thorat Member
3 Dr. D. G. Jadhav Member
4 Dr. D. G. Kapadnis Member
5 Dr. T. S. Savale Member
6 Dr. J. D. Vasait Member
7 Dr. Mrs. S.T. Jaiswal Member

This committee keeps coordination with the Pringip@oard of
College and University development (BCUD) of Ungity and other funding
agencies like UGC. The committee takes effortsite the information to the
Faculty members regarding Minor and Major Resedpebjects, funding
agencies and preparation of research proposaltsdtencouraged the Faculty
members to participate in the seminars, confereandsthe workshops. The
Faculty members are also encouraged by the coneniidteobtaining M. Phil.,
Ph. D. degrees and publication of research pafgéwes.committee members
motivate the students to participate in ‘Avishkarbmpetition, Science
exhibitions and visits to research institution arganized.

*The impact of research committee recommendationsra:

Faculty members have been motivated and students peticipated
in research activities. Faculty members have gustedents to prepare the
research projects and participate in zonal reseayatpetitions “Avishkar”.

The table showing participation in research contipet
“AVISHKAR?” for the last three years.
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3.1.3

No. of projects participated during the

Level of Academic Years Prize
competition 2010-11
2010-11 2011-12 2012-13
Zonal level 05 02 02 Ist
University 01 - - llird
level
State level 01 - - Participation

Six faculty members have completed minor reseamdjegis. One
major and three minor research projects are gamdvimst of faculties are the
members of research bodies such as National Sci€megress and
Associations of various subjects. Research papkifaonlty members are
published in National and International journalsartRipation and paper
presentation of faculty members in Seminars/ Cemiegs/ Workshops has
been mounted up.

What are the measures taken by the Institutioto facilitate smooth
progress and implementation of research schemes/peats?

The institution has always a positive attitude rdg® initiation of the
participation of faculty in the area of researcheTaculty members have been
provided financial assistance for attending nati@mal international seminars
and conferences. Moreover, the faculty members baea given benefits of
duty leave, study leave under the Faculty ImprovenfRFogramme of UGC.
The faculty members also provided laboratory, Liprand Internet facilities
for research activities. The needs of modern tedgyy adequate
infrastructure, human resources and ICT of theltatave been fulfilled. In
the financial support research funding installmeants timely released. The
research friendly policies of the institution faete timely auditing and
submission of utilization certificate to the fundiauthorities.

The following faculty members availed the benedittravelling grants
for attendting International confereces aborad bBgQJUand BCUD, Pune

University.
Sr. Name of the Faculty Place g Amount
0. Agency
1 Mr. S.B. Deshmukh New ZealandJGC 147656
2 Dr. B.S. Desale Thailand BCUD 37800
3 Dr. S.P. Khairnar Shrilanka UGC 71500

The following Faculty members and research schaerpromoted by
the institution whose research work is in progress:
Mr. S. U. Deore (Geography)

Mr. N. B. Bachhav (Geography)

Mr. R. S. Lokhande (Library Science)
Mr. N. N. Gadhe (Economics)

Mr. S. D. Mohan (Mathematics)

Mr. M. S. Bhandari (English)

Mr. D.S.Wadje (Commerce)
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3.1.4

3.1.5

Without any special budgetary provision for reskaactivities, the
institution, by the grace of 2(f) and 12(B) recdgm grants are retrieved for
research from different funding agencies like BCaiial UGC.

What are the efforts made by the Institutionin developing scientific
temper and research culture and aptitude among stuehts?

The Faculty memberare counselling the students of postgraduate
courses Marathi, Hindi and Commerce. After obtagnoost graduate degree
the students are promoted for research. The stsidérdepartment of Hindi,
Marathi, Economics and Commerce prepare researofegs as per the
guidance of Faculty members of their respectiveadepents. Students are
encouraged to undertake the research project ast afptheir Curriculum to
inculcate the attitude for research among them.

In the science faculty the students of degree level initiated by
giving innovative research projects to participate the university level
research project competitions like ‘AVISHKAR’. Ostudent Miss. Priyanka
Aher has obtainedhe ‘Best Project Award’ for her research projett a
University level in 2010 under the guidance of DD.Vasait.

The major research facilities developed on the Canys:

The departments of English, Chemistry and Zoolofgthe institution
have received minor and major research projects fildferent agencies like
the BCUD and UGC. Under the scheme the Chemistrg Zoology
departments have developed well equipped Laboratonglish department
has developed a Language Laboratory under the scha&mSoft-Skills
Development Programme Linguaphone are installe@. im&titutional library
has facilities of research journals and periodiéaighe research scholars. The
institution has provided free Internet facilitiesr fthe research scholars,
Faculty members and students. There are facilifie®mmunicating research
information to the concerned scholars.

Give details of the faculty involvement in dive research (Guiding student
research, leading Research Projects, engaged in imdiual/collaborative
research activity, etc.

» The faculty members of the Institution working asearch guides

5 = 2 2 = =
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1 Dr.V.T.Thorat Marathi Pune 01 02

2 Dr.B.S.Desale Chemistry Pune -- -

3 | Dr.J.D.Vasait Zoology Pune -- -

» The following faculty members of the InstitutionMe@acompleted/ongoing
research projects.
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1 | Dr.B.S. Desale Chemistry| B.C.U.D. Minor Comptkete
2 | Dr.J.D. Vasait Zoology B.C.U.D. Minor Completed
3 | Dr. D.G. Jadhav Botany U.G.C. Minor Completed
4 | Dr. S. B. Shisode| Botany B.C.U.D. Minor Completed
5 | Dr.B.S. Desale Chemistry| U.G.C. Minor Ongoing
6 | Dr.J.D. Vasait Zoology U.G.C. Major Ongoing
7 | Mr.R.S. Library U.G.C. Minor Ongoing
Lokhande Science
8 | Mr. M.S. English B.C.U.D. Minor Ongoing
Bhandari
9 | Dr.R.S. Kale Zoology B.C.U.D. Minor Transferred
10 | Dr. S.B. Physics B.C.U.D. Minor Transferred
Deshmukh

» The following faculty members are doing Ph.D. reslkeavork (2008-09 to

12-13)
Sr.N Name of Teacher Faculty or Univer- | Date of Registration

0 Subject sity

1 Dr. S.G.Wagh Chemistry Pune Degree Awarded

2 Dr. P.G.Ambekar Marathi Pune Degree Awarded

3 Dr. D.G.Jadhav Botany NMU Degree Awarded
Jalgaon

4 Mr. S.U.Deore Geography NMU Jan 20, 2012
Jalgaon

5 Mr. N.B. Bachhav Geography NMU May 14, 2008
Jalgaon

6 Mr. R.S. Lokhande Lib.Sciencel RSTMU | July 15, 2010
Nagpur

7 Mr. N. N. Gadhe Economics Pune Sep. 2010

8 Mr. S.D.Mohan Maths JJTU, March 31, 2010
Rajsthan

9 Mr. M.S.Bhandari English NMU March 31, 2011
Jalgaon

10 Mr. D.S.Wadje Commerce SRTMU Jan 29, 2013
Nanded

The institution has a free Internet access forrédsearch scholars and
Faculty members to make collaboration in the redeat International,
National, State and University level. The Facultgmiers also exchange and
improve the subject knowledge by attending Inteamati or National
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3.1.6

3.1.7

3.1.8

3.1.9

Seminars and Conferences. There is a communicatithie Faculty members
with university departments the National laborasriin the respective
subjects.

Give details of workshops/ training programms/ sensitization
programmes conducted/organized by the Institution wh focus on
capacity building in terms of research and imbibingresearch culture
among the staff and students.

» One-day workshop was organized by Research conarfibtestudents to
guide how to prepare and present research projectsAvishkar”
competition.

» Lecture was organized for the Faculty members &pame minor and
major research proposals for submitting to UGC BGHD.

» Lecture was organized by Science Association forelbgping research
culture among the students.

> Dept. of Mathematics conducted “Madhava Mathema@csnpetition”
and Dept. of Chemistry conducted “Chemiad” exatnomefor developing
research culture among the students

Provide details of prioritised research arem and the expertise available
with the Institution.

Prioritised research areas are :

1) Communicative Skills 2) Fish Diversity 3) Tarxamy and Ecology

4) Indian English Literature 5) Solution Chemis@yAgriculture Economics,
7) Dalit and Lok Sahitya 8) Pomegranate Farming.

The Institution has expertise available in the fobbwing areas

Sr. No Area Name of Expert
1. Marathi Literature & Dalit Sahitya Dr. V.T.Thorat
2. Fish diversity Dr. J.D.Vasait
3. Solution Chemistry Dr. B.S.Desale
4. Mahanubhav Lok Sahitya Dr. P.G. Ambekar

Enumerate the efforts of the Institution inattracting researchers of
eminence to visit the campus and interact with teders and students?

The Institution has invited the eminent researdimokrs such as Dr.
Mehdi Hasan, Dr. A.B.Sawant, Dr.V.S.More, DrnilABhavsar, Dr.
Bhaskar Shelke, Dr. Vittalsingh Dhakare, Dr. R¥eore, Dr. S.N. Nikam,
Dr. Ashok Dhuldule, Mr. M.S. Dudhanikar, Dr. J.Yhgale to deliver the
lectures and inspire budding scholars for researork in their respective
subjects.

The Institution has organized workshop for postdgede as well as
undergraduate students under the guidance of emiesgarchers, Dr. Ashok
Dhuldule, Mr. M.S. Dudhanikar, Dr Bhaskar Shelked abr. Vittalsingh
Dhakare were invited as the chief resource persons.

What percentage of the faculty has utilize®abbatical Leave for research
activities? How has the provision contributed to inprove the quality of
research and imbibe research culture on the campus?

» Sabbatical Leave facility is not available at Ington level.
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3.1.10 Provide details of the initiatives taken uppy the Institution in creating
awareness/advocating/transfer of relative findingsof research of the
Institution and elsewhere to students and communitylab to land)

» Faculty members from department of Botany are digeein the field
of Medicinal Plants. These members are guidingesitsland make
them aware of its use and application.

» The faculty in the department of Chemistry hasiedrout Physico-
Chemical characteristics of surface water of Mannsd#gl and to
estimate the pollution load to determine water igpébr local citizens.

» The department of Geography guided the farmerstabmortance of
Pomegranate farming in drought prone area of Nadbi&trict
including agriculture in nearby villages of the tihgion and the
Pomegranate farming Survey made by this Dept.

» The faculty of Hindi Department delivered lectuneHindi at FCI &
LIC Manmad and in other colleges to motivate tise wf Hindi
language.

» Both faculty members of Zoology are expert in theldf of
vermiculture and Apiculture and awaring students &mmers through
NSS and personal counselling.

3.2 Resource Mobilization for Research

3.2.1 What percentage of the total budget is earmieed for research?
Give details of major heads of expenditure, finanail allocation and actual
utilization.

There is no allocation in the regular budget faesrch. However, the
faculty is encouraged to conduct research by apglfor grants from various
funding agencies such as UGC, DST and BCUD, Unityecs Pune. In the
last five years many such projects have been uakktand funded by these
agencies. Grants received from various funding eigerare utilized properly
and utilization certificates are submitted from dinto time as per the
guidelines laid down by UGC, BCUD etc.

3.2.2 Is there a provision in the Institution to povide seed money to the faculty
for research? If so, specify the amount disbursedral the percentage of
the faculty that has availed the facility in the lat four years?

There is no provision of seed money at instituteelle But, those
investigators have sanctioned the research profecthem required amount
for casual expenditure is disbursed by college chsrece till receiving the
amount from funding agencies.

3.2.3 What are the financial provisions made avable to support student
research projects by students?

For the students, University provides funds evesgryto prepare and
participate in ‘AVISHKAR’ competition. College algarovides non-recurring
and travel expense to students to participate mmres/commerce to present
their research.

3.2.4 How does the various departments/units/stafif the Institution interact in
undertaking inter-disciplinary research? Cite exampes of successful
endeavors and challenges faced in organizing inteistiplinary research.

The faculty members of English department are ggidnow to write
proposals and Preparation of project reports terothculty members in the
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3.2.5

3.2.6

3.2.7

college. In the Science faculty Chemistry departmemuiding and assisting
for the chemical analysis as required by BotanyZoalogy faculty members.
The department of Geography is providing assistancthe field of GPS

technology.

How does the Institution ensure optimal usef various equipment and
research facilities of the Institution by its staffand students?

As per the curriculum of University of Pune, permdpdating and
upgradation of the scientific equipments is madeining is provided for lab
attendants and students in the efficient handlihalmoratory equipments in
Science departments.

Has the Institution received any special gras or finances from the
industry or other beneficiary agency for developingresearch facility? If
‘yes’ give details.

The equipment and books purchased by the investgainder the
grants of UGC and BCUD for major and minor resegmajects are deposited
to the respective Department and Library. Teacled students are using
these equipments and books for research activity.

Enumerate the support provided to the facwtin securing research funds
from various funding agencies, industry and other gyanisations. Provide
details of ongoing and completed projects and grastreceived during the

last four years.
a) The details of completed Minor research projaotslisted below
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1. | Dr.S.B.Shisode| Botany BCUD,| March 2008 1,50,000
Pune
2. | Dr.B.S.Desale Chemistry| BCUD,| March 2008 1,00,000
Pune
3. | Dr.J.D.Vasait Zoology BCUD, | May 2009 2,00,000
Pune
4. | Dr.S.G.Wagh Chemistry| UGC, | Sept. 2009 1.50,000
WRO
5. | Dr.R.S.Kale Zoology BCUD, | April 2012 2,25,000
Pune
6. | Mr. S.B. Physics BCUD, | April 2012 1,80,000
Deshmukh Pune
Grand Total | 11,05,000
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b) The details of ongoing Minor research projects ie listed below
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1. | Mr.R.S.Lokhande Lib.Science UGC,WRQO July 2011 ,060
2. | Mr.M.S.Bhandari| English BCUD, April 2012 | 60,000
Pune
3. | Dr.B.S.Desale Chemistry| UGC,WROQO Feb?2012 1,15,000

Grand Total | 2,35,000

c) The details of ongoing Major research projectsr@ listed below
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1. | Dr.J.D.Vasait Zoology UGC,New | July 2012 | 3,96,000
Delhi

3.3
3.3.1

3.3.2

3.3.3

Research Facilities
What are the research facilities availableot the students and research
scholars within the campus?

Necessary books and equipments made available nolucb the
research for students as well as faculty membdrs.ifstitution also provides
the facility of internet, periodicals and reseamirnals in almost all subjects.
Some of the faculty members are pursuing reseamjbqts Major/Minor. The
equipments purchased for the completion of thearekework is later made
available for the other aspirants.

What are the Institutional strategies for planing, upgrading and creating
infrastructural facilities to meet the needs of resarchers especially in the
new and emerging areas of research?

Demands are sought from the Departments. The egeints
regarding infrastructure for research are takemw icbnsideration through
interaction with Head of Department and the facuitgriodic upgradation of
the Scientific equipments as per change in cumitulare purchased.
Management provides adequate facilities for alk¢hi@boratories.

Has the Institution received any special gras or finances from the
industry or other beneficiary agency for developingresearch facilities? If
‘yes’ what are the instruments/ facilities createdduring the last four
years?

Nil.
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3.3.4 What are the research facilities made avalide to the students and

3.3.5

3.3.6

3.4
3.4.1

3.4.2

research scholars outside the campus / other reseérlaboratories?
The institution has made available the followinghest research
laboratories to the students and research scholars.
» Research Laboratory and Library of M.S.G.Collegdegaon camp.
» Research Laboratory of LVH College, Panchwati Niashi
» Chemical and Medicinal Science Research LaboratwiyM.G.V's
Pharmacy College, Panchavati, Nashik.

Provide details on the library/ informationresource centre or any other
facilities available specifically for the researchies?

The college library has total books 39,160 outheke there are 32,442
Reference books, 137 Encyclopedia & Dictionaraesl 6581 Text books, 67
Journals and periodicals, E-resources throughdtlthclude 3828 E- Journals
and 80,409 E-books, E- Journals through DOAJ 8089 laternet facilities
for research.

What are the collaborative researches fadikes developed / created by the
research Institutions in the college? For ex. Labatories, library,
instruments, computers, new technology etc.

Nil.

Research Publications and Awards

Highlight the major research achievements athe staff and students in

terms of

> Patents obtained and filed (process and product).

» Original research contributing to product improveine

» Research studies or surveys benefiting the commumit improving
the services.

» Research inputs contributing to new initiatives andial development.

v' Department of Botany has developed botanical gartherwhich
different ornamentals and medicinal plants areiatiéd. The people
as well as the students residing in the region waarght to identify the
medicinal plants and their utilization.

Department of Zoology is conducting research dm diversity.

Department of Geography has conducted a surveyoafegranate

farming and aware to farmers about standard agranpractices.

v' Department of Economics has prepared a study repo#gricultural
development in Manmad region with reference to &asmeconomic
development and onion marketing.

v The NSS unit of our College has conducted a surekywater
resources, population, soil-water analysis, histbriheritage and
energy sources in village Bhadane, Tal. Chandwast, Nashik.

AN

Does the Institution publish or partner in puiblication of research
journal(s)? If ‘yes’, indicate the composition of he editorial board,
publication policies and whether such publication s listed in any
international database? : Nil
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3.4.3 Give details of publications by the faculty and stdents: a) Publication per
faculty b) Number of papers published by faculty and students in peer
reviewed journals (national / international) c)Number of publications
listed in International Database (for e.g.:Web of Sience, Scopus,
Humanities International Complete, Dare Database international Social
Sciences Directory, EBSCO host,etc.) d) Monograpley Chapter in Books
f) Books Edited g) Bookswith ISBN/ISSN numbers withdetails of
publishers h) Citation Index i) SNIP j) SJR k) Impact factor I) h-index a)
Our Faculty members have published research papersn referred
journals. The details are given below

a) Our Faculty members have published research papesferred Journals.

The details are as follows.

Sr.No. Name of the Faculty Subject No. of paper
published

1 Dr. Bhatu S. Desale Chemistry 02

2 Dr. S.B. Shisode Botany 02

3 Dr. V.T.Thorat Marathi 03

4 Dr. G.L.Shendge Economics 08

5 Dr. Shailaja Jaiswal Hindi 03

6 Dr. J. D. Vasait Zoology 02

7 Dr. P.G. Ambekar Marathi 02

8 Dr. D.G. Jadhav, Botany 03

9 Dr.T. S. Savale Chemistry 01

10 Mr. N.N.Gadhe Economics 02

11 Mr. K.K. Bachhav Hindi 02

12 Mr. S.D.Mohan Mathematics 02

13 Dr.P.B.Pardeshi Zoology 02

14 Mr.S.R.Deore Chemistry 02

15 Mr. R.S. Lokhande Librarian 02

16 Mr.N.B.Bachhav Geography 01
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Publications :

1. Bhatu S. Desale , Mehdi Hasan and Hari A. Patiltudg of Densities &
viscosities of ternary Liquid mixtures of Propyl é&ate with Methanol and
Propan -1-OL at different temperatures. “ Inteioval Journal of Chemical
Science.: Vol. 5(5), 2027-2033. (2007)

2. S.B. Shisode and D. A. Patil “The Foliar epidatnstudies in some
Rhamnaceae.” Indian Journal of Applied and Purddgy Vol. 23(1), page
no 107-112 (2008).

3. Lokhande Rahul S.and A. N. Chikate “ Citation Arsady of Doctoral
Dissertations submitted to University Of Poona e tsubject Library &
information Science.” Indian Journal of informatjohibrary & society,
Vol.21, N 3-4, ISSN 0971-4286. (July- DecembeQ&0

4. D.U. Ahire, D.G. Jadhav and S. S. Yadav, “Ethnomiedily Important Plants
from Igatpuri Taluka of Nashik District (M.S.), lrad, Plant Archives, Vol. 8,
No.2, PP 601-602, ISSN 0972-5210. (2008).

5. Patil, Y. V. and Bachhav N.B. “Pomegranate culima In Maharashtra: A
cause & concentration Analysis “Maharashtra resegaper in Science of
Geography, Khand: XXV, no.: 1, PP 62-72. (Jananye 2009)

6. D.G. Jadhav, D.U. Ahire 1 & S. S. Yadav “Plant &iity in Malegaon
Forest Ranges of Nashik District, Maharashtra,Ifid#éant Archives, Vol. 9,
No.2, PP 821-823, ISSN 0972-5210. (2009).

7. D.U. Ahire, D.G. Jadhav and S. S. Yadav “Angiogpetliversity of western
part of Igatpuri forest in Nashik District”. Indialournal of Pure & Applied
Biology Vol.24(2), PP 365-372, (2009).

8. Shailaja Jayaswal “Alpa-sankhyankon ka Vicharvishi#BN 978-93-82504-
03-0. (2009)

9. Shisode S. B. & Patil D.A. “Foliar Anatomical Stad in some species of
Ziziphus Miller.” Deccan current Science, Vol. 3 Mp, PP 44-49, ISSN
0975-3044. (Jan-Feb 2010)

10.P.G. Ambekar “Social Science of Proverb : Invensiolnternational
Research Journal. ISSN-0974-2832, Vol.ll, Issu®RD7-99. (August 2010),

11.P.G. Ambekar “Physical Culture of Mahanubhav Paithinternational
Research Journal 2009/30097, Vol. (1), Issue 131682169. (2010)

12.Bhatu S. Desale , “Thermodynamic and transpompgnttes of binary liquid
mixtures of Propyl acetate with normal alkanols ddferent temperature”.
Asian Journal of Chemistry, Vol.22 (7), 5192-51@810).

13.T. S. Savale, J.M. Shewale and P.S. Nikam “Derss&i&/iscocities of Binary
Mixture of Xylenes (O-M & P) with Propan-1-OL at 9%,303.15,313.15K.
Int. J. Chem. Sci.: Vol. 8(2), 2010, 991-1006. (@01

14.J.D.Vasait “Histological alterations in fish Nemadhs botia exposed to
sublethal concentrations of monocrotophos”. Envimtent and toxicology
ISBN 81-7648-917-4. Pp (171-178) (2010)

15.J.D.Vasait “Seasonal evaluation of toxicity levels monocrotophos on
mortality and behavioural responses of local frestlew fish,Nemacheilus
botia” Advances in Aquatic Biology and ToxicologgBN 978-81-8435-221-
4. pp(136-142) (2010)

16.Lokhande Rahul “Searching Electronic Resources mterriet: Tools for
Researchers and Library Professional File://H:léassS/Statistics.htm.”
(2010)

17.Vilas Thorat. “Lok Sahitya Ani Dalit Sahitya” Asnait Darsh Varshik
Visheshank: 10Years, 43,vol.(3) ISSN 16848/68. Q01
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18.Vilas Thorat . “Rupantarit Natak mhanun San shalyetavichar “ Samaksha
Samiksha Vol. Il (A) (I1) , ISSN 2231-43377. (2011

19.A, N. Vedpathak 1, P.B. Pardeshi 1 “Habitate reslatariations in the rate of
Oxygen consumption Ammonia excretion and O:N oforatf fresh water
bivalve lamellidens corrianus, from lotic & lentrnvironments of Nathsagar
Dam.” National Journal of Life Science, Vol. 8 p 121-124. (2011)

20.Vilas Thorat “Sanshodhan & Sahitya-pravah , DalitahiB/a &
Sanshodhanachya Disha” ISBN: 978-81-924997-0-3L1R20

21.Shendge G. L. “Globalization and Indian Economy”Amalytical approach.
Post Reforms Structural Dimensions of India ,Vol1°l Edition. Feb. 2011,
ISBN 978-81-965495-7-1. (2011)

22.N. N. Gadhe “ Emerging trends in Maize” Internaabdournal of Business,
Management & Social Science, ISSN:2249-7463, Vdddye 8(Il) (2012)
23.K.K. Bachhav. “Ragdarbari ke Charitra” Maharashiiadi prachar sabha ki

patrika “Sancharika” Issn. 0976-3775. Ank 31. (201

24.K. K. Bachhav “21st Century ke Hindi sahitya mainri Savam dalit
Vimarsh”Brain Tonic Publication Gruha Nashik. ISBIN8-81-923650-1-5.
(2012)

25.Shendge G. L. “Family Size & Responsible facto’s’'Demographic Studies,
National Recognized Referred Journal, ‘Researck’ Wol. XI (3), PN 119-
120, ISSN: 0973-1628. (2012)

26.Shendge G.L. “Factors influenced on Population gkanof Parbhani.”
International Referred Journal Shod,Samiksha aulydmkan. ISSN 0974-
2832, Vol. IV, Issue 37. (2012)

27.Shailaja Jaiswal. 21 vi Sadi ke pratham dashakikéi sahitya mai - shree
vimarsh “Sathottari Hindi Katha Sahitya: shree VisieISBN 978-93-5070-
025-9. (2012)

28. Shailaja Jaiswal “21st Century ke Hindi sahityam@iri avam dalit Vimarsh”
ISBN 978-81-923650-1-5. (2012)

29.Shendge G. L. “Factors affecting on population Barbhani Dist.” Indian
Economy ,Vol.l, £ Edition. Apr. 2012, ISBN 978-81-922414-8-7. (2012)

30.N.N. Gadhe “Trends in Major Cereals Area Produttii Prices in India.” 1 J
BMSS, VOI (), Issue 6 (Ill). February 2013,38 2249-7463. (2013)

31.S. D. Mohan & B.S. Pandhare Probability Densityclion of four variables
associated with Hypergeometric functions.” Applregdearch & development
Institute Journal, Vol. 7(5) PP 42-49, ISSN 224%832013)

32.P. B. Pardeshi, A.N. Vedpathak “Biochemical composi of fresh water
bivalve Lamellidens marginalis, from lentic & lotM/ater Environment of
Nathsagar Dam.” DCSI 09-198-204. (2013)

33.B.S. Pandhare and S. D. Mohan “Integral of fouialdes with Statistical
distribution associated with Hypergeometric functiof matrix Argument.”
Applied research & development Institute Journa).\¥(4) PP 15-23, ISSN
2249-8354. (2013)

34.Shendge G. L. “Comparative study of the Hindu & MNusin Social &
Cultural View.”: Special Reference to parbhani Dt of Maharashtra,
IIBMSS, Vol.ll, Issue 10 (II), June 2013, ISSN -4927463. (2013)

35.Shendge G. L. “Indian Agriculture issues and Clmagés,” Journal of
commerce, management and social science ,Volsllgld. March 2013, ISSN
2249-0299. (2013)

36.Shendge G.L. “Globalization and Indian Economy temational Journal of
business,management and social science, Vol.& K3 (1), (2013)
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37.Shendge G.L. “Indian retail sector and foreign diremvestment” National
Research Journal ‘Vision Research’ Special Isklagch (2013)

38.Sharad R. Deore and G.K.Bansal “An investigatimio ihealth hazard cause
by cynobacterial toxin on human being” Int J. Ch&ui. and Applied. Vol. 4
Issue 1, Pp 390-395 (2013)

39.Sharad R. Deore and G.K.Bansal “A study of hehblzard and cause by
Microcytins to animal life” Int J. Chem. Sci and pglged. Vol. 4 Issue 1, Pp
396-400 ISSN. 0976-2560 (2013)

b) Chapter published in Books.

Sr.No | Name of the faculty Deptt. Publication
1 Dr. V.T.Thorat Marathi Suvidya Publication, Pune
2 Mr. K.K.Bachhav Hindi Brain Tonic Prakashan
Nashik
3 Mr. K.K.Bachhav Hindi Vidya Prakashan, Kanpur

c) Books Edited

Nil

d) Books with ISBN/ISSN numbers with details of publishers:

Sr.No Name of the Deptt. Publication ISBN/ISSN
faculty

1 Dr. V.T.Thorat Marathi | Suvidya 81-86152-78-4
publication
Pune

2 Dr. Shailaja JaiswalHindi Chandralok 81-88573-63-9
Publication
Kanpur-21

3 Dr. J.D.Vasait Zoology| Vision 978-81-89993-
Publication 96-2
Pune

4 Dr. J.D.Vasait Zoology| Vision 978-93-5016-
Publication 221-7
Pune

e) Article Published in Newspaper/Magazines.

Sr. Name of the Deptt. Newspaper/Magazines

No faculty

1 | Mr.K. K. Bachhav | Hindi Sancharika Maharashtra Hindi
Prachar Sabha

2 | Dr. Shailaja Jaiswal| Hindi Arya Sandesh, Navbharat Times

3 | Dr. V.T.Thorat Marathi | Asmitadarsh, Suvidya

4 | Dr. S.P.Khairnar Botany Gavkari, Deshdoot, Kigslgian,
Krishidoot.

5 | Mr.M.S.Bhandari English Daily Sakal
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3.44

3.5
3.5.1

3.5.2

3.5.3

3.54

Provide details (if any) of :
a) Research awards received by the faculty : Nil.

b) Recognition received by the faculty from reputedprofessional bodies
and agencies, nationally and internationally : Nil.

c) Incentives given to faculty for receiving state, national and
international recognitions for research contributions Nil.

Consultancy

Give details of the systems and strategiesr festablishing Institution-
industry interface? : Nil.

What is the stated policy of the Institutiorto promote consultancy? How
is the available expertise advocated and publicizéd

Despite having formal mode of publishing, mouthniouth publicity
and the reputation of individual teacher are thenary ways through which
people establish contacts. Expertise availablepaf®icized through the co-
curricular, extra-curricular and extension actastisuch as National Service
Scheme, Students welfare, Soft-Skills Developmerdgiamme etc. The
committees of various faculty members are formedde&al with these
activities. Under the ‘Lecture Series’ the expdrtsn various disciplines are
made available for consultancy services. The exipaculty members reach
out to the target areas of need.

How does the Institution encourage the stafb utilize their expertise and
available facilities for consultancy services?

The staff members who provide consultation are rdad by giving
Certificates of Merit, honorarium, sanctioning dusaves, felicitation by
offering mementoes etc. The staff is felicitatdeWise and all the necessary
support is extended to carry on experiments.

List the broad areas and major consultancy séces provided by the
Institution and the revenue generated during the lat four years.

Without having consultancy services, the institatigorovided
necessary information to target groups such asrttepat of Geography made
Fieldwork and Survey for pomegranate farming asl \asl give valuable
suggestions of crop pattern to farmers residinghen vicinity. The dept. of
Sports provided consultancy in weight lifting event Jai Bhavani Sports
Club. Keeping social view in mind free consultatisnprovided. Hence, no
revenue is generated. The institution has ‘Placént@mmmittee’ which
organizes campus interview for placement of thelestts. M.P.S.C. and other
competitive examination guidance is given by theulky members to the
students who are interested in Competitive ExananatThe Dept. of
Zoology organized free of cost blood group exanmmafor the students. The
institution also calls free medical check-up andstdtation for the students in
collaboration with the medical College team.
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3.5.5

3.6
3.6.1

Consultancy services are given in the followinddgab

Sr. Consultancy Service Consultant & Beneficiaries of
No. Department Consultancy
1 | Pomegranate Farming Mr. N.B.Bachhav Farmers in
Dept. of Geography Nandgaon Taluka.
Dist. Nashik
2 | Guidence to Weight lifters Miss. S.N. Gade | Jai Bhavani Sports
Director of Club, Manmad
Physical Education| city
& Sports
3 | Vermiculture and Dr.J.D.Vasait, Farmers in
Apiculture Dr. P.B. Pardeshi | Nandgaon Taluka
Dept of Zoology
4 | Water Analysis Dr.B.S.Desale People residing in
Dept of Chemistry | Manmad city
5 | Awareness created amondVr. S.J.Sonawane | Farmers in Satana
the farmers how to save| Commerce Taluka.
electricity and water
6 | Lectures on Importance | Mr. K.K.Bachhav, | F.C.I. and L.I.C.
of Hindi language in Dr. S.T.Jaiswal Manmad Branch
office communication Dept. of Hindi

What is the policy of the Institution in shaing the income generated
through consultancy (staff involved: Institution) and its use for
Institutional development?

» Without any cost, the faculty offers consultancyg aounselling.

Extension Activity :

How does the Institution promote Institutionneighborhood community
network and student engagement, contributing to gab citizenship,
service orientation and holistic development of stents?

The institution neighborhood network is promoted bsganizing
seminars, workshops, lecture series and variouspettions. In such
programmes the society gets participated to estahbhteraction between
themselves and the students. The activities likeneBth Bharat Abhiyan,
Disaster management, Adult Literacy etc. are ruthenneighborhood. Some
other activities like sibling plantation, cleanlgsedrive, information regarding
preventing diseases (AIDS) etc. are given to thghterhood through N.S.S.
winter camp. The Institution organizes rallies tafdents in neighborhood to
raise social awareness about social evils and maidales. These help the
students to acquire and develop the attitude foateervice and training.

The institution also organizes book exhibition gvgear for students
and staff. NSS Camp at Bhadane village our stgdenrk hard for overall
development of the village including excavating nfuain the earthen dam
that is the only source of drinking water.

In cultural programme the students and faculty fvens consider a
programme on Evils of dowry, Drug addiction, Antipgrstition, Women
empowerment, Self help group, right to informatand right to education for
creating awareness among the society.
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3.6.2

3.6.3

3.6.4

3.6.5

What is the Institutional mechanism to trackstudents’ involvement in

various social movements/activities which promoteitizenship roles?

» Various committees are formed in the new academdc.yThe committees
conduct various extension activities which dispthge notice board.

» The committee members prepared action plan foatdemic year.

» The committees organized experts lectures.

» The Student Welfare Officer (SWO) looks after thetails of various
announcements and brought the same to the notite students.

» The committees also made provisions for funds.

How does the Institution solicit stakeholdemperception on the overall
performance and quality of the Institution?

Annual meetings are arranged among Parents and miluiirhe
feedback of all the concerned is taken for furingsrovement in the function
of the institution. The suggestions and the obsmma of stakeholders are
taken into consideration Students feedback is weétbwhen they leave the
institution.

How does the Institution plan and organize st extension and outreach
programmes? Provide the budgetary details for lastour years, List the
major extension and outreach programmers and theirimpact on the
overall development of students.

» For the smooth functioning of extension activitiee division of work is
being made among various committees.

» The institution takes help of University, NGO'’s amither Institutions such
as KBH Dental College, Lions Club, Jai Bhavani $p&lub and Arpan
Blood Bank for conducting extension activities.

» The financial assistance is provided for all atié& as per their
requirements.

> At the commencement of new academic year, infoonatielated to
different schemes is provided to the students. Budgd annual plans are
submitted by the committees to the institution. Thaversity organizes
workshops every year for NSS and overall Qualitypriovement
Programmes. The programme Coordinators participathe workshop
and execute ideas of the programme at the institatilevel.

» The Institution receives Government and Universgsants for the
extension activities. State Government and Uniwergiants are utilised
every year to run these activities.

» All this financial assistance received through Wémsity is as follows :

I.N.S.S.: a) Annually total amount of Rs. 52500/- sanctioried 250

volunteers. (Rs. 210/- per volunteer) for regulznaties.

b) For Special Winter Camp total amount of Rs. T875anctioned

for 125 volunteers (Rs. 590/- per voluntdes:. 450/- paid by central

& state govt + Rs.140 paid by University of Pune).

[I. N.C.C.: The N.C.C. unit receives Rs 660/- per cadet per y&a

refreshment and washing allowance, which is dsdairby the battalion.

Total cadets 53 x 660 per cadet = 34980/- per. year

How does the Institution promote the partipation of students and
faculty in extension activities including participaion in NSS, NCC, YRC
and other National/International agencies?
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3.6.6

3.6.7

The institution implements following activities toreate social
awareness, patriotism and to promote good citizpnamong the college
students.

1) National Service Schemelnder this scheme two hundred 50 students
are enrolled each year, out of which almost 50 @destts participate in
special winter camp. Some selected students paatein various camps
and workshops organized at various levels.

2) NCC : There is N.C.C. unit in the colleg&€he capacity of each unit is
fifty three cadets. The N.C.C. cadets participateegular parade, training
programmes and camps organized by the BattalioG.Q\.cadets also
participate in the progrmmes such as Sibling Ptamta Pulse-Polio
Vaccination, Rasta Suraksha Saptah, Gram Swachbaigan etc.

3) Board of student welfare Under this board student council is ormed and
various activities are conducted for the sociallitigal awareness of
students. Through these activities institution stri® inculcate social,
cultural values among the students and create tafifeccommitment
towards the Nation.

4) The Institution promotes participation of studesutsl faculty in
extension activities such as N.S.S., N.C.C, Cultéetivities, Sports,
Extra Curricular Activities, Yuva Saptah, Avishkaompetition, Annual
variety entertainment competition, Celebration afridus Festivals and
Days, Sibling Plantation, Women Empowerment, S@ekshibitions,
celebration of various days, Pulse-Polio immuna@atiProgramme,
Observance of Traffic Control week, AIDS Awareneagek etc.
Different sports events are organized in collaboratvith Jai Bhavani
Sports Club. Such as weight lifting competition thfferent age group
students.

Give details on social surveys, research oxtension work (if any)
undertaken by the college to ensure social justicend empower students
from under privileged and vulnerable section of saety?

» N.S.S. implemented the Campaign “Gram Swachhta ysofii in the
village Bhadane continuously for three years. Bhadsillage received
Gadge Baba Gram swachhta Abhiyan award given blyazZParishad
Nashik. Students of Geography of the college cotadlicillage survey of
Bhadane, Tal. Chandwad Dist. Nashik.

» The institution has a study centre of Yashwantrd@av@n Maharashtra
Open University for educationally disadvantagedgbeo

> Department of Chemistry organized Water Testing &llU®ion load
distribution programme, which was very useful te tiesiding people in
Manmad city.

» The department of Zoology prepared Vermi-Compostiliiger in its
Vermiculture shed.

Reflecting on objectives and expected outcomef the extension activities
organized by the Institution, comment on how they @mplement students’
academic learning experience and specify the valuaad skills inculcated.
The objectives of extension activities are :-

a. To create social awareness among students.

b. To develop Personality of students.

c. To create environmental awareness among students

d. To develop health awareness among students.
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3.6.8

e. To create awareness about national integration.

» The lectures of academic Peers, Physicians, andilLadvisors are
arranged for the students on current issues angedsbof social
awareness.

» Soft Skills Development Programme of ten days igaoized for the
students. For girl students “Women personality tweent programme”
organized by the institution in collaboration witstudent welfare
development, University of Pune for developing stud personality
through various activities. Soft Skills Developm@nbgramme organized
by college for last five years)

» The NSS Department organized Workshop on Value &g village
survey, awareness about health education, watéustipol on 09/10/2008
at Nimon Tal.Chandwad, on 12/07/2009 at Daregadn(laandwad and
on 17/09/2011 at Shingve Tal. Chandwad there ar® &fdents
participated in it.

» Environmental awareness is a mandatory subjecthirsecond year of
under graduate courses.

» The students participating in N.S.S., N.C.C. andrtp activity get
additional five marks by the university under oatine 163.

How does the Institution ensure the involvermé¢ of the community in its
reach out activities and contribute to the communy development? Give
details on the initiatives of the Institution that encourage community
participation in its activities.

The institution makes involvement of community byraaging
different functions. The institution has a Lod&hnaging Committee which
is fully involved in extension activities. The invement of local community
gets an opportunity to observe the activities Iik@ter camp, parents
meetings, Alumni association meetings, various dagdebration etc.
Whenever the local communities visit the collegeythdiscuss the issues
regarding extension and development of the collégea result of this the
local community becomes active for extension andeldpment of the
institution.

The Institution is involved in extension activitighrough Gram
Swachhata Abhiyan. Under the NSS programme in Bimdallage and
activities like sibling plantation, dowry prohilmih, prohibition of alcohol
consumption, village cleanliness drive, water padlu awareness, literacy
drive, health and hygiene, information of governimechemes, personality
development programme, water harvesting, Lek Ladlkhiyan, , family
survey for them were organized. The institution dsolmeeting among
students, parents, teachers and member of the Malydir family every year
and takes the feedback and suggestion from alt Aélips for the Institutional
development.

» Department of Commerce organized Programme for sling to
farmers of Satana Taluka about saving water arciriligy.

» The department of Geography of the college condugtgious village
surveys. The department has carried out programmépomegranate
farming and aware farmers about standard agronprautices”.

> Dept of Hindi organized a lecture of Dr. Smt. Jaibwn “Kabir ke
Kavyame Samajik Chintan”.
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3.6.9

» Dr. Smt. Jaiswal delivered special lectures orofeihg topics:
Rashtra Kavi Dinkar ki Urvashi- Nari Samasya, Mediar Hindi ka
Sambandh, Samaj Bhasha aur Bhumandalikaran, Dardath Agrawal :
Vyaktitva aur Kartitva, Yuva Pidhi ka Samuchit Vyika Vikas on
Nashik FM Radio under the programme Vividha.

Give details on the constructive relationshgpforged (if any) with other
Institution of the locality for working on various outreach and extension
activities.

» The institution has fruitful corrospondance withcisd organizations
such as Lions Club, Rotary club, Milind Social foation. N.S.S. and
N.C.C., units connenting the institution with sdgidy arranging
special programmes as Samartha Bharat AbhiyanagéllAdoption,
ATC camp etc.

» The institution has industrial contact to facilgatisits of the students
to the industry. Lectures of the experts belongmghe industry are
also arranged for the benefit of the students.

» Farmers in the vicinity are also contacted and euiidn modern
agriculture technology.

» The faculty developed contact with same researstitition to update
their knowledge.

» The institution works with the NGOs to boost thdéession activity
such as Blood Donation Camp, Medical Checkup camghe poors.

3.6.10 Give details of awards received by the Insiition for extension activities

3.7
3.7.1

3.7.2

and/contributions to the social /community developrant during the last
four years. : Nil

Collaboration

How does the Institution collaborate and intact with research
laboratories, Institutions and industry for research activities. Cite
examples and benefits accrued of the initiatives-ollaborative research,
staff exchange, sharing facilities and equipment,aesearch scholarships
etc.

The institute interacts with research laboratoréesl institutes to
facilitate and promote research. The Chemistry deyant uses sophisticated
equipments of M.S.G.College Malegaon camp. The appldepartment is
using laboratory and library facilities of Centfalksheries Institute Varsova
Mumbai. The department of Botany using Laboratorya Hind College,
Dhule for identification of angiosperms in the lbza

Provide details on the MOUs/collaborative aangements (if any) with
Institutions of national importance/other Universities / industries /
corporate (Corporate entities) etc. and how they ha contributed to the
development of the Institution.

The institution has MOU with Jai Bhavani SportsiCand department
of Chemistry collaborate with research laboratofyLWH research center,
M.S.G. college Malegaon. The following understagdis included in the
MoU.

1) Instruments and equipments will be shared by Huehristitutions.

2) Students having free access to the gymkhana.

3) The students understand the importance of health.

4) To check the purity of chemicals and to give thgureement treatment.
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3.7.3

3.7.4

5) “Chemsketch” Software designed for chemical scisnseitilized.
The collaboration proved very vital in building nt@nand physical fithess
among students to face any academic challengewgtiur and vitality.

Give details(if any) on the industry-Instituton-community interaction
that have contributed to the establishment/creatiofupgradation of
academic facilities, student and staff support, inmbstructure facilities of
the Institution viz. laboratory / library/new technology/placement services
etc.

The faculty of Commerce and Placement Cell of thstitution
provides information regarding the various credd-operative societies,
banks, Life insurance companies, various commefiriak to the final year
(B. Com.) students. The department of commerceagpespthe students to face
the interview successfully.

Some of the students got job through the placenoetit of the
institution. The students got job opportunities Reliance Life insurance
companies, Commercial Firm’ (Income tax practition€redit Co-operative
Society etc. A number of students of Commerce deqant got placements.

The NCC unit of the institution also prepared otudents mentally
and physically resulting students getting permaj@nbpportunities in police
department, military services etc. the three sttglefithe college are selected
for the post of Police Sub Inspector (PSI) throegamination held by MPSC.

Placement cell and department of Chemistry of gellgorovide
information about the chemical and pharmaceuticethmanies to the final
year science students. The guidance regardingviatetechniques as well as
subject knowledge is given to the students to peeghem to face the
interview. A number of students have been seleateghedical representative,
chemists and some are joined in different chemigdustries in R & D
department.

Highlighting the names of eminent scientigfgarticipants, who
contributed to the events, provides details of natnal and international
conferences organized by the college during the E®ur years.

» Department of Hindi organized State level semimaftindi Sahitya Mey
Jeevan Mulya” on 20/09/2008.The eminent resouresops contributed
were Dr. Ashok Dhuldule, Dr. Vitthalsingh Dhakardr. M.S.
Dhudhnikar, Dr. J. Y. Ingale.

> Department of Economics organized One Day semimarEffects of
Recession on Indian Economy’ on 11 Jan 2010. Thmesrh resource
persons contributed were Prin. Dr. R. D. Bhosale, Rl M. Shirsat, Mr.
A. M. Thakare Nampur College (Nashik).

> Department of Botany has organized One Day SenundtAvailibility,
Utilization and Conservation of Plant Wealth” ofi January 2010. The
eminent resourse persons Dr. D. N. Khairnar andDrN. Nikam has
delivered a lectures on the topics.

> Department of Geography organized State level samam ‘Impact of
scarcity of National Resources on Rural Economy'26r21 Feb 2010.
The eminent resource persons contributed were Rvdka
S.S.G.M.college Kopargaon, Mr. S.S. Bachhav K.T.HOdIlege Nashik.

» Department of Chemistry organized State level samion ‘Critical
Concept in Electro Chemistry’ on 20/01/2012. Theiremt resource
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3.7.5

3.7.6

persons contributed were Mr. G. Y. Rohkale, DrSRWarkhede, Dr. T. J.
Patil, Mr. S.R.Tambe, Dr. T.R. Mahale.

» Department of Zoology organized one day seminaiNatural resourses
development and environment'on 23/01/2012. The emntinresource
persons contributed were Dr. D. N. Khairnar, Drsikem Bhalla, Dr. S. N.
Nikam.

» Department of Commerce organized one day semindingmortance of
E-commerce in Commerce Education” on 23/01/2012e Eminent
resource persons contributed were Dr. Sunil Jost Bollege, Principal
Dr. D. B. Shinde and Mr. K. S. Patil, Satana Cadleg

How many of the linkages/collaborations havactually resulted in formal
MOUs and agreements? List out the activities and leficiaries and cite
examples (if any) of the established linkages thaenhanced and/or
facilitated —
a) Curriculum development/enrichment b) Internship/ On-the-job
training c)Summer placement d) Faculty exchange andprofessional
development e)Research f) Consultancy g) Extensidm) Publication i)
Student Placement j) Twinning programmes k) Introdwction of new
courses |) Student exchange m) Any other
a) Dept. of Commerce has established linkages with:
1) Credit Cooperative societies, 2) Banks, 3)Conemkrfirms for
Internship for T.Y.B.Com Students. Income Tax Htiacter 4) LIC 5)FCI
b) Library Dept. has established Linkages with othelibrary services:
1) Dept. of Library, L.V.H.College Panchwati,Nashik
2) Dept. of Library, M.S.G.College Malegaon Camp.
3) Jaikar Library, University of Pune,
c) The Department of Chemistry of our college hasstablished
Linkages with other laboratories:
1) Department of Chemistry, M.S.G.College Malega@amp, for
Research activity.
2) Department of Chemistry, L.V.H.College Panchyisshik for
Research activity.
3) M.G.V's college of Pharmacy Panchwati, Nashik fdR, UV
Testing.
4) Jaikar Library, University of Pune for refecamg on different
research topics.
e) For extension activity our college has establisd linkage with:
1) Jai Bhavani Sports Club, Manmad.
2) KBH Dental College, Panchwati, Nashik
3) Arpan Blood Bank, Malegaon camp
4) Manmad Nagar Palika
5) Lions Club Manmad.

Detail on the systematic effort of the Instittion in planning, establishing
and implementing the initiative of the linkage/colaborations.

The Institution establishing Linkages and MOUs withther
Institutions. The department viz, Gymkhana, N.SaBd NCC signed the
MOUSs. The Dept. of Chemistry, Botany, Zoology anah@nerce established
linkages with external agencies and research laédr@a. The programmes in
collaboration are organized priority-wise and bg tdoncerned committee.

Re-accreditationp@d: 2013-14 (Cycle 2) Page 76



MGV’s Arts, Science and Commerce College, Manm&®) (M

Criterion IV
Infrastructure and Learning Resources

4.1

Physical Facilities

4.1.1 What are the policy of the Institution for ceation and enhancement of

4.1.2

infrastructure that facilitate effective teaching and learning?

The institution employs optimum use of the avagaioifrastructure. It
is in the accordance with the strength of the sitgleBy taking into
consideration the growing needs of the institutidhne infrastructure is
enhanced. The institution has constituted Purcbasenittee. This committee
revives the demand of equipments, books, constructand related
infrastructure requirement of the college. Aftecegsary recommendations of
them, these recommendations are placed before misesad. In due course of
time management satisfactorily completes the requént of infrastructural
facilities to strengthen teaching and learning.

Detail the facilities available for Curricula and co-curricular activities
classrooms, technology enabled learning spaces, sean halls, tutorial
spaces, laboratories, botanical garden, specializedfacilities and
equipment for teaching, learning and research etc.

Academic activities

The institution provides well ventilated 11 classres; having 60 to
120 students capacity and 06 departmental laboeat@re well equipped
having 20-30 students capacity. The modern teachqmgpments viz, OHP,
Paxiscope, LCD projector and other equipementse(Riameter, pH meter,
Conductivitymeter, Colorimeter, Refractometer, Smgahotometer, Binocular
Research Microscope, Travelling Microscope, Inowoile Chamber, Wind
Anemometer, CRO etc. ) require for Science departraee made available in
laboratories. Hall no. 2 is used as a multipurpba# with all necessary
ammenities. The Botanical garden is developed atended with various
ornamentals and medicinal plant species. The veuftire unit and Guppy
fish culture tank evolved in the premises.

Co-curricular activities

The institution has separate units for NSS, NCCGnEad Learn scheme,
Soft Skills development programme, Sports, SWOdeffiCommon staff room is
available for the staff members. A reading hall ihngvthe capacity of 60 is
optimally used, paper stands are raised for stgdent

Extra co-curricular activities: Sports, outdoor and indoor games, gymnasium,
auditorium, cultural activities, yoga, safe veédidriving camp, health and
hygiene, Blood donation Camp, Student Redressdl Gelrrashment Against
Women Cell, RTI, Youth Festival etc.

Indoor Facility for sports: We have facilities for indoor games in multiposp
hall for Carom, Chess and Table tennis. For Weighty the institution utilizes
Jai Bhavani Sports Club, Manmedutdoor Facility for sports: The Gymkhana
has an adjoining playground having the measurement80 X 60 mtrs.
approximately and the track of 200 mtrs.
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Sr. Facility Size Surface
No (in Meter)
1 Volley ball 18 X9 Clay
2 Basket ball 28 X 15 Clay
3 Kabaddi 12.50 X 10 Clay
4 Net ball 30.5 X 15.25 Clay
5 Ball badminton 12 X 12 Clay

>

Gymkhana department organizes Annual Sports Cotigreti

4.1.3 How does the Institution plan and ensure thdhe available infrastructure

is

in line with its academic growth and is optimal utilized? Give the

specific examples of the facilities developed/augmed and the amount
spent during the last four years (Enclose the Masteplan of the
Institution/ campus and indicate the existing physial infrastructure and
the future planned expansions if any)

>

YV V VvV VvV 'V

The class rooms and laboratories are generallyppedurom 7:20 am to
05:30 pm on all working days.

Computer lab. is opened to students from 9:00 and:@® pm on all
working days.

Library is opened from 8:00 am to 5:00 pm on allrkuog days for the
faculty and the students of UG and PG courses.

Library facility is made available to alumni andigénts of other colleges
besides regular students to appear for compegtaeinations.

Audio Visual facilities like LCD Projector and OHite mutually utilized
by all departments.

The institution frequently offers infrastructure tonduct competitive /
entrance examinations, various events of Municgmlncil and general
elections.

College play-ground and gymkhana are also utilizgdtudents of other
colleges and sports clubs.

College infrastructure is also used by the YashraantChavan
Maharashtra Open University to conduct contactselsson Sundays and
other holidays and examination on working days.also

Table showing expenditure incurred during last four years for
infrastructure.

Budget allocated in Rs.
Particular 2009-10 | 2010-11| 2011-12| 2012-13
Building 20245 362778 00 00
Furniture 00 00| 156618 00
Equipment 180000 413332 20000 00
Computers 00 301508 00 00
Misc. Expenditure 451933 611864 580093 547124
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4.1.4

4.1.5

4.1.6

4.1.7

4.2

42.1

* Master plan of the college campus indicating &g physical
Infrastructure ..........ccccoveviii i ANNEXUre XV

How does the Institution ensure that thenfrastructure facilities meet the
requirements of students with physical disabilitie®

As per UGC norms, the institution made availablepa facility for
physically disabled students.

Give the details on the residential facilitand various provisions available
within them.

Hostel facility: The construction of Women hostel building is iogness. On
completion it will be made available for girl studs.

What are the provisions made available to wilents and staff in terms of
health care on the campus and off the campus?

The college has a medical facility, Doctor visitsce in a week. The
arrangements for first-aid and medical care atg failable for the staff and
students inside the campus. In case of medicalganey, help is provided by
shifting the ward to a nearby hospital.

Give the details of the common Facilities ailable on the campus spaces
for special units like IQAC, Grievance Redressal um,Women cell,
Counseling and Career Guidance, Placement Unit, Héh Centre,
Canteen, recreational spaces for staff and studentsafe drinking water
facility, auditorium etc.

The Institution provides following common facilisiesuch as
IQAC: The separate room is allotted for IQAC withghly configured
computer, Printer, Copying Machine with interneticection.
Grievance and Redressal Cell : Grievances are sgihtan the cabin of Vice
Principal.
Women Cell : It is located in English Language Iaory.
Counseling and Career Guidance, Placement Unitl@ated in library
department.
Canteen: The canteen is located in premises riprilagte vendor on contract
basis.
Recreational Activity : For staff members TV setriade available.
Safe Drinking Water: The College has provided sajgawater cooler along
with water purifier to the staff members and studen

Library as a Learning Resource:

Does the library have an Advisory Committee3pecify the composition of
such a committee. What significant initiatives havébeen implemented by
the committee to render the library, student / usefriendly?

The Central library has an advisory committee csiitgl of Five senior
faculty members with the Principal as Chairpersoibyarian as Convener
and 2 student representatives.

It reviews the functioning of the library by meefimperiodically and the
minutes are recorded and suitable action is ieitiat
It monitors purchase of Books, Journals and Peraisli

Re-accreditationp@d: 2013-14 (Cycle 2) Page 79



MGV’s Arts, Science and Commerce College, Manm&®) (M

4.2.2

K/
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4.2.3

It extends full co-operation in conducting Book #aitons, orientation
programme for the first year U.G. and P.G. students

It also monitors the different services offeredthg Library and strengthens
the services by offering suggestions at regularvatls of time.

Library Advisory Committee:
Sr. Name of Committee Member Designation
No.
1 | Mr. S.C. Hale (Principal) Chairman
2 | Mr. R.S.Lokhande (Librarian) Secretary
3 | Dr. D.G.Jadhav (Vice Principal) Member
4 | Mr. S.J.Sonawane Member
5 | Dr. V.T.Thorat Member
6 | Mrs. K.S.Kakhandki Member
7 | Mr. K.K.Bachhav Member
8 | Mr. Abhijeet Govind Rasal Student Representative
9 | Miss Priyanka Misar Student Representative

Provide details of the following:

Total area of the library (in Sg.Mts.) : 197.40 sds.
Total seating capacity . 50 students.
Working hours:

» On working days :Monday to Saturday : 8:00 am:@®%m
» On holidays : Library remained close on holidays
> Before Exam days: Monday to Saturday: 8:00 am@0 pm
» During Exam. days: Monday to Saturd8y00 am to 5:00 pm
» During vacation Monday to Saturday : 8:00 am to 5:00 pm
Layout of the library:

» Reading Carrels : 54 Sq. mtr.

» Lounge area for browsing : 23 Sq. mtr.

> Relaxed Reading 12 Sq. mtr.

> IT zone for accessing e-resources : 10 Sq.mtr.

How does the library ensure purchase and usé current titles, print and
e-journals and other reading materials? Specify theamount spent on
procuring new books, journals and e-resources durig the last four years.

» Each faculty member suggests the titles of book janthals needed for
study, teaching and research. This is forwardedth® Head of the
Department. The library procures these after crabecking the
availability of these in the library. In case capere available but are not
sufficient, procurement is done in consultationhviiie concerned faculty.

» The amount spent on procuring new books, journald e-resources
during the last four years as follows :
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2009-10 2010-11 2011-12 2012-13
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Text Book 397 47729 717 79663 188 18222 255 2430%
Reference 390 | 101784 671 157618 304 136653 335 99106
Book
Journal/ 54 15342 67 33020 6ff 18209 67| 16659
Periodicals

e-resourses| 2009-10 : e-journal through DOAJ : 3977
2010-11 : e-journal through DOAJ : 5361
2011-12 : e-journal through DOAJ : 6847
2012-13 : e-journal through DOAJ: 8089

. e-journals 3828 & e-books 8040@tighN-LIST
Any other | N-LIST software fromINFLIBNET is annually subscribed with Rs.
(Specify) 5000 per year from 2012-13, which has providednd password to
faculty members, through which e-books and e-jdsraee reffered.

[

4.2.4 Provide details on the ICT and other tools gdoyed to provide maximum
access to the library collection?

OPAC: Two terminals (PCs) are provided for the searctuhgbooks in by
the library management software BookSmith V2.1e @r staff members and
one for students of the college.

Electronic Resource Management package for e-jourdst All the faculty
members can access e-journals and e-books thigtlght programme from
Inflibnet.

Federated searching tools to search articles in ntiple databases:N-List
programme provides the Knimbus search to seatidbesr

Library Website: We have library have not separate website but b of
the college library is hosted on the college websit
l.e.www.mgv.org/ascmanmadcollege.in

In-house / remote access to e-publicationgihrough N-List programme all
the faculty members can access e-publicationdijeurnals and e-books).
Library automation: For the automation of the library, Library has been
purchased library management software BookSmithlM2r acquisition,
cataloguing, OPAC, serial management and circuigiiorposes.

Total number of computers for public access2 Computers One for the staff
members and one for the students.

Total numbers of printers for public accessPPrinters are not available in the
library for the public access

Internet band width / speed * 2mbps * 10 mbps * 1GB Internet band
width/speed is 100 mbps

Institutional Repository: Not with the library.

Content management system for e-learningVot with the library.
Participation in Resource sharing networks / consdia: N-list programme
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4.2.5 Provide details on the following items :

4.2.6

Average number of walk-ins 100
Average number of books issued / returned . 80
Ratio of library books to students enrolled 2116

Average number of books added during last three yes.

2010-11 2011-12 2012-13

Particulars

Number | Total Number | Total | Number | Total

cost cost cost

Text Book 717 79663 158| 18222 255| 24305
Reference 671| 157618 304 | 136653 335| 99106
Book
Total Books 1388 237281 462 | 154875 590 123411
Average number of login to opac (OPAC) 15
Average number of login to e-resources 112
Average number of e-resources downloaded / printed : 10
Number of information literacy trainings organized 4

Details of "weeding out” of books and other materids: Old syllabus text
books are weeded out by taking prior permissiothefinstitution for making
the space for new arrivals. We dispose every gady newspaper and some
periodicals. Total write-off books upto 2012-%3i19862.

Give details of the specialized services pided by the library.
Manuscripts : No
Reference:Short term and long term reference service is plexvio the
faculties and students on demand.
Reprography: Facility is available
lIL (Inter Library Loan Service): This service is provided to the faculty
members by issuing the letters to the Principathaf Parent institution —
average 10 per year.
Information deployment and notification: Information aboutthe recent
additions and books jackets are displayed on theendoard. Notifications
about the various competitive exams displayed @nrnbtice board for the
benefit of the students.
Download: Through the N-List programme as well as the fregesources
available on the internet, faculty members can doad it for their further
use.
Printing: Faculty members can download the e-resources Hare tis no
provision for printing. Printout of the downloadddcuments can be taken on
their own cost.
Reading list / Bibliography compilation: Reading list of the recommended
books in the revised syllabus is provided to thmilty members and students
on demand.
In-house / remote access to e-resourcerhis facility is provided through N-
List programme, DOAJ etc.
User Orientation and awarenessAvarage five per yearThere is a tradition
to provide a brief orientation on the library foretfirst year degree students
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4.2.7

4.2.8

4.2.9

4.3
43.1

just prior to their engagement in the lecturestfer year. In addition library
tours are organized on demands for FY/SY/TY andsR@ents. For accessing
the e-resources through N-List programme, handgd@mands have been
provided to the faculty members. Newly appointedfiBfer teachers are given
as a library tour as a part of general inductisssm.

Assistance in searching Database3he Library staff provides the assistance
to the faculty members in searching database oradém

INFLIBNET / IUC facilities: N-List programme available.

Enumerate on the support provided by the Libary staff to the students
and teachers of the college.

We provide the reference services, e-resourcesynidading,
reprography, Information literacy, user awaren@#gr library sharing to the
staff and students of the college.

What are the special facilities offered by # library to the
visually/physically challenged persons? Give detai

We offer ramp and we take care of physically iemgled students by
giving them priority in issuing of books and héhgm searching of books.

Does the library get the feedback from itssers? If yes, how is it analyzed
and used for improving the library services. (What strategies are
deployed by the Library to collect feedback from gers? How is the
feedback analyzed and used for further improvementof the library
services?)

Yes, as feedback being an essential part of developrttemtjbrarian
gets verbal feedback from students and facullieaddition a suggestion box
is also available for any who would like to shtreir ideas on the working or
the growth of the library. Suggestions are alséceraed through e-mail the
information obtained is analyzed by the libraryneoittee and the library staff
for improving the library services. The librarynomittee works through the
year planning and assessing the needs of theilb@sed on personal use /
observations / feedback/ innovations

IT Infrastructure:
Give the details on the computing facility \ailable (hardware and
software) at the Institution.

Details of the available Computer hardware:

Sr. Faculty Configuration Quantity
No.
1 Arts PC, 10 Genuine Intel

2920 MHZ Core (TM) 2 Duo Processq
Motherboard Intel, RAM 2GB DDR2, HDD
500 GB, ATX Cabinet, Optical Mouse and 5
Standard Keyboard, Monitor 18.5 “ TFT wide

?

2 Science Acer Make PC, 10 Genuine Intel
2920 MHZ Core (TM) 2 Duo
Processor, Motherboard Intel, RAM 5
2GB DDR2, HDD 500 GB, ATX
Cabinet, Optical Mouse and Standard
Keyboard, Monitor 18.5 “ TFT wide
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Commerce

Acer Make PC, 10 Genuine Intel
2920 MHZ Core (TM) 2 Duo Processq
Motherboard Intel, RAM 2GB DDR2, HDI
500 GB, ATX Cabinet, Optical Mouse af
Standard Keyboard, Monitor 18.5 “ TFT wide

Principal
Office

Acer Make PC, 10 Genuine Intel

2920 MHZ Core (TM) 2 Duo Processq
Motherboard Intel, RAM 2GB DDR2, HDI
500 GB, ATX Cabinet, Optical Mouse alf
Standard Keyboard, Monitor 18.5 “ TFT wide

Office

Acer Make PC, 10 Genuine Intel

2920 MHZ Core (TM) 2 Duo Processq
Motherboard Intel, RAM 2GB DDR2, HDI
500 GB, ATX Cabinet, Optical Mouse af
Standard Keyboard, Monitor 18.5 “ TFT wide

Naac
Office

Acer Make PC, 10 Genuine Intel

2920 MHZ Core (TM) 2 Duo Processq
Motherboard Intel, RAM 2GB DDR2, HDI
500 GB, ATX Cabinet, Optical Mouse alf
Standard Keyboard, Monitor 18.5 “ TFT wide

Exam.
Section

HCL Make PC, 10 Genuine Intel

2920 MHZ Core (TM), Motherboard Inte
RAM 500 MB , HDD 160 GB, Cabinet, Optic
Mouse and Standard Keyboard, Monitor CR'

Library

Acer Make PC, 10 Genuine Intel
2920 MHZ Core (TM) 2 Duo Processq
Motherboard Intel, RAM 2GB DDR2, HDI
500 GB, ATX Cabinet, Optical Mouse af
Standard Keyboard, Monitor 18.5 “ TFT wide

NCC
&
NSS

HCL Make PC, 10 Genuine Intel
2920 MHZ Core (TM), Motherboard Inte
RAM 250 MB , HDD 20 GB, Cabinet, Optic:

Mouse and Standard Keyboard, Monitor CR'

Details of the available Printers:

Sr. Faculty Configuration Quantity
No.
1 Arts HP Laser jet 1018 1
2 Science HP Laser jet 1018 1
3 Commerce | HP Laser jet 1018 1
4 Office HP Laser jet 1018 5
HP Laser jet 1020+
HP Laser jet 1016
Canon Laser jet
Samsung Laser jet 1610
5 Naac HP Laser jet M100O5MFP 1
Office
6 Library Canon LBP 2900B
HP Laser jet CP1025 colour 2
Computer-Student Ratio :- 1:50
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Stand alone facility Details of the available U.P.S

Sr. Faculty Configuration Quantity
No.
1 Principal Cabin | Luminous LB650VA 1
2 Office Genus 3.5 KVA 1
3 Naac Office Genus 2.0 KVA 1
4 Library Luminous 675VA 1
Details of the available Batteries
Sr. Faculty Configuration Quantity
No.
1 Principal Cabin | Exide Inverter 1
2 Office Everon Batteries 4
3 Naac Office Everon Batteries 4
4 Library Everon Batteries 1
LAN facility : LAN facility is available
Details of the Available Internet facility
Sr. Equipments/ Configuration Quantity
No. Facility
1 Modem BSNL Broadband 1
Connection
2 Switch- Dlink (Office) 1
Make:16 Ports
3 Switch- Make:g Dlink ( Naac) 1
Ports
4 Switch- Make:8| Dlink ( Library) 1
Ports
Licensed software :
Details of the Software Licensed Copy
Sr. Software Quantity
No.
1 Quick Heal AntiVirus Total Security 1
2 Quick Heal AntiVirus Pro 1
3 Net Protector Anti Virus 1
4 Vriddhi Software 1
5 N-list 1
6 Booksmith V2.1 1
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Any other Details of the available Equipments

Sr. Equipments Configuration Quantity
No.
1 Scanner with printer HP 1
2 Projector Optoma 1
3 Projector Dell 1
4 O.H.P. [Over Godrej 3
Head Projector]
5 Xerox machine Canon iR2318L 3
6 Biometric Biometri 1
Machine

4.3.2 Detail on the computer and internet Facilitymade available to the
faculty and students on the campus and off-campus?

All the departments in the institution are providedth computer
facility. The faculty members and students utilizéor preparing data tables,
calculations and representing the data with hdipstatistical diagrams.
Additionally, the faculty members use it to prepathe power point
presentations for seminars and conferences. Ttenaet facilities at the
departments are used to update the knowledgediagathe learning points
prescribed in the syllabus. The staff membersatamess e-resourses through
N-LIST programme off the campus.

4.3.3 What are the Institutional plans and strateges for the deploying and
upgrading the IT infrastructure and associated fadities?

According to requirements of faculty and studertie plans are
prepared to upgrade the IT infrastructure. In tegard valuable suggestions
from various committees like IQAC, alumni assdoiat student’s council,
local management committee, and faculty membersilao accepted.

4.3.4 Provide details on the provision made in the@nnual budget for the
procurement, up gradation, deployment and maintenace of the
computers and their accessories in the InstitutiorfYear wise for the last
four years).

Since the academic year 2008-09 the upgradationremidtenance of
computer infrastructure have been done by priates. The details of
expenses incurred on maintenance of computer laaedand software are
given below.

Details of Repairing and Matenance

Sr.No. Year Name of Agency Amount Rs.

1 2008-2009 1.Shree Sales corporation,Nasik
2. Vriddhi software, Malegaon

3.Abhi infotech, Manmad 34902/-
4.Amol Computer World, Manmad

Re-accreditationp@d: 2013-14 (Cycle 2) Page 86



MGV’s Arts, Science and Commerce College, Manm&®) (M

2 2009-2010 1.Shree Sales corporation,Nasik
2. Vriddhi software, Malegaon

3.Abhi infotech, Manmad 4196/-
4.Amol Computer World, Manmad

3 2010-2011 1.Shree Sales corporation,Nasik
2. Vriddhi software, Malegpn

3.Abhi infotech, Manmad 5698/-
4.Amol Computer World, Manmad

4 2011-2012 1.Shree Sales corporation,Nasik
2. Vriddhi software, Malegaon

3.Abhi infotech, Manmad 19620/-
4.Amol Computer World, Manmad

5 2012-2013 1.Shree Sales corporation,Nasik
2. Vriddhi software, Malegaon

3. Abhi infotech, Manmad 45604/-
4.Amol Computer World, Manmad

4.3.5 How does the Institution facilitate extense use of ICT resources
including development and use of computer-aided &shing / learning
materials by its staff and students?

The ICT facilities are intensively used to fulfiie following needs of

faculty and students:

» Presently Pune University has adopted paperlessncomsation in
all academic events viz. updating teachers profifgointments of
Examiners, Moderators, Paper setters, Supervismrsbye using
online BCUD, Planning and Development and DirecibHigher
education link of Pune University.

» Teachers fulfil their research works such as Phddyree, research
articles, minor and major research projects.

» The University and UGC proposals for research ptejeseminars
and workshops are uploaded and printed.

» The faculty members download the prescribed syHland circulars
of the University. They update their knowledge val& to study
area.

» To suffice the needs of students online forms fdmigsion,
scholarship, examination, CET, SET/NET examinatetc. are
fulfilled by using this facility.

» It also helps the students to upgrade their knogéeoh various
subjects.

4.3.6 Elaborate giving suitable examples on how the leamg activities and
technologies deployed (access to on-line teachilegrning resources,
independent learning, ICT enabled classroom / leaing space etc.) by the
Institution place the student at the center of teehing-learning process
and render the role of facilitator for the teacher

» The college has established the ICT LAB recently.
» Recent concepts, current issues in the subjeal@maloaded from
the internet.
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4.3.7

4.4

44.1

» Project topics and works for environmental awarsresirse, power
point presentations and notes are prepared byrgtide

» Online forms and previous question papers for waiexams are
downloaded by using this facility.

Does the Institution avail of the National kowledge Network connectivity
directly or through the affiliating university? If so, what are the services
availed of?

No

Maintenance of Campus Facilities.

How does the Institution ensure optimal allation and utilization of the

available financial resources for maintenance and pkeep of the following
facilities (substantiate your statements by providig details of budget allocated
during last four years)?

4.4.2

4.4.3

4.4.4

The budget allocation for the maintenance (Last fouYears)

Budget allocated in Rs.

Particular 2009-10 2010-11 2011-12 2012-13
Building 25000 400000 40000 40000
Furniture 1000G¢ 18000 20000 10000
Equipment 200( 2000 2000 15000
Computers 2000 2000 10000 25000

What are the Institutional mechanisms for matenance and upkeep of
the infrastructure facilities and equipment of thecollege?

The institution takes care of infrastructure fa@B by hiring the
specialized and skilled persons for maintenancesandcing of the concerned
equipments.

How and with what frequency does the Institudn take up calibration and
other precision measure for the equipment/instrumets?

The watchman is residing within college campuse Thklectrician and
technician visit every month to check up the eleatr/ electronic equipments
and suggest repairs. The plumber checkup the leakad repairs.

What are the major steps taken for locationypkeep and maintenance of
sensitive equipment (voltage fluctuations, constargupply of water etc.)?

In order to regulate the voltage supply the invsrtef various
capacities viz. Luminous 650 VA, 675 VA, 2.0 KVA &arB.5 KVA are
available. The MCB units are installed to prevdrg tlamages to sensitive
equipment from high voltage fluctuations or anyeotiproblems like short
circuits.
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Criterion V
Student Support and Progression

5.1

5.1.1

5.1.2

5.1.3

Student Mentoring and Support:

Does the Institution publish its updated prgsectus /handbook annually?
If yes, what is the information provided to studeis through these
documents and how does the Institution ensure itsommitment and
accountability?

Yes, the institution annually publishes the updapedspectus that
contains Vision, Mission and profile of the ingtibn, Terms and conditions
of admissions, Courses offered for all facultiedymssion procedure in detall,
Various Scholarship schemes, Other information aldorary, Gymkhana
and Student support programmes, Rules and reguategarding discipline
etc.

The Institution ensures its commitment and accdilittathrough:
Vision and mission statement where the aims/ obgstand goal of the
Institution are explained. The activities for carrprogram are under taken to
meet the requirement. Various concession facilaresgiven to students.

Specify the type, number and amount of Indtitional
scholarships/freeships given to the students durintipe last four years and
whether the financial aid was available and disbursd on time?

No, the institute facilitate for various scholapshand freeships.

What percentage of students receive finantiaassistance from state
government, central government and other national gencies?(4 years
record ) :

State/ Central Government Scholarship and Freeship

Percentage of students
received financial Amount Sanctioned & Disbursed (RS.)
2 Assistance
(@)
Sr.| 9 o |« ~ ™ o — ~ ™
No | @& S o il i il o i
O o | o — N o o — N
o — — — o — — —
o | o o o o o o o
N N N AN N AN N N
1 SC 20.70 19.98| 17.86| 11.60| 743847| 680024| 406937| 446315
2 ST 3.31| 3.10| 2.82| 2.93| 216999| 111253| 179380, 116710
3 SBC 00 00| 0.25| 0.17 00 00 8455 1425
4 OBC | 21.83 19.70| 20.22| 20.34| 531210| 382739| 397858| 449495
5 | VINT | 43.40| 22.99| 24.85| 26.37| 553448| 620267 387870 482915
6 Kranti | 0.70| 0.63| 0.68| 0.34| 40000| 35000/ 40000| 20000
Jyoti

The financial aid was made available in time and #mount of
scholarship/freeship was disbursed depended oravhdability of corpus
from the concerned authority. From last two yedms financial aid was
provided through online process.
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5.1.4 What are the specific support services/ faities available for Students
from SC/ST/, OBC and economically weaker sections?
Students from SC/ST, OBC and economically weaker sgons:
» Remedial teaching is provided by the faculty memterthe students of
SC/ST/OBC and EBC without remuneration.

Students with physical disabilities:

» Considering the acute need of the handicapped r#isidbe facility of
ramp is provided, in examination extra time allonestd in admission
these handicapped students are given priority.

Overseas studentsNil.

Students to participate in various competitions/Nabnal and
International:
» National competitions are participated by the stisle

Medical assistance to students: health centre, hdhlinsurance etc.

» As per the University norms health check up oftfiysar students is
mandatory. The health care committee of the ingtituassists students by
arranging medical check up, counselling sessiopedoctors lectures.

Organizing coaching classes for competitive exams:
» For competitive examinations guest lectures areariegd by the
competitive examination guidance cell and placemeltt

Skill development (Spoken English, Computditeracy, etc.,):
» Spoken English classes are organized including otenp literacy
programmes for the skill development of the stuslent

Support for slow learners:
» To support the “slow learner” extra lectures aslwasl department-wise
lectures are organised.

Exposures of students to other institution of highe learning/

corporate/ business house etc.:

» Study tours are arranged to various Institutionshsas B.P.C.L. Plant,
Panewadi, Bank of Maharashtra, Co-operative SesieManmad, Waste
Water Treatment Plant, Nasik.

Publication of student magazines:

» Every year college published magazine “Aavishk&tudents literature
e.g. articles, poems, short stories etc is pubdisheollege magazine.

» From the last two years the college magazine affespecial themes viz.
Manmad Shahar va Parisaratil Pani Samashya and ‘thrBhahar va
Parisaratil Audhogik Samashya.

5.1.5 Describe the effects made by the Institutioto facilitate entrepreneurial
skills, among the students and the impact of the fefcts.
The Institution provides opportunities to the stgefor industrial
visits, Bank of Maharashtra visit to groom the epteneurial skills of them.
The visits to industry, fabrication workshops, quemtive society give
students the idea of the various facilities/scheawslable for small business
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5.1.6

5.1.7

units. Students visit to Krushi Utpanna Bazar SanManmad. Having
agricultural background the students are hugelyfiesh from this visit. Visit
to the progressive farmers provides knowledge andiagice to students.

Enumerate the policies and strategies of thastitution which promote
participation of students in extracurricular and cocurricular activities
such as sports, games, quiz compititions, debate cudiscussions, cultural
activities etc.

» The institution scrupulously observes a policy tmmpote maximum
students participation in extracurricular, co-ctuwkar and cultural
activities etc. Other activities such as sportsn@s, quiz competition are
organized.

Following provisions are made:

1) Flexibility in examinations: Separate examioas are held for students
who participate in various sports, cultural antheotactivities.

2) Priorities are given in admission to the studevho have shown
greater merit in sports, cultural and other adasit

3) The deserving students are provided sport madgei he facility of
travel allowance is also given to them to ke expenses. Time
to time refreshments are also made availailéhem.

4) At the time of annual social gathering spepraes are given to
Students.

Enumerating on the support and guidance pragted to the students in
preparing for the competitive exam ,give details orthe number of the
students appeared and qualified in various compeiite exam such as
UGC-CSIR-NET,UGC-NET,SLET, ATE /CAT/ GRE / TOFEL / GMAT /
Central / state services, Defense, Civil Servicetc.

The institution is located in rural area where stud are found lack of
awareness about the competitive exams. Despitegfthe institution tries at
its level best to create awareness among them.

The institution has a Competitive Examination Geliguide students
for various competitive examinations. Appropriateidgance, internet and
Library facilities, guest lectures are made avadalAs a result of this
institutional endeavour a number of students addeyoals:

a) The students employed in Central / State services.
Sr. No. Department Name of Central/State Services
1 N.C.C. 11 Defence
2 N.S.S. 2P.S.I.
3 N.S.S. 3 Police constables
b) The students qualified NET/SET examinations:
Sr. No. Department Number of Qualified Students
1 Marathi 02 (SET)
2 Hindi 03 (SET)
3 Geography 01 (SET)
4 Science 02 (SET)
5 Commerce 01 (NET)
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5.1.8 What type of counseling services are made alable to the students
(academic, personal, career, psycho-social etc.)
Following types of activities are conducted to pdevcounselling services:
1) The faculty trained the students to prepare fao@ interviews by
giving them tips and holding mock interviews.
2) The faculty participates in academic and peb@ounseling about
further / higher studies, career guidance and pyindunities.

3) Spoken English course was organized to incrdas@roficiency and
communication skill of the students.

5) On the college level Department of Chemistrygamized the
CHEMIAD exam. Science students successfully paditd in the
examination.

6) Special research guidance is provided to stsdem increase their

participation in University level “AVISHKAR” compéton.
7) PG departments of Marathi and Hindi guide sttgldar Projects
works.

5.1.9 Does the Institution have a structured mechasm for career guidance
and placement of its students? If yes detail on theervices provided to
help students identify job opportunities and prepae themselves for
interview and the percentage of students selectedudng campus
interviews by different employers (list the employss and the
programmes)

The placement cell of the institution persistergiploring the new
career avenues for students. The counselling seric the faculty helps
students to seek jobs. The institution oraganisasipcs interview for
placement of these students.

The participated students under placement cell are:

Name of agency Dates No of the Students
Partipated
Growth Hill Education Society  6.3.2012 36
Nashik
Reliance life Insurance 27.7.2012 49

5.1.10 Does the Institution have a student grievae redressal cell? If yes, list (if
any) the grievance reported and redressed during #last four years.
Yes, the College has Grievance Redressal Cell. cbOmeposition of
grievance redressal cell is as follow:

Sr. No. Name Designation
1 Prin.Dr. R. K. Deore Chairman
2 Dr. D.G. Jadhav Executive Chairman
3 Mr. S.J. Sonwane Member
4 Dr. S.T. Jaiswal Member
5 Mrs.K.S.Kakhandki Member
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Functioning of the grievance redressal Cell:

Oral Grievances: In case of oral grievances the whiner may meet the
grievance committee member. The Principal persphatiks after some oral
grievances.

Written Grievances: Complaint box is placed at the central place of the
Institution. It is opened once in a month and caimé are attended. The
minor grivences are solved by the committee membets help of the
Principal. The major grievances are put forwardolefthe committee for
discussion. The whiner and opponent are called uporhearing by the
committee. The appropriate decision is communictigtle concerned person
and grievances are tackled smartly by the committee

The following major grievances are solved by thevg@inces committee:

« The complaints made by students residing nearblagas about
transporatation. It is solved by committee membeith the help of
M.S.R.T.C. Manmad Depot. As per the efferts takgithie committee
members the fruitful results got by running thedsusom Saundane to
Manmad, Chandwad to Manmad and Lasalgaon to Maranagecial
college buses.

* Grievance of cold drinking water facility is fulidd by installing
Water Cooler with Purifier in the premises.

5.1.11 What are the Institutional provisions for resolving issues pertaining to
sexual harassment?
As per the guideline of the UGC and Pune Univerditye institution has
established the Committee Against Sexual Harrashioesolve the issues of
female students. The composition is:

Sr. No. Committee Member Designation
1 Prin. Dr. R. K. Deore Chairman
2 Mr. Dr. D.G.Jadhav Vice-chairman
3 Dr.Mrs.S.T. Jaiswal Co-ordinator
4 Mrs..K.S.Kakhandki Member
5 Miss. S.N. Gade Member
6 Mrs.Sucharita Gaikwad Member
7 Mr.P.J.Sanap Non-teaching
8 Sau. Rekha Vijay Sharma Society Representative
9 Ku. Ugandhara Dushing Student Representative
> No sexual harassment cases have been reporteddrate staff and
students.

5.1.12 Is there an anti-ragging committee? How manynstances (if any) have
been reported during the last four years and what etion has been taken
on these?

Yes, the College has constituted the Anti-Raggiogn@ittee. But no
such instances have been reported from the studaritgy the last four years.
The members of antiragging committee move arourdctllege campus and
make sure that the students are disciplined in dampus. The cordial
relationship between fresh students and their semsaachieved by organizing
well-come function.
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5.1.13 Enumerate the welfare schemes made availabte students by the
Institution.

Some of the welfare schemes made available to mtsidey the
institution are Earn while learn scheme, Medicakathup facility, Safe
drinking water, Track suit, cash prizes, certifesatand trophies for
outstanding performance, Soft Skills developmerdigmmme, Personality
development programmes, Exercise in spoken EngBsiok bank facility,
Fee payment installment to financially weak student

5.1.14 Does the Institution have a registered Alum Association? if Yes what
are its activities and major contribution for Institutional, academic and
infrastructure development?

No, Allumni Association Registration process is pnogress. The
college committee having communication with forreterdents and collect the
data of it. Especially who got selected in varioBsofessional, Social,
Industrial, Educational, Commercial organizatioiesds at State and National
levels. Well reputed former students were invited asked to share their
experiences institutional, academic and infrastmatt development among
students.

Alumni of the college occupying prominent positions

Mr. Mukesh Misar (Principal K.R.T.English mediumrhsol Manmad).
Miss. Jyotsna Ramdas Mahajan. P.S.l. Mumbai (Artitip

Mr. Santosh Baban Pagar (Assistant Professor. Bitilege Nashik).
Mr. D.T.Pawar (Principal Chhatre New English Schidainmad).

Mr. S.R.Patil (Manager, Bank of Maharashtra).

Mr. Rajabhau Pagare (President-Manmad MunicipainCibu

Mr. K.K. Khatal (Director- Dnyanprasar Shikshan Mat).

Miss. Savita Sainath Gidge (Member of Manmad MyoacCouncil).
Mr. Hiran Prashant (C.A.).

10 Mr. Uttam Jagtap (Accountant, M.S.E.D. Mumbai).

11.Mr. S.R. Jawale (Asso. Professor R.N.D.Collegeir&mpur).

©CoNokrwhE

5.2 Student progression:

5.2.1 Providing the percentage of the students pgoessing to higher education
or employment (for the last four batches) highlightthe trends observed.

Sr. No. Student progression Percentage
1 UG to PG Average 42.90 %
2 PG to M.Phil NA
3 PG to Ph.D NA
4 Empolyed
*Campus selection and NA
* Other than Campus recruitment 1510 20 %

» The Institution has introduced M.A. in Hindi, Manabnd M.Com.
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5.2.2

Provide details of the programme wise pasementage and completion
rate for the last four years (course wise /batch e as stipulated by the
University)? Furnish programme-wise details in comgrison with that of
the previous performance of the same Institution ad that of the colleges
of the affiliating university within the city / district.

Class Ist Class First Total University | Result
(UG/PG) With Class result % | Result Compared
- Distinction % With
o Yeola
> Colleges
T.Y.B.A. 3 23 75.55 69.00 81.97
- T.Y.B.Com. 1 29 82.18 72.00 60.75
S T.Y.B.Sc. 7 9 64.00 65.00 79.00
o | M.A.Marathi - 01 37.50 - 30.00
S M.A.Hindi -- 5 71.42 -- 61.00
N M.Com -- 02 29.00 -- 19.75
T.Y.B.A. 3 23 75.55 66.00 69.56
o T.Y.B.Com. 2 21 83.15 67.00 52.04
3 T.Y.B.Sc. 01 09 58.83 63.00 81.00
S | M.A.Marathi - 02 62.50 - 24.00
= M.A.Hindi -- 02 42.85 68 48.25
S M.Com -- 02 50.00 -- 42.20
T.Y.B.A. 03 21 71.69 68.00 71.05
. T.Y.B.Com. -- 15 63.88 52.00 70.40
3 T.Y.B.Sc. 02 05 50.00 54.00 85.40
& | M.AMarathi - 08 84.61 - 60.00
= M.A.Hindi -- 11 83.33 71.00 72.40
N M.Com -- 01 28.27 -- 30.00
T.Y.B.A. 06 24 58.77 -- 83.24
-~ T.Y.B.Com. -- 13 68.67 -- 61.84
3 T.Y.B.Sc. 04 05 69.23 -- 80.60
o [ M.AMarathi - 13 94.73 - 82.15
= M.A.Hindi 1 4 100 -- 85.00
S M.Com -- 02 72.72 -- 60.70
T.Y.B.A. 07 17 57.28 -- 54.37
- T.Y.B.Com. 02 13 74.03 -- 72.65
3 T.Y.B.Sc. 03 08 61.90 -- 74.00
o | M.AMarathi - 1 60.00 - 52.00
= M.A.Hindi -- 04 76.47 -- 67.75
N M.Com -- 02 33.33 -- 22.25
5.2.3 How does the Institution facilitate studenprogression to higher level of

education and /or towards employment?

However the percentage of graduating students gssagrg to further
studies from UG to PG Level is about 42.90% avdyag€éhe students
progress to courses such as M.Sc., M.Com, M.A, M.B. Ed, M.C.A. etc.
at other colleges.

In case of PG students the placement is around\sbié 1% of student has
opportunity for research or Ph.D. The informati@garding placement is
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5.24

5.3

5.3.1

obtained during the meeting of Alumni Associatidine College encourages
graduates students to proceed with their post gtadoeourses by giving
guidance, motivation and detailed information abitwgt job opportunities in

their respective fields. College provides PG Caarnsethe subjects (M.A -

Marathi, Hindi and M.Com. - Costing). Placementl@ekstablished to guide
the students about job opportunities and prepaesnttior various jobs,

interviews.

Enumerate the special support provided to stlents who are at risk of
failure and drop out?
To minimize the dropout rate and to complete thers® the institution

makes following efforts.

» The students are given concession in the paymeRéed and are allowed
to pay admission fees in two/three installments.

» Financial support is provided by allowing thosework in Earn while
Learn Scheme.

» The book-bank facility is extended to needy stuslehibrary facility is
extended for them as per their needs.

» Extra coaching is given if needed.

> Needy students are financially supported by thedipal as well as the
faculty.

Student participation and Activities:

List the range of sports, games, cultural a@h other extracurricular
activities available to students. Provide details fo participation and
program calendar.
Sports: Net ball, Corf ball, Soft ball, Base ball, Volleglh Ball
Badminton, Hockey, Hand ball, Cricket, Kabbadi,
Games: Weight lifting, Power lifting, Table Tennis, Badmon,
Athletics, Chess, Wrestling,

Sr. Year Participation in | Participation in | Participation in
No. inter-collegeate Inter zone All India Inter-
competition competition University

1 2008-09 127 31 04

2 2009-10 85 28 08

3 2010-11 168 38 08

4 2011-12 086 24 05

5 2012-13 137 21 07

Cultural Activities:

Extra curricular activities vent out the potentiak in the
students celebrate various cultures programmesidimgd Sari Day,
Traditional Day, Fun fair, Singing competitions, dpery, Mimecry
etc. cultural and sports committees organize varicampetitions
throughout the year.

Sport Activities:
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Annual Sports Competitions are organized in Collegke
event in this competition are Athletics like 100rn#00 mtr; 400mtr;
800 mtr. run, Shot put throw, discus throw, Jawglthrow, Long
Jump, High Jump, Tripple Jump. Students are gares for their
achievements in annual social function. Trophy @edificate of merit
is given to the meritorious students by the chiedsi.

5.3.2 Furnish details of major student achievementsin co-curricular,
extracurricular and cultural activities at differen t levels; University /state
/zonal/National/ International, etc. for previous bur years.

Yearwise achievement of the students:

0
g T o 5 86 | €55
. o - ® T = £ = £EGE
3| < > £9 g RE | =58
< %) L v (] = 2 T =2
> & Ec =) = SE | EEE
zZa o o 2 €8 | g°¢9
1 Basket ball 9 Boys Participation -- --
2 Kabaddi 12 Boys Participation 1 --
3 Base ball 15 Boys Runner uf 4 --
4 Archary 4 Boys Participation -- --
o 5 Foot ball 15 Boys Participation - -
o 6 Body Building/ | 9 Boys Participation - -
S Power lifting
8 7 | Cricket 16 Boys Participation - -
8 Net ball 5 Girls Runner up 6 --
13 Boys
9 Soft ball 16 Boys Participation 4 --
10 | Lawn tennis 3 Boys Participation 1 --
11 | Weight lifting 7 Boys Participation 4 4
1 Soft ball 13 Boys Winner up 4 4
2 Net ball 12 Boys Participation 7 1
o 3 Corf ball 3 Boys Participation -- -
7! 4 Kabaddi 9 Boys Participation 4 --
3 8 Girls
Q 5 Wrestling 3 Boys Participation -- --
6 Weight lifting 5 Girls Participation 3 3
7 Power lifting 7 Boys Participation 1 --
8 Athletics 4 Boys Participation 3 --
1 Net ball 12 Boys Participation 5+5 3
9 Girls
2 Weight lifting 8 Boys Participation 4+3 2+1
4 Girls
- 3 Athletics 5 Boys Participation 2+1 -
S 1 Girls
3 4 Ball badminton 10 Boys Participation 2 --
o 5 Base ball 15 Boys Participation 4 --
6 Lawn tennis 4 Boys Participation 1 1
7 Soft ball 15 Boys Runner up, 3 --
8 Kabaddi 12 Boys Participation 2 --
9 Basket ball 10 Boys Participation -- --
NOv 1 | Netball 12 Boys Runner up 3+3 1
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9 Girls
2 Base ball 10 Boys Participation 2 --
3 Basket ball 9 Boys Participation -- --
4 Kabaddi 12 Boys Participation 1 --
5 Wrestling 6 Boys Participation -- --
6 Athletics 4 Boys Participation -- -
7 Soft ball 10 Boys Runner up, -- --
8 Korf ball 7 Boys Winner up 4+3 --
4 Girls
9 Ball badminton | 7 Boys Participation -- --
10 | Weight lifting 4 Girls Participation 4+2 3
2 Boys
1 Badminton 6 Boys Participatiop -- --
2 Ball-badminton | 7 Boys Participation 1 1
7 Girls
3 Base ball 9 Boys Participation 1 -
4 Basket ball 8 Boys Participation -- --
5 Cricket 13 Boys Participation -- --
6 Kabaddi 14 Boys Runner up 3 --
® 7 Foot ball 4 Boys Participation --
N 8 Weight lifting 4 Girls Participation 4 4
S 1 Boys 1 Gold
o medal
9 Wrestling 3 Boys Participation 2 -
10 | Soft ball 11 Boys Participation 1 --
11 | Korf ball 6 Girls Runner up 3+3 1
9 Boys
12 | Athletic 6 Girls Participation 3+2 1
10 boys
13 | Net ball 11 Boys Runner up 4 +4 1

5.3.3 How does college seek and use data and feedborom its graduates and

5.3.4

employers,

provision?

to

improve performance and quality of

listitutional

The performance of the graduates of the institutgotaken through
formal and informal meeting with them. Feedback andgestions which are
made by the students, alumni, parent, and acadpe®ecs are taken in to
consideration. The feedback on teachers and sylebeollected from the last
year students of any programme. It is analyzed asdd for further
improvement in the performance and quality of tleication available in
college. Expectations of employers are figured lmutarranging discussions
among the faculties and the people from industry.

How does college involve and encourage stutketo publish materials like
catalogues, wall magazines, college magazine, and material? List
publications/materials brought out by students durng previous four
academic Sessions.

The Institution publishes “Avishkar” college annualagazine to
encourage and inculcate creative abilities amondesits. College magazine
committee encourages students to write articlesiestand poems on various
topics of interest. Marathi, English and Commerap&tment occasionally
produces handwritten magazines and wallpaper inclwhstudent are
encouraged to write articles.
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5.3.5

5.3.6

Does college have a student council or anyngar body? Give details on
its selection, constitution, activities and funding
Yes, he Institution has a student council which is fodnae per the
Maharashtra Universities Act, (M.U.A.) 1994 sectitd, Students Council is
to he established every year during the first teAs.per section 40 (2) (a)
there will be a selection of University representat
Constitution of Students Council:

Sr. Members Numbers
No.
1 Principal as a Chairman 01
2 Secretary (SWO) 01
3 Teachers Incharge of NCC 01
4 NSS Programme officer 01
5 One Student from Each Class 12
( Nominated by the Principal)
6 Director of Physical Education and Sports 01
7 Each student from Sports, NSS, NCC and Cultural 04
Activities ( Nominated by the Principal)
8 Two lady students 02
( Nominated by the Principal)
9 One student as University Representative eldaoyed 01
Students Representative

Activities: The meetings of students council are organized ladguto
consider their suggestions. Extracurricular, galt@nd sports activities are
planned and organized in consultation with studegpsesentatives. Fund for
activities of students council is provided by thstitution.

Give details of various academic and adminrsttive bodies that have
students representative on them.
Students are appointed as a representative orugac@mmittees as under:

Sr. Name of Students Represen- Name of Committee
No. tative
1 | Miss. Sonawane Ashwini L. F.Y.B.A. Earn & Learn
2 | Miss. Khairnar Shital Bapu S.Y.B.A. College Magez
3 | Mr. Shewlekar Vishal B. T.Y.B.A. Discipline
4 | Mr. Tavade Amol Sitaram F.Y.B.Com Debating & Elgon
5 | Miss. Jadhav Sunita Vikram S.Y.B.Com Commerce
Association
6 | Miss. Lodha Sanmati R. T.Y.B.Com Examination
7 | Miss. Wadwa Aarti M. F.Y.B.Sc. Social Science
8 | Miss. Pardeshi Pooja R. S.Y.B.Sc. Anti-ragging
committee
9 | Miss. Shaikh firdos Ayyub T.Y.B.Sc. Students \aedf
10 | Miss. More Smita Vishnu M.A.Hindi Library comrae
11 | Mr. Narote Devidas Lahanu M.A. Marathi Libragnemittee
12 | Mr. Chandan Shravan NCC Competitive
Yeshwant Examination
13 | Mr. Karande Rohit Anil Sport Gymkhana
14 | Mr. Ugale Sagar Rajendra N.S.S. National Service
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Scheme
15 | Mr. Sanap Shekar Sunil Culture Arts Association
16 | Miss. Kadale Dhanashri A. C.R. Disipline
17 | Miss. Aher Madhuri Nivrutti C.R. Disaster Mangamh

5.3.7 How does Institution network and collaboratenith Alumni and former

faculty of Institution. Any or relevant information

regarding student

support and progression which college would like tinclude.

Alumni Association of the institution is made aetiwith the cordial
contact network. This contact proves very fruittol organize variegated

programmes useful to the students. These progranmuiesie-

» Sibling plantation, Green campus, cleans campuspdBdonation camp,

Health/ HB checkup camps.

» Alumni meet arranged every year
» For the healthy development of the institution \8eare shared with the

alumni and implemented accordingly.

» The former faculty is invited time to time for fuling the academic needs

viz. guest lectures series, workshops, seminars etc

Criterion VI
Governance, Leadership and Management
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6.1

6.1.1

6.1.2

Institutional Vision and Leadership:

State the Vision and mission statement oféhinstitution and enumerate
on how the mission statement defines the Institutids distinctive

characteristics in terms of addressing the need dhe society, the student
it seek to serve , Institution tradition and valueorientation , vision for the

future etc.?

Vision:

The devotional motto of the institution is "BahuwgaHlitay Bahujana
Sukhay" (Benefit and Prosperity of Majority PeopBy)r pioneer
Late.Karmaveer Bhausaheb Hiray a great educatjotiestrly signifies “To
strive for academic excellence” by exploring théepdialities of economically
and socially weaker sections of the society by @hog them opportunities to
face global challenges.

Mission:

To reach out to the poor, needy, down-trodden, egeged and
deprived to uplift them by giving them new direct$ heights and aspirations
through education.

Objectives:

» To explore the best possible ways to realize thelenadeals of Late
Karmaveer Bhausaheb Hiray.

» To act as catalyst for empowering the studentsetmime better human

beings having spirit of Nationality.

To impart quality based higher education and fixedito the masses

To develop responsible & sensitive youth havingaammmitment

To inculcate moral values amongst students.

Empower women through higher education.

YV V V

The vision and mission statements are in keepiitlg thve intellectual
potential and needs of the region. Most of thedestis seeking higher
education in this college are from rural area.ylhee from economically
weaker section of the society. The college has thade higher education
accessible to the deprived lot.

The college ensures that the vision and missidheoInstitution is in
tune with the higher education policies of theioraby introducing modern,
professional and technical career-oriented coureffering the benefit of
education to all without fixing any cut-off listhsuring/facilitating economic
empowerment of students through higher educatioffering Higher
Education and Skill Development Programmes, ecarjorsocial and
educational empowerment of under privileged sastif society.

What is the role of Top Management, Principaand Faculty in design and
implementation of its quality policy and plans?

“Education is the biggest service to humanity.” Tideologies &
exalted beliefs of legends like Mahatma Gandte, rlre skills to distinguish
knowledge from wisdom, fact from fiction inspirdtie Late Karmaveer
Bhausaheb Hiray to christen the temple of learmiray back on 2nd Oct.
1952 as Mahatma Gandhi Vidyamandir. The far & ddbland of looms, a
rural town in Nashik district, Malegaon, experiedc the intellectual
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awakening by the visionary freedom fighter wheneltablished educational
institution for the masses including a senior egdl. Crystallization of his
idealistic vision & the ceaseless endeavors ofAlughy successor, Late Shri
Vyankatraoji Hiray continued the mission of marghiahead with the social
objectives.

As years advanced the pragmatic and progressivirigi, the zeal
and enthusiasm of Smt. Pushpatai Hiray, her son Brashant Dada Hiray,
General Secretary have helped the string of inestyprogress by leap and
bounds. Mahatma Gandhi Vidyamandir today is cagetinthe requirements
of the student fraternity across India in variousf@ssional disciplines. The
baton has passed to Shri. Apoorva Hiray, Co-ordimaett Mahatma Gandhi
Vidyamandir to implement a plethora of key assignteein tune with the
current dynamic competitive environment in the edion field. Mahatma
Gandhi Vidyamandir has various bodies such as Executive Council,
Governing Council, Board of Trustees and Local Mpgment Committee,
Purchase Committee, Building and Construction Camesi Important points
are circulated from Hon. Principal and other eleta@f the top management.
They are discussed and finalized by the top manage Due importance
of aims, visions, goals, missions and objectiwtated in the constitutions of
the institutions are considered.

Principal: Our College is fortunate to be gifted with an arcdyCompetent
Principals at its helm down the years, which cowddccessfully  steer it
towards the defined goals. Dr. M. S. Patil Ex. Bipal, who guided the
institution for more than 2 decades. He is a fasnditerary person in
Maharashtra. The current Principal Dr.R.K.Deore wgnocured his Doctor
Degree in Marathi from the prestigious B.A.M.Unisiy Aurangabad.
Principal Dr. R. K. Deore is successfully guidinge tinstitution, with a
research outlook and humanitarian interest. Duhisgtenure most of UGC
grants are sanctioned. In this institution, then&pal promotes quality
improvement in the college’s educational serviogbe following ways:

» Ensuring the quality of learning which forms theuidation of the

kind of education the institution visualizes angbarts.

» Maintaining stakeholder relationships supportive toe above
objective.

» Providing relevant, timely training for faculty asstaff to enable them
to provide quality education.

» Ensuring the commitment and accountability of eldhing and non-
teachin staff.

» Creating a learning environment that values thel@wéc, vocational,
spiritual and developmental needs of all the sttgjeintegrating all
these characteristics in a holistic way.

» Ensuring effectiveness of management through ooltlve, co-
operative and consultative methods.

» Acquiring adequate skill and knowledge in modernucational
management systems including Campus ICT.

» Increasing access to electronic and digital infdromethat is becoming
the norm for many of our students.

» Promoting research and maintaining a research @mwient in the
institution

» Involving in the needs of the society and taking thitiative to set a
remedy.

Re-accreditationp@d: 2013-14 (Cycle 2) Page 102



MGV'’s Arts, Science and Commerce College, Manm&) (M

6.1.3

Faculty: Our institutional commitment to quality teachingsheompelled us
to identify benchmarks, promote good practices thntk of effective support
that meets teacher and student expectations. @&itutional policy is to
understand better the teaching process and therierpes initiated by teams
or individual teachers. Quality culture is deegsnbedded from the very
inception of the institution by the pioneer fagulinost of who were led by
department heads trained in Universities. As stigd, institution maintains
unique quality standards, keeping pace with threeoti developments. Faculty
policy for quality teaching encompasses a widgeaof initiatives that can be
grouped under three major heads:
1. Institution-wide quality assurance policiesinternal quality —assurance
systems are designed to develop a quality culturestitutional level, in
which faculty have a major role to play. Faculty tteads various training
programmes from time to time to keep pace with ettguments in modern
concepts of education and technology.
2. Programme monitoring: Through frequent programme evaluation, the
design, content and delivery of the programmescarginuously measured
and steps are taken to enhance quality.
3. Teaching and learning support: Provision is made for maintaining a
positive atmosphere which facilitates teaching Baining, including use of
ICT in most of the classrooms and laboratories.

The following measures are undertaken for thecéiffe planning and
implementation of policies in this institution:

» Faculty members meet under the chairmanship ofcipah at the
commencement of every term to assess the faculguiresment,
developmental needs etc.

Monthly meetings of the Heads of Departments agamised to plan

pin pointedly activities of the monthly ahead.

Faculty Meetings at the end of every month to eatalithe month’s

activities against set targets and to plan fomtloeth ahead.

Regular committee meetings for the implementatibstmategic plan

Modules.

IQAC Core committee meetings with Principal, Heaflslepartments

and the faculty at regular intervals to ensure amdluate quality

sustenance and enhancement programmes

» Dissemination of information to students, implenagioin of plans and
collection of feedback through class representative

YV V VvV V

What is the involvement of the leadership iensuring?
The policy statements and action plans for fulfillnent of the stated
mission:

There are various committees which work accordingpé mission and
Vision of Institution. The policy statements areghelized in the direction of
concrete achievement in the field of teaching. Teadership regularly
analyses and evaluates the goals and activitiiseitight of the mission and
objective of College to the satisfaction of comntymind stakeholders. At the
commencement of the academic year, the action phek out with the
institutional expectation serves well beginningagoddemic adventure.

After the chalk out of future plans, scrutiny, filslgy and possible
risks are studied. After all this finalized prograrare incorporated in the
strategic plan by the top authorities. The M. Gdyamandir Malegaon is
named after Hon’ble Father of Nation Mahatma Gandhbj the institution
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emphasizes social service and enlightenment ofrthgses at villages. The
realistic dialogue and interaction between the M. \@dyamandir and
stakeholders spelt through stakeholder's meetidiggussions and feedback
techniques. The leadership visits various departsnetibrary, sports,
gymnasium, canteen, water closet, reading halsrhtories, class rooms and
the campus to ensure that the adventure of teadmiglearning is neatly
served.

Formulation of action plans for all operations andincorporation of the
same into the institutional Strategic Plan:

The management encourages the participation ofsta# in the
process of decision-making in institutional funoiimy. The meetings of the
management formulate the action plans with the IQAThe IQAC
incorporates these action plans into the instihaticstrategic plans. These are
periodically reviewed by the management. Frequésitsv(sudden visits) of
the members of the management to the college duramlging hours.

Interaction with stakeholders:

The faculty proactively involve in interacting witihe stakeholders.
The teaching and non teaching staff, the studemdsthe parents play an
important role in functional operation of acaderplan. College collects and
analyzes student feedback forms that help the &tidsoto plan proper
support for the policies. The Principal of the eght ensures an academic
progress of students, listening to the grievanée¢keostudents and faculty and
trying to solve such problems.

The Management, the Principal and the Faculty gy involve in
interacting with the stakeholders through:
1. Alumni Meet: The College conducts Alumni Meet to give an impetus
involvement of our former students in the Collegeelopment.
2. Students: The Management, the Principal and faculty membetsract
with the students at different levels. The studemésaccorded opportunity to
participate in planning and implementation of alet academic and
administrative policies.
3. Community: The College has participated in all the communriyes like
Pulse Polio, AIDS Awareness, Literacy drive, Enmireent Awareness,
Health survey and counseling, legal literacy drivege Plantation, Water
conservation, Women empowerment, Saving the ginldcland Anti-
superstition drive. The surrounding villages haleags extended a friendly
hand for implementing various schemes and drives.
4. NGOs and Institutions: The Management and the Principal have played a
key role in developing and nurturing linkages wihGOs and other
organizations like: 1) Manmad Lions Club, 2) JaiaBani Sports Club 3)
Arpan Blood Bank, Nashik 4) Bhartiya Agro Foundatiand Pune.etc.

Proper support for policy and planning through needanalysis, research
inputs and consultations with the stakeholders:

The supports have been obtained from the stakefsoltta the
planning through need analysis, research inputs camdultations. Prompt
actions have been taken in the planning after dtaisn of the stakeholders.
The opinions of the stakeholders are given impagan the planning of the
need analysis and research inputs. The involvenoénistakeholder is
considered properly while making the policies atahping.
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6.1.4

6.1.5

6.1.6

Reinforcing the culture of excellence:

The management appreciates the efforts of thetfaand the students
by rewarding and awarding the students and thé efafhe college while
reinforcing the culture of excellence. The facuftynotivated and inspired to
undertake quality research and innovations ineheting and learning

What are the procedures adopted by the Ingtition to monitor and
evaluate policies and plans of the Institution foreffective implementation
and improvement from time to time?

Our plans and policies lie intertwined with our goitment to expand
students access to higher education without comigmgiquality to ensure
that the economic, social and market needs arémtle¢ areas of intellectual
development and human resource provision.

For monitoring, we prepare annual work plans, idicig improvement
targets, action plans and budgets for the colldgpartments and committees.
Monitoring of all activities is done on a daily @y the Vice Principal and
faculty Incharge and IQAC. The evaluative repont flee half yearly after
monitoring will be presented in the term end fagutieetings. All the heads of
departments also present their observations, stiggedor improvement and
resource requirement. The annual evaluative remorpresented by the
Principal to the top management and stakeholders.

Feedback is collected regularly on the performasfcevery teacher,
department and the institution as a whole fronstakeholders. In the light of
the above, policies are formulated for the upcomyegr. The progress of
student learning achievement is systematically mooed in the existing
system and this ensures the efficiency of perfomaanf the institution. Our
system of governance and management is closelgdimith transparency and
accountability and supported by competent Goverrogy with clear job
descriptions for each person in management.

The Annual Quality Assurance Report prepared by IQUAC and
submitted to the NAAC also takes stock of the goatsted and achieved
every year and accounts for lapses if any. Thiglyesxercise gives us an
opportunity to look at our functioning closely eyeyear and to think of
innovations or improvement wherever needed.

Give details of the academic leadership prmed to the faculty by the top-
management?

Hon’ble, General Secretary and Management at thleelt level is in
constant touch with the Principal and gives eniglkt leadership to him for
the smooth functioning of the college. The membafrgshe Management
Committee meet frequently to discuss the problentsiasues pertaining to
college development, administration, appointmemt$ efrastructural needs
and student disciplines. The Principal and stgifesentatives in Management
Committee provide information and suggestions if.aMeetings with the
staff are held, if and when necessary in the isteod the institution. The
members of Committee are easily accessible forgamnyance required by the
officers of the college.

How does the college groom leadership at vaws levels?
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6.1.7

The studious and hard-working faculties are locapedperly to
enshoulder responsibilities to groom their leadersfualities. HODs are the
outcome of leadership qualities flashed in somedwarking faculties.
Leadership among students is groomed through thss ctepresentatives,
University representatives and by the represemtatio various important
decision making committees.

Faculties are encouraged for research pursuit aseareh
project/papers, extension activities, and book&mappublication. The
financial assistance for attending conference amdirsars is granted. The
faculties are encouraged to improve their qualifica under the Faculty
Improvement Programme. One faulty enjoyed the Fddheme while the
other is about to get the opportunities.

Institution monitors the compliance of faculty aather staff to the
rules regarding regular attendance, disciplineiaddehavior and discharge of
duties in coordinated way in hierarchical admimgisie set up. The
institutional support is extended to the faculty nmbers contesting in
University Elections.

How does the college delegate authority and provideoperational
autonomy to the departments /units of the Instituton and work toward
decentralized governance system?

» The supportive management always encourages tludvement of the
staff in the quality assurance and enhancemenepsocf the institution.
Various members are involved in developmental @/ of the college
such as Building Committee, Advisory Committee, dipne
Committee, Examination Committee, etc. through tmead of the
institution.

> All committees are constituted with a judicious naik junior members
and senior members so that the younger membeisedfatulty imbibe
the ethos and work culture of the college and gabviged for leadership.

» Committee and the staff members those involveddi@tated for their
best work. Local Management Committee (LMC) is ¢ibmed to
determine and review the strategies and policiglemstitution.

» The Internal Quality Assurance Cell comprising as fie norms review
of the total faculty and staff need for new reangnts, performance
evaluation of teaching and non teaching staff andtimportant research
activity. The IQAC observations are reported to Brancipal for further
action.

» The Examination Committee (EC) consists of one/twembers from
each faculty aided by one member of non teachiaff. Sthe decision
regarding conducting examinations, supervision tedla duty,
remuneration distribution etc.

» Decisions regarding the requirement of finance, rastfuctural
improvement and other matters of importance arenconicated by the
Principal to the purchase committee of Managememnt dffective
implementation.

» The Principal heads various committees and takimgy viruitful
decisions. He also supervises and monitors theompesaince of the
faculties.

» Student Councillt is constituted as per Maharashtra University 2a94
under section 40.
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6.1.8

6.2

6.2.1.

Does the college promote a culture of paripative management? If
‘YES’, indicate the levels of the participative mamgement?

Yes, the college promotes a culture of particigativanagement. The
participation is on various level of students (std council), the staff ( at the
department level ) H.O.D., Management ( LMC ), 1QAfIudent council etc
develop academic plans for the institution.

The Governing Council is involved only at the pglimaking level.
The draft of strategic plan for the activitiestbé academic year is chalked
out by the Principal in consultation with the Vi€eincipal, brought to the
meetings of the Heads of departments and latdretaneeting of the faculty.
After modifications, the plan is finalized and impientation entrusted to
committees of faculty.

At the next level, departments and the various cateas coordinated
by the IQAC are asked to submit detailed annuabagilans compatible with
the strategic plan. These are then consolidatedi@%C according to
importance, relevance and feasibility. Then with #pproval of the Principal,
it is put in black and white in the Year Plan. Tears are usually offered
consultative status in making decisions relatedctwriculum, teaching-
learning and assessment processes. Teachers hpresergation in all
executive committees operating in the college, udiclg committees for
admission. The non-teaching staff takes care ofstheoth running of the
administrative system, in collaboration with thedieing staff. Their head, the
superintendent, is part of all decision making bedi

Strategy Development and Deployment:

Does the Institution have a formally statedjuality policy? How is it
developed, driven, deployed and reviewed?

The institute imparts a quality learning experiefaeall learners in
order to develop regions and national identitiesirbgroving quality of all
aspects of its infrastructure and resources ohiagand learning.

The Curriculum:

(a) Continuous encouragement for quality of teaglaind learning programme
which makes learning a lifelong and enjoyable eserc(b) To provide
opportunity for progression, institute organizeffedlent programs. (c) The
quality policies begin with informal consultation itv a prominent
academicians, faculty members, staff and studéitdhe quality policies are
being given in concrete form through various conees of college and heads
of department by arranging different academic paoty.

Faculty and Staff: (a) Different committees are appointed by the @pal to
monitor and review various activities and acadeprimgram. (b) There is a
continuous monitoring, training and developmentadif faculties. (c) The
management holds formal and informal dialogue stdff from time to time
to monitor its formally stated quality policy.

IQAC of college sets out plan of Quality Improverm@nocedures for
the statement of this policy. Quality Improvemelatnpis prepared on the basis
of outcomes of the action plan and the annual gelleelf assessment report.
The IQAC and LMC keeps regular watch on attainneérguality at all levels
in all types of activities. The institutional obje@s are displayed at prominent
places in the college.
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6.2.2.

6.2.3.

Through various meetings and personal communicatioh the
Principal, Heads and Co-ordinators, the objectiae discussed and
communicated. Perfect co-ordination through frea@lodjue among the
employees and heads of department, Vice PrincipBtiacipal is maintained.
Good suggestions are accepted at all levels. Theagenent authorities are
also ready to discuss the matters freely. Henceyewdividual accepts the
responsibility of attaining the objectives and cimites to the betterment of
the institution.

Does the Institution have a perspective pigor development? If so, give
the aspects considered for inclusion in the plan.

Yes, the College has planned for its natural grawtterms of increase
in number of students, making available new emegrgiourse programs (e-
Commerce, Microbiology), making available betteadi®ng and learning
facilities and improvements in sports and suppervises for the students.
The college has long term perspective plans foekbgment.

The academic Committee confers on the areas like:

Teaching Learning and Evaluation with InnovativeA@ques.
Research, Consultancy and Extension activitieSémial betterment.
All round Development of students.

Nation Building, Ideal citizenship with potential.

Infrastructural sufficiency.

Considering the anticipated growth in number of oment, the
college will need more number of class rooms, latwies, reading rooms,
additional space for library, facilities for sposd games and increase in
equipments and ICT resources. The number of classwill be increased by
the funding of University of Pune. The library laiflg can also be extended
for providing additional reading rooms and stacloms. The College is
applying for funds to UGC and other funding agescier procuring
additional equipments and computers.

VVVVY

Describe the internal organizational struetre and decision making
processes.

Yes, we have the following internal organizatiorsatucture for
making decisions. Essential Guidelines and direstio the administration of
college are given by Management Council. The Mamesge council conveys
discisions to Executive Council, Governing Counaild LMC of which
Hon’ble Principal is one of the members. Hon’bleBipal’s authority is fully
delegated to the strata at all the levels. The &@xez Council meets whenever
required and draws out plans, policies and strasegf college. The Principal
is key representative of college to the entire aosad community. He
transfers his day-to-day decisions to the Vice-¢hpas and Registrar. All the
Heads of Departments plan and implement educaticsiedtegies of
departments. Librarian of College effectively hasdlimportant learning
resources of College Library. Registrar is Heaadrhinistrative wing and he
handles and supervises official work.

Organizational Structure at a glance
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6.2.4. Give a broad description of the quality impvement strategies of the
Institution for each of the following.

a) Teaching & Learning:

The institution promotes value based quality edanatn all three
faculties (Arts, Science and Commerce). Theseegfied are framed by the
college keeping in view the quality changes reqlfoe the development. The
procedure adopted for admission to various coyssmaded by the college as
per the rules and regulations set by the UniversityPune and the State
Government of Maharashtra.

The strategies undertaken for quality improvementTeaching &
Learning are:

* Monitoring of academic activities by IQAC.

» Use of ICT resources for theory and practicals.

* Field visits and industrial visits.

* Periodic evaluation, Support to Slow and advareathers.

* Peer lectures/visiting lecturers, Interactivehéag through

Seminar, workshops and assignments.
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« Visits to other institutions, Involvement in r@seh projects.

Apart from the lecture method of teaching, abovéhioes are adopted
for proper understanding of the subjects. The gellbas well experienced
faculty members. The faculty members of variousad@pents participate in
academic programmes. The services and experienit@anly staff is used in
updating library for the optimum use by the studeand faculty. The
evaluation methods are communicated to the studgntbe teachers in the
class rooms and also displayed on the notice bafaite college.

Faculty is inspired for achieving higher level anglevant
qualifications like M.Phil. and Ph.D. The teacharg given permission to
enrich their knowledge through Seminars/Workshopsf®sia, Refresher
Courses and Orientation Courses etc. The colleliewi® the self-appraisal
method to evaluate the performance of faculty, Wwhe used for correcting
shortfalls. The college encourages the teachepstiicipate in self-enriching
courses organized by different institutions. Day#y updating of the faculty
is achieved by interactions with various resoutbesugh internet.

b) Research & Development

The Institute encourages the teachers to undeiaker and Major
research projects sponsored by UGC and BCUD andidaonecessary
facilities and assistance. The strategies undartéequality improvement in
Research and Development are:

» Constitution of a Research Cell to promote researdture among the
faculty members by encouraging them to submit psafsofor funding.

* Freedom is given to principal investigator to speeskarch grants as per
their requirement.

e Sanction of study leave to staff for pursuing MIPrand Ph. D.
gualifications.

e Sanction of duty leave to staff for participating tonferences and
seminars.

» Organizing lectures of peers for promotion of reskeaulture among the
faculty members and students.

» Participation of students in research projects.

* Promoting students participation inAvishkar”, a research project
Competition organized by the University of Pune.

* Many teachers of the college are engaged in acégearch work, as a
result there is increase in number of teachers WtRhil. and Ph. D.
Institute inspires the faculty for active partidipa and organization of
university, state, national and international lex@hferences.

c¢) Community Engagement:

In order to improve the quality the institute exees different
strategies like: NSS camps, Free Medical Checkuge TPlantation,
Global Warming and Climate Change, AIDS awarenBksd Donation,
Anti Dowry Movement, Eradication of SuperstitionSave Girl Child
Movement, Parent and Alumni Gathering etc.

d) Human Resource Management:

The institute has a very effective mechanism feeasing adequate
human power requirements, monitoring and planningfessional
development programmes for faculty developmentabtdining feedback
on teachers. There are many staff welfare schemes.
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6.2.5.

6.2.6.

e) Industry Interaction
The strategies undertaken for quality improvementCiollege-

Industry Interface are:

* The institute interacts with various local as vesloutside institutes.

* Faculty members are associated with researchutediand developed
industry linkages for their research.

* Organizing industrial visits and placement campsstadents.

* The college organizes field tours to various indastincluding Sugar
Factory, Dairy Industry, Fertilizer Manufacturingnit} Poultry and
National Chemical Laboratory. The students are aicqed with real
process of various productions through these visits

* The institute has also organized campus intervieRediance.

* We keep in touch with alumni employed in variougdustries.

How does the Head of the Institution ensurthat adequate information
(from feedback and personal contacts etc.) is avalble for the top
management and the stakeholders, to review the aciiies of the
Institution ?

The Head of the institution ensures that adequatgmation (from
feedback and personal contacts etc.) is availailghie management in the
following ways:

a) By holding periodical meetings to review the ovemaogress of the
institution.

b) Through personal interactions with students at otihal and informal
level.

c) Through personal interaction of the Principal withe faculty and
administrative staff.

d) Through interaction of the Principal with the guartd.

e) Through information available in Student feedbamkfs.

f) Through reports of Parents meetings organized by @

The management and head of the institution areyalwainteractive
mode with each other. The head of institution ge¢sfeedback from various
stakeholders, teachers, students, parents, indudtignnae, and the public
with regards to the teaching quality, curriculumtra-curricular activities and
infrastructural requirements and communicates itthte members of the
managing committee.

After thorough discussion and deliberations, thistelg facilities and
activities of the institution are reviewed and dems are taken for their
implementation. The available resources and moesldére also considered
thoroughly.

How does the management encourage and supporvolvement of the
staff in improving the effectiveness and efficiencyof the Institutional
process?
The management encourages and supports involveshéme staff for
improvement of the effectiveness and efficiencyhef institutional processes:
a. By deputing staff representatives in the Collegeésoing Body.
b. By constituting committees (Board of Examinationgcadlemic co-
ordinators and member of selection committees) widacher
representatives.
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6.2.7.

6.2.8.

6.2.9.

c. It plays an important role in planning and impletagion of activities
in different spheres of institutional functioning

Enumerate the resolutions made by the Managient Council in the last
year and status of implementation of such resolutits. (2012.13).

Sr. Proposed Resolutions Implemented Resolutions
No.
1 | Passing of the Financial Budget pfinancial expenditure is met as
college. per budget.
2 | To extend the women hostel The construction work of
building. women hostel is in progress
3 | Resolution regarding filling up Optimum staff is recruited as
vacancies in the institution per resolution
4 | To purchase the sports and The sports and laboratory
laboratory equipments under the | equipments are purchased under
quality improvement programme othe quality improvement
university of Pune. programme of university of
Pune.

Does the affiliating Universit make a provisn for according the status of
autonomy to an affiliated Institution? If yes, whatare the efforts made by
the Institution in obtaining autonomy?
» University has the provision for autonomy. But @gk have not
submitted the proposal for autonomy.

How does the Institution ensure that grieveces/ complaints are promptly
attended to and resolved effectively? Is there a mbkanism to analyse the
nature of grievances for promoting better stakeholdr relationship?

The institute has well-defined grievance redressechanism to
address and redress the grievances of all the menmPempt and effective
disposal of grievances of various stakeholdergisgdone by the Grievances
Redressal Committee constituted for the overalll-aeing of staff and
students. This committee discusses the matter ®Rithcipal to solve the
problem. A Grievance Redressal Cell has been eéstabl to address the
problems of the students and staff and promoteadthyeatmosphere in the
college. The overall objective of the cell is:

» To uphold the dignity of the college by ensuringfstfree atmosphere in
the college by promoting healthy student-studend atudent-teacher
relationship.

» To encourage the students to express their griegaineely and frankly.

» To promote & maintain a conducive and unprejudicedlicational
environment.

To streamline the grievance redressal mechanismeasdre speedy
justice, a committee has been constituted by thecipal, who is the
chairperson of the committee. Suggestion/Complairt has been installed in
the college campus in which students put in writingir grievances. Prompt
and effective disposal of grievances of variou&edtalders is being done by
the Grievances Redressal Committee under the geedainthe Principal. The
cell finds solutions for problems like, harassmehysical or mental,
complaints regarding classroom teaching, grievancedating to
administration. The complaints are aggregated urtierent heads like
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problems of classroom teaching etc., the complaamtzlyzed and resolved
after consultation with the members of the commaitte The
suggestions/solutions are used for promoting hgalidkeholder relationship.
The complaints received from any quarter are dedével of:

» Department

» Faculty

» Student Welfare officer

» Examination Committee

» Anti-Ragging Cell
As far as possible, the complaints are resolvedkiyui
Redressal of Staff GrievancesThe Principal is accessible to all the members
for sharing their grievances and concerns. Facaégnbers are free to express
their complaints and problems privately. The Nomdleng Staff bring their
grievances to the officers of the college. Griewancagainst
colleague/HoD/Officer expressed by a staff is mef@rto the Principal for
appropriate redressal. If the whiner is not sasfn the solution of Principal
then Her/his complaint is forwarded to InstitutedeGrievance redressal cell
and complaints are resolved satisfactorily.
Redressal of Student GrievancesThere is a Grievance Cell to look into the
grievances of the student. Grievance/suggestiondg)daced at central place
of college. Student grievances related to academiesdealt with at the
department level by the teachers / advisors ofv@riee Redressal Committee.
Examination grievances are reviewed by examinadigmartment and sent to
university for further solution.
Redressal of Parents Grievanced®arent-Teacher Meet serves as a platform
for parents to share their grievances with the heex Parents can seek
appointment with the teacher concerned and sharedbncern on one-to-one
basis.

6.2.10. During the last four years, had there beeany instances of court cases
filed by and against the Institution? Provide detds on the issues and
decisions of the courts on these?

No, as the institution is nurturing the faculty datly, there is no instances of
court cases filled by or against the institutioheTinstitution always tried to
cope up with the situation.

6.2.11. Does the Institution have a mechanism fonalyzing Students feedback
on Institutional performance? If yes, what was theoutcome and response
of the Institution to such an effort.

The institute has a clearly set and defined meshamf obtaining the
feedback from the students to improve the perfoomeaand quality of the
institutional provisions. The Academic Audit Comtaé consisting of the
teachers from all the faculties collects feedbacknfthe graduates regarding
learning process and other aspects of collegeifumnog.

The whole process is monitored and carried out H®y QAC in
association with Academic Audit Committee througQaestionnaire (based
on NAAC recommendations) prepared for the purpddee questionnaire
assesses aspects related to the curriculum, infcastal facilities and student
support services. The analyzed data from the fexdim presented to the
Principal and disseminated to the Heads and Caatatis for further action. In
order to seek feedback from prime stake-holdersstigents and parents, the
college has formed various bodies that operatefigreht levels with their
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6.3.

6.3.1.

formulated policies. These sagacious suggestiodsnaich-valued opinions
are highly appreciated for the direction they pdevio the institution to ensure
academic meritocracy.

The PG departments obtain inputs from its studehis are employed
in various organizations to improvise the overalinpetency of the students
for employability. The information obtained fromethifeedback, be it the
invaluable suggestions or agreeable or disagre&aineboth stake-holders as
well as non stakeholders are considered by the geamant, their viability
discussed and measures taken to make the optimlizatidgn of its resources.
New Courses introduced: M.A.Hindi and M.A.Marathi
Initiation of Personality development Classes tadents
Regular engagement of classes
Spoken English and Communication Skills classestisdents
Computer centre for students.

Support to public transport system

Criteria fixed for admission

Infrastructural Improvement

Inputs from students and faculty considered in grieg the student
charter.

I A

Faculty Empowerment Strategies:

What are the Efforts made by the Institutio to enhance the professional
development of its teaching and non teaching staff?

The college has its own rules regarding the facafbhpowerment. As
per these rules, all the staff members are sugfdsteattend conferences,
seminars, exchanging the research activities, t@iiem courses and other
training programmes. The department head takesose cteview of the
teachers through various input mechanisms and stgytfee names of those
who need further training. Based on these recomatends, improvement
programmes are conducted for these faculty membere form of seminars,
conferences and workshops.

The college provides the facilities of study leavel duty leave for the
above activities as per rules of the UGC/Universitye members of the staff,
who desire to complete their research are alsavatloto purchase books of
their own choice for research work from libraryoattion. The college
appreciates the improvements of the faculty byngjthose awards and strong
points in self appraisal forms. The achievementheffaculty are highlighted
in college magazine.

The institution recommends the names of the factdty different
schemes i.e. Faculty Improvement Programme of U@Ertificate of
appreciation to the staff those who produced orohog the staff, who
contributed towards the development of the insaitytpunctuality, leadership
ability & responsibility, task completion on timi@yvolvement in research and
consultancy during the Teachers Day celebratioms aamual function. Non
teaching staff is encouraged to have computeritrgisessions to understand
and acclimatize the process of computerizationhef dffice, the library and
various departments.
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6.3.2.

6.3.3.

6.3.4.

What are the strategies adopted by the Ingsition for faculty
empowerment through training retraining and motivating the employee
for the roles and responsibility they perform.

» The institution encourages the faculties to acyivphrticipate in the
National/International seminars/conferences toolrtheir skills.

» The faculties are encouraged to conduct and tonditteeminars,
workshops, conferences, symposia, refresher couases orientation
courses.

» The staff academy of the Institution arranged sathpllectures by the
expert faculties.

» The faculty is motivated for research work par@ely Ph.D. research
work, major/minor projects, research papers etc.

» For deserving faculties the institution made loand grants facilities
available.

» Self-appraisal forms are submitted to the managenaew decisions
regarding career advancement are taken.

» The benefitted faculties are about 100%.

Provide details on the performance appraisasystem of the staff to
evaluate and ensure that information on multiple atvities is
appropriately captured and considered for better ajpraisal.

» The achievements of faculty members are monitoretl ppdated in the
college records. Performance appraisal system pdeimented as per the
guidelines from UGC.

» The appraisal report of faculty is made on the adi his/her yearly
Achievements, discipline, quality, etc. and is tisebmitted to the head of
the institute.

> Besides this, the assessment of the teachers cbmueggh the feedback
forms filled in by the students which indicate tieacher’'s performance.
Students are asked to evaluate each and everyeteatio teaches them,
with the help of a printed feedback form, towarde tend of each
academic year.

» The assessment report is analyzed and discussdiiestrally by the
Principal and, if needed, the concerned teachguiged for improving the
teaching techniques.

> In addition, the Annual Self Appraisal Forms aiéedi in by faculty in a
specific format, based on which the Principal v&rigereport and the same
are sent to higher authorities. Through the selpraal system we
evaluate our shortcomings and improve upon themhatyto improve the
API of faculties.

» The participation of the teachers in various cdlegffairs is closely
monitored by the Principal. The head of institutadso uses evaluation in
an informal way to improve the services of the adfstaff.

What is the outcome of the review of the germance appraisal Reports
by the management and the major decisions taken? ko are they
communicated to the appropriate stakeholders?

The concerned committee of management minutelytisaes the
appraisal reports and necessary action is takenhwihclude reminding the
faculty the demand of duties, stringent action swh issuing memo,
reprimanding are taken for the deluding dutiesoohe faculty.
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6.3.5.

6.3.6.

6.4.

6.4.1

What are the welfare schemes available faeaching and non teaching
staff? What percentage of staff have availed the befit of such scheme in
the last four years?

The institution nurtures the development of theufigc The facilities
including financial assistances are given to treailtg. The institution makes
the following faculty welfare scheme available.

A) The employees credit society The faculties of the institution enjoy the
facilities of credit society at the Institution Ey viz. M.S.G. Staff Credit
Society,Vyanktesh Co-Operative Bank Ltd. Malegacam@. The facilities
provided by the Society are - i) Long/Short teoarl, ii) Emergency loan, iii)
Corpus for next to the relative of the deceased.

B) Employee welfare scheme On the Institution level financial support is
provided. Large number of the employees has bepafited by the support.
Welfare schemes such as fee concession to the wheaployees, advance
provisions etc.

What are the measures taken by the Institigns for attracting and
retaining eminent faculty?

With their gracious power the management appoings liable and
fully qualified candidates. The institution furtheetained these eminent
faculty by providing such incentives as allowinger study leaves, F.I.P.
scheme, financial assistance for organizing or i@pédting
seminars/conferences etc.

Financial Management and Resource Mobilizatim

What is the Institutional mechanism to monir effective and efficient use
of available financial resources?

The institution prepared the general budget at leginning of
Academic year. It is placed before Local Managent@mmnmittee. After the
approval of Local Management committee the Prinddigavards it to higher
management Mahatma Gandhi Vidyamandir for appranélsanction.

For the effective and efficient use of availableaficial resources of
the college is ensured by asking the demand iningrifrom concerned
department with full details of requirement of theparatus, equipment,
maintenance, infrastructure etc. to the Principal.

The Principal scrutinizes the application and dseibe department/
official concerned to invite quotation of reputedncerns as per rules of
purchase of the Management. A meeting of purchasertttee is held on the
receipt of the quotation/ tenders. The Principatwhrds the tender
guotation/tenders recommended by the purchase dbeemito the
management for final approval. Purchases are ¥imakhde on the approval
and sanction of management.

The college maintains its account as follows:

The income sources of the institution are UGC graBalary grants,
Non-salary grants, fees collected from studentbsauption, donation and
contribution for maintenance of the college, othescellaneous receipts for
maintenance of the college, equipments grants, lgoahkts, scholarships from
State Government and Central Government, deposit$here are different
heads for the expenditure of the institute sucheashing and non-teaching
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6.4.2

6.4.3

staff salaries, building repairing to depreciatibiorary expenses and ordinary
repairs etc.
The annual budget of the institute is approvethi@sstme level.
Every transaction is maintained on the voucherd. th¢ collections are
deposited in the National bank and all expenditurecurring and
nonrecurring, are incurred through cheques. Evagy Baily Collection (DC
Book) and cash in hand at the end of the day isrsed by Hon’ble Principal
at the closing hour of the day. The day to dayrfoia transactions are well
recorded and duly audited by concerned authorities.
There is fully computerized account departmenthia ¢ollege using/ridhi
Software.
» The following three types of accounts are created:
[0 Receipts and Payment Accounts.
0 Income and Expenditure Accounts
00 Balance Sheets
» There are three types of payments/expenditures:
[0 Recurring
[0 Non recurring (Provident Fund and Gratuity etc.)
[0 Capital Expenditure

What are the Institutional mechanisms for iternal and external audit?
When was the last audit done and what are the majoaudit objections?
Provide the details on compliance.

The college has internal and external audit sysféma.internal audit is
done by Office Superintendent, accountant and axgditappointed by
authorities of M. G. Vidyamandir frequently and extal audit is done as per
rules laid by Government Authorities each year Ima@ered Accountant. The
audited report by the external auditor is placelbigethe Management in the
meeting of Mahatma Gandhi Vidyamandir for whettemgd rectification, if
any. The final audit is done by Joint Director alé. The external audit of
NSS, Earn and Learn Scheme, Examination Expendisudone on college
and University by the authorized C.A.

The qualified remarks given by the auditor are tailkeo consideration
in the forthcoming years. Major audit objection€&mpliance details:

[0 There is no audit objection since last four years.

[0 Last audit done by M. G. Vidyamandirs auditor inaincial year 2012-
2013.

[0 The major audit points were: Nil.

[0 Salary Grants disallowed by Joint Director, Pun@anting Rs. 890/- was
recovered

What are the major sources of Institutional eceipts/funding and how is

the deficit managed? Provide of academic and admisiirative activities of

the previous four years and the reserve fund/corpusavailable with

Institutions, if any.

Major sources of the college for funding are akfes :

[0 Total fee collected from the students.

[0 Grants received from State Government and Centoaefament (Salary
grants).

[0 Grants received from UGC under various schemes.

[0 Funds received from Pune University under varicescls.
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[0 Funds from Management.
Further, if there is any deficit on account of nmemg & non recurring
expenditure, the management makes up the defigtian

Major Sources for Academic and Administrative Activities (Receipt)

Sr. RECIEPTS
No. Particulars
Year:2009.10 | Year:2010.11| Year:2011.12 | Year:2012.13
1 | Opening 0 0 0 1298
Balance
2 | State Gowt. 3328070 3326895 3220857 4794168
Grants (Salary
&Non salary)
3 | UGC Xl Plan 18524651 31117289 32885652 38219872
Grants
4 | Other Grants (0] 1608300 1660963 758500
5 | University 288542 607399 502520 477899
Activities Grant
6 | Fees and Fines 998453 670048 452440 817836
7 | Other Fees 185880 149820 162880 406120
8 | Any other Misc. 287779 344276 336008 341922
9 | Scholarships angd 40909 21965 19535 237325
Freeships
10 | Loans and 363100 655150 577722 804604
Advances
11 | Uni.of Pune A/C| 1495691 1475576 1496992 1808015
12 | Other Misc. 1006 9798 16000 1850
13 | Recovery A/IC 3526 24457 0 890
14 | Salary 4747583 7079885 8765864 19143978
Deduction
Liability
15 | Bank 0 49500 0 0
Adjustment
A/C
TOTAL 30265190 47140358 50097433 67812979
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Major Sources for Academic and Administrative Activities (Payment)

PAYMENTS
ﬁg Particulars
Year:2009.10| Year:2010.11| Year:2011.12| Year:2012.13
1 | Salary Expenditure 18513984 31858485 32805883 38207459
A/C
2 | Rent Rates & Taxes 99076 31575 21300 21299
AIC
3 | College Library A/IC 89992 143124 21210 57240
4 | Current Lab 123754 107970 63657
Expenses 80885
5 | Fees and Fines 3166 0 0 0
Refunded
6 | Extra C.A. A/IC 21709( 295502 169058 198241
Misc.Expenditure 451933 411864 580093 547124
AIC
8 | UGC Xl Plan 53476 1042159 640014 6436
Expenses A/C
9 | University Grant 592677 708478 443184 339438
Expenses
10 | Uni.Pune Contra 1241956 1611140 1174776 1140157
11 | Scolarship and 274302 851 0 237325
Feeship A/IC
12 | Building 20245 0 0 0
Construction
13 | Loans and Advances 279500 535000 1131500 3483070
14 | Other Misc.Payment 1006 9798 16455 1850
15 | Bank Adjustment 0 0 49500 0
AIC
16 | Payment of Salary 4747583 7079885 8041901 19867941
Deduction
17 | Closing Balance 3326895 3220857 4794168 3388568
TOTAL 30265190 47140358 50097432 67812979
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6.4.4 Give details on the efforts made by the Ingation in securing additional

6.5.

6.5.1

funding and the utilization of the same (if any)
College does not secure any additional fund. Iumegl, management
provides necessary funds through Shri Vyankatesbpeoative Bank

Internal Quality Assurance System (IQAS):
Internal Quality Assurance Cell (IQAC):

a. Has the institution established an Internal Quaty Assurance Cell
(IQAC)? If*yes”, what is the institutional policy with regard to quality
assurance and how has it contributed in institutioalizing the quality
assurance processes?

Yes, the institution is having its Internal Qualftgsurance Cell. IQAC
has been actively functioning in the college si2€®4 with the thrust on
academic and administrative excellence. Qualityesizice and enhancement
are the two major objectives of the Institution @hd IQAC during the post
accreditation period, 2004-2012. After creatingaaademic environment for
promotion of quality and accountability, the IQA@shbeen evolving novel
avenues to take the college nearer to its goalohjattives, focussing on the
core values identified by NAAC.

The institution has directed its activities in suckvay as to contribute
to national development, foster global competenaied inculcates a strong
value system.Within the existing academic and adhtnative system, the
college has evolved mechanisms of its own for thality assurance. The
academic quality of the institution is maintaingdthe teaching and learning
processes. The administrative quality is maintaingdhe effective functions
carried out by the various committees. The acadeuadity of the institution
is evaluated on the basis of the curricular aspesfsecially the performance
of the students in their examinations. Curriculiaraviewed and redesigned
and new age programme relevant to the needs oétgosuggested to be
introduced to keep pace with the changing scernatiioe global context.

The administrative system also looks after theiguabtucation in the
institution. The different committees set up by ith&itution are always aware
of the administrative needs. The Advisory Committéee Examination
Committee, the Academic AUDIT Committee, Researabm@ittee, the
Construction Committee are all constituted andvee# equipped for quality
assurance of the institution‘s administration. Bleademic and administrative
systems in the institution have been quite effectivenhancing the quality of
education.

The students play a major role in assuring quatify education
imparted by the institution. It is through theirtige participation in
classrooms that the quality of the education isnta&ned. Their participation
in quality assurance is assured by having studggresentatives on academic
and administrative bodies. It is also assured bglinng them in cultural and
extension activities.

The main task of IQAC being quality assurance, mpiag and
monitoring the projects undertaken, it accomplisghesugh the following:

» Disseminating information on the various qualitygraeters of higher

Education.

> Reviewing the existing Programmes and introducingw nage
programmes relevant to the present educationabsicen
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Promoting Research and creating an atmosphere cimedo research

Promoting the use of technology for enhanced tegdearning.

Assisting Heads in the organization of Inter antralninstitutional

workshops and seminars on Quality related themes.

» Inculcating nationalistic/patriotic sentiments anmgbarting value based
education.

» Documenting the various quality enhancing prograsyhactivities of
the college.

» Consolidating the Feed Back responses from studg@atents and
other stakeholders.

» Facilitating the academic Audit Committee in cregta learner centric

environment conducive for quality education

YV VYV

b. How many decisions of the IQAC have been approdeby the
management/authorities for implementation and how rany of them were
actually implemented?

» Decisions Approved by Management.

Automation of college.

Uplifting of library facilities.

Upgradation of Labs.

Construction of Women hostel and extension of paykacility.
Expansion of curriculum.

Gender sensitization programmes and empowermembioien.
Establishment of Research and Development Cell.

sions Implemented.

Academic and Research committee Established.

Evaluation Reforms by centralizing term end exartnomes.
Student welfare activities and Students LeaderBeyelopment
Programmes.

Innovative Teaching Learning.

Exposure and Interaction of students with visititgdemicians
from Universities and Colleges.

Organization of Seminars and Workshops.

Social Outreach activities.

Faculty competency and development programs .

Promotion of Research through Major/Minor Resed&ajects
and publication of Research articles.

Feedbacks on teachers, curriculum, library, andadivinctioning
of the college implemented

OOoOooOoOooO

» Dec

OooOooOod Ood OooOd

O

c. Does the IQAC have external members on its comttee? If so, mention
any significant contribution made by them.

Yes, the IQAC has external members on its committee have been
closely associated with the field of education MDunal Kale is visiting in the
college frequently and delivering the lectures lo@ &nemic problems of girl
students. She is keen to health of students ardinguthem technically and
theoretically. Advocate Shashikant Kakhandaki iatgbuting knowledge to
our students in the field of Law.
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6.5.2.

6.5.3.

d. How do students and alumni contribute to the e#ctive functioning of
the IQAC?

The allumini of College can be found in all sectofgylobal economy
from the corridors of Maharashtra Legislative AsbgmHouse to doctors
serving in far-flung areas; from the top floors ®bvernment administration
to the ground floors as farmers credit societies.aAmark of respect and
gratitude to their alma mater which has shapedchrskled their personalities,
they render valuable service to the college byititstg Prizes, delivering
lectures on their areas of specialization, givingirt valuable suggestions on
extra-curriculum designing and other aspects oftioning of the college.

1) Miss Pallavi Bramhankar brought out the relevantdife science
studies in and the need to introduce Microbiologygpams.
2) Health Mentoring and Counselling suggested by Mrad¥yashree

Darade

3) Mr.Dnyaneshwar Nagapure emphasized the need to wdenmye the
scholarship distribution.

4) Mangalesh Bakliwal has suggested to Tax consuftatral practices to
commerce students.

e. How does the IQAC communicate and engage staffom different
constituents of the institution?

The composition of IQAC comprising of Heads of Laages,
Sciences, Commerce, Sports, Student Welfare, Aditative Office and
Student Representatives ensures that differenttitggrsts of the institution
are well represented. The IQAC meetings are coedutiree to four times in
a year for the planning and implementation of guanhancement measures
and the decisions taken are communicated to tiffeasteh sStudents through in-
house meetings of various committees for effeatixecution.

Does the Institution have an integrated frmaework for quality assurance

of the academic and administrative activities? If gs, give details on its
operationaliation.

The institution has adopted a three tier systemraviiiee Executive
Council is the ultimate decision making body acdable to the stakeholders.
The IQAC, the planning body, collects inferencesnfrthe learners and
various Committees through participatory interatsiobased on which it
proposes comprehensive perspective plan to the rgioge council for
approval and implementation. The chain of comnsttége in charge of
implementation of developmental and academic dssiassigned by the
governing council. The supervision by the executogncil ensures the
proper implementation. The fair representation tté¢ tearners ensures the
transparency in the process.

Does the Institution provide training to its staff for effective
implementation of the quality assurance procedures™ yes, give details
enumerating its impact.

The institution ensures that the decisions basetherindings of the
IQAC are fully adhered to. The academic as welltlas administrative
working is further smoothened by the time to timaning sessions being
organized by the college for its teaching as weltree non teaching staff. The
institution provides training to its staff for effieve implementation by
organizing workshops and guest lecturers of expieas different fields.
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6.5.5.

Members of the non teaching staff are encourag@aiiicipate in the training
camps organized by the university and the Joinedar from time to time.

The overall impact of such training is the smoath affective functioning of

the institute. The various training programmes @Broand Grow) and

conferences, seminars, workshops are organizeegug@hrsuch programmes
teaching staff update their subject knowledge, Iskitevelops research
attitude.

Does the Institution undertake Academic Audior other external review
of the academic provisions ?If yes, how are the czdmes used to improve
the Institutional activities?

Yes, IQAC plays a role to check academic audit\varg department
of institute. As per the academic plan providedbaginning of year the
institute undertake Academic Audit. A SWOT analysisach department is
conducted by IQAC. The Parent Institution has setmanism for uditing the
academic performance through the Local Managememtnndttee and
Planning and Development Committee of Mahatma Giaxdtyamandir. A
team of the experts visit to the college to condwetdemic audit and observes
the college activities in curricular and extraccutar aspects.

The academic audit is undertaken in the form dfag@measures taken
by the institution. These include a well definedhdi table for classes,
continuous supervision of the actual work done g Vice-Principal for
completion of entire syllabus, internal assessnaamt review of university
examination results etc. Outcomes of the acadeundd are used to improve
the institutional activities by providing essentsalpport services and putting
before a definite yardstick of our meritorious regtion. The meetings of the
staff, student council and alumni with Principabyides with the feedback on
the activities being run in the college. Their segipns are taken in to
consideration for improving the forthcoming decrsand activities.

The College is affiliated to the Pune UniversitheTUniversity has its
set mechanism to audit the academic working ofctiilege. The university
sends a team of the experts like LIC, to conduedamic audit. The team
visits the college and very minutely observes tloekimg of the institution in
all its aspects. The committee then comments ompéni@rmance and thereby
suggest the important changes required, simildiy other form of audit
comes in the form of the team visiting the instidntas and when any new
course is introduced. This committee, too like pnevious one remarks and
suggests on the changes desirable in the colldge.cdllege very honestly
adheres to the recommendations made by the coresiiti®ased on the
suggestion and modifications in the academic dms/recommended by LIC
the college fulfills the compliance and sends #gort to the university. The
compliance is again crosschecked by the Unive@impliance Committee.

How are the Internal Quality Assurance medmism aligned with the
requirements of relevant external quality assuranceagencies/regulatory
authorities?

In the institution, IQAC is framed for improving glity standards
which is assembled and implements new teachingearding methods. The
IQAC takes care of the requirements of all of th&evant external quality
assurance agencies/regulatory authorities likaJBE, NAAC, and JDHE. It
takes care to maintain those quality standards lwhie expected by these
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6.5.6.

agencies time to time. UGC and the affiliated ursitg are the two external
regulatory authorities.

The institution follows the guidelines of UGC anaditkrsity as a
primary policy of the institution. The institutiostrictly adheres to the
guidelines for admission process, examination aticheurricular activities.
The requirement of quality assure agencies arellédfby submitting the
reports of activities regularly, giving adequateplexations to the different
verifications committees sent by them. Each andryeveiggestions and
recommendation is properly compliance with propenplementation.
Especially the institution is highly aware of pautiarly financial matters and
guality education.

What Institutional mechanism are in place d continuously review the
teaching learning process? Give details of its stature , methodology of
operations and outcome?

The Academic Audit Committee (AAC) is the body tlcantinuously
reviews the Teaching-Learning and evaluation p®dasthe college. The
Internal Academic Audit committee comprising Hedtbm Science, Arts,
Commerce, nominated by the Principal.

The functions of the Academic Audit Committee (AALZE as follows:

» Introducing progressive academic changes througludsion sessions
with experts in various fields Reviewing of feabthistudy report of the
department before the introduction of new coursegfammes.

» Providing guidelines for Formative and Summativelgation.

> Integrating Extension Services with the AcademicriCulum

Methodology of Operation: Specific Measures Takenythe College to
Improve Teaching, Learning and Evaluation: After the conduct of the
academic audit, the internal auditors highlight best practices and suggest
areas of improvement for all Departments. Effortniade to take time-bound
corrective actions to improve teaching learninge Bacceeding audit ensures
the satisfactory completion of corrective and prewe action.
» This process has enabled the college to take tHewfng specific
measures:

[0 Intensive remedial programmes for the courses wier@erformance
is below par Added publicity for soft skill course.

[0 NAAC based proforma for collecting feedback frorak&holders viz.
parents, alumni, students whenever necessary Aeraegt of Guest
lectures for courses in emerging areas

Outcomes:

The institute has a clearly defined approach tolélaening outcome
assessment. Faculty is entrusted with the duty dterdhine the intended
educational outcomes of their academic programs aativities. The
institution has a well- defined mechanism to manite learning outcomes.
Attendance is compulsorily taken for every lectur@boratory hours are
fixed. The examination sheets are corrected withénstipulated time and the
marks are entered in work register, which acts asady reckoner for the
academic progress of the students. Based on thieipation in the class and
the marks scored in the Internal/term end exanunaéind assignments, the
student level is judged by the staff member and@pjpate action is taken.

At the end of each periodical test, progress repwattich consist of
unit test results and attendance status are sw@ohdtthe Head of Department
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6.5.7.

for further action. Counseling is given to slowrlears. Parent Teacher Meet is
organized and parents of such students are calledeet their respective
faculty member, if required. Remedial measures taken. improvement
Period is created to give additional help and gwéato slow learners. They
are also given additional lab practice. The faculigmbers are encouraged to
conduct surprise tests, quizzes, etc. to moniterattademic progress of each
student.

How does the Institution communicate its qlity assurance policies,
mechanisms and outcomes to the various internal andexternal
stakeholders?

The institution has evolved a strategy to netwoitkthe stakeholders
on different platforms like Parent Teacher Meet,urAhi and various
committees with a fair representation of studemte IQAC in the planning
process considers feedbacks collected from allstakeholders to prepare
perspectives on development. These developmentspgeives are discussed
in the respective meetings of Advisory committeateldit Teacher Meet and
Alumnae Meet. The reflections of the meetings ammiporated in the plan.
The college has developed an evaluative NAAC bapeaforma for
stakeholders to record their opinions, suggestiamsl objections for
constructive developments for future.

Any other relevant information regarding Governance Leadership and
Management which the college would like to include.

Faculty is encouraged to device various ICT basthgogies for the
enrichment of Teaching-Learning process. Thesettee monitored during
the Academic Audit. Departments are free to inaitademic experts for their
National/ State level programmes, from any parttied country. Books,
journals and sophisticated equipments are purch@ssision is taken by the
respective departments though the college allotmemndor these) as per
norms of the college. Evaluation is completely dbgehe course teacher and
students are given the opportunity to review tegaluated answer scripts and
enquire on discrepancies, if any. The internal enad audit done every
semester is an in-built mechanism to check and rendhe proper
implementation of the process of conduct of classasrse design, transaction
and evaluation. Student and the faculty feedbackcham@sm ensure
accountability. Heads of Departments along with desaic Audit Committee
are entrusted with the responsibility of monitorifagulty performance and
attending to communications sent from various efiof the college.
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Criterion VII
Innovations and Best Practices

7.1
7.1.1

7.1.2

Environment Consciousness
Does Institution conduct a Green Audit of & campus and facilities?
Yes, the institution has conducted Green Auditashpus by internal
agency as well as external agency.

What are initiatives taken by college to makcampus eco-friendly?
1) Energy Conservation

For energy conservation the institution insists tlse of CFL. The
construction of the classes is made in such a walyrtatural light and air is
trapped. Drip system of irrigation is installedrose and botanical garden to
limit the use of water and electric consumptionfuture solar energy plant is
planned to be installed. Faculty aware studentsilaely about energy
conservation.

2) Plantation

Tree plantation camps are arranged in the monseasos by the
Department of Botany with the collaboration of N@@ NSS.

Plantation is made in the villages in vicinity viKkanadgaon, Daregaon,
Vanjarwadi, Bhadane, and Waghdardi.
3) Hazardous Waste Management:

In the college premises the dustbins are placetbliect solid waste
materials. As college has science laboratories dhemical waste from
chemistry laboratory is released in soak pit. Thestes from zoology and
botany laboratory are disposed in soil as welhasoiak pits.

For biodegradable waste following measures have beéaken by college:
Vermicompost Unit:

In the college premises a vermicompost Unit hasnbsset up by
Department of Zoology where the biodegradable westonverted into the
vermicompost and it is used to promote growth ahfd in college premises.
This unit has collaboration with Manmad Municipabu®cil to collect
biodegradable waste generated off weekly bazaar day
4)E-waste management

Computers and their accessories sold as scragetadors by institution after
life time.
5) Efforts for Carbon neutrality

College aware students to minimize the use of Vesialtimately it

reduces carbon content in air. Whatever carbonymed due to burning of
solid waste is avoided by buriying it.
6) Environment awareness programme

Institute has participated in  the “National Elviment Awareness
Campaign” launched by Ministry of Environment anordést Govt. of India
for more than last 10 years. Under the campaigtegel has conducted
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7.2
7.2.1

seminars, workshops, rallies and exhibition to prmnthe environment
protection.

> Rallies and awareness drives are organized to niakecampus eco-
friendly. Drives like Tree-Plantation, Campus cleéaass campaign and
Say No to loudspeakers for pollution free Ganeststival are some such
initiatives.

» State and District level Seminars and extensiectules on topics
pertaining to environment have been organized hewrts, Science and
Commerce College from time to time.

» Environment education in curriculum: As per guideB of U.G.C., the
University of Pune has incorporated a course inifenmental Awareness
at S.Y.B.A./B.Com/B.Sc.

Innovations
Give details of innovation introduced duringlast five years which have
created a positive impact on functioning of college

Innovative practices introduced by the instituti@ve created positive
impact on the functioning of the college.

1) Internet Facility:

The institution has 18 nodes connected with broadlihrough LAN.
The students and faculty members use this fat¢digccess internet during the
college working hours. In future, we plan to pravigee access through Wi-Fi
connectivity.

2) Dress Code:

The institution has implemented dress code todhalfy.
3) Yoga and Physical Fitness:

The ‘Yoga Exercises’ are introduced by the spdegartment for the
students.. The N.S.S., N.C.C. students are actipaticipating in this
exercise for physical fitness. The local medicacgitioners Dr. Shivaji
Pawar and Dr. Bidgar are deputed by college forntieelical checkup of the
students .

4) AIDS Awareness:

Students arrange rallies for AIDS awareness aritedishe train “Red
Ribbon Express” and exhibiting aids awareness antbedolk. Lectures on
the AIDS were delivered by the social worker SRmtubhau Katyare.

5) Village Adoption:

The N.S.S. unit of the institution adopted villagaakai, Nimon,
Daregaon, Vanjarwadi, Bhadane, etc. and thesegedlaare developed by
arranging programmes such as Tree plantation, G3ammchhata Abhiyan,
Health advice, Women health programmes etc.

Under these events the villages Ankai and Bhadeawe got ‘Saint
Gadgebaba Swachhata Abhiyan Puraskaar’ by the Gbmaharashtra.

6) Staff Encouragement:
» The Duty Leaves are sanctioned for faculties to pete
orientations/refresher courses, to attend worksletps
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» On the achievement, the staff members are felgdtaby offering
certificate/ memento and publicities in local neyapers.

» Staff members suffering from emergency medical @¢andg other
staff of the institution supported by generatingdu

7.3 Best practices:

7.3.1 Elaborate on any two best practices as penaex format (see page) which
have contributed to achievement of Institutional olectives and or
contributed to quality improvement of core activities of college
I) BEST PRACTICE:

Title: Care of Anemia Among Young Adult Female Students.
Goals: To aware female students of Anemia.

To develop nutritional consciousness.

Context: Nutritional anemia is more of concern among ruralng adult
females cause of the high prevalence in rural drea.deficiency anemia in
the Young adult females is a significant risk fadto maternal mortality, high
incidence of low-birth weight babies, high prenatabrtality and fetal
wastage, which ultimately esults in higher fenilitate. The age periods of
young adult female occupies crucial position ie the of human beings.
During this period with inadequate and impropertatye habits, one is
vulnerable to all kinds of nutritional morbiditieBuring this age period of
girls are considered most appropriate time to wetiee, and behavior change
messages embraced by this group can contributestaised health impacts.
India has high prevalence of iron-deficiency anear@ng women. Between
60-70% young girls are anemic, a condition that casult in adverse
pregnancy outcomes or even maternal death, as agelreduced work
productivity and impaired physical capabilitiesddidost during menses.

So the college has planned to ascertain the meeal of anemia
among young adult female students and to providecampus medical
assistance.

Practice: College has deputed female medical practitionezaimpus. She is
visiting once in week. At the beginning of academe@ar a pre-designed
guestionnaire is circulated among first year femaldents. This
guestionnaire helps to collect information on baokgd characteristics,
anthropometric parameters and menstrual historyterAktudying these
parameters by medical expert female students arkeseatl to measure
hemoglobin level using Sahli's method by experiehladoratory technician.
Hemoglobin estimation facility is also made avdgalor poor students in
Zoology Laboratory of college. Those female stusleate found below
average range of hemoglobin level, the Diet histdrguch student is obtained
by RMO. She is advised for proper diet and recondadrto introduce more
leafy vegetables in her diet. Anemic young femalelents are also supplied
folic acid capsules with the help of local govermtnmedical hospital.
Evidences of success:Prevalence of anemia among young adult female
students is found among significant number of sttgleStudents who not
consume green leafy vegetables are found aneAimost one-third students
gave history of passing worms in stool. Associatioh anemia with
consumption of non-green leafy vegetables and gassbworms in stool was
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significant. There was no significant associatidnaoemia with height or
weight.

Problems Encountered and Resources Requiredroung female students
feeling shy to go for medical advice in college this issue. Difficulties
encountered while obtaining questionnaire. Colleggeds more female
teachers to continue this practice for easily asiogsyoung female students.
Notes (Optional): India has high prevalence of iron-deficiency anean#ng
women. Between 60-70% adolescent girls are aneaiopndition that can
result in adverse pregnancy outcomes or even nateleath, as well as
reduced work productivity and impaired physical alaifities.To overcome
these problems of young students it is the one pexsitice for educational
institutes.

Contact Details:

Name of the Principal : Dr. R. K. Deore

Name of the Institution : Mahatma Gandhi Vidyawhas Arts, Science and
Commerce College, Manmad. Pin 423104

Accredited Status : B Grade

Work Phone : 02591 222342

Fax : 02591 226650

Website : www.mgv.org.in/maadcollege
E-mail : manmad_ college @ffethil.com
Mobile 19423547142

Il BEST PRACTICE:

Title: Green Campus-Clean Campus.

Goals:

To promote awareness on environmental issues.

To spread the message of greening and cleanliogks society.
To train students to become protectors of Nature

To aware students about conservation of biodiversit

The Context:

It is the need of time to take care of our greeanet earth, as it is
important planet for the existence of humans amheroliving. Modern world
should take efforts to protect green planet. Awassnissues like Global
Warming, Ecosystem Conservation and Environmentate8sment must
spread among students and society. Plants helfzshreath and maintaining
optimum temperature of earth. The plantation isniest important activity to
minimize global warming. The awareness programmed seminars are
creating interest among students to protect enmsont. College has
considered and implemented the practice Green Csu@man Campus in
premises.

The Practice:

The institution is highly conscious of its enviroantal responsibility. The
Green Campus-Clean Campus Practice orients therggidommunity about
their responsibility to the environment and makesnt active participants in
green campus clean campus endeavour. A reseatcinecaiode is integrated
into the practice through frequent invited talksprkshops and seminars.
Experts from other fields of Environmental Studies invited for lectures and
interactions with the students on the followingneémts of campus cleanliness
include:
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Disposing of garbage and rubbish in waste dispowatiainers.

Taking care of the gardens and trees, keepingltmspwell trimmed and
watered and free of weeds, insects and diseases.

Trimming of the grass and raking the fallen leavethe campus cleaning
the walls, windows and other surfaces.

Avoiding use of polythene bags.

Evidence of Success:

The evidence of the success of the practice iggthen and healthy
campus itself. The tall trees beautifying the camgrose garden, botanical
and medicinal gardens and the blossoming of theelts creates beautiful and
pollution free atmosphere in the campus. The tpg@sted around 4 acres of
land of the college are all proud testimonials tmwhthe green mission
envisaged by the Founders of the Institution. #pgrogrammes with the
help of Ministry of Forest and Environment condulchy the college to aware
the students.

Problems Encountered and Resources Required:

Availability of time is the main constraint in th@plementation of the
practice. The tight schedule of the semester sygi@wides very little spare
time. There is the need for well trained gardened anodern garden
equipments. Additional spaces can also be alloti¢kde campus for greening
activities. Traffic on the highway and Marriagelh@dar the college hurdle the
classes frequently. Due to less rainfall in lage fyears the water column is
decreased therefor the problems encountered im#ietainance of greenery
of the campus.

Note: Green Campus-Clean Campus implemented by ourtutisti. This
practice can be adopted by any institution. Itng of the important practices
to keep campus clean and it gives impressive appearto the campus.
Contact Details:

Name of the Principal : Dr. R. K. Deore

Name of the Institution : Mahatma Gandhi Vidyawhas Arts, Science and
Commerce College, Manmad. Pin 423104

YV V VYYVY

Accredited Status : B Grade

Work Phone : 02591 222342

Fax : 02591 226650

Website : www.mgv.org.in/maadcollege
E-mail : manmad_ college @ffethil.com
Mobile 9423547142

OTHER BEST PRACTICES IN COLLEGE

Centralized Evaluation.

AIDS Awareness.

Yoga Classes for students.

Soft skill Development programme.
Blood donation camp.

Blood Typing.

Personality development programme.
Vermiculture.

Soil testing.

Cultural days.

Best volunteers awards.

VVVVVYVYYVYYVYVYVYY
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C. INPUTS FROM
THE DEPARTMENTS
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Evaluative Report of the Department

Name of the Department : Botany
Year of Establishment : June, 1990
Name of Programmes/Courses offered (UG, PG, M.PhilPh.D. Intergrated asters :
Integrated Ph.D., etc.) : U.G.
Sr. Name of
No. the Course Name of the Courses / Paper
Programmes No.
41410 | Plant Diversity
1 Fv.B.Sc. 41420 | Plant Resource-Management and Utilization
Annual 41430 | Practical Based on Theory Course | and Il
S.Y.B.Sc. 51411 | Fundamentals of Plant Systematic & Plantdgpol
2 Sem-I 51421 | Fundamentals of Plant Physiology
51411 | Structural Botany (Anatomy, Embryology & Radiogy)
3 S.Y.B.Sc. 51421 | Fundamentals of Plant Biotechnology
Sem-I| Practical's based on Theory Courses
51431

(Paper I and I1)

4. Names of Interdisciplinary courses and the departmeats/units involved:

Sr. No. Name of the Programmes Course Title

1 S.Y.B.Sc. A Course in Environmental Science

5. Annual / Semester / choice based credit system (g@mme wise) :

Sr. No. Name of the Programme Examination Pattern
1 F.Y.B.Sc. Annual
2 S.Y.B.Sc. Semester

Participation of the department in the courses offeed by other departments :Nil

Courses in collaboration with other Universities, hdustries, Foreign Institutions,
etc. : Nil

Details of courses / programmes discontinued (if ) with reasons. : Nil

Number of teaching posts :

Posts Sanctioned Filled
Professors 00 00
Associate Professors 01 01
Assistant Professors 01 01
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10. Faculty profile with name, qualifications, designaion, specialization,
(D.Sc./D.Litt./Ph.D./M.Phil. etc.,) :
e
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Dr.D.G.Kapadnis M.Sc. | Associate| Angiosperms 23 -
Ph.D. Professor
Dr.D.G.Jadhav M.Sc. | Assistant| Mycology & 19 --
Ph.D. Professor| Plant Patholog)

11. List of senior visiting faculty

Nil

12. Percentage of lectures delivered and practical class handled (programme wise) by
temporary faculty.

Nil

13. Students — Teacher Ratio (programme wise)Academic year 2012-2013

Sr. Name of the Programmes Number of Students Student-Teacher Ratio
No.
1 F.Y.B.Sc. 64 32:1
2 S.Y.B.Sc. 28 14:1
14. Number of academic support staff (technical) and aabinistrative staff : Sanction and
Filled.
Sr. Staff Sanctioned Filled
No.
1 Technical 01 01
2 Administrative - -

15. Qualifications of teaching faculty with D.Sc./D.Lit./Ph.D./M.Phil/PG. :

Sr. Name Quialification Designation Specialization
No.
1 Dr.D.G.Kapadnis| M.Sc. Ph.D. Associate Professor| ngidsperms
2 Dr.D.G.Jadhav M.Sc. Ph.D. Assistant Professor dbgy & Plant
Pathology

16. Number of faculty with ongoing projects from (a) Naional (b) International funding
agencies and grants received.

Nil
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17. Departmental projects funded by DST-FIST : UGC, DBT, ICSSR etc., and total
grants received.

Sr. | Name of
No. | the Teacher

Title of the Project

Funding | Amount | Year of
Agency | Received | Completion

1 Dr. D. G. Jadhay Studies on Biodiversity and| UGC 60,000/-| 2007-2009
Ecology of Malegaon and
Baglan Forest Ranges of East
Nashik District
18. Research Centre/faculty recognized by the Universit : Nil

19. Publications.
a) Publication per faculty

* Number of papers published in peer reviewed jourals (National/International) by

faculty and students.

Sr. Name of the Faculty No. of Paper Published in
No. ISSN / ISBN Journals
1 Dr. D. G. Jadhav 03

Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datbase — Internanonal Social

Science Directory, EBSCO host, etc) Nil

*  Monographs Nil
*  Monographs Nil
*  Chapter in Books Nil
*  Books Edited Nil
*  Books with ISBN/ISSN numbers with details of publibers : Nil
*  Citation Index Nil
* SNIP Nil
* SJR Nil
*  Impact factor Nil
*  h-index Nil
20. Areas of consultancy and income generated. Nil

21. Faculty as members in (a) National Committees (b)nkernational Committees (c)
Editorial Boards. :

22. Student projects:
(a) Percentage of students who have done in-housecpsdjecluding inter departmental

/ programme

Nil

. 45.38

(b) Percentage of students placed for projects in agtaons outside the Institution i.e.
in Research laboratories/Industry/other agencies : Nil
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23. Awards/Recognition received by faculty and students : Nil

24. List of eminent academicians and scientists/visitsrto the department

Sr.No Name of the eminent / Academicians Date

1 | Dr. A. G. Auti
Head, Dept. of Botany, 16" July 2009
RYK College, Nashik
2 Dr. D.N.Khairnar,
Head, Dept. of Botany, 6™ Sept. 2010
Arts, Sci. & Commerce College Satana
3 | Dr. D. R. Mahajan,

Head, Dept. of Botany, 10" Jan. 2010
KTHM College Nashik
4 | Dr.S. | Patel

Head, Dept. of Botany, 22" Aug. 2011
ASC College, Ozar.
5 | Dr.S. S. Yadav
Head and Vice Principal, 21* Aug. 2012
Z.B. Patil College, Dhule.

25. Seminars / Conferences / workshops organized anddlsource of funding :

Sr. Programme Title Date | Funding

No. Agency

1 One Day Seminar Availability, Utilization and| 11/01/2010| BCUD Pune
Conservation of Plant Wealth

26. Student profile programme /course wise: Academic ya 2012-13.

Name of the L Enrolled
Programme / Appllca_tlons Selected RS
Received M F Percentage
Course
F.Y.B.Sc 47 47 18 29 96.03 %
0,
S.Y.B.Sc 22 22 09 13| 87.00%
M=Male, F=Female
27. Diversity of Student :
Name of the % of students from| % of students from % of students
Course the same state the other states from abroad
F.Y.B.Sc 100 % 00.00 00.00
S.Y.B.Sc 100 % 00.00 00.00

28.How many students have cleared national and stat@mpetitive Examinations such as
NET, SLET, GATE, Civil services, Defense Servicesfc.? : N.A.
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29. Student progression. :

Student progression Against % enrolled
UG to PG Nil
PG to M.Phil. Nil
PG to Ph.D. Nil
Ph.D.to Post-Doctoral Nil
Employed
e Campus selection Nil
e Other than campus recruitment
Entrepreneurship / Self-employment Nil
30. Details of Infrastructural facilities:
a. Library : Books are available in the collegeentral library.:
Sr. No. | Nature of Books No. of Book
1 Text Books 265
2 Reference 321
3 Journals/Periodicals 08
4 Computer 01
5 C.D’s 03

b. Internet facilities for Staff and Student
c. Class rooms with ICT facility
d. Laboratories

:Yes
: Yes, (Central ICT hall is available)
: 600 Sq. ft.

31. Number of student receiving financial assistamcfrom College University,

Government or other agencies

. Academic Year: 2012-13

S Number of students receiving financial Assistancedm
N f. Class Government
o sc ST VINT OBC SBC
1 F.Y.B.Sc 08 01 10 13 00
2 S.Y.B.Sc 02 00 08 10 00

« The total number of students of F.Y./S.Y.B.Sc. Aimi the scholarship from
Government / University is common to all subjects.

32. Details on student enrichment programmes (spetilectures/workshops/ Seminar) with

external experts.:

» Following seminars were organized for the Students

SN | Title of Seminar Topic Covered Name of Expert | Year
1 Biodiversity and It's Plant Diversity and Dr. D.N. 2007
Conservation Conservation Khairnar
2 Natural resources Protection of Natural Dr.Subhash 2012
Development and Resources Nikam
Environment
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33. Teaching methods adopted to improve studentdening. :

a) P.P.T.

34. Participation in Institutional Social Responsiliity (ISR) and Extension Activities:

b) Models c¢) Charts d) Reote for Practical

e) Botanical Excursion and Field visits.

Dr. D. G. Jadhav has delivered lectures in the soflisskievelopment programme
organized at SPH College Malegaon as follows:

Sr. No. Topic Duration
1 CV writing and Interview Techniques O®arch 2008
2 Motivation 21% Sept. 2011
3 Confidence Buiding 2BDec. 2012

35. SWOC analysis of the department and future plas.
Strengths:
Both faculties with Ph.D.

Faculty member helps in academic and administratiwé as Vice Principal.
Good Academic Performance of the Students (Results)

Rose Garden and Botanical Garden with MedicinaitBla

Y VVY

Weakness :
» No adequate laboratory equipments and laborataff; st
» No subject specialization at T.Y.B.Sc. level.

Opportunity:
» To divert the mind of botany students towards fightech Agriculture field.

Challenges :
» To extend the department for special levels atB.Sc. and PG level.

Future Plans:
» To introduce special subject on T.Y.B.Sc. level.
» To start diploma courses in Mushroom Cultivation cAmology and

Management.

Nursery
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Evaluative Report of the Department

1. Name of the Department : Zoology
Year of Establishment : 1990
3. Name of Programmes/Courses offered (UG, PG, M.PhilPh.D. Intergrated asters :
Integrated Ph.D., etc.) ; U.G.
Sr. | Name of the Course Name of the Courses / Paper
No.| Programmes No.
ZY - 101 Animal Systematics and Diversity —I and Il
1 ":-Y-B-]SC- ZY — 102 | Fundamentals of Cell Biology and Genetics
nnua
ZY - 103 Practicals based on theory papers
i General Zoology
zY-211 And Biological techniques- Part-1 and I
2 |S.Y.B.Sc. ZY -222 | Applied Zoology-1 and I
ZY - 223 Practical Based on theory papers
4. Names of Interdisciplinary courses and the departmeats/units involved:
Sr.No. Name of the Programmes Course Title
1 S.Y.B.Sc. A Course in Environmental Science
5. Annual / Semester / choice based credit system (gm@amme wise) :
Sr.No. Name of the Programme Examination Pattern
1 F.Y.B.Sc. Annual
2 S.Y.B.Sc. Semester
6. Participation of the department in the courses offeed by other departments :Nil
7. Courses in collaboration with other Universities, hdustries, Foreign Institutions,
etc., : Nil
8. Details of courses / programmes discontinued (if ) with reasons. : Nil
9. Number of teaching posts.
Posts Sanctioned Filled
Professors - -

Associate Professors - -

Assistant Professors 02 02
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10. Faculty profile with name, qualifications, designaion, specialization,
(D.Sc./D.Litt./Ph.D./M.Phil. etc.,) :
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Dr.J.D.Vasaitf M.Sc.Ph.D. Head and Assistantrisheries | 18 years 00
Professor. Science
Dr. P.B. M.Sc.Ph.D.| Assistant Professor Animal 03 Years 00
Pardeshi Physiology
11. List of senior visiting faculty : Nil

12. Percentage of lectures delivered and practical class handled (programme wise) by
temporary faculty. : Nil

13. Students — Teacher Ratio (programme wise) : Academiyear 2012-2013

Sr.No. | Name of the Programmes | Number of Students | Student-Teacher Ratio
1 F.Y.B.Sc. 47 231
2 S.Y.B.Sc. 13 7:1

14. Number of academic support staff (technical) and aainistrative staff : Sanction
and Filled.

Sr. No. Staff Sanctioned Filled
1 Technical 01 01
2 Administrative 01 01

15. Qualifications of teaching faculty with D.Sc./D.Lit./Ph.D./M.Phil/PG. :

Sr.No. Name Quialification Designation Specialization
1 Dr.J.D.Vasait M.Sc.Ph.D. Head and Assistant Fisheies
Professor. Science
2 Dr.P.B.Pardeshi M.Sc.Ph.D. Assistant Professor imah
Physiology

16. Number of faculty with ongoing projects from (a) Naional (b) International funding
agencies and grants received.

Sr. | Name of Faculty | Funding Agency Type of project | Grants

No. Received

1 Dr.J.D.Vasait University GrantsMajor Rs.5,51,000/
Commission
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17. Departmental projects funded by DST-FIST : UGC, DBT, ICSSR etc., and total

Grants received.

Sr. Name of Name Title of Project Major/ Status
No. Principal of Minor
Investigator | funding
Agency

1 Dr.J.D.Vasait | UGC Some toxicological effects af|ainor Completed
organophosphorous insecticide
monocrotophos on the fish.

2 Dr.J.D.Vasait | BCUD | Diversity and composition afMinor Completed
Pune freshwater fishes in river system
of northern western Ghats of
India.

3 Dr.R.S.Kale BCUD | Effect of Estradion Harmone onMinor Transferred
Pune Ovarion Maturation in Fresh
water Female Crab B.
cumicularis

18. Research Centre / faculty recognized by the Univeity. :

» Dr. J.D Vasait is recognized PG teacher approveBWYR, University of Pune vide letter
N0.243/101 dated 9.10.10

19. Publications.
a) Publication per faculty

*  Number of papers published in peer reviewed jounals (National/International)
by faculty and students.

Sr.No. Name of the Faculty No. of Paper Published in
ISSN / ISBN Journals
1 Dr. J. D. Vasait 05
2 Dr. P. B. Pardeshi 02
*  Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datbase — International
Social Science Directory, EBSCO host, etc) : Nil
*  Monographs : Nil
*  Chapter in Books : Nil
*  Books Edited : Nil
*  Books with ISBN/ISSN numbers with details of publisers 02
Sr. | Name of Title of Book | Publisher Year of | Status ISBN No.
No. | Author publi-
cation
1 Dr.J.D.Vasait| Chordates Vision 2008 University| 978-81-
Publications level 89993-96-2
2 Dr.J.D.Vasait| Animal Vision 2013 University| 978-93-
Systematics | Publications level 5016-221-7
and Diversity
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20.

21.

22.

*  Citation Index : Nil
*  SNIP : Nil
* SJR : Nil
*  Impact factor : Nil
*  h-index : Nil

Areas of consultancy and income generated. :
» Sericulture, Vermiculture, Poultry science and Aftiere: These consultancy
services are offered free of charge to farmersatfrenent area of the college.

Faculty as members in (a) National Committees (b)nternational Committees (c )
Editorial Boards.

» Dr.Jagdishbhai D.Vasait is a Member of Indian Fig®e Association India and
Indian Science Congress, Kolkata.

Student projects:

(a) Percentage of students who have done in-house projge including inter
departmental/programme::

» 25% of students have conducted projects in enviemtah science during last
academic year 2012.13

(b) Percentage of students placed for projects in orgarations outside the Institution
i.e. in Research laboratories/Industry/other ageneis

» 5% of students were placed their projects in oetgigdtitution at Avishkar competition

23. Awards/Recognition received by faculty and students

24.

» Dr.Jagdishbhai D.Vasait has been received SHIKEANA AWARD by CEGR
New Delhi.

» Priyanka Aher a student of S.Y.B.Sc.(Zoology ) baen received state level award
in Avishkar Competetion during the year 2010.

List of eminent academicians and scientists/visitarto the department:

» Madharao Chitale a pioneer of irrigation developthieas been visited at department
of Zoology to aware student and society to consemater as Manmad Town
suffering from water deficiency since past 20 years

» Dr.S.B.Nimse Vice-Chancellor SRTMU Nanded also teidito promote science
education in the Department of Zoology.

25. Seminars / Conferences / workshops organized andelsource of funding :

Sr. Title of Seminar Funding Agency Coordinator Date
No.
Environment Ministry of Environment| Dr.J.D.Vasait § feb 2001
1 Awareness and forest, Govt. Of
India
Environment Ministry of Environment Dr.J.D.Vasait | 30 Jan. 2002
2 Awareness and forest, Govt. Of
India
3 Policy and Water University Grants Dr.J.D.Vasait | 9 Aug. 2003
Management Commisssion
Biodiversity and It's | University of Pune Dr. J.D.Vasaif 12" Feb. 2007
4 Conservation (Principal and
Coordinator)
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Natural resources
5 Development and
Environment

University Of Pune

Dr.J.D.Vasait

N

January 201

26. Student profile programme /course wise : Academicear 2012-13.

Name of the o Enrolled
Programme/ Appllca_tlons Selected Pass Percentage
Received M F
Course

F.Y.B.Sc 47 47 15 32 80 %
S.Y.B.Sc 13 13 01 12 100 %
M=Male, F=Female
27. Diversity of Student.:
Name of the % of students from| % of students from % of students
Course the same state the Other states from abroad
F.Y.B.Sc 100.00 00.00 00.00
S.Y.B.Sc 100.00 00.00 00.00

28. How many students have cleared national and stat®mpetitive Examinations

such as NET, SLET, GATE, Civil services, Dehse Services, etc.?

29. Student progression. :

N.A.

Student progression Against % enrolled
UG to PG Nil
PG to M.Phil. Nil
PG to Ph.D. Nil
Ph.D.to Post-Doctoral Nil
Employed
e Campus selection Nil
* Other than campus recruitment
Entrepreneurship / Self-employment Nil
30. Details of Infrastructural facilities:
a. Library: Books are available in the collegeentral library.
Sr.No. | Nature of Books No. of Book
1 Text Books 80
2 Reference 40
3 Journals/Periodicals 28
4 Computer 01
5 C.D's 00
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b.

Internet facilities for Staff and Student

c. Class rooms with ICT facility

d. Laboratories

:Yes
: Yes, (Central ICT hall is available)

500 Sq.ft.

31. Number of student receiving financial assistare from College University,
Government or other agencies

. Academic Year: 2012-13

Number of students receiving financial Assistance
Sr. Class from Government
No. SC ST VINT OBC SBC
F.Y.B.Sc 08 01 10 13 00
2 S.Y.B.Sc 02 00 08 10 00

« The total number of students of F.Y./S.Y.B.Sc. diaj the scholarship from
Government / University is common to all subjects.

32. Details on student enrichment programmes (spetilectures/workshops/seminar) with
external experts.

» Following seminars were organized for the Students

Sr. | Title of Seminar Topic Covered Name of Expert | Year

No

1 Biodiversity and It's Aminal Diversity and Dr. Khairnar 2007
Conservation Conservation

2 Natural resources Protection of Natural Dr.Subhash 2012
Development and Resources Nikam
Environment

33. Teaching methods adopted to improve studentdeing. :

a) P.P.T.

b) Models c) Charts d) Reol® for Practical e) Botanical Excursion

and Field visits.

34. Participation in Institutional Social Responsilility (ISR) and Extension Activities.

>

>

>

Dr.Jagdishbhai D.Vasait has been participated todgct survey of villages to
conserve natural resources under the NSS unit nesity of Pune .

Dr.Jagdishbhai D.Vasait has been participated & sbheme Samartha Bharat
Abhiyan launched by University of Pune for the @imsible Development .

Dr.P.B.Pardeshi has been conducted survey of eamhvgpecies of surrounding
villages to develop vermicompost for the use ofig&gjtural production through a
one day camp of NSS.

35. SWOC analysis of the department and future plss. :

STRENGTHS :

Well equipped laboratory and departmental library
Both faculty members are Ph.D. degree holder.
Faculty recognized by University as M.Phil. guide.
The department has major research grants of U.G.C.
State level prize in Avishkar Competition.

VVYVYYVYYVY
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WEAKNESSES :
» Paucity of space.
» Less research facilities for teachers .
OPPORTUNITIES :
» Toinitiate Research Centre in the subject of Zgplo
» To extend research activities.

» There are opportunities for students in the fidl@ducation, research, Medicine
and social organizations.

CHALLENGES:

» To create scientific approach & awareness about@mwent protection among
students.

FUTURE PLAN:

» To introduce multidisciplinary career oriented piagme.
» Torecognize as research lab by University foraasge

» To develop apiary in college premises.

» To develop skill to rescue snakes in nearby area.
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Evaluative Report of the Department

Name of the Department

Year of Establishment

Name of Programmes/Courses offered (UG, PG, M.PhilPh.D. Intergrated asters :

Chemistry
June, 1990

Integrated Ph.D., etc.) : U.G.
Sr. | Name of the
No.| Programmes Course No. Name of the Courses / Paper
Chemistry | Physical and Inorganic Chemistry
FY B.Sc CH-310
1 T Chemistry Il | organic and Inorganic Chemistry
Annual CH-320
Chemistry Ill | Practical’'s based on Theory Courses
CH-330 (Paper | and II)
Chemistry | Physical Chemistr
S.Y.B.Sc. CH-211 y y
2| sem Chemistryll : :
em emistry Organic Chemistry
CH-212
Chemistry | : .
CH-221 Analytical Chemistry
Chemistry Il . .
. S.Y B.SC. CH-222 Inorganic Chemistry
Sem-Il Chemistry lI Practical’'s based on Theory Courses
CH-223 (Sem. | and Sem. 11)
59992 A Course in Environmental Awareness
CH-331 Physical Chemistry
4 CH-332 Inorganic Chemistry
T.Y.B.Sc. CH-333 Organic Chemistry
Sem- llI CH-334 Analytical Chemistry
CH-335 Industrial Chemistry
CH-336 A Nuclear Chemistry
CH-341 Physical Chemistry
CH-342 Inorganic Chemistry
CH-343 Organic Chemistry
S) CH-344 Analytical Chemistry
T.Y.B.Sc. : i
CH-345 Industrial Chemistry
Sem- IV
CH-346 A Nuclear Chemistry
CH-347 Practical | (Physical)
CH-348 Practical Il (Inorganic)
CH-349 Practical lll (Organic)

4. Names of Interdisciplinary courses and the departmeats/units involved:

Sr. No.

Name of the Programmes

Course Title

1

S.Y.B.Sc.

A Course in Environmental Science

Re-accreditationp@d: 2013-14 (Cycle 2)

Page 145




MGV'’s Arts, Science and Commerce College, Manm&) (M

5. Annual / Semester / choice based credit system (gm@amme wise) :

Sr.No. Name of the Programme Examination Pattern
1 F.Y.B.Sc. Annual
2 S.Y.B.Sc. Semester
3 T.Y.B.Sc. Semester

6. Participation of the department in the courses offeed by other departments :

Name of teachers| Department/ College Topic of lecture and Date

1. NDVP’s Arts, Science &

Commerce College, Lasalgaon
Dr. B.S.Desale 2 "Swami Muktanand College of | Mass-spectroscopy and analytical
Science, Yeola application 03.02.2009

1. S.P. H. Mahila College,
Malegaon camp

2. S.P. H. Mahila College,
Malegaon camp

Nuclear chemistry 06.03.2010

Natural product 10.03.2011

Dr. T.S. Savale

NMR spectroscopy 17.02.201(

7. Courses in collaboration with other Universities, hdustries, Foreign Institutions, etc.,
Nil
8. Details of courses / programmes discontinued (if ) with reasons. : Nil

9. Number of teaching posts.

Posts Sanctioned Filled
Professors - -
Associate Professors 02 02
Assistant Professors 05 02

10. Faculty profile with name, qualifications, designaion, specialization,
(D.Sc./D.Litt./Ph.D./M.Phil. etc.,)

c c 5 B g ‘—Té
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Dr.B.S. Desale| M.Sc. Ph.D. Assistant Physical 21 --
Professor| Chemistry
Dr.T.S. Savale| M.Sc. Ph.D. Associate Organic 22 --
Professor| Chemistry
Mr. S.R. Deore| M.Sc. Associate Inorganic 27 --
Professor| Chemistry
Mr. Mohseen | M.Sc. SET, | Assistant Organic 02 --
Pathan NET Professor| Chemistry
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11.

List of senior visiting faculty

03

Mr. D.D. Kajale (Nandgaon College) had completesltibpic of D-Block element T.Y.B.Sc.

>
Inorganic Chemistry on 05/03/2010
» Dr. B. B. Ahire (Lasalgaon College) had complete& topic of Coordination Chemistry of
T.Y.B.Sc. Inorganic Chemistry on 04/03/2010
» Mr. R.K. Sonawane (Yeola College) had completed thpic of Organometallic
Compound of T.Y.B.Sc. Inorganic Chemistry on 03202/8
12. Percentage of lectures delivered and practical class handled (programme wise) by
temporary faculty. :
Sr.Ng Name of the temporary | Class and Name of course | % of lectures /
faculty Period /pratical practicals
1 | Miss. Jyoti Wadhava 1.S.Y.B.Sc. 100
Organic Chemistry Sem |
2..S.Y.B.Sc. 50
Practical Chemistry Ist term
3.T.Y.B.Sc. Industrial 50
Chemistry Sem I

13. Students — Teacher Ratio (programme wise) : Academiyear 2012-2013

Sr.Na Name of the Programmes Number of Students | Student-Teacher Ratig
1 | F.Y.B.Sc. 89 45:1
2 | S.Y.B.Sc. 34 17:1
3 | T.Y.B.Sc. 21 7.1

14. Number of academic support staff (technical) and amhinistrative staff : Sanction and

Filled.

Sr.No Staff Sanctioned Filled
1 Technical 02 02
2 Administrative - -

15. Qualifications of teaching faculty with D.Sc./D.Lit./Ph.D./M.Phil/PG. :

Sr.No Name Qualification Designation Specialization
1 Dr.B.S. Desale M.Sc. Ph.D. Assistant Professor ysieal
2 Dr.T. S. Savale M.Sc. Ph.D. Associate Professor Organic
3 Mr. S.R. Deore M.Sc. Associate Professor Inorganic
4 | Mr.Mohseen Pathan M.Sc.,SET, NET Assistant Professar Organic

16. Number of faculty with ongoing projects from (a) Naional (b) International funding
agencies and grants received.
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Sr. Name of the Title of the Project Funding| Amount | Duration
No Teacher Agency | Received
1 Dr. B.S. Desale Thermodynamic and
T_ransport_ Properties of UGC 1.15.000/4 2012-14
Binary Mixture of
Chlorobenzene with Alkanol

17. Departmental projects funded by DST-FIST : UGC, DBT, ICSSR etc., and total grants

received.

Sr. | Name of the | Title of the Project Funding | Amount | Duration

No. Teacher Agency | Received & Status

1 Dr. B.S. Desale Mixing properties of binary| UGC 1,00,000/+ 2008-10
&ternary mixture of PA with Completed
alkanols at different temp.

2 Dr. S.G. Wagh| Synthesis and Characterizati&fGC 1,65,000/t 2010-12
of 3-formyl chromone Completed
derivatives

18. Research Centre/faculty recognized by the Universit

19.

* Number of papers published in peer reviewed jourals (National/International) by

Dr. B.S.Desale :

PG recognized teacher of University of Pune.

(Ref. No. BUTR/ Science/ 101-69 dt. 15/07/2009)

(Ref. No. BUTR/ Science/ 101-31 dt. 15/07/2009)

Recognized Guide for M.Phil course of UniversityRafme.

Recognized Guide for M.Phil course of YCMOU Nashik.

(Ref. No. ASD/Ph.D./BUTR-Sct./2010/1567 dt. 12/@BIQ)

Publications.

a) Publication per faculty

faculty and students.

Sr.No. Name of the Faculty No. of Paper Published in ISSN /
ISBN Journals
1 Dr. B.S. Desale 06
2 Dr. T.S. Savale 01
3. Mr. S.R. Deore 02

Number of publications listed in International Database (For Eg:Web of Science,
Scopus, Humanities International Complete, Dare Datbase — Internatlonal Social

Science Directory, EBSCO host, etc) Nil

*  Monographs Nil

*  Monographs Nil

*  Chapter in Books Nil

*  Books Edited Nil
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*

*

Books with ISBN/ISSN numbers with details of publibers : Nil
Citation Index : Nil
SNIP : Nil
SJR : Nil
Impact factor : Nil
h-index : Nil

20. Areas of consultancy and income generated.

Dr.B.S.Desale examines surface water quality anoviges information regarding
pollution load and water quality to residing peoipée of charge.

21. Faculty as members in (a) National Committees (b)nternatlonal Committees (¢ )

Editorial Boards.

Dr. T. S. Savale , Mr. S. R. Deore and Dr. B.S.desire the members of the Indian
Science Congress Association Kolkatta

22. Student projects:

a) Percentage of students who have done in-house proje Including inter
departmental/programme
100 % S.Y.B.Sc students prepared a project on V\mherSIS under Environmental
Awareness Course.

b) Percentage of students placed for projects in orgarations outside the Institution
i.e. in Research laboratories/Industry/other ageneis : Nil

23. Awards/Recognition received by faculty and students : Nil

24. List of eminent academicians and scientists/visitarto the department :

Sr.No. | Name of the eminent Academicians Visited Duration

1 Dr. Mehdi Hasan : Director, LVH Research Centt&G College, | 20.09.2008

Malegaon camp.

Dr.T. R.Mahale : Asso. Professor, LVH College ¢tavati Nashik| 20.09.2008

3 Dr. R.S. Warkhede :HOD, Dept. of Chemistry, HP R&K 21.01.2012

College, Nashik.

4 Dr. K. H. Kapadnis : BOS Member , Chemistry. UWnsity of Pune 21.01.2012

Mr. G.Y. Rohakale : HOD, Dept, of Physical Chamis 22.01.2012
Rahuri College, Nagar.

6 Dr. T.J.Patil. Asso. Professor & Research GudB,Patil College| 22.01.2012

Dhule

25. Seminars / Conferences / workshops organized anddltsource of funding :

Sr.No Programme Title Duration Funding
Agency
1 | OneDayUniversity Thermodynamics | 20Sept 2008 BCUD Pune
Level Seminar
2 | Two Day State Critical Concept in 20-21 Jan. 2012 BCUD Pune
Level Seminar Electro Chemistry
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26. Student profile programme /course wise : Academicear 2012-13. :

Name of the Avplications Enrolled
Programme / %p . Selected Pass Percentage
eceived M F
Course
F.Y.B.Sc 89 89 44 45 65.05
S.Y.B.Sc 38 38 19 19 74.35
T.Y.B.Sc 21 21 09 12 61.90

M=Male, F=Female
27. Diversity of Student.

Name of the % of students from % of students from % of students
Course the same state the other states from
abroad
FYB.Sc 100 % 00 % 00 %
S.Y.B.Sc 100 % 00 % 00 %
T.Y.B.Sc 100 % 00 % 00 %

28. How many students have cleared national and stat®mpetitive Examinations

such as NET, SLET, GATE, Civil services, Dehse Services, etc.?

: 03

Following students were qualified NET/SET exaniioas
1. Miss. Manisha D. Patil 2. Miss. Trupti U. Sfath 3. Mr. Mohaseen Pathan

29. Student progression.:

Student progression

Against % enrolled

UG to PG 32.63
PG to M.Phil. Nil
PG to Ph.D. Nil
Ph.D.to Post-Doctoral Nil

Employed :
» Campus selection
* Other than campus recruitment

1. Mr. Gulzar Pathan M.R.(Zonal Offic

M.Pharma)
2. Miss.Jasmin Pathan M.R. (M.Pharn
3. Mr. Hussain Shaikh M.R.

na)

Entrepreneurship / Self-employment

Nil
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30. Details of Infrastructural facilities:

a. Library: Books are available in the collegeentral library.

Sr.No. Nature of Books No. of Book
1 Text Books 520
2 Reference 1037
3 Journals/Periodicals 02/09
4 Computer 01
5 C.D's -
b. Internet facilities for Staff and Student :Yes
c. Class rooms with ICT facility : Yes, (Central ICT hall is available)
d. Laboratories : 1200 Sq.ft.
31. Number of student receiving financial assistasc from College University,
Government or other agencies . Academic Year: 2012-13
Sr. Class Number of students receiving financial Assistance
No. from Government
SC ST VINT OBC SBC
1 F.Y.B.Sc 03 01 08 13 00
2 S.Y.B.Sc 02 00 03 10 00
3 T.Y.B.Sc 02 00 02 02 00

The total number of students of F.Y./S.Y.B.Sc. Aua the scholarship from
Government / University is common to all subjects.

32. Details on student enrichment programmes (spiet lectures/workshops/ Seminar)
with external experts.

* The seminars organized by Dept. following topics @& covered for students by
external experts :

Sr.No | Title of Seminar Topic Covered Name of Expert Year

1 Thermodynamics *Second law of Dr. T.R. Mahale 2008
thermodynamics and
entrophy of system

*Reversible and
irreversible process. Dr. L.N. Shirsath 2008

2 Critical concept in *Electrochemical cell | Dr.R.S.Warkhede 2012
electrochemistry and cell reaction, cell
EMF, cell presentation.

*Single electrode
potential its reaction angMr-G-Y.Rohakale 2012

representation.

33. Teaching methods adopted to improve studentdening. :
a) P.P.T. b) Models c) Charts d) Protobmidractical e) Industrial visits.
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34. Participation in Institutional Social Respondiility (ISR) and Extension Activities.

» Dr. B.S Desale performed Physico-Chemical Analg§iSurface Water in Manmad City
and estimated the Pollution Load. It is provedyweseful for society. He also delivered
scholarly lectures in N.S.S. camps.

» Dr. T.S. Savale and Mr. S.R. Deore delivered scholactures on different topics in
N.S.S. Sepcial Camps organized by college N.Si&. un

» The department actively participates in tree plaoh and blood donation camp
organized by the college.

35. SWOC analysis of the department and future plas :
Strengths

Two faculty with Ph.D. and one with NET and SET.

Two Minor Research Projects are in progress.

Faculty is engaged in Research Activities and eabon.

Organized two seminars one state level and onesisity level.

YV V. V V VYV

Good Academic Performance of the Students.
Weaknesses:

» No PG Course in the subject.

» Laboratory is not recognized as a research Lab.
Opportunities:

» Improvement of research attitude among final yeadtents,

» Initiatives will be taken for rural students to iehr them academically and
psychologically.

Challenges:

» Average students admitted.

» Fast learners not preferred basic science

Future Plans:

» Encourage students to participate in Avishkar RebeActivity

» Organization of National Level Seminar/Conference

» Motivating students to participate in social anteesion activities.
>

Counselling on competative examination and oppdrasmafter B.Sc.
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Evaluative Report of the Department

Name of the Department

Year of Establishment

Physics
June, 1990

Name of Programmes/Courses offered (UG, PG, M.PhilPh.D. Intergrated asters :

Integrated Ph.D., etc.) : U.G.
Sr. | Name of the Course Name of the Courses / Paper
No. Programmes No.
41210 Mechanics, Heat and Thermodynamics
1 irlu?a?c 41220 Physics principle and applications, Electrgpmedics
41230 Practical course
S.Y.B.Sc. 51211 | Mathematical method in Physics
2 | sem- 512A1 | Electronics
3 S.Y.B.Sc. 51212 Waves and oscillations
Sem-i 51222 | Optics
4 inﬁsa;sc 51232 Practical course

4. Names of Inter disciplinary courses and the departmnts/units involved:

Sr. No. Name of the Programmes Course Title

1 S.Y.B.Sc. A Course in Environmental Science

5. Annual / Semester / choice based credit system (gm@amme wise) :

Sr. Name of the Programme Examination Pattern
No.

1 F.Y.B.Sc. Annual

2 S.Y.B.Sc. Semester

6. Participation of the department in the courses offeed by other departments:
» 1) Lecture delivered on “Jalchakra ani DushkalNiis.S. Camp on 24.12.2012

7. Courses in collaboration with other Universities, hdustries, Foreign Institutions,
etc., : Nil

8. Details of courses / programmes discontinued (if ) with reasons:

T.Y.B.Sc students are not admitted by the colldge to insufficient students of third
year B.Sc.

9. Number of teaching posts. :

Posts Sanctioned Filled
Professors - -
Associate Professors 01 01
Assistant Professors -- -
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10. Faculty profile with name, qualifications, designaton, specialization,
(D.Sc./D.Litt./Ph.D./M.Phil. etc.,) :
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Mr. W.K. M.Sc. Associate Physics 22 --
Gagare Professor
11. List of senior visiting faculty : Nil

12. Percentage of lectures delivered and practical cdses handled (programme wise) by
temporary faculty. : Nil

13. Students — Teacher Ratio (programme wise)Academic year 2012-2013

Sr.No| Name of the Programmes [Number of Students Student-Teacher Ratio

1 | F.Y.B.Sc. 29 29:1
2 | S.Y.B.Sc. 14 14:1

14. Number of academic support staff (technical) and aainistrative staff : Sanction and
Filled :
Sr.No. Staff Sanctioned Filled

1 Technical 01 01
2 Administrative -- -

15. Qualifications of teaching faculty with D.Sc./D.Lit./Ph.D./M.Phil/PG. :

Sr.No. Name Quialification Designation Specialization

1 W.K.Gagare M.Sc. Associate Professor Physics

16. Number of faculty with ongoing projects from (a) Naional (b) International funding
agencies an grants received. : Nil

17. Departmental projects funded by DST-FIST : UGC, DBT, ICSSR etc., and total
grants received. : Nil

18. Research Centre/faculty recognized by the Universit : Nil
19. Publications.
a) Publication per faculty

*  Number of papers published in peer reviewed jounals (National/International) by
faculty and students. : Nil

*  Number of publications listed in International Database (For Eg:Web of Science,
Scopus, Humanities International Complete, Dare Datbase — International Social
Science Directory, EBSCO host, etc) : Nil
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*  Monographs : Nil
*  Chapter in Books : Nil
*  Books Edited : Nil
*  Books with ISBN/ISSN numbers with details of publibers : Nil
*  Citation Index : Nil
*  SNIP : Nil
* SJR : Nil
*  Impact factor : Nil
*  h-index ; Nil
20. Areas of consultancy and income generated. ; Nil

21. Faculty as members in (a) National Committees (bykernational Commlttees
(c ) Editorial Boards. : Nil

22. Student projects:
(a) Percentage of students who have done in-house prois |nclud|ng inter
departmental/programme : 49 %

(b) Percentage of students placed for projects in orgarations outside the
Institution i.e. in Research laboratories/Industrybther agencies : Nil

23. Awards/Recognition received by faculty and students : Nil

24. List of eminent academicians and scientists/visitarto the department

Sr.No. | Name of the eminent / Academicians Date
1 Dr. V. S. Savale, M.S.G. College Malegaon-camp 0.02.2012
2 Mr. D. L. Mankar, M.S.G. College Malegaon-camp .0P12013
25. Seminars / Conferences / workshops organized anddlsource of funding: Nil

26. Student profile programme /course wise Academic year 2012-13.

Name of the . Enrolled
Applications Pass
Programme / . Selected
Course Received M F Percentage
F.Y.B.Sc 20 20 12 08 86.66 %
0,
S.Y.B.Sc 14 14 9 5 95.23%
M=Male, F=Female
27. Diversity of Student.
Name of the % of students from % of students from % of students
Course the same state the other states from abroad
F.Y.B.Sc 100.00 00.00 00.00
S.Y.B.Sc 100.00 00.00 00.00
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28. How many students have cleared national and stat®mpetitive Examinations
such as NET, SLET, GATE, Civil services, Dehse Services, etc.? " N.A.

29. Student progression.

Student progression Against % enrolled
UG to PG Nil
PG to M.Phil. Nil
PG to Ph.D. Nil
Ph.D.to Post-Doctoral Nil
Employed
» Campus selection Nil
* Other than campus recruitment
Entrepreneurship / Self-employment Nil

30. Details of Infrastructural facilities:
a. Library: Books are available in the collegeentral library :

Sr. No. Nature of Books No. of Book
1 Text Books 53
2 Reference 179
3 Journals/Periodicals 11
4 Computer 01
5 C.D’s -
b. Internet facilities for Staff and Student :Yes
c. Class rooms with ICT facility : Yes, (Central ICT hall is available)
d. Laboratories : 65 Sg.mts.
31. Number of student receiving financial assistare from College University,
Government or other agencies : Academic Year: 2012-13
Number of students receiving financial Assistance
Sr. No Class from Government
SC ST VINT OBC SBC
1 F.Y.B.Sc 7 3 6 13 -
2 S.Y.B.Sc 2 - 3 9 -

The total number of students of F.Y./S.Y.B.Sc. Airgj the scholarship from Government /
University is common to all subjects.

32. Details on student enrichment programmes (spiet lectures/ workshops/ Seminar)
with external experts. : Nil

33. Teaching methods adopted to improve studentdeing. :
a) Group discussion b) Charts and Slides c¢) PPT

34. Participation in Institutional Social Responsillity (ISR) and Extension
Activities. : Nil
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35. SWOC analysis of the department and future plas:
Strengths
» Results of our department are excellent.

» We educate the girls belongs to rural area.

Weaknesses:

» Inadequate equipments in laboratory.

» No Specialization in the subject.

Opportunities:

» To provide knowledge of apparatus to the students.

» To start the subject on special level at T.Y.B.Sc.

Challenges:

» The clever students prefer the technical coursdsamarage students select the basic
science.

Future Plans:

» To arrange special lectures, seminars, educationalunder enrichment
programmes.

» To encourage students to participate in sciencibitxim, Avishkar competition.
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Evaluative Report of the Department

Name of the Department

Year of Establishment

Mathematics
June, 1990

Name of Programmes/Courses offered (UG, PG, M.PhilPh.D. Intergrated asters :

Integrated Ph.D., etc.) U.G.
Name of Course
Sr.No Programme L Name of the Courses / Paper
41111 | Algebra and Geometry
1 FAT]EU?IC ' 41112 | Calculus and Differential Equations
41113 | Practical Based on Theory Course | and Il
51111 | Calculus of Several Variables
2 Sge?nslc 511 Al | Differential Equations
51151 | Practical's based on Theory Courses (Page 1)
51121 | Linear Algebra
5 S.Y B.Sc. 511 A2 Vecto.r Calculus
Sem-I| 51152 | Practical's based on Theory Courses (Pagued 1)
59992 | A Course in Environmental Awareness
4 F.Y.B.Com. 1141 Mathematics and Statistics

4. Names of Interdisciplinary courses and the departmeats/units involved:

Sr.No.

Name of the Programmes

Course Title

1 S.Y.B.A./B.Com./B.Sc.

A Course in Environmentaleice

5. Annual / Semester / choice based credit system (gm@amme wise) :

Sr.No. | Name of the Programme Examination Pattern
1 F.Y.B.Sc. Annual
2 S.Y.B.Sc. Semester
3 F.Y.B.Com Annual

6. Participation of the department in the courses offeed by other departments:

Name of teachers

Department/ College

Topic of lecture and Date

Mr. S. D. Mohan

At N.S. S. camp, Bhadane, Tal.
Chandwad (Nashik)

Engergy conservation.
Date 26.12.2011

At N.S. S. camp, Bhadane, Tal.
Chandwad (Nashik)

Village Survey. Date 28.12.201P

7. Courses in collaboration with other Univ., Industries, Foreign Institutions,etc. : Nil
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8. Details of courses / programmes discontinued (if ) with reasons.

9. Number of teaching posts.

Nil

Posts Sanctioned Filled
Professors - -
Associate Professors - --
Assistant Professors 01 01

10. Faculty profile with name, qualifications, designaton, specialization,
(D.Sc./D.Litt./Ph.D./M.Phil. etc.,) :
c
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Mr. S. D. M.Sc., Assistant | Mathematics 19 -
Mohan M_Phil Professor

11. List of senior visiting faculty

Nil

12. Percentage of lectures delivered and practical clags handled (programme wise) by
temporary faculty.

: Nil

13. Students — Teacher Ratio (programme wise) : Academiyear 2012-2013

Sr.No.| Name of the Programmes Number of Students | Student-Teacher Ratio
1 F.Y.B.Sc. 32 32:1
2 S.Y.B.Sc. 14 14:1
3 F.Y.B.Com. 111 111:1

14. Number of academic support staff (technical) and aainistrative staff : Sanction

and Filled.

Sr.No Staff Sanctioned Filled
1 Technical - -
2 Administrative - -

15. Qualifications of teaching faculty with D.Sc./D.Lit./Ph.D./M.Phil/PG.

Sr.No.

Name

Quialification

Designation

Specialization

Mr. S. D. Mohan

M.Sc. M.Phil.

Assistant Professor

Mathematics
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16. Number of faculty with ongoing projects from (a) Naional (b) International funding

agencies and grants received. : Nil
17. Departmental projects funded by DST-FIST : UGC, DBT ICSSR etc., and total

grants received. : Nil
18. Research Centre/faculty recognized by the Universit : Nil
19. Publications.

a) Publication per faculty

* Number of papers published in peer reviewed jounals (National/International)
by faculty and students.

Sr. No. |Name of the Faculty | No. of Paper Published in ISSN / ISBN Journals

1 Mr. S. D. Mohan 02

*  Number of publications listed in International Database (For Eg:Web of Science,
Scopus, Humanities International Complete, Dare Datbase — International

Social Science Directory, EBSCO host, etc) : Nil
*  Monographs : Nil
*  Monographs : Nil
*  Chapter in Books : Nil
*  Books Edited : Nil
*  Books with ISBN/ISSN numbers with details of publibers : Nil
*  Citation Index : Nil
*  SNIP : Nil
*  SJR : Nil
*  Impact factor : Nil
*  h-index : Nil
20. Areas of consultancy and income generated. : Nil

21. Faculty works as a member in (a) National Committeg (b) International
Committees (c ) Editorial Boards. :

» Mr.S.D.Mohan is the member of Indian Mathematicalisty, New Delhi.
22. Student projects:

(a) Percentage of students who have done in-house proje including inter
departmental/programme
28 % students have done in-house projects relatedvioosmment science
(b) Percentage of students placed for projects in orgarations outside the Institution
i.e. in Research laboratories/Industry/ other agenes ; Nil
23. Awards/Recognition received by faculty and students : Nil

24. List of eminent academicians and scientists/visitarto the department :

Sr.No. Name of the eminent / Academicians Date
1 Principal S. C. Hale, Faculty 80S member, Universil 08.12.2011
of Pune.
2 Dr. A.P. Bhadane , BOS(Maths) Member , Uni. oh@u 22.12.2012
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25. Seminars / Conferences / workshops organized anddlsource of funding : Nil
26. Student profile programme /course wise : Academicear 2012-13.
Name of the . Enrolled
programme | ATCCERY | selected | ol age
F.Y.B.Sc 32 32 20 12 80 %
S.Y.B.Sc 14 14 06 08 85 %
F.Y.B.Com. 140 140 67 73 52 %

M=Male, F=Female
27. Diversity of Student.

Name of the % of students from % of students from % of students from
Course the same state the other states abroad
F.Y.B.Sc 100.00 00.00 00.00
S.Y.B.Sc 100.00 00.00 00.00

F.Y.B.Com. 100.00 00.00 00.00

28. How many students have cleared national and stateompetitive Examinations

such as NET, SLET, GATE, Civil services, Defense B&ces, etc.?

29. Student progression. :

Nil.

Student progression

Against % enrolled

UG to PG Nil
PG to M.Phil. Nil
PG to Ph.D. Nil
Ph.D.to Post-Doctoral Nil

Employed

» Campus selection
» Other than campus recruitment

Miss. Desale Anagha Dilip, Computer
Teacher, Secondary School, Manma

)

Entrepreneurship / Self-employment

every day.

Mr.Deokar ChandiSunil- Photographar
and runs studio after completing his colle

ge

Mr. Jadhav Sandip Suresh - Hotel Manager
at Hotel Visava, Manmad.

30. Details of Infrastructural facilities:

a. Library: Books are available in the collegeentral library :

Sr. No. Nature of Books No. of Book
1 Text Books 215
2 Reference 509
3 Journals/Periodicals 02
4 Computer 01
5 C.D's 02
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b. Internet facilities for Staff and Student - Yes
c. Class rooms with ICT facility : Yes, (Central ICT hall is available)
d. Laboratories : 200 Sq.ft.

31. Number of student receiving financial assistare from College University,

Government or other agencies : Academic Year: 2012-13

Number of students receiving financial Assistance
Sr. Class from Government
No. SC ST VJINT OBC SBC
1 F.Y.B.Sc 08 01 08 13 00
2 S.Y.B.Sc 02 00 03 10 00
3 F.Y.B.Com. 16 01 16 15 00

« The total number of students of F.Y.B.Sc / F.Y.Bi@oand S.Y.B.Sc. Availing the
scholarship from Government / University is commumall subjects.

32. Details on student enrichment programmes (spigt lectures/workshops/Seminar) with
external experts. :

Sr.No | Title of Seminar Name of Expert Date
1 Metric spaces and its application |iMr. P. A. Ahire 22.07.2011
Mathematics
2 Shrinivas Ramanujan and his works Mr. S. D. We@r | 09.12.2012

33. Teaching methods adopted to improve studentdening. :

a) P.P.T. D) Charts c) Protocols for Rcat d)
Discussion.

Seminars e)  Group

34. Participation in Institutional Social Respongbility (ISR) and Extension Activities. :
Mr. S.D. Mohan is Assistant Programme Officer @Nunit and play important role in
programme organized by NSS viz. Tree plantatiomoBl Donation camp and Survey of
adopted village.

35. SWOC analysis of the department and future plss. :
Strengths:
» Good academic performance of students.
» Participation in Madhava Mathematics Competition
Weaknesses :
» No adequate laboratory and laboratory staff.
» No specialization in the subject

» Less research facility for teachers.
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Opportunities:

» To divert the minds of students towards the PGr&asiand Competitive exams.
» To motivate students for technical courses

Challenges:

» To develop skillful students from slow learners dagrfrom rural areas.

Future Plans:

» To introduce special subject on T.Y.B.Sc. level

» To organize student enrichment programmes.

» To introduce multidiciplanary career oriented peogmes.
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Evaluative Report of the Department

1. Name of the department . Geography
2. Year of Establishment 11969
3. Name of Programmes/Courses offered (UG, PG, M.PhilPh.D. Intergrated asters:
Integrated Ph.D., etc.) : U.G.
Sr.No | Name of the | Courses Course Name of the Courses / Paper
Programmes No.
1 F.Y.B.A G-1 Gg- 110 Physical Geography
2 S.Y.B.A G-2 Gg-210 Geography & Natural Hazards
3 S.Y.B.A Spl-1 Gg-220 India- A Geographical Anadys
4 S.Y.B.A Spl-2 Gg- 201 Fundamentals of Geography
5 T.Y.B.A G-3 Gg-310 Geography of Tropical Agriauri¢
6 T.Y.B.A Spl-3 Gg-320 Contemporary Issues & Geppsa
7 T.Y.B.A Spl-4 Gg-301 Techniques of spatial Anays
8 F.Y.B.Com. Optional Commercial Geography
9 F.Y.B.sc. P-1 Gg-110 Physical Geography
10 F.Y.B.sc. p-2 Gg-120 Geography of Atmosphere &
Hydrosphere
11 F.Y.B.sc. P-3 Gg-101 Techniques in Physical Gguiyy
12 S.Y.B.sc. P-1 Gg-211 Geography of Resources
13 S.Y.B.sc. P-2 Gg-212 Principles of Hydrology
14 S.Y.B.sc. P-3 Gg-201 Cartographic Techniques

4. Names of Interdisciplinary courses and the departmets/units involved:

Sr.No. Name of the Programmes Course Title

1 S.Y.B.A./B.Sc. A Course in Environmental Science

5. Annual/semester/choice based credit system (prograne wisg:

Sr. Name of the programme Examination pattern
No.

1 F.Y.B.A. Annual

2 S.Y.B.A. Annual

3 T.Y.B.A. Annual

4 F.Y.B.Com Annual

5 F.Y.B.Sc Annual

6 S.Y.B.Sc Semester
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6.

Participation of the department in the courses offred by other departments:

» The department actively participated in the coofsenvironmental awareness.

7. Courses in collaboration with other universities, ndustries, foreign Institutions etc

N.A.
8. Details of courses/programmes discontinued (if anyyithreasons: N.A.
9. Number of Teaching posts. :
Posts Sanctioned Filled
Professors 00 00
AssociateProfessors 02 02
AssistantProfessors 02 02
10. Faculty profile with name, qualification, designaton, specialization,
(D.Sc./D.Litt./Ph.D./M.Phil.etc.,) :
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Mr.S.U. Deore M.A. Associate| Population and 22 00
Professor | settlement Geography
Mr.N.B. Bachhav | M.Sc. Associate | Climatology
19 00
SET Professor
Mr.K.S.Chaudhari| M.A. Assistant | Population and 19 00
B.Ed. Professor | settlement Geography
Mr. P.R. Barde M.A.NET, | Assistant | Climatology 1 00
CSIR(NET) | Professor
11. List of senior visiting faculty Nil

temporary faculty

12. Percentage of lectures delivered and practical ctaes handled (programmewise) by

Name of the
Sr.No. Faculty

Acadmic Year

Name of Course

Mr. D. N. Pawar

2011-12

S.Y.B.A. (G2 Theory)
S.Y.B.Sc. (Theory I)
S.Y.B.Sc. (Theory llI)
F.Y.B.Sc. (Theory I)
F.Y.B.Sc. (Practical)

Mr. P.C. Gangurde

2011-12

S.Y.B.A. (G2 Theory)
S.Y.B.Sc. (Theory I)
F.Y.B.Sc. (Theory I)
S.Y.B.Sc. (Practical)

Mr. P.V. Ahire

2012-13

S.Y.B.A. (Practical )
T.Y.B.A. (Practical)
T.Y.B.A. (S3)
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13. Student -Teacher Ratio (programme wise) : Academigear 2012-13.

Sr. No. NEMME Eirine Courses No of Students Students N
Programmes Teacher Ratio
1 F.Y.B.A G-1 349 174:1
2 S.Y.B.A G-2 116 116:1
3 S.Y.B.A Spl-1 22 22:1
4 S.Y.B.A Spl-2 22 22:1
5 T.Y.B.A G-3 95 95:1
6 T.Y.B.A Spl-3 22 22:1
7 T.Y.B.A Spl-4 22 22:1
8 F.Y.B.Com. Optional 18 28:1
9 F.Y.B.Sc. P-1 78 78:1
10 F.Y.B.Sc. pP-2 78 78:1
11 F.Y.B.Sc. P-3 78 78:1
12 S.Y.B.Sc. P-1 12 12:1
13 S.Y.B.Sc. P-2 12 12:1
14 S.Y.B.Sc. P-3 12 12:1

14. Number of academic support staff (technical) and aainistrative staff, sanctioned
and filled : 01 Lab. Attd.

15. Qualifications of teaching faculty with DSc/ D.Lit/ Ph.D/ MPhil / PG. : Nil.

16. Number of faculty with ongoing projects from a) National, b) International
funding agencies and grants received : Nil.

17. Departmental projects funded by DST-FIST, UGCDBT, ICSSR, etc. and total
grants received ; Nil.

18. Research Centre /facility recognized by the Unérsity : Nil.

19.Publications:
a) Publication per faculty:
» Number of papers published in peer reviewed journa (national / international)
_ by faculty and students _ : 01

* Number of publications listed in International Database (For Eg: Web of
Science, Scopus, Humanities, International CompleteDare Database -

International Social Sciences Directory, EBSCO hosktc.) Nil.
* Monographs : Nil.
e Chapter in Books : Nil.
» Books Edited : Nil.
» Books with ISBN/ISSN numbers with details of publisers Nil.
+ Citation Index : Nil.
* SNIP : Nil.
« SJR : Nil.
* Impact factor : Nil.
* h-index ; Nil.
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20. Areas of consultancy and income generated : Nil.

21. Faculty as members. .
a) National committees- Membership.

Sr.No Name of Faculty Name of Institution
1 Mr. S.U. Deore Indian Science Congress Association, Kolkata.
2 Mr. N.B. Bachhav Maharashtra Bhugol shastra di@disan patrica, Pune
b) International Committees Nil.
c¢) Editorial Boards Nil.

22. Student projects

a) Percentage of students who have done in-houseojgcts including inter
departmental/programme 100 %

b) Percentage of students placed for projects in ganizations outside the
Institution i.e.in Research laboratories/Industry/dher agencies : Nil.
23. Awards/ Recognitions received by faculty and stlents Awards : Nil

24. List of eminent academicians and scientists/sifors to the department:

Sr.No. Name of the eminent / Academicians Date
1 Mr. S.S. Bachhav , BOS Chairman in Geography 05/06/2008
2 Mr. R. D. Rajwal, BOS Member in Geography 202020
3 Mr. Sitaram Nikam BOS in Geography Pune 21/02(2
25. Seminars/ Conferences/Workshops organized ankd source of funding
a) National ; Nil. '
b) International : Nil

c) State level

» The department of Ceography organized two dayte $t&el seminar on topic

entitled “Impact of Scarcity of Natural Resources Rural Economy” (20 &
21th Feb. 2010) funded by University of Pune

26. Student profile programme/course wise: Academigear 2012-13.

Name of the Course | Application ErelEe Pass
: Selected
/Programme received M E* Percentage
F.Y.B.A(G1) 349 322 194 128 68.33%
S.Y.B.A(G2) 116 107 64 43 99.07%
S.Y.B.A(S1) 22 22 16 06 100%
S.Y.B.A(S2) 22 22 16 06 100%
T.Y.B.A(G3) 95 90 53 37 100%
T.Y.B.A(S3) 22 21 18 03 95.24%
T.Y.B.A(S4) 22 21 18 03 100%
F.Y.B.Com. 28 28 18 10 92.19%
F.Y.B.Sc. P-1 78 78 45 33 64.72%
F.Y.B.Sc. P-2 78 78 45 33 69.86%
F.Y.B.Sc.P-3 78 78 45 33 96.96%
S.Y.B.Sc. P-1 12 12 09 03 91.66%
S.Y.B.Sc. P-2 12 12 09 03 91.66%
S.Y.B.Sc. P-3 12 12 09 03 100%
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27. Diversity of Students :

Name of the Course i offstudehnts f% o ShtUderr: = % of students
/Programme rom the rom the other from Abroad
same state state
F.Y.B.A 100% 00 00
S.Y.B.A 100% 00 00
T.Y.B.A 100% 00 00
F.Y.B.Com. 100% 00 00
F.Y.B.sc 100% 00 00
S.Y.B.sc. 100% 00 00

28. How many students have cleared national and stateompetitive examinations

such as NET, SLET, GATE, Civil services, Defense isaces, etc. ?

29. Student progression :

- Nil.

Students Against % enrolled
Progressiol
UG to PG N.A.
PG to M.Phil. N.A.
PG to Ph.D. N.A.
Ph.D. to Post-Doctoral N.A.
Employed Nil
Campus selection Nil
Other than campus Nil
recruitment Nil
Entrepreneurship/Self-employment Nil
30. Details of Infrastructural facilities :
a) Library
Sr. No Nature of Books No. of Books
1 Text books 620
2 Reference 420
3 Journals/ Periodicals 03
4 Computer 01
5 C.D. 04
I

nternet facilities for Staff and Student

b.
c. Class rooms with ICT facility
d. Laboratories

- Yes
: Yes, (Central ICT hall is available)
: 300 Sq.ft.

31. Number of students receiving financial assistancerdm college, University,
government or other agencies. : Academic year 20113.

Sr.No Class Number of students receiving financial Assistance
from Government
SC ST VINT OBC SBC
1 F.Y.B.A 38 09 68 45 -
2 S.Y.BA 18 02 19 24 -
3 S.Y.B.A Spl 03 01 05 04 -
4 T.Y.B.A 27 05 26 14 -
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5 T.Y.B.A Spl 04 03 05 05 -
6 F.Y.B.Com. 01 - 04 06 -
7 F.Y.B.sc. 14 04 18 24 -
8 S.Y.B.sc. 02 - 04 04 -

» The number of students of F.Y.B.A.,F.Y.B.Com.BS¥.. Availing the Scholarship
from government / University is common to all sotge

32. Details on student enrichment programmes ( spiet lectures / Workshops/
seminar) with external experts
» The special practicals are arranged for surveyapgeially at fleld level.

33. Teaching methods adopted to improve studentdening '
a) Group Discussion, b) Classroom Seminars, c) Rude d) Use of audio-visual
systems e) Charts & Maps used. f) PPT

34. Participation in Institutional Social Responsillity (ISR) and Extension
Activities :
» The lectures are delivered MS.S. camp.

35. SWOC analysis of the department and Future plans

Strengths:

In order to understand theoretical concepts faauigianized tours and field visits of
the students.

The students are motivated for remote sensing &l8ses at P.G. level.
Weaknesses :

There is no PG center and Research center foreghartinent.

There is no remote sensing software and satetiageries.

Opportunities :

To introduce P.G. programme in Geography.

To motivate students for competitive exam by optaepgraphy subject.

Challenges :

Marathi medium till UG level hinders the furtheudy of PG courses in English
medium.

To organize National conference.

Future Plans :

To introduce P.G. and Research Centre.

To purchase GIS softwares for making maps on coenput

To provide acadmic support to faculty members foDP registration.

VVYVY ¥V VYV VYV VV VYV V
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Evaluative Report of the Department

1) Name of the Department
2) Year of Establishment

English
June, 1969

3) Name of Programmes/Courses offered (UG, PG, M.PhjlPh.D. Intergrated asters :

Integrated Ph.D., etc.) : U.G.

Sr. | Name of the

No. | Programmes Course No. Name of the Courses / Paper
Compulsory Eng. Compulsory English

1 F.Y.B.A [1014] . . _

S Additional English | Introduction to Poetry and Minor Forms @

[1334] Literature
Compulsory Eng. .
[2014 ] Compulsory English
Opt. Eng. - G2 Understanding Fiction

2 S.Y.BA [ 2334 ]

R Special Eng. -S1 Understanding Drama

[2335]
Special Eng.- S2 :
[2336 ] Understanding Poetry
Compulsory Eng. .
[3014] Compulsory English
Opt. Eng.- G3 Enriching Oral and Written
[3334] Communication

3 TYBA Special Eng. - S3 | Introduction to the Study
[3335] of English Language
Special Eng. - S4 | Introduction to Literary Criticism and
[ 3336 ] Critical Appreciation
Compulsory Eng. . ,

4 F.Y.B.Com. [1111] Functional English
Optional Eng. Enriching Oral and Written

> S.Y.B.Sc. [53012] Communication

4. Names of Interdisciplinary courses and the departmats/units involved:

Sr. No. Name of the Programmes Course Title
1 F.Y.B.Com. Functional English
5 S Y B.Sc. Enrlchlng_ Orgl and Written
Communication

5. Annual / Semester / choice based credit system (gm@amme wise) :

Sr. No. Name of the Programme Examination Pattern
1 F.Y./SY/TYBA and B.Com Annual
2 S.Y.B.Sc. Semester

6. Participation of the department in the courses offeed by other departments:

» Department of English organize lectures on Spokegligh to the students of Marathi

and Hindi department
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7. Courses in collaboration with other Universities, hdustries, Foreign Institutions, etc.,

Nil

8. Details of courses / programmes discontinued (if ) with reasons. : Nil

9. Number of teaching posts. :

Posts Sanctioned Filled
Professors -- -
Associate Professors -- --
Assistant Professors 03 02
10. Faculty  profile  with  name, qualifications, designaibn, specialization,
(D.Sc./D.Litt./Ph.D./M.Phil. etc.,)
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Mrs. K.S.Kakhandki M.A. Assistant  English 19 -
Professor
Mr. M. S. Bhandari| M.A.(SET) Assistant English 18 -
B.Ed Professor

11. List of senior visiting faculty

Nil

12. Percentage of lectures delivered and practical class handled (programme wise) by
temporary faculty.

: Nil

13. Students — Teacher Ratio (programme wise)Academic year 2012-2013

Sr.No. | Name of the Programmes | Number of Students | Student-Teacher Ratio
1 F.Y.B.A (Com.English) 381 190:1
2 F.Y.B.A(Opt.English-G1) 23 23:1
3 S.Y.B.A(Com.English) 158 79:1
4 S.Y.B.A.(Opt-G2 English) 24 24:1
5 S.Y.B.A.(Spl.Eng.) 24 24:1
7 T.Y.B.A(Com.English) 111 111:1
7 T.Y.B.A.(Opt.English-G3) 17 17:1
8 T.Y.B.A.(Spl.Eng.) 17 17:1
9 F.Y.B.Com. 142 142:1
10 S.Y.B.Sc. 12 12:1
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14. Number of academic support staff (technical) and adinistrative staff : Sanction and
Filled.

15. Qualifications of teaching faculty with D.Sc./D.Lit./Ph.D./M.Phil/PG.

16. Number of faculty with ongoing projects from (a) Naional (b) International funding

agencies and grants received.

Nil.

PG

01

17. Departmental projects funded by DST-FIST : UGC, DBT ICSSR etc., and total
grants received. :

Sr. Name of the Title of the Project Funding | Amount Year of
No. Teacher Agency | Received Completion
1 | Mr.M.S Bhandari | Socio- Cultural Perspective UGC 45,000/- 2013-14
in Changing Indian
Sensibility in Select Indian
English Poets
18. Research Centre/faculty recognized by the Universit Nil

19. Publications.
c) Publication per faculty
* Number of papers published in peer reviewed jounals (National/International)

*

*

*

by faculty and students.

Nil

Number of publications listed in International Database (For Eg:Web of Science,
Scopus, Humanities International Complete, Dare Datbase -Internatlonal

Social Science Directory, EBSCO host, etc)
Monographs

Chapter in Books

Books Edited

Books with ISBN/ISSN numbers with details of publibers
Citation Index

SNIP

SJR

Impact factor

h-index

20. Areas of consultancy and income generated.
» Faculty of English has delivered a lecture as aues person in orientation

programme for school teachers.

Nil
Nil

Nil
Nil
Nil
Nil
Nil
Nil
Nil
Nil

21. Faculty as members in (a) National Committees (b)nkternational Committees (c )
Editorial Boards.

22. Student projects:
a) Percentage of students who have done in-house prois mcludmg inter

departmental/programme

Nil

60%

» The students of T.Y.B.A. Spl. English submittedjpcts as the practical work

for General English.
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b) Percentage of students placed for projects in orgdrations outside the

Institution i.e. in Research laboratories/Industry/ other agencies Nil
23. Awards/Recognition received by faculty and students Nil
24. List of eminent academicians and scientists/visitsrto the department:
Sr No. Name of the eminent academicians Date
1 Mr. V.U Jain 12/01/2008
2 Dr.Chetan Deshmane 02/02/2009
3 Mr. Arvind Kamble 04/01/2010
4 Mr. J.P Jondhale 01/02/2011
5 Dr.Bharati Khairnar 11/02/2012
25. Seminars / Conferences / workshops organized andelsource of funding :
a) National Nil.
b) International Nil.

26. Student profile programme /course wise : Academicear 2012-13.
Name of the . Enrolled
Programme / Applgcat|9ns d Selected Pass Percentag
Course ccelve M F
FYBA 396 381 244 137 44.50%
Com.English
Opt.English(G1) 24 17 08 09 75.00%
S.Y.B.A. 160 142 80 62 68.30%
Com.English
Spl.English (G.2) 24 24 08 16 91.66%
Spl.English (S.1) 24 24 08 16 91.66%
Spl.English (S.2) 24 24 08 16 70.83%
T.Y.B.A. 112 111 54 57 51.88%
Com.English
English ( G.3) 17 17 07 10 94.11%
English (S.3) 17 17 07 10 94.11%
English (S.4) 17 17 07 10 82.35%
F.Y.B.Com 143 142 65 77 58.20%
Functional Eng.
S.Y.B.Sc.Opt.Eng 12 12 03 09 100%

M=Male, F=Female

27. Diversity of Student. :

19%}

Name of the % of students from % of students from % of students from
Course the same state the other states abroad
B.A 100.00 00.00 00.00
B.Com 100.00 00.00 00.00
B.Sc 100.00 00.00 00.00

28. How many students have cleared national and stat@mpetitive Examinations

such as NET, SLET, GATE, Civil services, Dehse Services, etc.?

N.A.
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29. Student progression. :

Student progression Against % enrolled
UG to PG Nil
PG to M.Phil. Nil
PG to Ph.D. Nil
Ph.D.to Post-Doctoral Nil
Employed
e Campus selection Nil
» Other than campus recruitment
Entrepreneurship / Self-employment Nil

30. Details of Infrastructural facilities:

a. Library: Books are available in the college central library.

Sr. No. Nature of Books No. of Book
1 Text Books 10
2 Reference 12
3 Journals/Periodicals 04
4 Computer 01
5 C.D's 07

b. Internet facilities for Staff and Student
c. Class rooms with ICT facility

d. Laboratories

:Yes

: Yes, (Central ICT hall is available)
: 200 Sq.ft.

31. Number of student receiving financial assistare from College University,

Government or other agencies

. Academic Year: 2012-13

Number of students receiving financial Assistance
Sr. No. Class from Government
SC ST VINT OBC SBC
1 F.Y.B.A 04 -- 09 13 --
2 S.Y.B.A 03 01 03 09 --
3 T.Y.B.A 02 - 04 03 --
4 F.Y.B. Com 28 02 23 27 --
5 S.Y.B. Sc. - -- - 04 --
» The total number of students of F.Y./S.Y./T.Y.BB.Com and B.Sc. Availing the

scholarship from Government / Universityagsmmon to all subjects.

32. Details on student enrichment programmes (spiet lectures/workshops/
Seminar) with external experts. :

Sr. No. Date Name of Guest Lecturer Topic
1 03/09/2008 | Dr.Jyoti Rane Rama Mehata’s ‘Inside the Ha
2 10/09/2009 | Mr. Kishore Nikam Indian English Poetry
R Principles of Literary
3 22/09/2010 | Mr. Raj Tribhuvan Criticism
4 16/08/2010 | Mr. Vijay Jain Conversational Skill
5 16/10/2012 | Mr. Uddhava Ashturkr Language and Lingistics
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33. Teaching methods adopted to improve studentdening.
a) Lectures b) PPT ¢) Classroom Semidastudents’ Group discussion

34.

35.

e) Use of audio visual aids.

Participation in Institutional Social Respondbility (ISR) and Extension Activities.

Nil

SWOC analysis of the department and future plas.

YV V

Strengths:

Our Faculty members have been pursuing researdi. stu
Minor Research project is going on.

Good Academic Performance

Weaknesses :
Unavailability of PG Programme

Opportunities :
To develop well-equippeldanguage Lab.
To introduce P.G. center

Challenges :
To Develop research attitude among the students
To organize National level seminar and conference

Future Plans :
To develop well-equipped Language Lab and P.G.d&2ent
Spoken English programme for multidisciplinary €tots.
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Evaluative Report of the Department

1. Name of the Department : Hindi

2. Year of Establishment : June 1969

3. Name of Programmes/Courses offered (UG, PG, M.iRh Ph.D. Intergrated asters :
Integrated Ph.D., etc.) : U.G./P.G.

Sr. No. IID\I r?)rgn rir?: r;[]r;es C?\lli)rlse Name of the Courses / Paper
1 F.Y.B.A. G1-1094| Samanya Hindi
2 S.Y.B.A. G2-2094| Kahani, Chayavadosar Kavya Algkhan
3 S.Y.B.A. S1-2095| Kavyashastra
4 S.Y.B.A. S2-2096| Natak, Upnyas and Madhyayugiwyé
5 T.Y.B.A. G3-3094| Samanya Hindi
6 T.Y.B.A. S3-3095| Hindi Sahitya Ka Etihas
7 T.Y.B.A. S4-3096| Bhasha Vigyan Aur Hindi Bhasha
8 F.Y.B.Com. G'A(ljgl'l-l Samanya Hindi

4. Names of Interdisciplinary courses and the depaments/units involved:

Sr.No. Name of the Programmes Course Title

1 F.Y.B.Com. Adhunik Kavya Aur Kahani Vividha

5. Annual / Semester / choice based credit systeprggramme wise) :

Sr.No. Name of the Programme Examination Pattern
1 F.Y.B.A. Annual
2 S.Y.B.A Annual
3 T.Y.B.A. Annual
4 F.Y.B.Com. Annual

6. Participation of the department in the coursesftered by other departments
» Faculty of Hindi department has delivered lectuired=.C.I., L.I.C., Lasalgaon
college and P.V.H. college Malegaon.

7. Courses in collaboration with other Universities Industries, Foreign Institutions, etc.,
Nil

8. Details of courses / programmes discontinued @ny) with reasons. : Nil

Re-accreditationp@d: 2013-14 (Cycle 2) Page 176



MGV’s Arts, Science and Commerce College, Manm&®) (M

9. Number of teaching posts. :

Posts Sanctioned Filled
Professors 00 00
Associate Professors 01 01
Assistant Professors 01 01

10. Faculty profile with name, qualifications, deggnation, specialization,
(D.Sc./D.Litt./Ph.D./M.Phil. etc.,)
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M.A,, Associate _—
Mr.K.K.Bachhav SET Professor Hindi 19 years 00
, M.A., Assistant _—
Dr. Smt. S.T.Jaiswal Ph.D. Professor Hindi 15 years 00
11. List of senior visiting faculty:
Sr.No. NS i Name of college Date Subject
Faculty
1 Mr. R. D. Jagtap Indian High School 2009-11 Adhunik Gadya
Manmad
2 Mr. S. B. Pagar gg(;?jCollege, Nasik 5511-12 Adhunik Kavaya

12. Percentage of lectures delivered and practicalasses handled (programme wise) by
temporary faculty. : Nil

13. Students — Teacher Ratio (programme wise)Academic year 2012-2013

Sr.No.| Name of the Programmes Number of Students| Student-Teacher Ratio

1 | FY.B.A. (G1) 268 268 : 1
2 | S.Y.BA. (G2) 79 79:1
3 | S.Y.B.A.(S1) 35 35: 1

4 | S.Y.B.A.(S2) 35 35:1
5 | T.Y.B.A. (G3) 61 61:1

6 | S.Y.B.A.(S3) 28 28:1
7 | T.Y.BA.(S4) 28 28:1

8 F.Y.B.Com. 60 60:1
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14. Number of academic support staff (technical) ahadministrative staff : Sanction and
Filled. : Nil

15. Qualifications of teaching faculty with D.Sc./CLitt./Ph.D./M.Phil/PG.

Iﬁ(r). Name Quialification Designation Specialization
. Associate Professor .
1 Mr.K.K.Bachhav | M.A.,B.Ed. SET Hindi
2 Dr.S.T.Jaiswal M.A., Ph.D. Assistant Professar KHind

16. Number of faculty with ongoing projects from (& National (b) International
funding agencies an grants received. : Nil

17. Departmental projects funded by DST-FIST : UGC,DBT, ICSSR etc., and total
grants received. : Nil

18. Research Centre / faculty recognized by the Urersity. : Nil
19. Publications.
a) Publication per faculty
* Number of papers published in peer reviewed jounals (National/International)
by faculty and students.

No. of Paper Published in ISSN /

Sr.No. Name of the Faculty ISBN Journals

1 Mr.K.K.Bachhav 03

2 Dr.Smt.S.T.Jaiswal 03

*  Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Dabase — International Social

Science Directory, EBSCO host, etc) : Nil
*  Monogrphs : Nil
*  Monographs : Nil
*  Chapter in Books : Nil
*  Books Edited : Nil

*  Books with ISBN/ISSN numbers with details of publibers
» Rahi Masum Raza Key Upanyaso mei Samkalin SandhdbhShailaja T. Jaiswal
IBN : 81-88573-63-9, Chandralok Prakashan Kanpu920

*  Citation Index : Nil
*  SNIP : Nil
*  SJR : Nil
*  Impact factor : Nil
*  h-index : Nil
20. Areas of consultancy and income generated. : Nil
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21. Faculty as members in (a) National Committees (b)nkernational
Editorial Boards.

Committees (c )

Sr. No.

Name of Faculty

Name of Institution

1

Mr. K. K. Bachhav

Nagari Lipi Parishad.Delhi (Iatal)

Dr. Shailaja Jaiswal

1.Sharthak Navya Member

(International)

of editororial b

2.Shahitya Sarovar- Member (National)

22. Student projects:

a) Percentage of students who have done

departmental/programme

b) Percentage of students placed for projects in orgéaations outside the Institution i.e.
in Research laboratories/Industry/other agencies

23. Awards/Recognition received by faculty and stughts.

24. List of eminent academicians and scientists/¥tigrs to the department:

in-house proje including inter
: 60 %
Nil
Nil

Sr.No. Name of the eminent / Academicians Date
1 Dr. Suresh Babar, BOS Member Hindi,Uni.Pune 1/2/008
2 Dr. P. V. Kotme, BOS Chairman Hindi,Uni.Pune FAw12
3 Dr. V. N. Dhakare, Senate Member,Uni. Pune 12002

25. Seminars / Conferences / workshops organizeddithe source of funding:

a) State Level 2008-09
Sr.No | Title of Seminar Funding Agency Coordinator Duration
1 Hindi Sahitya Me BCUD,University of| K.K.Bachhav 1 day

Jeevan Mulya

Pune

(20-09-2008)

26. Student profile programme /course wise Academic year 2012-13.

Name of the Applications Enrolled Pass
Programme/ Received Selected M - Percentage
ourse

F.Y.B.A.(G1) 268 268 159 109 76.42 %
S.Y.B.A.(G2) 79 79 31 48 92.30 %
S.Y.B.A.(S1) 35 35 13 22 80.00 %
S.Y.B.A.(S2) 35 35 13 22 88.57 %
T.Y.B.A.(G3) 61 61 25 36 98.27 %
T.Y.B.A.(S3) 28 28 09 19 40.00 %
T.Y.B.A.(S4) 28 28 09 19 72.00 %
F.Y.B.Com. 60 60 24 36 95.00 %
M=Male, F=Female

27. Diversity of Student. :
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Name of the % of students from % of students from % of students from
Course the same state the other states abroad
F.Y.B.A. 100 % 00 00
S.Y.B.A. 100 % 00 00
T.Y.B.A. 100 % 00 00
F.Y.B.Com. 100 % 00 00
S.Y.B.Sc. 100 % 00 00

28. How many students have cleared national and stat®mpetitive Examinations
such as NET, SLET, GATE, Civil services, Dehse Services, etc.?
» Number of students qualify NET, SLET Examinations

2010-2011 : 01 Santosh Pagar
2011-2012 : 01 Savita Wagh
2012-2013 : 01 Rahul Bahot

29. Student progression.

Student progression

Against % enrolled

UG to PG 80 %
PG to M.Phil. Nil
PG to Ph.D. Nil
Ph.D.to Post-Doctoral Nil
Employed

e Campus selection Nil

e Other than campus recruitment

Entrepreneurship / Self-employment

Atul ChandratRrinting Press
Swapnil Darade — Librarian
Meera Thakur — Coaching Classes

30. Details of Infrastructural facilities:

a. Library : Books are available in the colleg central library.

Sr. No. Nature of Books No. of Books
1 Text Books 988
2 Reference 3887
3 Journals/Periodicals 09
4 Computer 01
5 C.Ds 09
b. Internet facilities for Staff and Student :Yes
c. Class rooms with ICT facility : Yes, (Central ICT hall is available)
d. Laboratories - Yes
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31. Number of student receiving financial assistamc from College University,

Government or other agencies . Academic Year: 2012-13
Number of students receiving financial Assistance

Sr. Class from Government
No. SC ST VINT OBC SBC

1 F.Y.B.A. 48 10 51 63 08

2 |SYBA. 16 03 11 18 04

3 T.Y.B.A. 05 02 04 08 02

4 | F.Y.B.Com. 13 12 10 13 04

% The total number of students of F.Y./S.Y.B.Sc. dwaj the scholarship from
Government / University is common to all subjects.

32. Details on student enrichment programmes (spet lectures/workshops/seminar)
with external experts.
» Following seminars were organized for the Students

Sr.No Topic of the Lecture Name of Expert Year
1 Hindi Sahitya Me Jeevan Mulya Dr. Ashok Duldule 0 Sep 2008
2 Jai Shankar Prasad Ke Kavye Me JeevBin.M.S.Dudhanikar 20 Sep 2009
Mulya
3 Upanyas Vidha Me Jeevan Mulya Dr. J.Y.Ingale FaB 2010
4 Rastrabhasha Hindi Dr. V.N.Dhakare 14 Sep 2012

33. Teaching methods adopted to improve studentdeing. :
a) Group Discussion. b) Classroom SeminajdJse of audio-visual system.
d) News Paper cutting

34. Participation in Institutional Social Responsillity (ISR) and Extension Activities.

» Participation in blood donation camp, AIDS Awareng@sogramme and tree plantation
etc.
» Dr.Shailaja jaiswal delivered talks on ‘All IndizaBo’ Nashik.
Topics of talk-
1) Hindi ke Badhate Charan
2) Dr. Ramdhari Singh Dinkar aur Urvashi Mahakayava
3) Yuva Pidhika vyaktitva Vikas.
4) 2008 ki Gatividhiya
5) Kedarnath Agarwal ka Vyaktitva evam Krutitva
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35. SWOC analysis of the department and future plas.

STRENGTHS :

Three students qualify SET/NET Examination.

Result of the Department. is above 80 %

One of the faculty member is Ph.D.

Publications at National and International.

Participation of faculty and students in State, ibd@tl and International
seminars/conferences.

YVVVYYVY

WEAKNESSES :
» No Research Centre for the Department.

OPPORTUNITIES :
> To establish Research Centre.

CHALLENGES :
» To develop Research attitude among the students.
» To organize National conference.

FUTURE PLANS:
» Workshops for students to improve communicatiotisski
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1.

Evaluative Report of the Department

Name of the Department

2. Year of Establishment

Marathi
June, 1969

3. Name of Programmes/Courses offered (UG, PG, PhilPh.D. Intergrated asters :
Integrated Ph.D., etc.)

UG, PG

Sr. Name of the| Course No. Name of the Courses / Paper
No. | Programmes

1 F.Y.B.A G1 (1024) Wangmay Prakar Ani Vyavharilaidthi

2 S.Y.B.A G2 (2024) Wangmay Prakar Ani Vyavhavilarathi

3 S.Y.B.A S1 (2025) Wangmay prakarancha Abhyas

4 S.Y.B.A S2 (2026) Madhyayugin Marathi wangmayaitthas.

5 | TYBA G3 (3024) Wangamaya prakar-Prawaswarhalit Gadya

6 | T.Y.BA S3 (3025) Sahityavichar

7 T.Y.B.A S4 (3026) Bhashavidnyan

4. Names of Interdisciplinary courses and the depaments/units involved:

Sr.No. | Name of the Course no. Name of the Courses / Paper
Programmes
1 Optional Marathi Pathyapustak ani Vyavharik
F.Y.B.Com (1551) Marathi
2 Optional Marathi : : :
S.Y.B.Sc (53111,12) Pathyapustak ani Vyavharik Marathi

5. Annual / Semester / choice based credit system (gm@amme wise) :

Sr.No. Name of the Programme Examination Pattern
1 F.Y.B.A. Annual
2 S.Y.B.A Annual
3 T.Y.B.A Annual
4 S.Y.B.Sc. Semester
5 F.Y.B.Com Annual
6. Participation of the department in the courses offeed by other departments :
Sr.No. | Name of the Programmes| Course no. Name of the Courses / Paper
1 E Y B.Com Opt. Marath Pathyapustak ani Vyavharik
Marathi
. Pathyapustak ani Vyavharik
2 S.Y.B.Sc Opt. Marathi Marathi

7. Courses in collaboration with other Universitis, Industries, Foreign Institutions,

etc.,

Nil

8. Detalls of courses / programmes discontinued @ny) with reasons. : N.A.
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9. Number of teaching posts. :

Posts Sanctioned Filled
Associate Professors 02 02
Assistant Professors 01 01

10. Faculty profile with name, qualifications, degjnation, specialization,
(D.Sc./D.Litt./Ph.D./M.Phil. etc.,)
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Dr. R.K. Deore M.A, Ph.D| Principal Marath 27 09
Dr. V.T.Thorat M.A, Ph.D.| Associate Professor Marathi 24 00
Dr. P.G.Ambekar | M.A, Ph.D.| Assistant Professor Marathi 12 00
11. List of senior visiting faculty
Sr. No. Name of the eminent Academicians visited Date
1 Mr. Ramakant Mantri, Manmad 12/01/2009
2 Mr. Ramdas Bageshwar, Sangamner 11/08/2010
3 Mr. Khalil Momin, Manmad 06/01/2012
4 Dr. Vitthalsingh Dhakare, Lasalgaon 14/09/2012
5 Dr. Bhaskar Shelke, Junner 02/01/2013
12. Percentage of lectures delivered and practicalasses handled (programme wise) by

temporary faculty. : 100 %

1. Dr. V.T. Thorat and Dr. P.G. Ambekar deliveedra lectures for M.A. Marathi non

grant courses.

2. Dr. V.T. Thorat delivered extra lectures at dama and Nampur college for M.A.

Marathi non grant classes.

13. Students — Teacher Ratio (programme wise) : Adamic year 2011-2012

Sr.No| Name of the Programmes  Number of Students | Student-Teacher Ratio
1 F.Y.B.A. G1 277 138:1
2 S.Y.BA G2 96 96:1
3 S.Y.BAA S1 43 43:1
4 S.Y.B.A. S2 43 43:1
5 T.Y.B.A. G3 44 44 : 1
6 T.Y.B.A. S3 31 31:1
Re-accreditationp@d: 2013-14 (Cycle 2) Page 184




MGV’s Arts, Science and Commerce College, Manm&®) (M

7 T.Y.B.A. S4 31 31:1
8 F.Y.B.Com 107 107:1
9 S.Y.B.Sc 23 23:1

14. Number of academic support staff (technical) ahadministrative staff : Sanctlon
and Filled. ; Nil

15. Qualifications of teaching faculty with D.Sc./CLitt./Ph.D./M.Phil/PG.:

Sr.No. Name Quialification Designation Specialization
1 Dr. R.K. Deore M.A, Ph.D. Principal Marathi
2 Dr. V.T.Thorat M.A, Ph.D. Associate Professor Rthr
3 Dr. P.G.Ambekar M.A, Ph.D. Assistant Professor rata

16. Number of faculty with ongoing projects from (3 National (b) Internatlonal funding
agencies an grants received.
1.Dr. V.T. Thorat has been taken major researcheptan the topic “Manmad Shahar ani
parisaratil bolicha samajbhashavidnyanatmak drastiun abhyas”
2. Dr. P.G. Ambekar has been taken major researcfeqiron the topic “ Folkore —
Mahanubhavpanthiy lokshahitya”

17. Departmental projects funded by DST-FIST : UGC,DBT, ICSSR etc., and total
grants received. : Nil

18. Research Centre/faculty recognized by the Univsty.
1. Principal Dr. R. K. Deore recongied as a M.Phd &t.D. guide of UnlverS|ty of Pune.
2.Dr. V.T. Thorat recongied as a M.Phil and Ph.Odguwf University of Pune.

19. Publications.
a. Publication per faculty :
* Number of papers published in peer reviewed jourals (National/International) by
faculty and students.

No. of Paper Published in ISSN /
Sr.No Name of the Faculty ISBN Journals
1 Dr. R.K. Deore 02
2 Dr. V.T.Thorat 04
3 Dr. P.G.Ambekar 02

* Number of publications listed in International Database (For Eg:Web of Science,
Scopus, Humanities International Complete, Dare Datbase — International Social

SC|ence Directory, EBSCO host, etc) : Nil

Monographs : Nil
*  Chapter in Books (Dr.V.T.Thorat) : 02
*  Books Edited (Dr.R. K. Deore) : 01
*  Books with ISBN/ISSN numbers with details of publiers : 06

Re-accreditationp@d: 2013-14 (Cycle 2) Page 185



MGV’s Arts, Science and Commerce College, Manm&®) (M

Sr. | Name of Facult Name of the Book Publishers ISBN/ISSN
No
1 | Dr. R.K. Deore| Nagar Vangmaya AnLokshahitya Darshan | ISBN-81-86763-31-7
Vishram Bedekar
Nagar Wadmaya ani| Chinmaya Prakashan, | ISBN-978-81-90495-8-
Vishram Aurangabad
Vidnyan Vedh Snehvardhan PrakashdfBN-81-978-81-8
Kavyasugandh Macmilan India Ltd. | ISBN-1413
2 | Dr.V.T. Thorat| o o oo b dhan gﬂxgya Prakashan , | oo\ o1 as1es
Madi Mammi Suvidya Prakashan, ISBN-81-86152
Pune
*  Citation Index Nil
*  SNIP Nil
* SJR Nil
*  Impact factor Nil
*  h-index Nil
20. Areas of consultancy and income generated. Nil
21. Faculty as members in (a) National Committeesd) International Committees (c )
Editorial Boards.
1. Principal Dr. R. K. Deore - member of editotialard of the following books
a) Lokparampara Lokdhati b) Loksahityadarshakas)yasugandha
d) Atmasanvad e) Vidnyan vedh
2. Dr. V.T. Thorat — member of editorial board tbe book “Sanshodhan ani Sahitya
Pravah” (Dr. Bhaskar Shelke Gaurav Granth)
3. Dr. P.G. Ambekar - member of editorial boardhaf magazine “Tapovan”
22. Student projects:
a) Percentage of students who have done in-house prois |nclud|ng inter
departmental/programme
» 100 % S.Y.B.A. Marathi special students done théaement pl’OjeCt
b) Percentage of students placed for projects in orgdrations outside the
Institution i.e. in Research laboratories/Industry/ other agencies Nil
23. Awards/Recognition received by faculty and stuehts.

Recognition :

» Dr. R.K. Deore is recognized as M.Phil, Ph.D Guigiehe University of Pune
» Dr. V.T.Thorat is recognized as M.Phil, Ph.D Guiyethe University of Pune

Awards : Mr. Yogesh Rokade (M.A. Marathi student) has got following awards
Dr. Babasaheb Ambedkar fellowship Delhi

Lokmanya Gorav State Level Award Yeola

State level inter collegiate award in Kavya Vachan
State level Kavya Vachan awards Chandwad

Mahakavi Vamandada Kardak State level award Nashik

YVVVYY
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24. List of eminent academicians and scientists/¥tigrs to the department:

Sr. No. Name of the eminent Academicians visited Date
1 Mr. Ramakant Mantri, Manmad 12/01/2009
2 Mr. Ramdas Bageshwar, Sangamner 11/08/2010
3 Mr. Khalil Momin, Manmad 06/01/2012
4 Dr. Vitthalsingh Dhakare, Lasalgaon 14/09/2012
5 Dr. Bhaskar Shelke, Junner 02/01/2013
25. Seminars / Conferences / workshops organizeddthe source of funding :
a) Natioanal Nil
b) International Nil
26. Student profile programme /course wise Academic year 2012-13.
Name of the Applications Selected Enrolled Pass
Programme Received Male RELEIE Percentage
F.Y.B.A. G1 337 337 222 115 82.94
S.Y.B.A. G2 88 88 47 41 87.71
S.Y.B.A.S1 31 31 21 10 84.62
S.Y.B.A. S2 31 31 21 10 88.46
T.Y.B.A. G3 40 40 19 21 98.04
T.Y.B.A. S3 26 26 10 16 100
T.Y.B.A. S4 26 26 10 16 100
F.Y.B.Com 74 74 35 39 95.89
S.Y.B.Sc 26 26 15 11 100

27. Diversity of Student. :

Name of the % of students % of students from % of students
Course from the other states from abroad
the same state
F.Y.B.A. 100 % 00 % 00 %
S.Y.B.A. 100 % 00 % 00 %
T.Y.B.A. 100 % 00 % 00 %
F.Y.B.Com. 100 % 00 % 00 %
S.Y.B.Sc. 100 % 00 % 00 %

28. How many students have cleared national and statempetitive Examinations such
as NET, SLET, GATE, Civil services, Defense Serviseetc.?
» Mr. Yogesh Shelke qualified NET June. 2012 and §kdmination in Feb. 2013.
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29. Student progression. :

Student progression Against % enrolled
UG to PG 50 %.
PG to M.Phil. Nil
PG to Ph.D. Nil
Ph.D.to Post-Doctoral Nil
Employed
e Campus selection
« Other than campus recruitment 1. Shri. Nitin Sonawane- M.A. B.ed Secondary
Teacher
2. Shri. Anil Gaikwad M.A. B.ed Secondary
Teacher
3. Shri.Pankaj Gangurde M.A. B.ed Secondary
Teacher (MVP’s High School Kumbhardj)
Entrepreneurship / Self-employment 1. Shri. Vishihere — Making classical fronf
page maker for Novels, Poetry and other bo
He is also creative poet and arrange so many
kavi sammelan all over in Maharashtra.

30. Details of Infrastructural facilities:

a. Library : Books are available in the collegeentral library.

Sr. Nature of Books No. of Book
No.
1 Text Books 99
2 Reference 465
3 Journals/Periodicals 08
4 Computer 0
5 C.D’s 0
b. Internet facilities for Staff and Student ' Yes
c. Class rooms with ICT facility : Yes, (Central ICT hall is available)
d. Laboratories . Nil

31. Number of student receiving financial assistamc from College University,

Government or other agencies . Academic Year: 2012-13
Number of students receiving financial
Sg- Class Assistance from Government
' SC ST VINT OBC SBC
1 F.Y.B.A. 60 10 116 63 -
2 S.Y.B.A. 21 07 28 35 -
3 T.Y.B.A. 16 03 18 16 -
4 F.Y.B.Com 15 - 23 11 -
5 S.Y.B.Sc 02 - 07 12 -

« The total number of students of F.Y./S.Y./T.Y BB.Com & B.Sc. availing the
scholarship from Government / University is commtmall subjects.
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32.

33.

Details on student enrichment programmes (speadllectures/workshops/semlnar) with
external experts. :

1. Dr. Bhaskar Shelke — Shri Chhatrapati collegsau

2. Dr. Vitthalsigh Dhakare — Lasalgaon college.

3. Shri. Khalil Momeen — F.C.l. Manmad.

Teaching methods adopted to improve student le@ng :
a) Group Discussion, b) Classroom Semir@rResearch Paper ertlng,
d) Use of audio-visual Systems k@ etc.

. Participation in Institutional Social Responsiliity (ISR) and Extension Activities. :

Dr. V.T. Thorat has been working as NCC Officer.
Dr. P.G. Ambekar has been working as NSS Officer.

. SWOC analysis of the department and future plas

« Strengths

» All the faculties are with Ph.D.

» Good Academic Performance.

» Principal Dr. R. K. Deore is M.Phil and Ph.D. Guated Guided 10 Ph.D. students.
» Faculties published eight text as well as referdomks.

» Dr. V.T. Thorat is M.Phil and Ph.D. Guide and Gadd2 M.Phil students.

« Weakness:

» There is no research center for the department.

+«» Opportunity:
» To introduce interdisciplinary course in Marathi.

+ Challenges:
» To develop Research attitude among the students.
» To organize National conference.

« Future Plans:
> To introduce research center for M.Phil, Ph.D stisle
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Evaluative Report of the Department

1. Name of the Department

2. Year of Establishment

3. Name of Programmes/Courses offered (UG, PG, M.Rh Ph.D. Intergrated asters
Integrated Ph.D., etc.)

Economics
June 1969

U.G.

Sr. | Name of the Course No. Name of the Courses / Paper

No. | Programme

1 F.Y.B.,SA G1- 1154 Indian Economy

2 S.Y.B.A G2-2154 Indian Banking and Cooperation

3 S.Y.B.A S1-2155 Micro Economics

4 S.Y.B.A S2-2156 Macro Economics

5 T.Y.BA G3-3154 Indian Public Finance

6 T.Y.B.A S3-3155 International Economics

7 T.Y.B.A S4-3156 Quantitative Technigues and Ritojeork

8 F.Y.BCom Economics-1131 Business Economics(Micro)

9 F.Y.BCom Banking-1341 | Banking and Finance (Fundamentals of
Banking)

10 S.Y.B.Com | Economics-2131 Business Economics(&)acr

11 S.Y.B.Com | Banking-I-2221 Indian Banking System

12 T.Y.B.Com | Economics-3131 Indian and Global Economic Development

13 T.Y.B.Com | Banking-11-3221| Banking & Finance

14 T.Y.B.Com | Banking-111-3233 Banking & Finance

4. Names of Interdisciplinary courses and the depaments/units involved:

Sr. Name of the Course Title
N | Programmes
1 > F.Y.BCoM Business Economics(Micro)
2 F.Y.BCoM Banking and Finance (Fundamentals of Banking)
3 S.Y.B.Com Business Economics(Macro)
4 S.Y.B.Com Indian Banking System
5 T.Y.B.Com Indian and Global Economic Development
6 T.Y.B.Com Banking & Finance-lI
7 T.Y.B.Com Banking & Finance-lll
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5. Annual / Semester / choice based credit systeprggramme wise) :

Sr.No. Name of the Programme Examination Pattern
1 F.Y.B.A. Annual
2 S.Y.B.A. Annual
3 T.Y.B.A. Annual
4 F.Y.B.Com. Annual
5 S.Y.B.Com Annual
6 T.Y.B.Com Annual

6. Participation of the department in the coursesféered by other departments

Sr.No. Name of the Examination Pattern
Programme
1 F.Y.B.Com Business Economics(Micro)
2 F.Y.B.Com Banking and Finance (Fundamentals of Banking)
3 S.Y.B.Com Business Economics(Macro)
4 S.Y.B.Com Indian Banking System
5 T.Y.B.Com Indian and Global Economic Development
6 T.Y.B.Com Banking & Finance-l|
7 T.Y.B.Com Banking & Finance-lll

7. Courses in collaboration with other UniversitiesIindustries, Foreign Institutions, etc.,
1. Student Visit at LIC Regional Office Manmadd Introduce Home Loan System and
also other activities in Loan Process. (14-09-2012)
8. Detalils of courses / programmes discontinued @ny) with reasons. : Nil

9. Number of teaching posts.

Posts Sanctioned Filled
Professors 00 00
Associate Professors 02 02
Assistant Professors 01 01
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10. Faculty profile with name, qualifications, degjnation, specialization,
(D.Sc./D.Litt./Ph.D./M.Phil. etc.,)
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Mr.G.T.Pawar M.A., M.Phil Associate Economics 22 Nil
Professor
Mr.N.N.Gadhe M.A., M.Phil Assoclate Economics 20 Nil
Professor
Dr.G.L.Shendge M.A, Ph.D. Assistant Economics 04 Nil
Professor
11. List of senior visiting faculty : Nil

12. Percentage of lectures delivered and practicalasses handled (programme wise) by
temporary faculty. : Nil

13. Students — Teacher Ratio (programme wise) : Adamic year 2012-2013

Sr.No.| Name of the Programmes Number of Students| Student-Teacher Ratio
1 | F.Y.B.A (Gl 207 107:1
2 | S.Y.B.A (G2) 89 89:1
3 | S.Y.B.A.(S1) 37 371
4 | S.Y.B.A.(S2) 37 37:1
5 | T.Y.B.A. (G3) 61 61:1
6 | T.Y.B.A.(S3) 14 14:1
7 | T.Y.B.A. (S4) 14 14:1
8 F.Y.B.Com. 142 142:1
9 F.Y.B.CoM 57 57:1
10 S.Y.B.Com 115 115:1
11 S.Y.B.Com 49 49:1
12 T.Y.B.Com 110 110:1
13 T.Y.B.Com 51 511
14 T.Y.B.Com 51 51:1

14. Number of academic support staff (technical) athadministrative staff : Sanction and
Filled. : Nil
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15. Qualifications of teaching faculty with D.Sc./CLitt./Ph.D./M.Phil/PG.

Sr. Name Qualification | Designation Specialization
No.

1 Mr. G.T. Pawar M.A., M.Phil| Associate Professor Economics

2 Mr.N.N. Gadhe M.A., M.Phil | Associate Professor oBRomics

3 Dr. G.L. Shendge M.A, Ph.D. Assistant Professor cortemics

16. Number of faculty with ongoing projects from (3 National (b) Internatlonal funding
agencies and grants received. : Nil

17. Departmental projects funded by DST-FIST: UGC,DBT, ICSSR etc., and total
grants received. : Nil

18. Research Centre / faculty recognized by the Urersity. : Nil

19. Publications.

a) Publication per faculty :

*  Number of papers published in peer reviewed jounals
(National/International) by faculty and studerts.

Sr.No. Name of the Faculty No. of Paper Published in ISSN /
ISBN Journals
Mr. G.T. Pawar 01
Mr. N. N. Gadhe 05
Dr. G. L. Shendge 09

* Number of publications listed in International Database (For Eg:Web of Science,
Scopus, Humanities International Complete, Dare Datbase — Internat|onal Social

Science Directory, EBSCO host, etc) . Nil
*  Monographs : Nil
*  Monographs : Nil
*  Chapter in Books : Nil
*  Books Edited : Nil
*  Books with ISBN/ISSN numbers with details of publibers : Nil
*  Citation Index : Nil
*  SNIP : Nil
* SJR : Nil
*  Impact factor : Nil
*  h-index : Nil
20. Areas of consultancy and income generated. : Nil

Re-accreditationp@d: 2013-14 (Cycle 2) Page 193



MGV’s Arts, Science and Commerce College, Manm&®) (M

21. Faculty as members in (a) National Committees) International Committees (c )
Editorial Boards.

a) National committees- Membership.

Sr.No Name of Faculty Name of Institution
1 Mr.G.T.Pawar Life Member of “Akhil Bhartitya Marathi Artha shatr
Parishad”
2 Dr.Shendge G.L. | Life Mamber of “ Indo Global CHazers of Comerce ,
Industries and Agriculture” Pune

b) International Committees ; Nil.
c¢) Editorial Boards : Nil.

22. Student projects:

a) Percentage of students who have done in-house proje including inter
departmental/programme

» 100 % T.Y.B.A students prepared a project on Anpi¢®f Economics and all
project assess at University Level

b) Percentage of students placed for projects in orgarations outside the Institution
i.e. in Research laboratories/Industry/other ageneis : Nil

23. Awards/Recognition received by faculty and stuehts. : Nil

24. List of eminent academicians and scientists/¥tigrs to the department:

Sr.No. | Name of the eminent /Academicians Visited Date
1 Mr. M.V.Hire 18-1-2008
2 Mr.G.D. Kharat 10-9-2009
3 Dr. Madhav Shinde 28-10-2010
4 Dr. G.L.Shendge 21-09-2011
5 Mr. R.M. Sirsat 15-10-2012
6 Dr. G.D. Kharat 17-01-2013

25. Seminars / Conferences / workshops organizeddthe source of funding :

Sr. Programme Title Duration Funding
No. Agency
- - - BCUD,
1 | One Day Umversﬂy Effects of Recession on Ind 11/01/2010
Level Seminar Economy Pune.

26. Student profile programme /course wise : Academmyear 2012-13.

Name of the o Enrolled
Prog;irrr;rge / Applgceité?\': q Selected v . PZ?C?ntage
F.Y.B.A.(G1) 310 310 194 116 71.01
S.Y.B.A.(G2) 89 89 44 45 98.61
S.Y.B.A.(S1) 37 37 16 21 55.55
S.Y.B.A.(S2) 37 37 16 21 55.55
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T.Y.B.A.(G3) 47 47 20 27 94.00
T.Y.B.A.(S3) 14 14 8 92.86
T.Y.B.A.(S4) 14 14 92.86
F.Y.B.Com. 142 142 65 77 46.26
F.Y.B.CoM 55 55 22 23 80.00
S.Y.B.Com 114 114 49 65 83.65
S.Y.B.Com 49 49 26 23 95.95
T.Y.B.Com 110 110 62 48 89.42
T.Y.B.Com 51 51 28 23 89.58
T.Y.B.Com 51 51 28 23 89.58

M=Male, F=Female

27. Diversity of Student. :

Name of the % of students from % of students from % of students from
Course the same state the other states abroad
F.Y.B.A. 100 % 00 % 00 %
S.Y.B.A. 100 % 00 % 00 %
T.Y.B.A. 100 % 00 % 00 %

F.Y.B.Com. 100 % 00 % 00 %

S.Y.B.Com 100 % 00 % 00 %

T.Y.B.Com 100 % 00 % 00 %

28. How many students have cleared national and stat®mpetitive Examinations
such as NET, SLET, GATE, Civil services, Dehse Services, etc.? : Nil

29. Student progression.

Student progression

Against % enrolled

UG to PG Nil
PG to M.Phil. Nil
PG to Ph.D. Nil
Ph.D.to Post-Doctoral Nil
Employed

e Campus selection Nil

e Other than campus recruitment

Entrepreneurship / Self-employment

Nil
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30. Details of Infrastructural facilities:
a. Library: Books are available in the collegeentral library.
Sr.No. Nature of Books No. of Book
1 Text Books 37
2 Reference 48
3 Journals/Periodicals 16
4 Computer -
5 C.D’s -
b. Internet facilities for Staff and Student :Yes
c. Class rooms with ICT facility : Yes, (Central ICT hall is available)
d. Laboratories " N.A.
31. Number of student receiving financial assistare from College University,
Government or other agencies : Academic Year: 2012-13
Number of students receiving financial
Sr.No. Class Assistance from Government
SC ST VINT OBC SBC
1 EF.Y.B.A. 26 6 67 37 00
2 S.Y.BA. 5 00 08 07 00
T.Y.B.A. 4 00 00 04 00

0
0'0

32.

33.

34.

The total number of students of F.Y./S.Y. and T.YAB availing the scholarship from
Government / University is common to all subjects.

Details on student enrichment programmes (spiat lectures/workshops/ Seminar) with
external experts.
1) Dr.J.B.Solunke , Arambha College , Nashik Road.
2) Dr.Subhash Sawant , Bhosla Militry Colege , Nlash
3) Dr. Sambhaji Kadam , K.N.B Art College , Dhule.

Teaching methods adopted to improve studentdening.
a) Group Discussion. b) Classroom Sersinaj Use of audio-visual system.

Participation in Institutional Social Responsillity (ISR) and Extension Activities.

1) Mr. G.T. Pawar Working as Cordinator of Yashtwvao Chavan Open University, Nashik

at Manmad Center.
2) Mr. N.N.Gadhe Working as Student Welfare OfficeUinversity of Pune , Manmad

College Center

3) Dr.Shendge G.L. Working as Earn and Learn @ffic Uinversity of Pune , Manmad
College Center

4) Faculties actively participated in Tree plamatiBlood Donation and AIDS awareness

programme
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32. SWOC analysis of the department and future plans.

X3

S

YV VYV

STRENGTHS :

Result of the Dept. is above 80-90%

One faculty member with Ph.D. degree and remaihot) are registered.
Publication of the National and International Reskegaper.

Students of the Department prepared two reseamjegp under the guidance of
faculty.

WEAKNESSES :
» There is no PG and Research Centre for the Depatrtme

OPPORTUNITIES :
» To establish P.G. course and Research Centre.

CHALLENGES :
» To develop Research attitude among the students.
» To organize National conference.

FUTURE PLANS:
To start P.G. Course in Economics

Re-accreditationp@d: 2013-14 (Cycle 2) Page 197



MGV’s Arts, Science and Commerce College, Manm&®) (M

Evaluative Report of the Department

Name of the Department : Political Science
Year of Establishment : 1969

Name of Programmes/Courses offered (UG, PG M.PhjlPh.D. Intergrated asters:

Integrated Ph.D., etc.)

U. G. General Level

Sr. Name of the Course Name of the Courses / Paper
No. Programmes No.
1 F.Y.B.A. 1164 G1| Maharashtra Govt. and Politics
2 F.Y.B.A. 1254 Opt.| Maharashtra Culture (1818 AD)
3 S.Y.B.A. 2164 G2| Constitutional & Political Pr@san India
4 T.Y.B.A. 3164 G3 | India and The World

4. Names of Interdisciplinary courses and the departmats/units involved: Nil

5. Annual / Semester / choice based credit system (gm@amme wise) :

Sr.No. Name of the Programme Examination Pattern
1 F.Y.B.A. Annual
2 F.Y.B.A. Annual
3 S.Y.B.A. Annual
4 T.Y.B.A. Annual
6. Participation of the department in the courses offeed by other departments:
Faculty of political has delivered a lectures tog students of Economics department.
7. Courses in collaboration with other Universities, hdustries, Foreign Institutionsgetc.,
Nil
8. Details of courses / programmes discontinued (if ) with reasons. : Nil
Number of teaching posts. :
Posts Sanctioned Filled
Professors -- -
Associate Professors - --
Assistant Professors 01 01
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10. Faculty  profile  with  name, qualifications, designaibn, specialization,
(D.Sc./D.Litt./Ph.D./M.Phil. etc.,) :
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MA. B.Ed. | Assistant . -
Mr.S.M.Bhoye NET Professor Politics 09
11. List of senior visiting faculty : Nil

12. Percentage of lectures delivered and practical class handled (programme wise) by
temporary faculty. : Nil

13. Students — Teacher Ratio (programme wise)Academic year 2012-2013

Sr.No.| Name of the Programmes Number of Students| Student-Teacher Ratio

1 F.Y.B.A. G1 368 184:1
2 F.Y.B.A.  Opt. 162 811
3 S.Y.B.A. G2 81 81:1
4 TYBA. G3 69 69:1

14. Number of academic support staff (technical) and aahinistrative staff : Sanction and
Filled. : Nil

15. Qualifications of teaching faculty with D.Sc./D.Lit./Ph.D./M.Phil/PG.

Sr. Name Quialification Designation Specialization
No.
1 Mr.S.M.Bhoye MA.B.Ed. NET| Assistant Professor i

16. Number of faculty with ongoing projects from (a) Naional (b) Internatlonal funding
agencies an grants received. : Nil

17. Departmental projects funded by DST-FIST : UGC, DBT, ICSSR etc and total grants

received. : Nil
18. Research Centre / faculty recognized by the Univeity. : Nil
19. Publications.

a) Publication per faculty

*  Number of papers published in peer reviewed jounals (National/International) by
faculty and students. : Nil

*  Number of publications listed in International Database (For Eg:Web of Science,
Scopus, Humanities International Complete, Dare Datbase — International Social
Science Directory, EBSCO host, etc) : Nil
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*  Monographs

*  Chapter in Books
*  Books Edited
*  Books with ISBN/ISSN numbers with details of publibers

*  Citation Index

*  SNIP
* SJR

*  Impact factor

*  h-index

20. Areas of consultancy and income generated.

Nil
Nil
Nil
Nil
Nil
Nil
Nil
Nil
Nil

Nil

21. Faculty as members in (a) National Committees (bykernational Committees (c )
Editorial Boards.

22. Student projects:

a) Percentage of students who have done in-house proje including inter
departmental/programme :

Nil

Nil

b) Percentage of students placed for projects in orgdrations outside the

Institution i.e. in Research laboratories/Industrybther agencies Nil
23. Awards/Recognition received by faculty and students Nil
24. List of eminent academicians and scientists/visitsrto the department
1) Mr. S. D. Gaikwad — Yeola College
2) Mr. Sanjay Marathe — Nandgaon College
3) Mr. N. D. Pagar — Nampur College
25. Seminars / Conferences / workshops organized anke source of funding :Nil
26. Student profile programme /course wise : Academicear 2012-13.
Name of the Anplications Enrolled Pass
Programme/ P : Selected
Received M = Percentage
Course
F.Y.B.A. G1 368 368 234 134 90.75%
F.Y.B.A.Opt. 162 162 88 74 88.88%
S.Y.BA.G2 81 81 50 31 90.36%
T.Y.B.A.G3 69 69 39 30 96.15%

M=Male, F=Female

27. Diversity of Student.:
Name of the % of students from % of students from % of students from
Course the same state the other states abroad
F.Y.B.A. G1 100 00 00
F.Y.B.A. Opt. 100 00 00
S.Y.B.A. G2 100 00 00
T.Y.B.A. G3 100 00 00
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28. How many students have cleared national and stat@mpetitive Examinations such

as NET, SLET, GATE, Civil services, Defense Serviseetc.?

29. Student progression. :

N.A.

Student progression Against % enrolled
UG to PG Nil
PG to M.Phil. Nil
PG to Ph.D. Nil
Ph.D.to Post-Doctoral Nil
Employed
e Campus selection Nil
e Other than campus recruitment
Entrepreneurship / Self-employment Nil
30. Details of Infrastructural facilities:
a. Library: Books are available in the collegeentral library.
Sr. No. Nature of Books No. of Book
1 Text Books 685
2 Reference 1032
3 Journals/Periodicals 05
4 Computer -
5 C.D’s -
b. Internet facilities for Staff and Student : Yes

c. Class rooms with ICT facility : Yes (Central ICT hall is available)

d. Laboratories N.A.

31. Number of student receiving financial assistare from College University,
Government or other agencies . Academic Year: 2012-13

Sr. Number of students receiving financial Assistance
No. Class from Government
SC ST VINT OBC SBC
1 F.Y.B.A.G1 66 12 124 68 -
2 | F.Y.B.A.Opt. 26 04 51 26 -
3 S.Y.B.A. G2 14 01 21 17 01
4 T.Y.B.A. G3 23 03 11 21 -

+ The total number of students of F.Y./S.Y.B.Sc. diraj the scholarship from Government
/ University is common to all subjects.
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32. Details on student enrichment programmes (spetilectures/workshops/seminar) with
external experts. :

Sr.No | Name of Expert Title of Topic Date
1 Adv. Shashikant Kakhandki Human Rights 08.101201
2 Adv. Subhash Lambole Right to Imformation Actf  @42012

33. Teaching methods adopted to improve studentdening. :
1) Group Discussion 2) Charts and Map®RT  4) Classroom seminars

34. Participation in Institutional Social Responsiliity (ISR) and Extension Activities.

Mr. S.M.Bhoye is Programme officer of NSS &WO . Mr. Bhoye play important role in
programme organized by NSS viz. Tree plantatiomoBl Donation camp and Survey of
adopted village.

35. SWOC analysis of the department and future plas

STRENGTHS :

» Result of the department is very good and almostal80 %
» Guidance for competitive exam.

WEAKNESSES :

» Subject is not run on special level.

OPPORTUNITIES :

» Commencement of the subject on special level etoeeded.
» To organize special coaching classes for competéxams.
CHALLENGES

» To retain importance of the subject among otherpeitive subjects
» To organize national level seminar.

FUTURE PLAN:

» To start political science as a special subjeti@tevel.
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Evaluative Report of the Department

Name of the Department ; Commerce
Year of Establishment : June, 1969
Name of Programmes/Courses offered (UG, PG, M.PhilPh.D. Intergrated asters :
Integrated Ph.D., etc.) ; U.G.
Sr. Name of the | Course Name of the Courses / Paper
No. Programmes  No.
1 F.Y.B.Com. 1111 | Functional English

1121 | Financial accounting

1131 | Business Economics (Micro)

1141 | Business Mathematics and Statistics

1361 | Office Management

1341 | Banking and Finance

1311 | Commercial Geography

1241 | Insurance and Transport

1221 | Consumer Protection and Business Ethics

1521 | Marathi

1541 | Hindi

2 S.Y.B.Com. 2111 | Business Communication

2121 | Corporate Accounting

2131 | Business Economics (Micro)

2141 | Business management

2151 | Elements of Company Law

2221 | Banking and Finance - |

2251 | Cost and Works Accounting - |

2281 | Marketing Management —I

2777 | A Course in Environmental Awareness

3 T.Y.B.Com. 3111 | Business Regularity Framework (Mercantile Law)

3121 | Advanced Accounting

3131 | Indian and Global Economic Development

3151 | Auditing and Taxation

3221 | Banking and Finance - Il

3251 | Cost and Works Accounting |l

3281 | Marketing Management ||

3223 | Banking and Finance |l

3253 | Cost and Works Accounting I

3283 | Marketing Management il

4 M.Com | 101 | Management Accounting

Sem. | 102 | Strategic Management

103 | Advanced Cost Accounting

104 | Costing Techniques and Responsibility Accountin

Re-accreditationp@d: 2013-14 (Cycle 2) Page 203



MGV’s Arts, Science and Commerce College, Manm&®) (M

201 | Financial Analysis and Control
Sem. Il 202 | Research Methodology for Business
203 | Applications of Cost Accounting
204 | Cost Control and Cost Systems
301 | Business Finance
5 M.Com i 302 (A) Industrial Economics
Sem. llI :
303 | Cost Audit
304 | Management Audit
401 | Capital Market and Financial Services
Sem. IV 402 (A) Global Economic Environment
403 | Recent Advances in Cost Accounting and System
404 | Project Work (Cost and works accounting)

4. Names of Interdisciplinary courses and the departmeats/units involved:

Sr. Name of the Course Title Departments/ Units

No. Programmes Involved

1 F.Y.B.Com. Functional English English
Business Economics Economics
Mathematics and Statistics Maths — Science
Banking and Finance Ecomonics
Commercial Geography Geography
Marathi Marathi
Hindi Hindi

2 S.Y.B.Com. Business Economics (Micro) |  Economics
Banking and Finance - | Economics
A Course in Environmental Commerce

Awareness

3 T.Y.B.Com. Indggvi?odpglgr?tal Economic Economics

Banking and Finance - Il & lll| Economics

5. Annual / Semester / choice based credit system (gm@amme wise) :

Sr. No. Name of the Programme SEIFITEEN [T
1 F.Y.B.Com. Annual
2 S.Y.B. Com. Annual
3 T.Y.B.Com Annual
4 M.Com. Semester
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6. Participation of the department in the courses offeed by other departments :

v" The interdisciplinary courses like Environmental #eness offered t8.Y.B.Com,

Banking and Economics offered to F.Y./S.Y. and B.€om.
7. Courses in collaboration with other Universities, hdustries, Foreign Institutions, etc.,
Nil
8. Details of courses / programmes discontinued (if ) with reasons. Nil
9. Number of teaching posts. :
Posts Sanctioned Filled

Professors - -
Associate Professors 02 02
Assistant Professors 02 02

10. Faculty profile with name, qualifications, designaton, specialization,

(D.Sc./D.Litt./Ph.D./M.Phil. etc.,)

c S 5 = é g
s | g £ a8 2
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= (@)
M.Com.| Associate Commerce 30 vrs _
Mr. S.J Sonawane M.Phil. | Professor yrs.
Mr. D.M. Sawant M.Com.| Associate 3
M.Phil. | Professor Commerce 30yrs.
Mr. D.S. Wadje M.Com.| Assistant| .~ oo 01 B
NET Professor
Mr. S.S. Lambole M.Com.| Assistant Commerce 27 B
LLB. Professor,
11. List of senior visiting faculty
Sr. No Visiting Faculty Topic
1 Dr. D.V. Thakor Onion Marketting
2 Dr. Sanjay Khairnar ABC Analysis and Store Kegpin
3 Mr. P.S. Govind Winery Industry and Marketting
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12. Percentage of lectures delivered and practical class handled (programme wise) by

temporary faculty.

Sr. No. Name of the programme % of lectures delivered
1 F.Y.B.Com. Nil
2 S.Y.B. Com. Nil
3 T.Y.B.Com Nil

13. Students — Teacher Ratio (programme wise) : Academyear 2012-2013

Sr.No.| Name of the Programmes Number of Students | Student-Teacher Ratio
1 F.Y.B.Com. 142 47 : 1
2 S.Y.B. Com. 114 38:1
3 T.Y.B.Com 110 37:1

14. Number of academic support staff (technical) and aahinistrative staff Sanction and

Filled.

Nil

15. Qualifications of teaching faculty with D.Sc./D.Lit./Ph.D./M.Phil/PG.

Sg. Name Quialification Designation Specialization
1 Mr. S.J Sonawang '\I\;Ilgﬁ:ln Associate Professor Commerce
2 Mr. D.M. Sawant mgﬁr Associate Professor Commerce
3 Mr. D.S. Wadje MI.ECTom. Assistant Professor Commerce
4 Mr. S.S. Lambole LMLgom Assistant Professor| Commerce

16. Number of faculty with ongoing projects from (a) Naional (b) Internatlonal funding
agencies an grants received.

Nil

17. Departmental projects funded by DST-FIST : UGC, DBT, ICSSR etc., and total grants

received.

18. Research Centre/faculty recognized by the Universjt

19. Publications.

Nil

Nil

a)

Publication per faculty

Number of papers published in peer reviewed journa (National/International) by
faculty and students. : Nil

Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Dabase — International Social

Science Directory, EBSCO host, etc)

Monographs

Nil
Nil
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» Chapter in Books : Nil

» Books Edited : Nil

* Books with ISBN/ISSN numbers with details of publibers : Nil

« Citation Index : Nil

* SNIP : Nil

« SJR : Nil

* Impact factor : Nil
h-index ; Nil

20. Areas of consultancy and income generated. : Nil

21. Faculty as members in (a) National Committees (b)nkernational Committees (c)
Editorial Boards. : Nil

22. Student projects:

a)

b)

Percentage of students who have done in-house proje including inter
departmental/programme

» S.Y.B.Com : 100% (Under Environmental Awareneesr€e)

» M.Com : 100 % (Under Cost and Works Accounting)
Percentage of students placed for projects in orgawations outside the Institution
i.e. in Research laboratories/Industry/ other agenes ; Nil

23. Awards/Recognition received by faculty and students

» Mr. S.J. Sonawane are Recognized PG Teacher byinersity vide
letter No. BUTR/Com./603-124, dated 07.05.2007

24. List of eminent academicians and scientists/visitsrto the department:

Sr. No| Name of Academicia Position Held Date

1 | Dr.V.S. More Director, Management and Research | 05/08/2010
Institute, Nashik

2 Dr. H.P. Adake Member of Management Council, Puné8/10/2011
University

3 Dr. R.R. Berad Director, Amrut Vahini Institute 08/12/2012
of MBA, Sangamner

4 Dr. Dilip Shinde Principal and BOS member, A8s;j. 12/01/2013
And Commerce College, Satana

25. Seminars / Conferences / workshops organized anddlsource of funding :

v

Organized One Day District Level Seminar entitlddhgortance of E-commerec in
Commerce Education” on #3January 2012, funded by BCUD, Pune University
sanctioned amount Rs. 25514/-
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26. Student profile programme /course wise Academic year 2012-13.

Name of the . Enrolled

programme /| APFREIS  selected [ T L vage
F.Y.B.Com. 142 142 65 77 57.46 %
S.Y.B. Com. 114 114 49 65 86.66 %
T.Y.B.Com 110 110 62 48 74.03 %
M.Com. 15 15 08 07 33.33%

M=Male, F=Female

27. Diversity of Student.

Name of the % of students from % of students from % of students from
Course the same state the other states abroad
F.Y.B.Com. 100 00.00 00.00
S.Y.B. Com. 100 00.00 00.00
T.Y.B.Com 100 00.00 00.00
M.Com. 100 00.00 00.00

28. How many students have cleared National and stat@mpetitive Examinations such as
NET, SLET, GATE, Civil services, Defense Servicesfc.? 101

» Mr. Mahesh Kisan Khatal has passed NET and SET iexedion in 2012-13

29. Student progression. :

Student progression Against % enrolled

UG to PG 13.63 %

PG to M.Phil. Nil

PG to Ph.D. Nil

Ph.D.to Post-Doctoral Nil
Employed

e Campus selection Nil

e Other than campus recruitment 51015 %
Entrepreneurship / Self-employment 5%

30. Details of Infrastructural facilities:

a. Library: Books are available in the collegeentral library.

Sr.No. Nature of Books No. of Book
1 Text Books 255
2 Reference 323
3 Journals/Periodicals 32
4 Computer 01
5 C.Ds --
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Internet facilities for Staff and Student

c. Class rooms with ICT facility

d. Laboratories

31. Number

of student

receiving financial
Government or other agencies

:Yes

: Yes, (Central ICT hall is available)
: 150 Sq.ft.

assistamc from College University,

. Academic Year: 2012-13

Number of students receiving financial Assistance
ST. Class from Government
No. sc ST | VINT | OBC | SBC
1 F.Y.B.Com. 28 02 23 27 00
2 S.Y.B. Com. 18 02 19 08 01
3 T.Y.B.Com 16 04 21 23 01

% The total number of students of F.Y.B.Com / F.Y.Ba@ and T.Y.B.Com. Availing the
scholarship from Government / University is commtmall subjects.

32. Details on student enrichment programmes (spiet lectures/workshops/ Seminar) with
external experts.

Sr. Date Name of the Lecturer Topic
No.
1 | 06.08.2012 Dr. D.V. Thakor Commerce Education and Job
Opportunities
2 | 22.09.2012 Prin. Dr. D.B. Shinde E-Commerce
3 | 05.01.2013 Profi. K.S. Patil Agriculture Marketting

33. Teaching methods adopted to improve studentdening.
a) P.P.T. b) Seminars c) Group DiscussipNisits to various institutions

34. Participation in Institutional Social Respondiility (ISR) and Extension Activities.

Sr. Name of the
No. Lecturer

Name of the Institution Topic

1 | Mr. S.J Sonawane| 1. Vividh Karyakari
Sahakari Society, Satana

“How to save water and
Electricity”

2 | Mr. D.M. Sawant | Shetkari Vividh Karyakari

Sahakari Society, Sayane

“Dairy and Agricultural
Marketing”
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35. SWOC analysis of the department and future plas.

Strengths

Qualified and experienced Staff

Good Academic Performance of Student.
Self Employment

Y V V

Weakness:
» No adequate computer laboratory.
» Weak linguistic skills and Semi urban and ruralkegiound of students.

Opportunity:

» Marketing and Self Employment.

» Placement in different Services like Banking, Caoafige Sector, Income Tax
Practitioners etc.

Challenges:
» To motivate for Innovations.
» Encouragement for skill development.

Future Plans:

To provide career oriented guidance.

To start job oriented short term courses.
Organization of National level conference.

Y V V
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Post Accreditation Initiatives

Mahatma Gandhi Vidyamandir, a pioneering educatitmstitution has been
continuously providing quality education since mtran half a century! It brought
out substantial transformation and progress in lthes of Indian downtrodden
masses. At the time of trials and tribulationsedbenice and consistency helped the
institution to stand firm like a lighthouse. Nowdays Higher Education Sector is in
the midst of growth and change. We are living he era a globalization which
requires higher level skills and competence. Mi@y&mandir recognized the need
of time to emphasis on quality education. Henaggrhal Quality Assurance Cell,
established in 2004, has been functioning as agmuséditation quality assurance and
sustenance measure. It has continusously beengttginact upon the peer team
suggestions made earlier.

NAAC Peer Team Suggestions Acted Upon

While going through the performance of the collagéhe accreditation 2003-
04 the then peer team members placed on recorgréogous suggestions to exploit
the potential of the institution.

The institution has taken initiatives as follows:

The college could offer Vocational and job orienteurses at the graduate level.
PG courses may also be considered.

At the PG level the college became successful tmntence courses in
Marathi and Hindi to satisfy the acute need of RiGcation of the rural students. The
permission to introduce Microbiology subject at Ué&vel was approved by
University but the students were not approachedimwistipulated time. Hence, the
college could succeed to continue the subject.

There is a pressing need for a well-equipped congpuab with required software.
Adequate computer facility is provided to each ddpesent as well as M.com
Students.

The college welcomes the suggestion wholeheartadty established well-
equipped computer laboratory with all necessary apdated softwares. Every
department has supplied computer and LAN for irgefacility. M.Com students can
avail this facility in their respective departments

The college could offer personality Development Cees to supplement the
curricular programmes.

Soft Skill Development Programme has been introduoesharpen the facets
of the students personality. For effective functadrthis programme the college has
deputed 03 teachers for training programme orgahby Akanksha Institute in
collaboration with Pune University. Besides, theutty also got training by attending
workshops such as ‘Groom and Grow’, ‘Summer SchotCT’ etc.
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There is also a felt need by the students, pareatsl alumni to teach different
courses in English medium. This could be done eithgy training the existing
faculty or appointing a few teachers with good kniaage of teaching in English.

A few students appear for examination in EnglishdMe particularly in
Commerce faculty. Hence, it is not feasible to udéca special teacher for teaching.
Despite of this the existing teachers are satigfdgttackled with their difficulties.

The English department has a key role to play inganizing Spoken English
Workshop for most of the students who find it ddtilt even to converse in English.

The suggestion was acted upon by establishing &ndliab. and organized
Spoken English workshops. The fear of conversingriglish was dispelled from the
minds of the students. The local experts accompanith the English professors of
the college were pressed into service. The studeats given maximum exposure in
spoken English. The same practice has been resumedch academic year. The
results are praiseworthy.

The NSS and NCC students need special attentiorceithey may have to miss
regular classes to attend various camps and otheogpammes. They may be
provided with special classes to compensate.

The students who are missing regular classes d&&and NCC Camps are
personally consulted by their subject teacherotopensate their missed learning.

The laboratories in the college are very small iizes and inadequately equipped.
Hence, size of the laboratories and equipments neebe increased further.

Those laboratories which were small are extendetiair size. According to
curriculum and research related equipments argiged as per the demand of
various departments.

It is noticed that there is only one lady teaches against girl students. Some more
lady teachers may either be appointed in furthertoansfers could be effected from
sister institutions.

At the time of accreditation only one lady teachws serving in the college. In
the post accreditation period sufficient numberdaoly teachers along with a lady
Director of Physical Eduacation are enforced irvise.

It is found that there are only few teachers witlegsearch degrees. Hence, all the
teachers may be encouraged to pursue Research @edrerther, the teachers may
be guided and encouraged to take up UGC and othmeijgrts.

At the time of accreditation only 02 faculty membeavere having Ph. D.
degrees and merely 03 with M.Phil degrees. Inpbst accreditation the constant
encouragement of teachers has brought out wondesfuilts. The number of the
Research scholars is miraculously increased. PigselD faculty members are
holding Ph.D.degrees and 06 with M.Phil degreeshWhe constant motivation of
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College Research Committee the faculty members eamuraged to undertake
research projects. As a result, 04 faculty memberge completed their Minor
Research Projects and 05 Minor Research Projeetga@ng on. Besides, 01 Major
Research Project is also going on in the college.

Although the library is well maintained with reasafble volumes of books and
journals, there is a need to increase the volumeslalso provide for videotapes,
CDs and audiotapes. The size of reading room toelzspanded old books, journals
to be preserved. Stock verification of library te bonducted once in a year.

The post accreditation condition of the librarg@nparatively improved. The
library has increased the number of volumes andimedlia educational resources.
Old books, journals and periodicals are preserddu: reading room is extended
arequately. Stock verification is also conductedeoim a year by the teachers of the
respective departments.

Now the library is equipped with INFLIBNET havingihdred and thousands plus e-
journals and e-periodicals. Maximum teachers amdtéughts have been taking its
advantage. As per the suggestion adequate furngaso expanded.

The Botanical garden deserves supports and encoeragnt so also the efforts of
Zoology department in vermiculture and to get finaial assistance for
improvement and maintenance.

The college has well-maintained Botanical gardémrohtains the variety of
plant species required to conduct the practicalpeascurriculum. It also contains
various ornamental, medicinal and rare plant sgecla addition to this the
Department of Botany in collaboration with LionsuGlhas developed Rose Garden.
It contais variegated coloured rose species. Thideg® has well-maintained
vermiculture unit backed up with the funding of Buniversity.

Adequate and separate toilets for boys, girls artk tstaff are provided with
uninterrupted water supply at desirable level ofdigne.

Comparatively the lavatories have been separatelgdemavailable for the
boys, gilrs, and the staff of the college. Unintpted water supply has also been
provided. One sweeper has also been pressed @ntices to maintain desirable level
of hygiene in the lavatories.

Whenever the salary payments are delayed by theegowent for the aided staff,
the college management may provide a short ternmleguivalent to the amount of
salary till such time the government sanctions mésuch loans may be recovered
from the staff as soon as the salaries are sancéidrby the government.

To overcome the problem of delayed salary paymehts,department of
Higher Education of Govt. of Maharashtra formed agreement with Bank of
Maharashtra to release intime payments to the staff

In this way, the college has tried its level bestallow the suggestions of the
peer team. Thanks of the college are due to thetpam, for the valuable suggestions
providing an opportunity to march forward on théhpaf excellence.
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M+, (ATMA GANDHI VIDYAMANDIR'S Founder
ARTS, SCIENCE & COMMERCE COLLEGE o y
Manmad (Nashik) 423 104 w
Office : (02591) 222342, Fax : (02591) 226650 }‘
E-mall : manmad_college@rediffmall.com '
Nact Accreditation 'B* Grade Affiliated to University of Pune KMMJ

{ID NO. PU/NS/ASC/011/(1969)

Declaration by the Head of the Institution

| certify that the data included in this Sell’ Study Report (SSR) are

true W the beyt of my know In!l.'\'

This SSR Is prepared by the institution after intemal discussions,
and no part thercol has been outsourced,

| am aware that the Peer team will validate the information provided
m this. 55R durmg the peer team visil

Place: Manmad

Date: 30.12.2013
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Me IATMA GANDHI VIDYAMANDIR'S Founder
ARTS, SCIENCE & COMMERCE COLLEGE )
Manmad (Nashik) 423 104 ¥
Office : {02591) 222342, Fax : (02591} 226650
E-mail ; manmad_college@rediffmail.com Wy
Nacc Accreditation 'B° Grade Affiliated to University of Pune R%.,,M‘{

(1D NO. PU/NS/ASC/011/(1969)

CERTIFICATE OF COMPLIANCE

(Affiliated/Constituent/ Autonomous Colleges and Recognized Institutions)

This is to certify that Arts, Seience and Commerce College, Manmad
fulfils all norms.

I Stipulated by the affiliating University and/or

2. Regulatory Council Body [such as UGC, NCTE, AICTE, MCI, DCL.
BCI, eic] and

3. The affiliation and recognition [if applicable] is valid as on date.

In case the affiliation / recognition is conditional, then a detailed
enclosure with regard to compliance of conditions by the institution will
be sent.

It is noted that NAAC's accreditation, if granted, shall stand
cancelled automatically. once the institution loses its University
affiliation or Recognition by the Regulatory Council, as the case may be.

In case the undertaking submitted by the institution is found to be
false then the accreditation given by NAAC is liable to be withdrawn. It
is also agreeable that the undertaking given to NAAC will be displayed
on the college website.
Date: 30 /12 /2013

Place: Manmad
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Annexure- |

Approval of Courses of Affiliating Universi

. University of Pune

Teitphone Mai.
SR SE 08 1
SA500 56 9006 7
SES08NG 56 50060

Telegraph : * UNIFUNE*

Telex : 0L TR UNIPIN

Fur Soieciopdees 020 5593899

Raf. Mo SAPAc// 53 F4

e {7 F oy

T8,
v~The Principal,

Ty
s

Ganexlikhing,
PUNE 411007,

Ihite: 14.12.2001

Arte Sz'=nva & Commarce College
A e e R
tnward Na. .o 2244 iyt

M, Vidyamandirc, z i
Arts,Science and Commerce, [+ PR 31 N e N —
osllege, Manmad e e

(Dist-Nasik)

Subject;Grant of Permanent affiliation to Under-Gmduate
Coursss from the Academic Year 1999-2000,

Sir,

Referring to your letter io,2000-2001/580 dated
£.10,9000 on the subject captioned abtove, I am directed to
{nform you that the University authorities have been pleased
to grant permanent affiliation to your college according to
gactlon 88 of the Maharashtra Universities Act 1994 subject
to the terms and corditiens laid down by the University,
Gavermment of Maharashtra, University Grants Commission ete.
from time ta time for the folloving courses with effect from

the Mademic Year 19992000 which may please be noted,

Sr, Class speclial Level subjects
Nﬂ..
1 2 3
. Plest year BLA. - 1)@mpulscry  2) Optional
Nd S5t English English
3}Marathi 4) Windl
5)Bxnomics § ) Geography
i 7iPolitical B)History of
Seiance civiligation

3, Sesord & Third 1)English 1)compulsory  2)Economics

year, B.As English
P10 Fe L S b0 S i L
T —SIowyrEpTy S roriticat

Sclence

4} Economdce

: 5 Geography

- el vesd
#
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-
1 Fl 3 4
B). 1. First Year, 1)Physics 2)Chemistry
FENTEN 3)Botany 4) B0logy
3)Mathematics &)Geography
1. Secord Year 1)Phyaica 1)Chamistry
Science
3)Botany 4} %ology
5)Mathamatics 6 )Geography
7iEnglish/Marathi
3, Tnird Year Chnemistcy 1) Organie 2)Inorganic
science Chemistoy Chami sty
1) Prysical  4)malytical
hamistroy Chami sty
5) Indugtrial &)Nuclear
Chemistry Chamlatoy
pld Conr Waw Cours
B) 1. First Year 1)Business ﬁdrﬁ.- a) Gompulsory Group
B.Com. stration

2} fusiness Practice {)Punctional English

3)Business Maths. 1) Accountancy
4) Offlca Mgt. §)Businass Economics
5) Accountancy i )Commarclal Maths.
& Statistics
) Hanking 5] Optional Grovp
7)Y Business Environ-
mant
lish &)Co Law &
B i hnﬁmid Practice
9) HindifMarathi
10] Geography bjConsumer Protection
[
11)Boonomics fusiness Ethica
2} pusiness Entafpre-
narship

4} Optional Group
a) Commercial Geog.

b) Banking & Finance
¢} 0ffies Management
7) Marathi/Hindi
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=

=+ 2

7 Becond “ear,

1 ,Com, pusipess AMministration Compulsory Group
2) puniness Practice 1) Business Mgt.
) musiness Environ= 2) Mv.iccountancy
pant
4) Mpoountancy 1) Busdness ESOfi.
5) Organization & 4) costing
Managament
&) Cost &k Works 5) pusiness Communl-
Ascount cation
7) Businags Law & &} Optional Group
Taxation
g mainess ESon. a) Business admini-
stration
9] Banking b] Gosting, Tex Law
procedure and
10) Fusiness “ommund- Practices
cation ¢} Barking & Finance
d4) Buginess Enter-
premuership
e} Marketing &
Mvertislng
0ld Course Hew Course
3 Third yeag,
B.Wﬁa G
1) Dusiness Admini= Compuleary Group
stration
BusinessPractice 1)Merchantile &
o Industrial Law
1) usiness Emwlron= 3} jvance Accountancy
Fapar
ok 3) Indian & Global
4] mcﬂuﬂm Wﬂmﬂﬂ.: m.l.up.—
oy U
L] (-]
5 paper 11/114 4) Business Taxation
& Aditing
&) Dusiness baw &
Taxation 59k 6) Special
Paper I1 & III
paper 117111
1) Marchantile Law 1)Business Alsd.
Poan. 2} Costing Tax Law
a) Trdustcial sacedute & Practiee
9) EBanking 3} panking & Finance
4) Businass Entar-
preneucship
5) Marketing &
advertisim
Tharking yOU,
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Annexure-
UEXJ{) Certificate
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Annexure-

UGC Grants to Arts, Science & Commerce College, Manad

(For College Development)

Under the X Plan
Sr.No. Date To Whom Head Amount
1 31/03/2006 Principal Arts, Science | Coaching scheme
and Commerce College | for SC/ST/OBC for| 398000
Manmad entry in service
2 05.12.2006 Principal Arts, Science Ladies Hostel
and Commerce College 1000000
Grant
Manmad
3 10.02.2003 Principal Arts, Science | Building 520200
and Commerce College
Manmad Books & Journal 208080
Equipments 242760
PTAC 34680
Remedial Course 34680
Under the XI Plan
Sr.No. Date To whom Head Amount
1 16.10.2007| Principal, Arts, Science General Development
15.10.2008 and Commerce College Grant
15.01.2009 Manmad Books 120000
Maintenance of 120000
Equipment
Exam Reform 60000
Educational Innovation| 99000
Field Work/ Study Tour 60000
A) Total 510000
2. 23.03.201Q Principal, Arts, Science Merged Scheme
and Commerce Collegel) Soher B e
SC/ST/OBC 100000
2) Special Grant for
enhancement of
Building
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Books 200000
Equipment 295000
Furniture
3) Establishment of Day 200000
Care Centre
4) Establishment of
UGC network 252000
5) Equql Opportunity 90000
Centre in college
6) Remedial Coaching
for SC/ST/OBC
1) Equipment 300000
2) Books 200000
3) Recurring Exp. 100000
7) Carrier Council Cell
1) Computer 120000
2) Hiring Charges 60000
Total 1917000
A+ B Grant 2427000
Total
29/07/2011 Principal, Arts, Science Ladies Hostel
and Commerce College Grant 800000
Manmad
05/04/2013 Prof. S. B. Deshmukh | Travell Grant
International
Conference at New 147656
Zealand
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Annexure- |V

Certificate of UGC for XI Plan Development Grants Release and settled

(NOC)
Arts, i & Coverce
, Inward Na.?.’..?.f*..ff.nf:%f;
UNIVERSITY GRANTS COMMISSION Date .[6 /12 /2013,
Western Regional Office Section- fh . # harna '~
Ganeshkhind Road, Pune - 411 007. Mo 2t .
No.F. 9-46/07 (WRO) Date: 25.11.13
Tel: 25691477, 25696897
Fax: (020) 25691477
Web site: www.uge.ac.in
The Accounts Officer : el
University Grants Commission (WRO) UG 5 UL ’)TIJ
Pune-411 007.

Subject: Financial assistance under College Development Scheme during X1 Plan. Release of
final grant-in-aid (UG/PG) applicable if any. Issuc of final NOC for XI Plan grants including building/non
building grants.

Sir/Madam,

With reference to the college letter no  dated  on the above subject, the following grants are
being sanctioned/settled against the head indicated below an amount of Rs./- (Rs. only) is sanctioned for
payment to M G VIDYAMANDIR'S ARTS SCIENCE & COMMERCE COLLEGE,, MANMAI)‘
NASHIK.

Head : 9-Committed Liabilities (Old UGC Scheme/College Development)  (in rupecs)
Head Grant Grant U.C Exp. | Unspent/i | Re-app Balance final | Balance
allocated | already noted nadmissibl due grant as | grant being
sanctioned e grant per UC sanctioned
1 2 3 4 5 6 7
Books &
L. | foninis 200000 120000 200123 7 80000
koA 200000 | 120000 204471 80000
3, |Maintenanceof | g5p09 | 51909 65355 ¢ 14355
Equipment L
Construction/ex
4. | tension/renovati | 700000
on of building ! ., B
Improvement of
& facilities in
= | existing
premises =
Enhancement of
6 initiative for
| competence
building
7. | Exam. reform 100000 60000 67350 7350 -
g, i casasd 165000 | 99000 99000
Innovation ¥
Field Work
9. /Study Tours 100000 60000 57579 2421
10 Ex%er.!s'ion
activities
Total 1550000 | 510000 | 594878 101421 181705
Y . +U‘--‘-')‘-‘U
Excess Amount__s_m_

Unspent of Rs.242036 / refunded vide D.D No 400527 dated 23.09.13
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3 F.No 9-46/07(WRO)

1. The sanctioned amount is debitable to the major Head : 9-Committed Liabilities (Old UGC
Scheme/College Development) respectively and is valid for the financial year 2013-14.

9. The amount of the grants shall be drawn by the Account Officer (DDO), UGC (WRO), Pune on the
Grants-in-aid bill and shall be disbursed to and credited to the Principal of the college through
Electronic mode as per the following details:

MANDIR'S ARTS SCIENCE &

Details (Name&Addrcss) The Principal, M G VIDYA
of Accounts Holder: COMMERCE COLLEGE, , MANMAD, NASHIK -423104

Account No.: 002911001360
¢ | Name & Address of Bank DENA BANK,MANMAD
Branch:

| d | MICR Code:
[IFSCCode: | BKDN0520029

Type of Account Saving Bank Account
3, The grant is subject to adjustment on the basis of Utilization Certificate in the prescrib
submitted by the University/ College/ Institution.

ed Performa

4. The University/ College shall maintain proper accounts of the expenditure out of the grants, which
shall be utilized, only on approved items of expenditure.

5. The University/ Institution may follow the General Financial Rules, 2005 and take urgent
necessary action to amend their manuals of financial procedures to bring them in conformity with
GFRs, 2003 and those don’t have their own approved manuals on financial procedures may adopt
the provision of GFRs, 2005 and instruction/ guideline there under from time to time.

6. The Utilization Certificate to the effect that the grant has been utilized for the purpose for which it
has been sanctioned shall be furnished to UGC as early as possible after the close of current
financial year.

7. The assets acquired wholly or substantially out of UGC's grant, shall not be disposed of or
encumbered or utilized for purposes other than those for which the grant was given, without proper
sanction of the UGC, and should at any time the College cease to function, such assets shall revert
o the University Grants Commission. _

8. A Register of the assets acquired wholly or substantially out of the grant shall be maintained by
the University/ College in the prescribed proforma.

9. The grantee institution shall ensure the utilization of grants-in-aid for which it is being sanctioned/
paid. In case non-utilization / part utilization, the simple interest @ 10% per annum 2 amended
from time to time on utilization amount from the date of drawl to the date of refund as per
provision contained in General Financial Rules of Govt. of India will be charged.

10. The Univ./College shall follow strictly the Government of India/ UGC’s guidelines regarding
implementation of the reservation policy [both vertical (for SC, ST & OBC) and horizontal [for
persons with disability etc.)] in teaching and non-teaching posts.

11. The University/ College shall fully implement to Official Language Policy of Union Govt. and
comply with the Official Language Act, 1963 and Official Languages (use for official purposes of
the Union) Rules, 1976 etc.
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2 No. F 9-46/07(WRO)

12. The sanction issues in exercise of the delegation of powers vide Commission office order No.
130/2013 [F. No. 10-11/12 (Admn. 1A & B)] dated 28/5/2013.
13. The University/ Institution shall strictly follow the UGC Regulations on curbing the menace of
Ragging in Higher Education Institutions, 2009.

13. The University/ Institution shall take immediate action for its accreditation by National
Assessment & Accreditation Council (NAAC).

15. The accounts of the University/ Institution will be open for audit by the Comptroller & Auditor
General of India in accordance with the provisions of General Financial Rules, 2005.

16, The annual accounts i.¢. balance sheet, income and expenditure statement and statement of receipts
and payments are to be prepared strictly in accordance with the Uniform Format of Accounting
prescribed by Government.

17. Funds to the extent of Rs. are available under the Scheme.

18. This issues with the concurrence of [FD vide Diary No. (IFD) dated

19. This issues with the approval of Head of the Office vide Sanction File No 9-46/07 dated 23.09.13

)

Yours faithfully,
e

i (Dr. G. Srinivas)

Joint Secret ?'
Copies forwarded for information and necessary action to: f/lﬁ”iﬂ/ﬁi '}
i j{e Principal, L/
M G VIDYAMANDIR'S ARTS SCIENCE & COMMERCE COLLEGE
, MANMAD
NASHIK - 423104

ii.  TheDirector, B.C.U.D./ QD.C., University of Pune.
ucation, Govt. of

iv.  Accountant General, Govt. of Mahataghtra state), 101,Maharshi Karve Marg,Mumbai -20.

v.  Guard File.
7 A9 )1)/,’3
(Naresh Pal Meena)
Education Officer

Sr. No r-ﬁ”";'ﬁ?\; BY

Prog. Total. l\ M
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Certificate of UGC for XI Plan Grants for Merged Scheme released and settled
(NOC)

UNIVERSITY GRANTS COMMISSION
Western Regional Office
Ganeshkhind Road, Pune - 411 007.
Date: 25.11.13
Tel: 25691477, 25696897
Fax: (020) 25691477
Web site: www.ugc.ac.in

No.F.9-46/07 (WRO) R T

The Accounts Officer Arts, S & Commerce College, Manmad

University Grants Commission (WRO) tnward NO..S. 8L saisss
Pune- 411 007. pate . [€/ 122012

section- shi. shawmadl—

Subject: Financial assistance under College Development Scheme during XI Plan. Release of final grant-
in-aid (UG/PG) applicable if any. Issue of final NOC for XI Plan grants including building/non
building grants.

Sit/Madam,

With reference to the college letter no  dated  on the above subject, the following grants are
being sanctioned/settled against the head indicated below an amount of Rs. /- (Rs. only) is sanctioned for
payment to M G VIDYAMANDIR'S ARTS SCIENCE & COMMERCE COLLEGE, Manmad,

Nashik
Head : 9-Committed Liabilities (Old UGC Scheme/Merged Schemes)
Head Grant Grant U.C  Exp. | Unspent/i | Grant Total grant |
allocated already noted nadmissibl | being sanctioned
sanctioned e grant sanctioned
i 1 2 3 4 5 6
Merged Schemes:
| [ Improvement of
1. | facilities in existing 200000
|| premises
Rejuvenation of
Infrastructure in Old
2. | Colleges
(Established before

15" August, 1947)

3. | ‘Catch-up’ grant for Young Colleges
"« | Building _

Books and Journals 0 0 - e 0
|| Equipment 0 0 _ 0 0
E Total: 0 0 0 _ 0 0

T e I — e R ; z
Colleges located in Rural/Remote/ Border/ Hill/ Tribal Areas (Certificate of location

from Govt. Officer not below the rank of BDO to be furnished . |
_————’_-—_—-"——_@,——“—_\

Accommodation for 0 0 0 0
teachers/ students on
rental basis
Conveyance 0 0 0
allowance to
e students

Developing and 0
implementing
location specific

curricula

.
%\
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Total: 0 0 0 0 0 L
Colleges with 100000 0 100000 0 100000
5 relative_ly higher 500000
proportion of
SC/ST/OBC
6 | Special grant for enhancement of initiative for capacity building in Colleges
Books and Journals 200000 200000 20535 0 200000
.| Equipment 205000 295000 156618 0 295000
* | Building:
Classroom,
laboratory
Furniture, fixtures
for new classroom, 205000
laboratory
Total: | 700000 495000 333771 138382 0 495000
7 | Establishment of 200000 0 200000 0 200000
Day Care Centers 200000
in Colleges
8 | Colleges in Backward Areas (Identified Districts enclosed)
* | Building
Books and Journals 0 0 0 0
Equipment including 0 0 0 0
PC
Total: 0 0 0 0 0
9 | Establishment of UGC-Network Resource Centre (UGC-NRC) (First time assistance)
Pentium PC (latest) 280000 252000 250670 0 252000
Printer, UPS,
Software, Fax
Modem
Internet Connectivity 0 0 0 0
Establishment of UGC-Network Resource Centre (UGC-NRC) (Second time
assistance)
Purchase/ up 0 0 0 0
gradation of
computers
Internet Connectivity 0 0 0 0
280000 252000 250670 1330 0 252000
10 | Equal Opportunity Centre in Colleges
Contingency, 90000 0 0 90000
e 150000
honorarium to
Advisor
Short term course on 0 0 0 0
positive
discrimination
Total: | 150000 90000 0 90000 0 90000
11 | Remedial Coaching for SC/ST/OBC (excluding creamy layer) and Minorities (100
students must belong to categories mentioned)
Equipment 300000 300000 301508 0 300000
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Books, Journals,
Study Materials

200000

200000

198321

200000

Recurring items

including
honorarium,
remuneration, TA,
payment to part-time
LDC, Contingency

500000

100000

90000

100000

Total:

1000000

600000

589829

11679 0

600000

12

Coaching for NET/SET for SC/ST/OBC (excluding creamy layer) and Minorities
(Colleges with Postgraduate departments only

Equipment

0

0

0

Books, Journals,
Study Materials

0

0

0

Recurring items
including
honorarium,
remuneration, TA,
hospitality, Payment
to Part-time LDC,
Contingency

Total:

0

0

0

0

13

Coaching classes for entry in services for SC/ST/OBC (excluding creamy layer) and

Minorities (100 stude

nts must belong to the cate

sories mentioned)

Equipment

0

0

0

Books, Journals,
Study Materials

0

0

0

Recurring items
including
honorarium,
remuneration, TA,
hospitality, payment
to Part-time LDC,
Contingency

0

0

0

Total:

0

0

0

14

Higher Education for persons with
Component 1 Establi

special needs (HEPSN)
shment of Enabling Units for differently-

abled persons.

General
administration,
stationery,
contingency,
services of experts
and personnel for
organizing
awareness
programmes,

0

0

Honorarium to
Coordinator

Component 2
Providing access to

differently-abled

500000
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persons (one-time
assistance)

Component 3
Providing special
equipment to
augment educational
services for
differently-abled
persons (one time
assistance)

Financial assistance
to visually
challenged teachers

Total: | 500000

Career and Counseling Cell

Computers with
internet, Laser
printer, photocopier,
Fax

200000

120000 101820 0 120000

Hiring charges,
TA/DA to
Counsellor,
Resource persons,
payment of
honorarium, reading
material,
contingency

300000

60000 99150 39150 99150

Total: | 500000

180000 200970 18180 39150 219150

Grant Total | 4030000

1917000 1375240 559571 195768 | 2112768

Grant Sanction : J

Unspent of Rs. 506803/- refunded vide D.D No 400528 dated =3/27/13
1. The sanctioned amount is debitable to the major Head : 9-Committed Liabilities (Old UGC
Scheme/Merged Schemes) category respectively and is valid for the financial year 2013-14.
2. The amount of the grants shall be drawn by the Account Officer (DDO), UGC (WRO), Pune on
the Grants-in-aid bill and shall be disbursed to and credited to the Principal of the college through
Electronic mode as per the following details:

a | Details (Name & Address)
of Accounts Holder:

THE PRINCIPAL, M G VIDYAMANDIR'S ARTS SCIENCE &
COMMERCE COLLEGE,
Manmad, Nashik, 423104

b | Account No.:

002911001360

¢ | Name & Address of Bank

DENA BANK | MANMAD

Branch:
d | MICR Code: =
e | IFSC Code: BRDN0520029
f | Type of Account Saving Bank Account

3. The grant is subject to adjustment on the basis of Utilization Certificate in the prescribed
Performa submitted by the University/ College/ Institution.

4. The University/ College shall maintain proper accounts of the expenditure out of the grants, which
shall be utilized, only on approved items of expenditure.

5. The University/ Institution may follow the General Financial Rules, 2005 and take urgent
necessary action to amend their manuals of financial procedures to bring them in conformity with
GFRs, 2005 and those don’t have their own approved manuals on financial procedures may adopt
the provision of GFRs, 2005 and instruction/ guideline there under from time to time.
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6. The Utilization Certificate to the effect that the grant has been utilized for the purpose for which it
has been sanctioned shall be furnished to UGC as early as possible after the close of current
financial year.

7. The assets acquired wholly or substantially out of UGC’s grant, shall not be disposed of or
encumbered or utilized for purposes other than those for which the grant was given, without
proper sanction of the UGC, and should at any time the College cease to function, such assets
shall revert to the University Grants Commission.

8. A Register of the assets acquired wholly or substantially out of the grant shall be maintained by
the University/ College in the prescribed proforma.

9. The grantee institution shall ensure the utilization of grants-in-aid for which it is being sanctioned/
paid. In case non-utilization / part utilization, the simple interest @ 10% per annum as amended
from time to time on utilization amount from the date of drawl to the date of refund as per
provision contained in General Financial Rules of Govt. of India will be charged.

10. The Univ./College shall follow strictly the Government of India/ UGC’s guidelines regarding
implementation of the reservation policy [both vertical (for SC, ST & OBC) and horizontal [for
persons with disability etc.)] in teaching and non-teaching posts.

11. The University/ College shall fully implement to Official Language Policy of Union Govt. and
comply with the Official Language Act, 1963 and Official Languages (use for official purposes of
the Union) Rules, 1976 etc.

12. The sanction issues in exercise of the delegation of powers vide Commission office order No.
130/2013 [F. No. 10-11/12 (Admn. IA & B)] dated 28/5/2013.

13. The University/ Institution shall strictly follow the UGC Regulations on curbing the menace
of Ragging in Higher Education Institutions, 2009.

13. The University/ Institution shall take immediate action for its accreditation by National
Assessment & Accreditation Council (NAAC).

15. The accounts of the University/ Institution will be open for audit by the Comptroller & Auditor
General of India in accordance with the provisions of General Financial Rules, 2005.

16. The annual accounts i.e. balance sheet, income and expenditure statement and statement of
receipts and payments are to be prepared strictly in accordance with the Uniform Format of
Accounting prescribed by Government.

17. Funds to the extent of Rs. are available under the Scheme.

18. This issues with the concurrence of IFD vide Diary No. (IFD) dated ,

19. This issues with the approval of Head of the Office vide Sanction File No9-46/07 dated 25.11.13

Yours faithfully,

(\/\ (Dr. G. Srinivas)
Joint Seeretary

Copies forwarded for information and necessary action to: x| N

i. V’Pﬁe Principal,
M G VIDYAMANDIR'S ARTS SCIENCE & COMMERCE COLLEGE
Manmad
Nashik - 423104
i, The Director, B.C.U.D./ C.D.C., University of Pune.
iii.  The Director/Commissioner, Higher Education, Govt. of Maharashtra,Central Building Pune-1.
iv.  Accountant General, Govt. of Maharashtra state , 101,Maharshi Karve Marg,Mumbai -20.

v.  Guard File. JD’
E NE7
et A ﬂ\, (Nare hl%na)
p TS? 1N o (R R ey i Education Officer
rog. Total. \
e J
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Annexure- V
List of Minor / Major Research Projects

Sr. Name of Subject Funding Agency | Nature Remark
No Investigator and sanctioned of
amount Project
1 | Dr.B.S. Desale Chemistry| B.C.U.D. Rs.100000/- | Minor Completed
2 | Dr. J.D. Vasait Zoology | B.C.U.D. Rs.200000/- | Minor Completed
3 | Dr. D.G. Jadhav Botany U.G.C. Rs.60000/- Minor Completed
4 | Dr. S. B. Shisode Botany | B.C.U.D. Rs.150000/- | Minor Completed
5 | Dr.B.S. Desale Chemistry] U.G.C. Rs.115000/- Minor Ongoing
6 | Dr.J.D. Vasait Zoology | U.G.C.Rs.550000/- | Major Ongoing
7 | Mr. R.S. Lokhande| Library U.G.C. Rs.60000/- Minor Ongoing
Science
8 | Mr. M.S. Bhandari | English B.C.U.D. Rs.45000/- | Minor Ongoing
9 | Dr.R.S. Kale Zoology | B.C.U.D. Rs.225000/- | Minor Ongoing/
Transferred
10 | Dr. S.B. Deshmukh Physics | B.C.U.D. Rs.180000/- | Minor Ongoing/
Transferred
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Annexure- VI
Research Papers/Articles

Name of Faculty | Depart Name of Title Year
ment Journal
Asmita Darsh | Lok sahitya ani Dalit 2010
Varshik sahitya
_ Visheshank
:;*3' Samaksha Rupantarit Natak mhanun 2011
Dr.V.T. Thorat g Samiksha San shayakalhol vichar
Dalit Sahitya & | Sanshodhan & Sahitya- | 2011
Sanshodhanach pravah
ya Disha
International Social Science of Proverly 2010
_ Research Invension
:“—*g Journal
Dr.P.G. Ambekar g International Physical Culture of 2010
Research Mahanubhav Panthia
Journal
Alpa- Aag ka Dariya 2012
sankhyankon ka
Vicharvishwa
= Sathottari Hindi| 21 vi Sadi ke pratham | 2012
Dr.S.T. Jaiswal £ Katha Sahitya: | dashak ke hindi sahitya
= shree Vimarsh | mai - shree vimarsh
Sathottari Hindi| 21st Century ke Hindi 2012
Katha Sahitya: | sahitya main Stri avam
shree Vimarsh | dalit Vimarsh
Sancharika Ragdarbari ke Charitra” | 2012
Maharashtra Hindi prachar
S sabha ki patrika
Mr.K.K. Bachhav % Brain Tonic 21st Century ke Hindi 2012
Publication sahitya main Stri avam
Gruha Nashik | dalit Vimarsh
IGBMSS Emerging trends in Maize 2012
" International Journal of
E Business, Management &
Mr.N.N. Gadhe e Social Science
L|8J IGBMSS Trends in Major Cereals | 2013
Area Productivity & Priceg
in India
Post Reforms | Globalization and Indian | 2011
Structural Economy
Dr.G.L.Shendge . .
Dimensions of
India
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National “Family Size & 2012
Recognized Responsible factors™ A
Referred Demographic Studies
Journal
International Factors influenced on 2012
Referred Population changes of
Journal Parbhani
Shod,Samiksha
aur Mulyankan
Indian Factors affecting on 2012
Economy population of Parbhani
Dist
[JBMSS Comparative study of the| 2013
Hindu & Muslim in Social
& Cultural View
Journal of Indian Agriculture issues | 2013
commerce and Challenges
,management
and social
science
Int. Journal of | Globalization and Indian | 2013
Business, Economy
Management
and Social
Science
National Indian retail sector and | 2013
Research foreign direct investment
Journal ‘Vision
Research
. Maharashtra | Pomegranate cultivation In2009
s research paper| Maharashtra: A cause &
Mr.N.B.Bachhay % iGneSOCi?:Cﬁ of | concentration Analysis
8 grapny
International Study of Densities & 2007
Journal of viscosities of ternary
Chemical Liquid mixtures of Propyl
2 Science. Acetate with Methanol and
2 Propan -1-OL at different
Dr. B. S. Desale £ temperat
o peratures.
O Asian Journal | hermodynamic and 2010

of Chemistry

transport properties of
binary liquid mixtures of

Propyl acetate with norma

|l
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alkanols at different
temperature
Int. J. Chem. Densities & Viscocities of| 2010
% Sci Binary Micture of Xylenes
Dr.T. S. Savale % (O-,M -& L-) with Propan-
) 1-OL at
298.15,303.15,313.15K.
Int J. Chem. Sc| An investigation into 2013
and Applied. health hazard cause by
fa cynobacterial toxin on
g human being
Mr.S.R. Deore o Int J. Chem. ScJ A study of health hazard | 2013
O and Applied and cause by Microcytins
to animal life
Indian Journal | The Foliar epidermal 2008
. of Applied and | studies in some
_ S Pure Biology | Rhamnaceae.
Dr. S.B.Shisode g Deccan Current Foliar Anatomical Studies| 2010
Science in some species of
Ziziphus Miller
Plant Archives | Ethnomedicinally 2008
Important Plants from
Igatpuri Taluka of Nashik
District (M.S.), India
. Plant Archives | Plant Diversity in 2009
= Malegaon Forest Ranges
Dr. D.G. Jadhav § of Nashik District,
Maharashtra,India
Indian Journal | Angiosperm diversity of | 2009
of Pure & western part of Igatpuri
Applied forest in Nashik District
Biology
Environment | Histological alterations in | 2010
and toxicology | fish Nemacheilus botia
exposed to sublethal
concentrations of
- monocrotophos
_ S Advances in Seasonal evaluation of | 2010
Dr.J.D. Vasait o . ..
o Aquatic toxicity levels of
N Biology and monocrotophos on
Toxicology mortality and behavioural
responses of local
freshwater
fish,Nemacheilus botia
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DCSI Biochemical composition| 2013
of fresh water bivalve
Lamellidens marginalis,
from lentic & lotic Water
Environment of Nathsagar
Dam
= National Habitat related variations | 2011
Dr. P.B.Pardeshi % Journal of Life | in the rate of Oxygen
N Science consumption Ammonia
excretion and O:N of ratio
of fresh water bivalve
lamellidens corrianus,
from lotic & lentic
environments of Nathsagar
Dam
Applied Probability Density 2013
research & function of four variables
4 development | associated with
@ | Institute Journal Hypergeometric functions
Mr.S.D. Mohan E Applied Integral of four variables | 2013
© research & with Statistical distribution
= development | associated with
Institute Journal Hypergeometric function
of matrix Argument
o Indian Journal | Citation Analysis of 2008
_5 of information, | Doctoral Dissertations
Mr.R.S. A Library & submitted to University Of
Lokhande % society Poona in the subject
S Library & information
-

Science

Re-accreditationp@d: 2013-14 (Cycle 2)

Page 236




MGV’s Arts, Science and Commerce College, Manm&®) (M

Annexure- VII

PUBLICATION BY FACULTY MEMBER

BOOK/ED.BOOKS

NETHE @ Department Books/Ed.Books Publisher Year
Faculty
Dr. V.T. Marathi Sharsandhan Suvidya 2008
Thorat Prakashan,
Pune
Madi Mammy Suvidya 2009
Prakashan,
Pune
Dr. J.D. Zoology Chordates Vision 2008
Vasait Publication,
Pune
Animal Systematics and | Vision 2013
Diversity Publication,
Pune
Dr.S.T.Jaiswal Hindi Dr.Rahi Masum Raza Ke Chandralok | 2009
Upanyasome SamakaleerParakashan
Sandarbh Kanpur
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Annexure -VIII (a)

LIST OF TEACHERS WHO HAVE PARTICIPATED/PRESENTED
PAPERS/CO-ORDINATED IN CONFERENCES, SEMINARS & WORK SHOP
IN THE LAST TWO YEARS (2011-12 and 2012-13)

ST Name Dept. Date Presented paper/co-
No ordinated
1 Dr. D.G. Jadhav Botany ®3March 2013 Presented
39.4™ Feb. 2011 Participated
13" Oct. 2013 Participated
10" -12" March 2012| Participated
21" Feb. 2011 Participated
24" -25" Jan. 2011 | Co-ordinated
17" -18" Jan. 2011 Presented
778" Jan. 2011 Participated
576" Feb. 2012 Participated
2 Dr.P.G.Ambekar Marathi 28 August 2012 Presented
28" -29" Jan.2012 Participated
8" Feb.2012 Particiapted
21°-22"° Feb.2012 Participated
239.25" Feb.2012 Participated
3 Dr.S.T.Jaiswal Hindi Feb.2012 Presented
Dec.2012 Presented
March 2013 Presented
August 2013 Presented
4 | Mr.K.K.Bachhav Hindi 8-7" Jan.2012 Presented
21%'-22" March 2012| Presented
5 | Mrs.K.S.Kakhandakj English 2°.39 Feb.2012 Participated
4" 6" Feb.2012 Participated

13"-14" Feb.2013

Participated

239-24" April 2013

Participated
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6 | Mr.M.S.Bhandari English | 2"?-3¢ Febh.2012 Co-ordinated
7 | Mr.N.N.Gadhe Economics | 28" -29" April 2012 | Presented
20" -21% Feb. 2013 | Presented
6" -7" Jan. 2012 Attended
3“-4" Feb.2012 Presented
576" Feb.2013 Participated
8" -9" March 2013 | Presented
1*' Aug.2012 Participated
14" Sep.2011 Participated
16™ Dec. 2011 Participated
27" Dec.2012 Participated
8 | Dr.G.L.Shendage | Economics|3“-4" Feb. 2012 Presented
8" February 2012 Presented
22"°-23% Feb. 2012 | Presented
16" -17" March 2012| Presented
5"-6" Feb., 2013 Presented
2" March 2013 Presented
8" -9" March 2013 Presented
%g;élzm March Presented
1*' June 2013 Presented
10" -11™ June 2013 | Presented
23% Nov. 2013 Presented
9 | Mr.N.B.Bacchav | Geography| Feb.2013 Presented
2" -39 Feb.2013 Participated
8" -9" Feb.2013 Participated
10 | Mr.S.U.Deore Geography| 39-7" Jan.2013 Presented
21%-22" Jan.2012 Participated
239 Jan.2012 Participated
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22" 24" Feb.2012

Participated

20" -24" Sep.2012

Participated

239 Febh.2013

Participated

11 | Mr.K.S.Chaudhari | Geography | 2% -39 Fep.2013 Participated
12 | Mr.S.J.Sonwane | Commerce | 215 -22" Jan.2012 Participated
239 Jan.2012 Participated
394" Feb.2012 Participated
6" Feb.2012 Participated
6" March.2012 Participated
576" Feb 2013 Participated
20" July 2012 Participated
13 | Mr. D.S.Wadaje Commerce | March 2013 Presented
July 2013 Presented
27" -29" Feb.2013 Participated
30" March 2013 Participated
31" March 2013 Participated
14 | Mr.S.R.Deore Chemistry 5021 Jan.2012 Participated
15 | Dr.T.S.Savale Chemistry 2729" Feb 2012 Presented
22"° 239 Sep.2013 | Presented
397" Jan.2013 Presented
239 Jan. 2012 Participated
22"° Jan.2013 Participated
8" -9" Oct.2013 Participated
16 | Dr.D.G.Kapadnis Botany | 218 -22" Jan.2012 Participated
17 | Dr.J.D.Vasait Zoology Jan.2012 Co-ordinated
10" -11" feb.2012 Presented
26" -28" July 2012 Presented
397" Jan.2013 Presented
8" -9" Feb.2013 Presented
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22" -239 March 2013 Presented
gésiézzw January Participated
18 | Dr.P.B.Pardeshi Zoology | 2"° -3 Feb.2013 Presented
19 | Mr.W.K.Gagare Physics %6Dec.2012 Participated
28" -29" Dec.2012 Participated
20 | Mr.S.D.Mohan Mathematics| 9" -10" Aug.2011 Participated
6" -8" Feb.2012 Participated
17"-18" Nov. 2012 | Participated
215 -22" Jan.2012 Participated
29" Sept.2012 Participated
21 | Mr.R.S.Lokhande Library | 14™-15" Oct.2011 Participated
Science 2" -39 Nov.2012 Participated

20" -21%" Sep. 2013

Participated.
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Annexure-VIII (b)

ABSTRACTS:
Dept. Name Title/Theme Year CSemlnar/
onference
Marathi Dalit sahitya Ani 2010 | Sahitya Sanshodhan
- 8 Sansodhanachya Disha Adchani ani Upay
> o - . =
5 = Loksahitya ani Dalit Sahitya 2010DLoksahitya ani samjik
shatra
Mhani Ani Samajeek 2010 | Loksahitya ani samjik
L Shastre shatra
S
E Marathi cha Ugamkal va | 2012 | Aiteehashik va
= Marathichee Janakbhasha ya varnanatmak
< sambandhee Matmatantare bhashavidnan
O
a Electronic mediateel 2012 | Jagateekikaranacha
- Marathi bhasha pradesheek
=)
bhashanvareel
prabhav
Hindi Dalit Vimarsha 2010| Sree avhahan Dalit
Vimarsha
Loksanskrit avam 2010 | Ramsahityaki
‘_§ lokgitomein Ramsabhitya prasangagikata
2 Hindi sahitya par urdu 2011 | Kshetriya bhasha ka
i sahitya ka prabhav prabhav
=
0 Train to Pakistan audit 2011 | Audit sahitya
&) rachana
G.Sheshendra aur agyayeke2012 | Bhashaon ka
sahitya ka tulanatmak tulanatmak abhyas
abhyas
Aag ka darya upanyasmai | 2013 | Alpasankyanko ka
Alpasankyankh Vicharviswa
Madhushalake darshanik | 2013 | Kaljai Sahitya
> . . "
a tatva mein Ram Bhartiya Sanskriti
<
@ Loktantra ka swaroop ava | 2010 | Loktantra aur
m Vaishistya Bhartiya Bhashaon
v mein Ram sahitya ki
% :
§- Prasangikata

Maine Jati chipayee thee

2012ishwa bhashao se

hindi mein anudanit
sahitya dasha ava dish
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Ekasavi Shatee ke hindi 2010 | Ekasavi Shatee ke

katha sahitya mein sree hindi katha sahitya

vimarsha mein sree va dalit
vimarsha

Kavee Adney ka Bhavjagat| 2012Hindi Sahitya mein

adney ka Yogdan

Sufti sahitya ka 2010 | Madyakaleen sufee
punarmulyankan kavoyon kee
prembhavana
Sree vimarsha sankalpana| 2011 | Sanrtari hindi katha
avam itihas sahitya mein jivan
mulya
Ekkasavi shati ke pratham | 2011 | Ekkasavi shati ke
dashak ka hindi kahani pratham dashak ka
sahitya katha sahitya
v s New Direction in English | 2012 | New Direction in
English s B Iangl_Jage and Literature E_nglish Iangua_ge andg
= & | Studies Literature Studies
= m
The role of co-operative 2010 | Effects of co-
banks in Rural economic operative banking on
development rural development
Naveen artheek dhoran ani 2011 | Bhartiya shetipudhil
bhartiya shetiteel badal Avhane ani bhavitvya
Setkaryanchya 2011 | Farmers suicides
Atmahatteche karane ani
o upay
<
_gs Agricultural growth in India| 2012 | Indian economy :
Economics after reforms Present scenario
pd Food grain production and | 2013 | Indian agriculture :
- food security in India Challenges and
= prospectus
Globalization and Its impact 2010 | Globalisation present
on Indian Agriculture scenario : with specig
reference to Indian
agriculture and SSJ
Jagteek arthik mandiche | 2010 | Economic recession
bhartiya arthavyavsthevaregl and its effect on

parinam

Indian industries.
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SEZ in India and Challenges 201XCurrent macro

economic trends

Dr.G.L. Shendage

Effect of globalization on | 2011 | Deptt. Of Economics,
Indian agriculture in new MSG Collage
economic policy Malegaon camp, Dist.
Nashik
Poverty: Challenge on 2011 | Deptt. Of Economics
Indian economy , SPH Mahila
Collage Malegaon
camp, Dist. Nashik
Globalization and Indian | 2011 | Deptt. Of Economics,
agricultural sector in India LVH Panchavati
Collage Nashik , Dist
Nashik.
Globalization and Indian 2011 | Deptt. Of Economics,
Economy: An analytical Ahemednagar
Approach College.
Causes of Agricultural 2011 | SAP of Deptt. Of
disparities of india Economics ,
Dr.BAMU
Aurangabad.
Analysis of the factors 2011 | lIPS Mumbai at

affected family size and son
preference : A case study i
Parbhani District of
Maharashtra State

—

University of
Rajasthan , Jaipur.

Causes and Effects of
Inflation in india

2012

Deptt. Of Commerce,
SPH Mabhila Collage
Malegaon camp, Dist.
Nashik

Foreign direct investment

201

PDepartment of
Commerce, GDBA
city Collage
Malegaon , Dist.
Nashik.

Economic policy &
inclusive growth in
agricultural development in
India

2012

Deptt. of Economics,
BYTCO College,
Nashik.

Social Sector Development 2012

Trends and Nature

SAP of Deptt. of
Economics ,
Dr.BAMU
Aurangabad.
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Foreign Direct Investment
and Strategy of Indian
Economy

2013

Department of
Commerce, GDBA
City College
Malegaon , Dist.
Nashik.

Indian Agriculture Issues
and Challenges

2013

Deptt. of Economics,
MSG College
Malegaon Camp,
Dist. Nashik.

Indian Retail Sector and FDI2013

Deptt. of Economics
ASC College Satana
Dist. Nashik.

Globalization and Indian
Economy

2013

Indo Global Chambef
of Commerce ,
Industries and
Agriculture , Pune at
Hotel Royal Heritage
Nashik

Comparative Study of the
Hindu and Muslim in Social
and Cultural View: special

reference to parbhani district

of Maharashtra state

2013

Indo Global Chambef
of Commerce ,
Industries and
Agriculture , Pune at
Kare Auditorium,
Shree Damodar
College Complex,
Margao, Goa.

Scenario of Indian Banking| 2013 | Indo Global Chamber
sector after Globalization of Commerce,
Industries and
Agriculture , Pune at
Hotel Delmon ,
Panjim Goa.
" 2 Economics of Pomogranate 2013 | Indian
> 5 Cultivation :A geographical Agriculture:Problems
- 8 Analysis and Perspectives
= o
Assessment of Noise Level 2009 | Present Scenario of
in Nashik City Environmental
Geography] o Pollution and it's
3 Effect on Living
(@) Organism
-
n Comparative study of Noise 2012 | XlIth International
s Pollution Level at Different Conference of

Locations in Nashik City

Environment Tourism
and Development
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Sustanable Environment is| 2013 | ISCA, Kolkata
the Need of Rural
Development
Commerce, .0 Enterpreneurship: Way of | 2013 | Role of
3 Economic Developent Entrepreneurship in
g the Changing Global
& Environment
g Dugdhavyavsay Samasya 2013 Krushi Paryatan
Chemisty Study of Deviation in 2012 | National Seminar on
Viscosity and Interaction Chemistry and
Parameters of Binary Liquid Environment
Mixture of Esters with Protection
Alkanols at 303.15K
Densities and Viscosities of 2012 | Recent Trends in
Binary liquid Mixtures of Chemistry
Qo m-xylene with butan-1-ol at
© .
= different temperatures
n
0 Densities and Viscosity of | 2013 | Indian Science
— Binary mix of o-xylene with Congress Kolkata
a butan-1-ol and pentan -1-ol
at different temperatures
Thermodynamics and 2013 | Indian Science
Transport properties of Congress Kolkata
Binary mixtures of o-xylene
with propane-2-ol and
butane -2-ol at different
temperatures
Zoology Monocrotophos induced 2004 | Disease Problems in
anemia in freshwater fish Aquaculture
Nemacheilus botia.
Seasonal evaluation of acut005 | Indian Science
toxicity levels of Congress, Kolkatta
= monocrotophos on mortality
§ and behavioural responses
> of local freshwater fish
o) Nemacheilus botia.
-
5 Seasonal Evaluation of | 2007 | Modern Trends in

Toxicity Levels of
Monocrotophos on
Mortality and Behavioural
esponses of Local
Freshwater fish
Nemacheilus botia.

Bio-diversity
Conservation and
Environmental
Assessments
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Histological Alterations in | 2010 | Biology Beyond
fish Nemacheilus botia Border

Exposed to Sublethal

Concentrations of

Monocrotophos.

Haematological Alterations| 2012 | Current trends and

in freshwater fish

Challenges of

freshwater Bivalve

perspectives of
Lifesciences.

Nemacheilus botia due to Biodiversity
Pesticide Intoxication with Conservation.
Stress Conditions.
Freshwater fish diversity | 2012 | Biodiversity,
status of Girna River Biotechnology and
flowing in Western Ghat Climate Change
Region of India.
Hematopoietic Alterations | 2013 | Indian science
induced by monocrotophos Congress
in freshwater local edible
fish Nemacheilus botia.
Study of Life cycle of 2013 | Awareness,
Papilio polytes Motivation....
Histological Alterations in | 2013 | “Recent Trends in
fish Nemacheilus botia Biological Sciences
Exposed to pesticide and Climate Change’
monocrotophos.

= Changing microenvironment2011 | Climate Change

[75) .

2 impact Nathsagar Dam of Forest resource and

S Paithan In Maharashtra Environment

o

o Biochemical composition of 2013 | Ecostudies

o

o

Re-accreditationp@d: 2013-14 (Cycle 2)

Page 247




MGV’s Arts, Science and Commerce College, Manm&®) (M

Annexure -VIII (c)

PROCEEDINGS:

Dept. Name Title/Theme Year

Seminar/Conference

Economics Mr.N.N. | Emerging trends 2012
in maize an

Gadhe economic analysis

Seminar

Trends in major 2013
cereals area,
productivity and
prices in India

Seminar
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Annexure- IX

LIST OF TEACHERS WHO HAVE ATTENDED ORIENTATION PROG RAMME
(OP) AND REFRESHNER COURSE (RC)

Sr. Name Dept. RC/OP Date Place
No.
1 Dr. J.D. Vasait Zoology RC 20 Nov. -10 | Academic Staff College,
Dec. 2008 Pune University, PUNE
24 Sept. — 14| Academic Staff College,
Oct. 2011 Pune University, PUNE
2 Mr. K.K. Hindi RC 29— 22th Academic Staff College,
Bachhav Jan. 2009 Pune University, PUNE
3 Mr. S.D. Mohan | Maths. RC 929" Nov. | Dr, Babasaheb Ambedkar
2010 Marathwada Universuty,
Aurangabad.
1*'— 27" Nov. | Academic Staff College,
2011 Pune University, PUNE
5 _ 27" Dr, Babasaheb Ambedkar
Sept. 2012 | Marathwada Universuty,
Aurangabad.
4 Dr. P.G. Marathi RC 2% _ 22th Academic Staff College,
Ambekar Jan. 2009 Pune University, PUNE
11" Nov. — | Academic Staff College,
1* Dec. 2011 | Pune University, PUNE
5 Smt. S.T. Jaiswal Hindi RC g 24" Dr, Babasaheb Ambedkar
March 2010 | Marathwada Universuty,
Aurangabad.
6 Mr. M.S. English RC 18 Oct. — &' | Academic Staff College,
Bhandari Nov. 2012 Pune University, PUNE
7 Mr. R.S. Library RC 3% 239 Dec. | Rashtra Sant Tukdoji
Lokhande Science 2010 Maharaj University,
Nagpur.
4" _ 24" Rashtra Sant Tukdoji
Nov. 2011 Maharaj University,
Nagpur.
8 Mr. S.M. Bhoye | Politics OP 1 28" Feb. | Academic Staff College,
2013 Pune University, PUNE
RC 29 _27¢ Academic Staff College,
Sept. 2013 | Pune University, PUNE
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ANNEXURE- X

NAAC Pear Team Report

S NAACT)
Peer Team Report of the Institutional Accreditation
of Mahatma Gandhi Vidyamandir's
Arts, Science and Commerce College, Manmadi.
Tal. Nandgaon, Dist - Nashik.
(Maharashtra State)
Section I

PREFACE

Mahotma Gandhi Vidyamandir's, Arts, Science and Commerce
Collzge. Manmad is one of the pioneer Educational Institutions in the
Gtate of Maharashira, established in June 1969. The College was
started as the students had to go fo Nashik or Malegaon for higher
ecucation, which was not in the capacity of poor people. The College
was founded by Late Karmaveer Bhausaheb Hiray, a great visionary
o the then Revenue Minister of Mcharashtra state. The motte of
the institution is the Sanskrit idiom “Bghujana Hitaya; Bahujan
Suihaya", which clearly indicates the aims and objectives of the
institution.

. The main ohjective behind establishing this college is fo provide
higher education To pural individuc.ds and to convert their raw minds in
to refine responsible citizens and to impart literacy to the
downirodden and the commen people in the tribol areas of Nashik

District.
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Right from 1969 the college has undergone various stages of
development. From the year 1990-1991, the courses offered by
the college have mulﬁpliéd with the introduction of the faculty of
Science. With the establishment of the college, students could get
an opportunity of Higher Education at local level. The management of
the college has given full freedom in academic and economic matters
to the Principal.

The college is affiliated to Pune University with 2(f) and IZ(B)[
recognition of the U.G.C. The College has sufficient number of
buildings spread over an area of 4.3 acres containing five Science
departments, six Arts departments and a Commerce department.
There are 22 UG programmes leading to B.A., B.Sc. and B.Com.
degregs and one PG prfﬁrgr-am_m_é_’ lgad_i_ng_ to M.Com. degree. The
college has sufficient infrastructure with Library facility. There are
33 qualified teaching and 35 non-teaching staff. The strength of
- students in the academic year 2002-2003 is 1120 in the UG classes
and 52 in the M.Com. Class. Admissions for the current academic
yéar is in progress and the correct number of students can be known
in due course. The Local Management Committee in consultation with
the Principal plans the annual budget of the college. Additional
facilities such as Playground, Workshop, Canteen and Vehicle Parking
are also available. Facilities for indoor and outdoor games are also
provided.

For the all round development of students the Coliege has

extra-curricular activities like the NCC, NSS, Earn While You Learn
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Scheme, Remedial Coaching classes, Debating Competition and Study
Center of Yashwantrao Chavan Maharashtra Open University.
Majority of the students admitted in the college are from the rural
areas.

For years together, the College has added to the development
of the town and the surrounding rural areas. The Graduates and Post
Graduates of the college have been successfully -working in State
Govt, Semi Govt, and Private Sector Services. Some of them have
established their own business organizations and others have devotedy
themselves to social, cultural and political walks of life.

The feedback mechanism is enabled through the Alumni and the
parents associations apart from the regular sources. The college has
healthy practices such as providing loans and advances to the needy
faculty and also scholarship and Book Bank facility for the poor
students,

The faculty of the college have also published about 30 books
and more than 40 research papers in National and International
Jjournals. fhey also have presented papers in National and
International conferences.

National Assessment and Accreditation Council had deputed a
Peer Team comprising of Prof. B. Hanumaiah, Vice Chancelior,
Mangalore University (Chairman), Prof. Dr. S. Sevaga Pandian,
Principal, Ayya Nadar Janaki Amal College, Sivakasi, Tamilnadu
(Member), Dr. S. Ramesh, Prof. And Dean, Postgraduate center,

Mount Carmel College, Bangalore (Member) and Dr. Geeta Iyenger
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(NAAC Officer) to visit the college from 18'™ July to 20™ July 2003
for the purpose of Institutional Assessment and Accreditation based
on the Self Study Repor'f submitted on 23™ April 2003. The team
visited the college and went through all the departments; it also had
discussions with Principal, Management, Faculty, Students, Librarian,
Non-teaching staff, Alumni, Parents and other interest groups. The
team also inspected all the documents, books and records, facilities,
laboratories etc. The team is pleased to present its criterion wise

f

evaluation report of the college.

Section IT

Criterion - Wise Evaluation
Criterion | - Carricalar fAspects

The institution offers Basic Courses like B.A., B.5c. B.Com. at
the under graduate level and M. Com. at PG level. The options
available give a fair amount of lateral movement to the students to
shift from one option to another. The objective of the college is to
provide higher education to rural students and thereby shaping the
individuals in to better personalities.

The college encourages co-curricular activities like N. S.5. and
N.C.C. and Earn and Learn Scheme. The students are encouraged to

involve in cultural activities and thereby awareness is created
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towards National Integration Patriotism, equality and humanism. The
college provides various ;:lub facilities which help -in the over all
development of the students' personality. The college administers
questionnaires to the students and parents to obtain feedback to
improve the teaching programmes. The faculty has some members of
Academic Council and Board of Studies at the University. In each
course they offer combinations, which give some freedom of choice
and mobility to the students. They have a network with Bhora'rf
Petrolium Company, Food Corporation of India and Central Railway
Workshop. The students are encouraged to go on industrial visits and
to take up project work. About 30 to 40 % of the courses are job
oriented.

However there are areas of concern such as not obtaining feed
back about the programmes frem the industry, multiplicity of
objectives, dependence only on university curriculam and lack of

innovation.

CRITERION 1l - Teaching Learning find Evaication

The teachers are recruited as per the university, U.6.C and
the Govt. norms that ensure fairness and selection of the right
individual. The institution has given sufficient freedom to teachers to
attend the refresher courses, seminars, werkshops that in turn

contributes to the development of skiil and knowledge of the
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teacher. The teachers prepare lesson plans and maintain work
diaries, which are verified by the H.O.D and the Principal. The
teaching is learning orie;rlfed and remedial Programmes are conducted
for downtrodden under the auspices of UGC. The dropout rate of 3-
15 % though an area of concern, the institution has a Success rate
of 50-70 % which reflects fairly well when compared with university
average of 40-50 %. The adaptation of UGC feedb;ck form and
consultation with parents and guardians providé feedback to the
teacher and institution. ' There is a library housing textbooky
reference books, and encyclopedia. Total No. of volumes of books,
encyclopedia efc is 34,739 and the No. of journals including

Magazines subscribed i8 61.

« There are certain grey areas such as lack of the use of modern
teaching aids, Computers, low student-teacher ratio, limited

industrial linkages and co-curricular activities,

CRITERION Ill - Research, Consaltancy find Extension

The institution has 23 % of its faculty involved in the research
work. Two teachers possess Ph.D Degrees, six teachers have M.Phil.
Degrees, three teachers have submitted the Ph. D. thesis and one
teacher is working for his Ph.D. The Extension activities of visits
and talks by the teachers for local farmers has spread knowledge

and helped the local villagers in better farming techniques, awareness

0
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and usage of manures. The institution has four ongoing UGC projects
with a total outlay of Rs.1,29,000/-.  The institution has
contributed to the kn&wledge fund through books and publications.
In all the teachers of the college have published 30 books and 40
research papers. It is worth mentioning here that Dr. Pathak of
Marathi Department has published 13 books, out of which 05 have
been prescribed as textbooks by five different Universities, 25
research papers in National Journals out of which 02 papers were in
International Conferences held at Berlin and Heidelberg. He is alfo
considered to be an authority on “Old Marathi Literature And Kirtan
Tradition” at the National Level. Similarly Dr. Jabde of Zoology
Department has to his credit 10 books and 12 research papers, out
of which one was presented at an International Conference at Rome.

: There are certain limitations such ‘as limited research
publications, no benefit of consultancy fo the institution and lack of

resources for extensicn activities.
CRITERiON IV -Infrastractare find Learning Resources

The institution has 18 classrooms and a library with about
34,739 books and 61 periodicals and journals. It has sports facility
for basketball, volleyball and tennis. It also provides indoor games
facility. An in-house canteen also caters to the needs of the college.
The performance of the students in the field of sports within the

region has been good. The hostel facility not being availed by the
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students is being put to good use by the Science Department. The
institution conducts regular medical check ups for its entire new
students.

The areas of concern include lack of inadequate journals,
limited land preventing future expansion and lack of staff quarters.
Though the teachers research themselves, the availability and use of
modern teaching aids and computers at the institution is very

minimal.

CRITERION- V :- Student Support Gnd Progression

The students are admitted based on merit. ‘The institution has
a drop out rate of 3 to 15 %. With a 90-70 % success rate, the
institution is doing well to the cause of \educaﬁon. Further
progression from Under Graduation to efnploymem‘ or UG to PG is at
30-60 %. Financial aid to students thr'ougﬁ Govt. schemes,
concessions iﬁ fees to the students and other provisions have
benefited a number of students. Through the Employment Cell and
Placement officer students are given guidance. Also teachers give
personal and academic counseling to students. The Vocational Center
rarely conducts courses for personality development, communication
and market survey etc. The recreational facilities available to
students i.n the form of Outdoor ‘games, Nature clubs, Student
magazine, Audio-Video facilities, Essay writing Competition, Debate

clubs, Cultural Programmes etc, help to hone their skills and prune
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their knowledge. The college also provides the guidance to the
students for self-employment. The Alumni is very active and as far
as the cultural activities are concerned there is a Debate club,
Nature Club and an Essay Writing Club. The college also publishes
the student magazine every year.

The areas of concern include high drop out rate of around
3 - 15 %, weak progression rate of around 40 %, lack of indoor

sport facilities and limited remedial assistance.
CRITERION VI - Organization And Management

The organization functioning is carried out under the supervision
of the Local Managing Committee. The day-to-day functioning of the
institution is run typically through the departmental structure and
through various committee structures. The non-teaching staff is
checked and monitored by the Principal, Registrar, and Office
Superintendent for their work efficiency and workshops are also
conducted for them. The institution has a number of welfare
schemes to facilitate its employees through loan facilities and
housing. The instituticn's budgets, expenditure and its accounts are
audited. The college organizes professional development programmes
for non-teaching staff and also has other welfare programmes such
as GeneraI-Insurance Scheme, Staff Credit Society that provides

home loans, vehicle loans and Poor Boys Fund and also Student
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Insurance Scheme. The grievances of faculty and students are
redressed through the grievance cell.

The areas of concer;1 include deficit-financing, lack of scientific
performance appraisal techniques for appraising teaching and non-
teaching staff, low investment in library, lack of modern equipments,
lack of resource mobilization and its utilization. Use of new
technology for communication and coordination, teaching and learning .

is also a desirable area for improvement.
CRITERION VIl - Healthy Practices

The institution has been providing vocational education to ensure
better personal growth and employment to its students. There are
internal checks to monitor faculty and students progress through
various committees. The college has N.5.S. and N.C.C. units, which
are doing fairly well to enhance the societal values. The college also
has Earn While You Learn Scheme. The students of the college take
an active part in activities like Road Construction, Tree Plantation,
Water Conservation, Health and Hygiene, Blood Donation, AIDS
Awareness, Qil Conservation, Environment Awareness and Anti-
Superstition Activities. The college offers certificate courses in
Computers by engaging a private agency.

The areas of concern include review of Vocational Courses, lack
of innovation in teaching and lack of ability to learn from the best

practices of other institutions. Introduction of complementary system

10
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like Self-financing courses, Need based courses may be looked into.
While linkages exist for training and industrial visits, the same may
also be .extended to t;onsulfancy projects, sponsorship, industry
institution interface etc. Linkage for teaching and research may also
be looked into. Use of modern teaching aids is a desirable addition.
The institution may have to review its objectives and goals for a
better focus of its activities and provision of Education as educator

of the Nation.

Section- III
OVERALL ANALYSIS

Mahatma Gandhi Vidaymandir's Arts, Science and Commerce
College at Manmad is founded by the management to cater to the
educational need of the poor rural people, 5.C. & S.T students in
Nashik Dist. The management and the Principal with his team of
faculty and the non-teaching sfaff are taking keen efforts to
develop fHe college. The management is providing some financial
assistance where government fund is insufficient. The college is
under government grant-in-aid. Facilities provided to carry on the
higher education in Manmed is commendable though there are some
limitations.

The governing body, principal and faculty take adequate

interest in the overall development of the institution. The problems
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pertaining to the learning processes are attended immediately. Their
efforts are evident fr'om. the following

1) Curricula prescribed by the Pune University have been followed
and there is freedom for horizontal and vertical mobility.
However, vertical mobility is possible only in the Commerce
through M. Com.

2) Moderately good examination results reveal the effective
teaching and learning in the campus.

3) Although all the departments are doing well in teaching Iearninﬁ
and evaluation, it is worth considering the efforts of the
departments of Zoology, Botany and Marathi in the field of
research, publications and extension activities.

4) The department of Botany is maintaining a Botanical garden and
the department of Zoology is under taking vermiculture.

5) The socio-ecoromic development activities taken up by NSS and
NCC deserves appreciation.

6) The involvement of alumni for the development of the college is
also significant.

7) Computerization of library and office automation is under

progress.
SUGGESTIONS

1. The college could offer Vocational and Job Oriented Courses
such as Biotechnology, Microbiology, Business Management, and

Computer Application Courses at the graduate level. P.G.
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Courses in Marathi, English, Botany and Special Zoology
disciplines may also be considered, as there is good demand
potential. '

2. There is a pressing need for a well-equipped computer lab. with
required software. Further each department be provided a

, computer. Even more a practical Lab. with adequate computer
facility may also be provided to M.Com. students.

3.The college could offer Personality Development Courses to
supplement the curricular programmes. f

4. Sport facilities in various games and multi-gym may be provided
to give more opportunity for the budding sport persons studying
in the college.

5. There is also a felt need by the students, parents and alumni
to teach different courses in English medium. This could be
done either by training the existing faculty to teach in English
medium or appointing a few teachers with good knowledge of
teaching in English.

6. The English department has a key role to play not only in the
above stated respects but also in organizing Spoken English
Workshop for most of the students who find it difficult even to
converse in English.

7.The N.S.5. and N.C.C. student needs specicl attention since
they may have to miss regular classes to attend various camps
and other pregrammes. They may be provided with special

classes to compensate for the losses.
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8 The laboratories in the college are very small in size and
inadequately equipped. Hence, size of the laboratories and
equipments need to be increased further. The feachers in the
Science departments need to be provided with separate staff
rooms.

9. Tt is noticed that there is only one lady teacher as against girl
students strength of 30 %. Some more lady feachers may
cither be appointed in future or transfers could be effected
from sister institutions. {

10. It is found that there are only few teachers with Research
Degrees. Hence, all the teachers may be encouraged fo persue
Research Degrees. Further, the teachers may be guided and
encouraged to take up U.6.C. and other projects.

11. Although the library is well maintained with reasonable volumes
of books and journals, there is @ need to increase the volumes
and also provide for videotapes, cD's and audiotapes. The size
of reading room with adequate furniture needs to be expanded
t0 accommodate at least 300 students af a fime. Old volumes
of books journals and periodicals be preserved in the library -
itself. Stock verification of library be conducted once in a year
by the teachers of the respective departments and duly
certified by them.

12 The Botanical garden maintained by Botany department
deserves support and encouragement, so also is the effort of

Zoology department in vermiculture. They may be helped fo gef
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necessary financial assistance especially from funding agencies
for improvement and maintenance.

13. Adequate and separate toilets for boys', girls and the staff be
provided with uninterrupted water supply at desirable level of
hygiene.

14. Whenever the salary payments are delayed by the govérnmem‘
for the aided staff, the college management may provide a
short term loan equivalent to the amount of salary ﬂll such time
the government sanctions it and such loans may be r'ecovered.(
from the staff as soon as the salaries are sanctioned by the

government.
CONCLUSION

While going through the performance of the college, it is
noticed that the college has many strengths such as fair
infrastructure, committed faculty, enduring Management and
sincere students. However, it suffers from certain limitations
such as limited interest and resources for research, lack of
adequate research publications, inadequote compin‘er' facilities,
lack of innovation in teaching and evaluation. On the whole,
inspite of its limitations, the college has done fairly well with
all its limiting factors of being located in a rural place. We are
sure that it has potential to grow by bringing in the required

changes stated in the suggestions.
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The committee likes to place on record the warmth and
hospitality extended by the college. If sincerely thanks the
Management, Principal, Teaching and Non-teaching Staff,
Students, Parents and Alumni for their wholeheur‘ted‘ co-
operation. The Committee specially thanks the Coordinator
Dr.Pathak for his support and coordination and wishes the
college the very best in its noble endeavour of providing quality
education to rural masses. Further the committee thanks Dr.
Geeta Iyengar, NAAC Officer for coordinating the em‘fre

process effectively during its visit.
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Annexure- Xl

Certificate of NAAC B
Certificate of Accerditation

. L

Bl e S
| it i g ST afteg
i ferrafave sem wwm &1 AR v
i NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

An Autonomous Institution of the Unersity Grants Commission

The Executive Committee of the
National Assessment and 7ccmo(17aflbn Council
on the recommendalion of the r/u/y appornied

Feer Team is pleased to declare the

Matbatma Gandhi U:bﬁ;amana@- 's
Arts, Science & Commerce Go//eye -
Manmad, affiliated fo WUnuversity of Fune, Maharashira as

| gccrec/:leof
' althe ST tever”

b arad

Dae : Seplember 16, 2009 Director

This comtification w vabd for a period of fine with #ffect from September 16, 2000
3 An institutional score (%) in the range of denotes C grade, $0465 -Cgrade, $5-70 - Cgrade.

‘rM‘&IymM#M“~r““-Aﬁ“-h'Mﬂ-lﬂ-A“"ldr b
(wpper limits enchusive)
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Annexure- Xll|

Teaching-Learning Methods in Use

oepamen | | Coppuer | IO et | o | el

Chemistry v v v v v v
Botany v v v v v v
Zoology v v v v v v
Mathematics v v v v v v
Physics v v v v v v
Geography v v v v v v
English v v v v

Hindi v v v

Marathi v v v

Economics v v v v v
Science A I
Commerce v v v v v
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Annexure- Xll|

List of the Departments

Name of the Programme

U.G.

P.G.

Arts

English

UG -05
PG - 02

Marathi

Hindi

Economics

Geography

Politics

Marathi
Hindi

Commerce

Banking & Finance

UG -03
PG -01

Marketing Management

Cost & work accounting

Cost & Works Accounting

Science

Chemistry

UG-01

Botany

Zoology

Physics

Mathematics

Geography
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Annexure- XIV

List of Students-Syllabus Revision

Sr. | Streams/Subjects First Year Second Year | Third Year

No.

1. |A) Arts: F.Y.B.A S.Y.B.A. T.Y.B.A
1. English 2008-09 ; 2013-14 2009-10 2010-11
2. Marathi 2008-09 ; 2013-14 2009-10 2010-11
3. Hindi 2008-09 ; 2013-14 2009-10 2010-11
4. Economics 2008-09 ; 2013-14 2009-10 2010-11
5. Politics 2008-09 ; 2013-14 2009-10 2010-11

2. | B) Science : F.Y.B.Sc. S.Y.B.Sc. T.Y.B.Sc.
1. Botany 2008-09 ; 2013-14 2009-10 2010-11
2. Zoology 2008-09 ; 2013-14 2009-10 2010-11
3. Chemistry 2008-09 ; 2013-14 2009-10 2010-11
4. Physics 2008-09 ; 2013-14 2009-10 2010-11
5. Mathematics 2008-09 ; 2013-14 2009-10 2010-11
6. Geography 2008-09 ; 2013-14 2009-10 2010-11

3. | C) Commerce : F.Y.B.Com S.Y.B.Com T.Y.B.Com

2008-09 ; 2013-14 2009-10 2010-11
4 | D) PG Course :

1. Marathi
2. Hindi
3. M.Com

2008-09 and 2013-14
2008-09 and 2013-14
2008-09 and 2013-14
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Annexure- XV

Master Plan
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